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B INTRODUCTION

About this Report

‘ ‘ Winner's e-commerce platform brings greater convenience to a growing
number of online shoppers. With over 10,000 products, flexible payment
options, and a Click & Collect or home delivery service, Winner's is
transforming the grocery shopping experience for Mauritians.
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Reporting period

This report presents a complete, balanced and fair account of the Group's
performance over the financial year ended 30 June 2019 (“FY2019").

Reporting principles

For the third yearinarow, IBL Ltd (“IBL") has prepared its annual report in accordance
with thellRC's Integrated Reporting Framework. IBL's Board believes that this report
addresses all matters that have a material effect on the Group. Integrated Reporting
is a journey, and we are committed to improving how we report so we can continue
building on investor and stakeholder confidence.

This Integrated Report provides a comprehensive overview of IBL's performance
for the year ended 30 June 2019 and discusses both financial and non-financial
matters that are pertinent to our business.

It highlights the trends and challenges facing IBL's business (p. 106); our business
model, including our use of resources and how it enables us to deliver on our values
(p. 66); our long-term strategy (p. 68); and the risks we face (p. 90). It also assesses
our performance over the year (p. 104) and describes how we intend to deliver value
to our stakeholders through a responsible approach to business practices.

The financial statements within this report comply with the standards set out in
the Mauritius Companies Act 2001 and the Financial Reporting Act 2004. They have
been prepared in accordance with the International Financial Reporting Standards
(IFRS) and have been externally assured.

@ Independent Auditor's Report p. 172

Forward-looking statement

This report contains certain assumptions and projections relating to IBL's strategy,
operational results, the future demand for our products and services, and the
macro-economic context in which we operate. These forward-looking statements,
by their nature, involve uncertainty and risk. Actual results may differ from those
described in these statements due to unexpected events, uncertainties and other
factors, many of which are beyond our control. We therefore advise readers not to
place undue reliance on these statements.

Materiality criteria

In line with the International Financial Reporting Standards (IFRS), we consider
information to be material when its omission or misstatement could influence the
decisions of those making financial decisions based on this report.

This report includes information about IBL businesses that are considered material

on the basis of:

- The percentage of the Group's revenue that they represent;

- Whether they are listed entities;

- Their contribution to the Group's strategy, and particularly to its regional and/or
international growth;

- Whether the business underwent significant changes during the financial year;

- Whether the business made an exceptional profit or loss during the financial year; and

- The number of people they employ.

Contact
We encourage our shareholders to opt for the electronic version of our Integrated Report.

Should you decide to do so, please send us an email on IBLcosec®iblgroup.com

How to navigate
this report

The following icons are used
throughout our Integrated Report to
aid navigation and show connectivity
between sections.

QR CODES

Use your smartphone or tablet to scan
the QR Codes and get creative insights
online on selected sections of our
Integrated Report.

The electronic version of this
report is available and accessible
online at www.iblgroup.com

HOW TO SCAN A QR CODE

Step1

Open the camera app and hold your
device steady towards the QR code
until a notification banner appears on
the screen.

Step 2
Click on the notification banner to
open the content of the QR code.

In case your phone doesn't have the
built-in QR code reader, follow these
steps:

Step 1
Download a QR code reader app on
Play Store or App Store.

Step 2

Open the app and hold your device
steady towards the QR code until a
notification banner appears on the
screen.

Step 3
Click on the notification banner to
open the content of the QR code.

6 CAPITALS

@ Human capital

OUR STAKEHOLDERS

Natural capital

Intellectual capital

@ Social capital

Manufactured capital

Investors, shareholders

@ Government, regulatory
and institutional bodies

IBL team members

OUR 3 STRATEGIC PILLARS

o Strengthening IBL's Mauritian core

(’/0 Regional expansion into the Indian Ocean & East Africa

6 International expansion anchored in world-class
‘ professional expertise

OUR TOP 15 RISKS

@ Group entities
and analysts (as IBL Corporate Centre clients)

Communities, NGOs, vulnerable
populations and families

@ Clients
o Suppliers

OUR 3 GROWTH ENABLERS

@ Human Capital strategy

@ Digital Transformation strategy

@ Sustainability strategy

Q Misallocation of capital investment abroad G
e Sugar cluster performance o
e Talent Management e
o Cybersecurity threats e
o 10)

Sustainability of tuna stocks

Succession planning
Competition
Government policies
Business continuity

Reputation damage

@ Tourism performance

@ Property sales performance
@ Market concentration

@ Confidentiality breaches

15)

Fraud and corruption
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WHO WE ARE

IBL at a Glance

Group Structure

‘ ‘ Espace Maison's digital transformation journey aims to provide an
omnichannel experience to its customers. From the launch of its
e-commerce platform and the recent addition of a Scan and Go
feature, to the anticipated launch of budget calculation tools and the

use of Virtual Reality to design and decorate rooms prior to purchase,

everything is conceived with the customer experience in mind.
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IBL at a Glance
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A leading

diversified Group
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Our mission Our vision Our values

As a diverse and responsible corporate Creating a brighter future for all. People first, Passion, Integrity,
citizen, we enhance the talent of our Excellence, Responsibility
people and inspire them to better and Creativity.

serve our stakeholders in a trustful,

open and efficient way.

Group revenue

Rs 39.268n

1st Mauritian Group

In terms of market capitalisation
(excluding financial institutions)

140d3d
ADILVHLS

Total assets

Rs 6044Bn

Profit from operations

26’993 Rs 2.22Bn

team members

12,692

shareholders

140d3d
IDNVINHO4d3d

B AGRO m |IFE
We created value for...

@ ©O

Our shareholders Our team members

B BUILDING & ENGINEERING B LOGISTICS
> COMMERCIAL B MANUFACTURING & PROCESSING

B FINANCIAL & OTHER SERVICES B PROPERTY
clusters B HOSPITALITY

S3dNsOo1osId
AdOLN1VLS

Our community

through Fondation Joseph Lagesse

251 SUBSIDIARIES

285 ,

companies
(including IBL)

rs 1.1Bn

total dividends paid
(Group)

EEEEERN
EEEEERN \/

rRs 51.07wm 2,513

investment in training direct beneficiaries

m 2 JOINT VENTURES

SININILVIS
IVIDNVNIL

listed 3 companies
companies on the SEMSI

Rs 057

earnings per share from
continuing operations

5 3 . including
Yo 840 children

women in the
Corporate Centre

807 women and girls

d3INd0D
S.43ATOHIYVHS
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IBL at a Glance

A global

presence

IBL is present in 22 countries:

Brazil
China
Comoros
Dubai
France
Gabon
India

Ivory Coast
Kenya
Madagascar
Maldives

Mauritius
Romania
Reunion
Seychelles
Singapore
South Africa
SriLanka
Tanzania
Turkey
Uganda
UK

IBL Ltd
Integrated Report 2019
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Group Structure
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BUILDING & FINANCIAL & MANUFACTURING &
ENGINEERING OTHER SERVICES A= Mo PROCESSING el AR
6.4 g 100% ;

Lux Island La Tropicale - Fondation Joseph o
n Resorts IBL Life - IBL Aviation Mauricienne Bloomage n Lagesse ﬁ %
s}

o
100% y 90% 85% 48.99% £
DieselActiv - IBL Link Lt - Arcadia Travel Seafood Hub - BlueLife - Small Step & jz>
m

Marine
Biotechnology
Products

QuantiLab
Holding

100% GWS
n Technologies
m -
92.50%
Manser Saxon LCF Securities
3 83%
Eagle Insurance

33 14%
n Universal Media

The Bee Equity
Partners

Les Cuisines
Solidaires

Froid des Nou Zenfan Bois

G2ACamas Mascareignes

S34NSO1DSIa
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Marchand

Chemin Rail &
Amaury Housing )
ColLtd

Mer des
Mascareignes

En

Logidis

Princes Tuna
“ (Mauritius)

Reefer 100%
Operations n

o Marine
L Biotechnology

SINIWFLVLS
IVIDNVNIL

City Brokers

IBL Shipping Products Cote
n d'lvoire

EllGeo Re

d3INd0D
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(A) Associate | (JV) Joint venture | (S) Subsidiary | (O) Operation



GOVERNANCE
AND LEADERSHIP

Chairman’s Message

Board of Directors

Directors’ Profiles

Organisational Structure
Executive Team

Profiles of Key Senior Executives

Corporate Governance Report

‘ ‘ SALT of Palmar redefines service excellence with the SALT experience
mobile app, which includes a digital room key, a map of the hotel,
a faster check-in and check-out process, and the option to book
beach activities, spa treatments, dining reservations and immersive
cultural experiences.
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Chairman’s Message

@ 6.4 min
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Setting the
standard

Dear Shareholders,

On behalf of the Board of Directors, | am honoured to
present to you IBL Group's Integrated Report for the financial
year 2018-19, during which we recorded another year of
solid growth.

After the adoption of its strategic plan, IBL has continued
to progress on a path of sustained growth through the
reinforcement of its local, regional, and global footprints.
Its portfolio of subsidiaries and associated companies
achieved strong performance, underpinned by operational
excellence and sound strategic priorities.

Though some of our operations experienced a slight
downturn in profitability in the short term due to
unfavourable market conditions and the initial adverse
impacts of new strategic initiatives, these investments are
expected to bear fruit and increase our overall profitability in
the longer term.

As a result, the Group was able to maintain stable growth
in 2018-19, in large part due to our Group's diversification
across geographical markets and industries.

During the year, IBL continued to deploy its strategic plan
adopted in June 2017. Though it is reviewed and adjusted
on aregular basis in order to keep IBL at the forefront of the
industries and markets we operate in, the focus remained on:

Strengthening our Mauritian core;

Achieving regional expansion
into the Indian Ocean & EastAfrica;

Pursuing international expansion anchored
in world-class professional expertise.

In that perspective, we continued to reinforce and adapt the
Corporate Centre functions to allow us to deliver our strategy.

The 2018-19 financial year was marked by the following
strategic transactions:

IBL recently announced its intention to acquire
General Construction Co Ltd, a major player in the
Mauritian construction industry. This acquisition aims
at consolidating and strengthening our Building &
Engineering cluster;

In the Commercial cluster, Winner's continued its
expansion by developing a first hypermarket in Trianon
and one additional supermarket in Port-Louis. This added
to an existing portfolio of 25 supermarkets and will allow
Winner's to better deliver on its proximity strategy, even
though its performance is presently affected by the
restructuring charges, whilst growth potentials have not
yet materialised;

Inthe Seafood sector, a new fish protein and fish oil factory
was launched in Ivory Coast and has been commercially
operational since February 2019;

Chantier Naval de I'Océan Indien (CNOI) has signed a lease
for securing additional land adjacent to its industrial site to
build additional industrial facilities, which will enable it to
expand the ship construction and maintenance capacity
by 50%;

Finally, our Hospitality cluster was strategically reshuffled
following the unbundling of Lux Island Resorts Ltd and
The Lux Collective Ltd, formerly known as LUX* Hospitality Ltd.
As a consequence, Lux Island Resorts Ltd became a real
estate and hotel operation company, whereas The Lux
Collective Ltd remained a pure fee-based management
company managing all the properties owned by Lux Island
Resorts Ltd as well as other third-party owned resorts
worldwide. The Lux Collective's head office has been
physically relocated to Singapore in order to be better
positioned for international growth, particularly in Asia.

Increase in share price since June 2018: 8.22%
Dividends paid: 0.77 per share
Total number of shares: 523,772,511
Market capitalisation: 36,732,098,160

14043y 14043y
IDNVINYO4H3d ADILVHLS 34V IM OHM

S34NSO1D0SIa
AdOLN1VLS

SININWILVLS
IVIONVNIL

In particular, IBL has been working on the transformation As shown above, the Company has delivered solid returns

of its business model alnd \{vays Of‘ working, both to take to shareholders with anincrease of 8.22% in share price and
advantage of technological innovations and to respond to dividends of Rs 0.77, equivalent to a 1.54% return, totalling

its stakeholders' changing expectations. Our efforts towards 9.76% Total Shareholder Return (TSR) for the year
ensuring successful Digital Transformation are set out in our

Strategy report.

d3INd0D
S.43AT0H3HVHS
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The promotion of best corporate
governance practicesis a key tenet
of IBL.

Creating long-term value through good
governance and risk management

The promotion of best corporate governance practices is a
key tenet of IBL. The Board of Directors is therefore strongly
committed to continuously reviewing its governance practices
and charters to meet the constantly evolving national and
international governance frameworks and best practices.

Hence, this year, we conducted a gap analysis between
our various governance charters and practices (IBL Code
of Business Ethics, Board Charter, Governance Charter,
Code de Déontologie Boursiére) and the new Code of
Corporate Governance 2016. This exercise was conducted
by Benoit Chambers with the support of Dr Chris Pierce,
an international expert in corporate governance who
collaborated on the new Code of Corporate Governance for
Mauritius issued in 2016. For instance, our Board Charter
and Governance Charter have been combined into a single
document to facilitate its understanding by stakeholders. As
recommended in the new code, our Group also adopted a
revised Conflict of Interest policy, which explicitly grants to
the Audit and Risk Committee the responsibility to oversee
how conflict of interest situations are managed by the Board,
as well as related party transactions.

@ Corporate Governance Report p. 34

Our Group-levelrisks are identified, evaluated and monitored
by a dedicated risk management function created two years
ago. It aims at continuously improving IBL's risk management
practices.

@ Risk Management Report p. 90

Outlook

| am confident in IBL's prospects and ability to grow while
creating value for its stakeholders in 2020 and beyond.
Our Group's diversification, across industries and
geographical regions, allows us to mitigate our exposure to
risks, and capture the multiple opportunities for growth.

It is @ must and a strategic necessity to make our Digital
Transformation efforts a success. Constantly shifting
customer expectations, rapid technological advancement

and increasingly fierce competition have led companies
worldwide to rethink their business models.

Accordingly, over the last year, we have engaged and
further empowered our resources to advance IBLs
Digital Transformation, with a focus on three areas: the
transformation of our business model, operational and
service excellence, and the development of capabilities to
drive new ways of working,.

A Group Digital Transformation department has been set up
at the Corporate Centre and is responsible for supporting
our operations in their transformation by providing them
with the tools they need for their growth. The successful
implementation of our digital strategy will drive employee
engagement, as well as generate customer satisfaction and
financial growth.

@ Digital Transformation p. 76

Sustainability is not only a trendy concept, but is critical
to continue operating and creating value in the long term.
We have thus defined a Group-level sustainability approach
that embeds environmental and social considerations into
our policies, practices and organisational culture. For instance,
a number of Circular Economy projects have been identified
and some are set to be implemented across IBL Group,
in collaboration with the Blue Economy author, Gunter Pauli.
Our next challenge will be to align sustainability practices
across the Group.

@ Sustainability p. 80

Our Group's diversification, across
industries and geographical regions,
allows us to mitigate our exposure
to risks, and capture the multiple
opportunities for growth.

Acknowledgments

I would like to pay my respects to Jean Lagesse, who passed
away on 7 March 2018. Jean served as a Director of the
Company for 18 years until his resignation in 2012. He was a
man of great courtesy and humanity and | would like to pay
tribute to his contribution and loyalty throughout his tenure
as an IBL Director.

On behalf of the Board of Directors, | would like to thank
and congratulate our senior management team and
all the team members of IBL (in the Corporate Centre,
operations, subsidiaries and associates) for their dedication,
commitment and professionalism. Their continued efforts,
under the leadership of our Group CEO, Arnaud Lagesse,
have enabled IBL to achieve positive results again during
the past year, and to make strides on the path towards its
transformation.

I am also grateful to our Directors for their continued support
and invaluable advice during a challenging year.

Last but not least, | would like to express my gratitude to our
stakeholders for continuing to place their trustin us.

Jan Boulle
Chairman of the Board of Directors
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Board of Directors

‘osperity

JAN

BOULLE

CIAL SERVICES & NON-EXECUTIVE
@SS DEVELOPMENT CHAIRMAN

BENOIT

LAGESSE LAGESSE
NON-EXECUTIVE NON-EXECUTIVE

DIRECTOR DIRECTOR

JEAN " SAN T

RIBET SINGARAVELLOO'
NON-EXECUTIVE INDEPENDENT
DIRECTOR NON-EXECUTIVE DIRECTOR

San T. Singaravelloo left the Board of Directors on 27/09/2019.
Isabelle de Melo was appointed on 27/09/2019.

CNsuring continued

MARTINE
DE LA COLINIERE

DIRECTOR

JEAN-PIERRE
LAGESSE
NON-EXECUTIVE
DIRECTOR

INDEPENDENT
NON-EXECUTIVE DIRECTOR

GUENAN
INDEPENDENT
XECUTIVE DIRECTOR

DIRECTOR

JASON
HAREL
INDEPENDENT

F EXECUTIVE DIRECTOR
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MICHEL
INDEPENDENT
[8F CUTIVE DIRECTOR

LU )
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EXECUTIVE DIRECTOR
& GROUP CEO
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ON-EXECUTIVE
DIRECTOR
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Jean-Claude Béga

Executive Director &
Group Head of Financial Services
& Business Development

Citizen and resident of Mauritius
Appointed: 01/08/2018

Skills and experience

Jean-Claude started his career in 1980,
spending seven years as external
auditor before moving to a sugar group
to perform various functions within
accounting and finance. He joined GML
in 1997 as Finance Manager, and is
currently the Group Head of Financial
Services and Business Development.

Qualifications

- Fellow of the Association of
Chartered Certified Accountants

External appointments

- AfrAsia Capital Management Ltd

- Anahita Estates Limited

- Anahita Residences & Villas Limited

- Anglo African Investments Ltd

- Camp Investment Company Limited

- DTOS Ltd

- Eagle Insurance Limited

- Flacg Associated Stonemasters
Limited

- Knights & Johns Management Ltd

- LCF Holdings Ltd

- LCF Securities Ltd

- LuxIsland Resorts Ltd

- Phoenix Beverages Limited

- Phoenix Investment Company
Limited

- The Bee Equity Partners Ltd

Core competencies

Finance, Mergers & Acquisitions,
Strategic Development.

Jan Boulle
Chairman

Citizen and resident of Mauritius
Appointed: 01/03/2016
Chairman: 01/07/2016

Skills and experience

Jan Boullé worked for The Constance
Group from 1984 to 2016, where he
occupied various executive positions
and directorships. He has specific
expertise in hospitality and real estate
development.

Qualifications

- Ingénieur Statisticien Economiste —
France

- Post Graduate studies in Economics
— Universite Laval, Canada

External appointments

- Alteo Limited

- BluelLife Limited

- Camp Investment Company Limited

- LuxIsland Resorts Ltd

- Manvest Limited

- Phoenix Investment Company
Limited

- Phoenix Beverages Limited

- The Bee Equity Partners Limited

- The United Basalt Products Limited

Core competencies

Strategic Development, Hospitality,
Real Estate Development.

Martine de Fleuriot
de la Coliniere
Non-Executive Director

Citizen and resident of Mauritius
Appointed: 12/11/2016

Skills and experience

Martine de Fleuriot heads the
Commercial, Corporate and Banking
departments of ENSafrica (Mauritius),
one of the largest law firmsin
Mauritius. She is an experienced
barrister, recognised as a leading
lawyer by international directories such
as The Global Guide of Chambers and
Partners, ILFR 1000 and Legal 500.

Qualifications

- Diplémes d'Etudes Approfondies,
Mention Droit Prive — Universite de
Droit, d'Economie et des Sciences
Sociales, Aix Marseille lll, France

- Barrister's Examination — Council of
Legal Education, Mauritius

External appointments
None

Core competencies

Law, Mergers and Acquisitions,
Corporate Restructuring, Banking,
Security Law.

Pierre Guénant

Independent Non-Executive
Director

Non-citizen and non-resident of Mauritius
Appointed: 27/07/2015

Skills and experience

Pierre Guénant is an accomplished
entrepreneur. He founded and
developed the PGA Group, whose
turnover is € 5,2 Bn and which employs
about 11,000 people in France, Belgium,
Holland and Poland. He is currently
chairman of PGA Holding. Pierre is
alsoinvolved in the hotel and wine
industries, as well as in investment
funds. He serves as a director on the
Boards of several listed companies
outside of Mauritius.

Qualifications

Ecole Supérieure de Commerce -
Paris, France

External appointments

- Assystem SA
- Advini SA

Core competencies

Entrepreneurship, Strategic,
Development, International Business &
Management.

Jason Harel

Independent Non-Executive
Director

Citizen and resident of Mauritius
Appointed: 01/07/2016

Skills and experience

Jason Harelis the co-founder and
partner of BLC Robert & Associates,
which is ranked as a top-tier business
law firm by all leading legal directories.
He leads their corporate and M&A
practice, which includes non-
contentious restructuring and taxation.
Jason's practice mainly involves the
real estate (including construction
and hospitality) and financial services
sectors (including the banking and
global business sectors).

Qualifications

- Chartered Accountant — England &
Wales

- Barrister-at-Law — England & Wales
and Mauritius

External appointments
None

Core competencies

Corporate & Business Law, Taxation,
Mergers & Acquisitions, Hospitality
Sector (including Real Estate and
Financial Services Sector, which
includes Banking and Global Business).

Arnaud Lagesse

Executive Director

& Group CEO

Citizen and resident of Mauritius
Appointed: 23/03/2015

Group CEO: 01/07/2016
2005-2016: 11 years' experience as CEO

Skills and experience

Arnaud Lagesse is the Group CEO of

IBL Ltd, Mauritius' largest business
group. He is one of the Mauritian

private sector's most prominent

leader and is known to drive the Group
which he leads with innovative and
challenging undertakings. Three years
ago, he initiated the merger of GML
Investissement Ltée and Ireland Blyth
Limited, creating both a successful
Group and substantial shareholder value
for all stakeholders since the Group's
introduction onto the local Stock Market.

Qualifications

- Breakthrough Executive Program -
Egon Zehnder-Mobius, Portugal

- Advanced Management Program
(AMP180) — Harvard Business School,
United States of America

- Executive Education Program -
INSEAD, France

- Masters in Management — Universite
d'Aix-Marseille, France

- Graduated from the Institut Supérieur
de Gestion — Paris, France

External appointments
Chairman:

- Alteo Limited

- Bloomage Ltd

- Camp Investment Limited

- Fondation Joseph Lagesse

- Phoenix Beverages Limited

- Phoenix Investment Company
Limited

- The Lux Collective Limited

Member of the Board of Directors:
- AfrAsia Bank Limited

- BlueLife Limited

- Espérance et Compagnie Limitee
- Pick and Buy Limited

- The United Basalt Products Ltd

Core competencies

Business & Finance, Deal Structuring,
Strategic Business Development.
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Benoit Lagesse
Non-Executive Director

Citizen and resident of Mauritius
Appointed: 12/02/2018

Skills and experience

Benoit Lagesse started his career
with Touche Ross before working
at Canadian Pacificin London, then
moving to Zimbabwe to manage a
farming business.

Qualifications

. Bachelor of Science (Computers) —
Manchester University, England

- Chartered Accountant — England &
Wales

External appointments

- Chairman of GML Ineo Ltée

. Chairman of Mon Loisir Ltée

- Alteo Energy Ltd

- Compagnie Sucriere de Saint Antoine

Core competencies
Finance, Accounting & Agriculture.

Hugues Lagesse
Non-Executive Director

Citizen and resident of Mauritius
Appointed: 01/07/2015

Skills and experience

Hugues Lagesse is the Head of Projects
and Strategic Property Development of
BlueLife Limited, a real estate company
that develops property in Mauritius. He
has acquired considerable experience
and competence in high-end residential
and mixed-use real estate.

Qualifications

- Diploma in Administration and
Finance — Ecole Supérieure de
Gestion, Paris, France

- Management Program INSEAD —
France

- Real Estate Program — Harvard
Business School, United States of
America

- General Management Program for
Mauritius and South East Africa —
ESSEC

External appointments

- Camp Investment Company Limited

- Esperance et Compagnie Limitée

- Phoenix Beverages Limited

- Phoenix Investment Company
Limited

Core competencies

Real Estate, Property Development,
Management.

Jean-Pierre Lagesse
Non-Executive Director

Citizen and non-resident of Mauritius
Appointed: 01/07/2015

Skills and experience

Jean-Pierre Lagesse s a specialist in
property investment, development,
asset enhancement and portfolio
management in London, having been

a partner of 10 Ant Group since 2007.
Heis responsible for the purchase and
redevelopment of real estate, with over
20 years' experience in Europe and
Africa.

Qualifications

- MBA — Cranfield School of
Management, United Kingdom

External appointments
None

Core competencies
Property Development, Real Estate.

Thierry Lagesse
Non-Executive Director

Citizen and resident of Mauritius
Appointed: 24/09/1983

Skills and experience

Thierry Lagesse is the Founder of the
Palmar Group, a textile and garment-
oriented manufacturing company. As a
visionary entrepreneur, he also launched
a Direct To Home satellite television
company in the Indian Ocean islands.

He serves as a director on the Boards of
several listed companies on the Stock
Exchange of Mauritius.

Qualifications

Maitrise des Sciences de Gestion —
Université de Paris-Dauphine, France

External appointments

- Alteo Limited
- Alteo Energy Ltd
- Alteo Milling Ltd
- Alteo Refinery Ltd
- Camp Investment Company Limited
- Consolidated Energy Co. Ltd
Lux Island Resorts Ltd
Phoenix Beverages Limited
- Phoenix Investment Company Limited
- The United Basalt Products Ltd
- Stam Investment Limited

Core competencies

Entrepreneurship, Business
Development & Finance, Strategic
Development, Hospitality,
Manufacturing, Textile, Media, Sugar.

Gilles Michel

Independent Non-Executive
Director

Non-citizen and resident of Mauritius
Appointed: 20/06/2012

Skills and experience

Gilles Michel has held executive
positions in major international
companies and institutions like Saint
Gobain Group, PSA Peugeot Citroén and
Fonds Strategique d'Investissement.
He was, until 2018, Chairman and CEO
of Imerys.

Qualifications

- Ecole Polytechnique, Ecole Nationale
de la statistique et de I'Administration
Economique (ENSAE)

- Institut d'Etudes Politiques (IEP) —
Paris, France

External appointments

- Valeo — Paris, France

- Solvay — Bruxelles, Belgium

- Management and Development
Company Ltd

- Maurilait Production Limitee

Core competencies

Automobile Industry, Process Industry,
Strategic Development, Management.

Maxime Rey
Non-Executive Director

Citizen and resident of Mauritius
Appointed: 01/07/2016

Skills and experience

Maxime Rey has extensive experience
in the Insurance sector. He worked

as CFO of Swan, Mauritius' leading
insurance company, for more than

20 years until his retirement in 2016.
Prior to that, he also worked 13 years
in Johannesburg as Group Financial
Director of Kuehne and Nagel (Pty)
Ltd, the South African arm of aleading
global provider of innovative and fully
integrated supply chain solutions.

Qualifications
- Qualified Accountant

External appointments

- BMH Limited

- Constance La Gaiete Co. Limited
- Leal & Co Ltd

- Lux Island Resorts Ltd

- MFD Group Limited

- PNL

- Tropical Paradise Co. Limited

Core competencies

- Finance, Accounting, Risk
Management, Insurance.
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Jean Ribet
Non-Executive Director

Citizen and resident of Mauritius
Appointed: 01/07/2016

Skills and experience

Jean Ribet has been the Group Chief
Executive Officer of the Constance
Group since 2004, with overall
responsibility of the Group's agro-
industrial, tourism and investment
activities.

Qualifications

- Chartered Accountant — South
African Institute of Chartered
Accountants
Bachelor of Commerce degree -
University of Cape Town, South Africa

External appointments

- Alteo Refinery Ltd
Beauport Industries Limited
- BMH Limited
- Consolidated Energy Co. Ltd
- Constance Hotels Services Ltd
- Constance La Gaieteé Co. Ltd
Flacq Associated Stonemasters
Limited
Hotelest Ltd
Livestock Feed Ltd
Manvest Limited
Pick N Eat Ltd

Core competencies
Finance, Strategic Development.

San T. Singaravelloo

Independent Non-Executive
Director
Citizen and resident of Mauritius

Appointed: 25/09/2017
Resigned: 27/09/2019

Skills and experience

San T. Singaravelloo has over 21years’
experience across the Sub-Saharan
Africanregion, the United Kingdom
and the Netherlands. She has worked
for major regional and international
companies, including Old Mutual,
Hymans Robertson Actuaries and
Consultants, PwC and ABN Amro.
Sheis currently the Head of Aon's
Africa Unit for Global Benefits.

Qualifications

Fellow of the Institute and Faculty of
Actuaries — United Kingdom

Master of Law — International
Business Law, Sorbonne-Assas
Postgraduate Diploma in Actuarial
Science — University of Cape Town,
South Africa

Bachelor of Science Honours in
Operation Research — University of
Cape Town, South Africa

Bachelor of Science in Statistics and
Economics — University of Cape
Town, South Africa

External appointments

- Anglo African Investments Ltd
MCB Group

Core competencies

Pension & Insurance, Business
Development, Cross-Border Projects,
Corporate & Trustee Consulting,
Mergers & Acquisitions.

Stéphane Lagesse
Alternate Director to Thierry
Lagesse

Citizen and resident of Mauritius
Appointed: 01/07/2016

Skills and experience

Stephane Lagesse has extensive
experience in the garment sector,
having worked for more than 35 years
for the Palmar Group in Mauritius.

Qualifications

- Degree in Gestion des Entreprises —
Paris-Dauphine, France

External appointments

. Stam Investment Limited
The United Basalt Products Ltd

Core competencies

Finance, Textile, Manufacturing
& Trading.

Isabelle de Melo
Independent Non-Executive
Director

Non-citizen and resident of Mauritius
Appointed: 27/09/2019

Skills and experience

Isabelle de Melo has held executive
and leadership positions in various
companies and institutions, including
Arthur Andersen Audit, Gemplus,
Privatair, SETE, Geneve Sport and
Association Nicolas Bogueret. She was
also anindependent consultant from
1998 to 2003, and has been a Business
Angel (Investor and Coach) since 2009.

Qualifications
HEC Paris — Paris, France

External appointments
None

Core competencies

Finance, Mergers & Acquisitions,
Treasury, Tax, Human Resources,
Information Technology.
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O

Chairman of the
Board of Directors
Jan Boulleé

O

Group Chief

Executive Officer
Arnaud Lagesse

Executive Assistant
Annelise Nicolin

O

O

Group Head of Operations Group Head of Financial Services &
Patrice Robert Business Development
Jean-Claude Béga
Alentaris CEO BrandActiv & CFO Group Operations  AfrAsia CEO Mergers & Acquisitions
Thierry Goder HealthActiv/ Preetee Jhamna Sanjiv Bhasin Head of Business
MedActiv Development

Alteo CEO (a(0]0) City Brokers CEO Hubert Leclézio
André Bonieux Patrice Marie! Patrick Bouic

Head of Business
Bloomage CEO Engineering COO DTOS CEO Development —
Robin Hardin Fabrizio Merlo Jimmy Wong East Africa

Jorsen Patten
BlueLife CEO Logistics COO Eagle Insurance CEO
Christine Marot Danny Ah Chong Derek Wong Heads of Financial

Services
CIDP CEO Marine COO EllGeo Re CEO Sattar Jackaria and
Claire Blazy-Jauzac Franck Piriou? Avishan Askurn Laurent de LaHogue
GWS Technologies CEO  Seafood COO LCF Securities CEO Strategic Initiatives
David Commarmond Gopalakrishna Naidu Raj Tapesar & Integration Head of

Purseramen Business Development

Head of IBL Life Lux Island Resorts CEO  Jean-Luc Wilain
Géraldine Jauffret Winner’'s COO Désiré Elliah

Intergraph CEO
Patrick Macé

Phoenix Bev CEO
Bernard Theys

QuantiLab MD
Bertrand Baudot

The Lux Collective CEO

Paul Jones

UBP CEO
Stéphane Ulcoq

Universal Media GM
Patricia Aliphon

Aldo Létimier3

" Patrice Marie is set to take over as BrandActiv & HealthActiv/MedActiv COO on 06/01/2020.
2 Franck Piriou was appointed Marine COO on 01/09/2019.
? Aldo Létimier was appointed Winner's COO on 10/09/2019.

The Bee Equity
Partners CEO
Olivier Fayolle

Corporate

Manager — Sustainable
Development
Marie-Laurence Dupont

O

Group Head of
Corporate Services
Thierry Labat

O

Group Chief
Finance Officer
Dipak Chummun

Group Corporate Secretary
Doris Dardanne

Group Chief Human Capital
Officer
Hubert Gaspard

Head of Communications
Caroline Tyack

Head of Risk Management &
Compliance — Ethics Officer
Olivier Decotter

Head of Legal Affairs
Anaick Larabi

Group Information &
Technology Executive
Laurent Fayolle

Head of Internal Audit
Kevin Maurymoothoo

Head of Group Finance &
Analytics
Dev Ramasawmy

Head of Treasury
Yannick Ulcoq

Group Strategic
Innovation & Excellence
Executive

Delphine Lagesse

Head of Digital
Transformation
Diya Nababsing-Jetshan

Head of CSR
Martine Hennequin
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INTERGRAPHE
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DEV
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HEAD OF GROUP
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CAROLINE

TYACK

HEAD OF
COMMBNICATIONS

DEREK

WONG

EAGLE INSURANCE
(1=(0]

CHRISTINE
MAROT
BLUELIFE

JORSEN

ATTEN
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=

PATRICE
ROBERT

GROUP HEAD OF
OPERATIONS

STEPHANE
uLcoQ
& UBP
CEO

]
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KEVI
MAURYMOOTHO;
HEAD G
INTERNAL AUDEF

FRANCK
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MARINE
CcoOo
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Group Chief Finance Officer
Appointed: 01/07/2016

Skills and experience

Started his career at PwCin London
in 1990 within Audit and Consulting
and later moved to Singapore.

- Joined the banking industry in 1996
and held Regional & Group Head roles
in Corporate and Investment Banking,
Strategy, M&A and Finance with
major international banks, including
Standard Chartered, Barclays,
Emirates NBD and Deutsche Bank in
London, Hong Kong, Dubai, Singapore
and Frankfurt.

Most recently was Finance Director
for Strategic Financial Planning

& Performance Management at
Deutsche Bank's global headquarters
in Frankfurt.

Was appointed Executive Director
and Group Chief Finance Officer

for Ireland Blyth Limited on
1January 2015 and after the latter's
amalgamation into IBL Ltd (formerly
GMLI), was appointed Group Chief
Finance Officer of IBL Ltd on

TJuly 2016.

Qualifications
Bachelor's Degree in Computer
Science - University of Manchester,
United Kingdom.
Fellow of the Institute of
CharteredAccountants - England and
Wales (ICAEW).

Group Head of Financial Services &
Business Development

Appointed: 01/07/2016

@ Directors’ Profiles p. 22

Group Head of Corporate Services
Appointed: 01/07/2017

Skills and experience

Was appointed Company Secretary
of GML in 2001, then Group Company
Secretary & Head of the Corporate
Secretarial teams of IBL Ltd in 2016.
Played arole in the successful
closing of significant mergers and
acquisitions of listed companies.
Was appointed Group Head of
Corporate Services of IBL Ltd in 2017,
now leading the following Group
functions: Corporate Secretarial,
Legal Affairs, Human Capital,
Communications, Risk Management,
IT and Internal Audit.

Qualifications
Chartered Secretary and Fellow of
the Institute of Chartered Secretaries
and Administrators (ICSA), South
Africa and United Kingdom
respectively.
Executive Management Programme
- ESSEC Business School.

Group Chief Executive Officer
Appointed: 01/07/2016

@ Directors' Profiles p. 23

Group Head of Operations
Appointed: 01/08/2018

Skills and experience

- Worked in Singapore for 10 years,
as consultant in Supply Chain and
Strategy at Accenture, then as Vice
President of DHL's Service Parts
Logistics Business Unit for the Asia
Pacific region.

- Joined IBL Ltd in 2008 and most
recently as Chief Operating Officer
for the Seafood segment for which
he oversaw local operations and its
development internationally.
Promoted as Group Head of
Operations in August 2018,
responsible for IBL Ltd's
Manufacturing & Processing,
Logistics, Commercial, Building &
Engineering activities.

Qualifications

Bachelor's Degree in Engineering
- University of Portsmouth, United
Kingdom.

MBA - University of Chicago Booth
School of Business, United States
of America.
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Introduction

IBL Ltd (IBL), a public interest entity as defined by the Financial
Reporting Act 2004, has applied the principles of the National
Code of Corporate Governance (2016) since the last financial
year. This corporate governance report sets out how the Code's
principles have been applied and reflected throughout IBL. Good
governanceis at the heart of IBL and s crucial to the Company’s
success and its ability to deliver onits strategy.

This report, part of IBL's Integrated Report for 2018-19, is also
available on IBL's website: www.iblgroup.com

Governance structure
Governance Charter

IBL's governance structure is set out in its Governance Charter.
The charter defines the role, function and objectives of the
Board of Directors, Board Committees, Chairman, Group CEO
and Senior Executives. It also sets out how they interact in
order to promote efficient, transparent and ethical functioning/
decision-making processes within the Group. In the same spirit,
a "Charte de Déontologie Boursiere” has been approved and
signed by all the Directors and Senior Officers of IBL.

To ensure that good governance is applied throughout the
Group, the Board oversees the operations of each business
cluster via management committee meetings attended
by Executives appointed by IBLl's Corporate Governance
Committee (which also acts as Nomination and Remuneration
Committee). Proceedings of these meetings are then reported
to the Board of IBL.

The Governance Charter (“Charte de Gouvernance”) and
the "Charte de Déontologie Boursiere™ are available on IBL's
website: www.iblgroup.com

Code of Business Ethics

A Code of Business Ethics, which also includes whistleblowing
procedures, has been reviewed and approved by the Board on
3 June 2019. The Board has recommended that this Code be
adopted by all the companies of the Group.

The Code is available on IBL's website: www.iblgroup.com

Constitution

IBL's Constitution complies with the provisions of the Mauritian
Companies Act 2001 and the Listing Rules of the SEM. There
are no clauses of the Constitution deemed material enough
requiring specific disclosure.

A copy of the Constitutionis available on IBL's website:
www.iblgroup.com

Organisational chart and accountability statement

A governance structure and organisational chart for IBL
illustrating the key senior positions and the reporting lines within

the Groupis set out in the section *'Governance and Leadership”
of the Integrated Report.

@ Organisational Structure p. 28

The structure of the Board and its
Committees

The Board

IBL is led by an effective and highly committed unitary Board
comprising 14 Directors who possess the appropriate skills,
knowledge, independence and experience in core and other
business sectors, and for both local and international markets,
to enable them to discharge their duties and responsibilities
effectively. The Board of IBL believes that, based on its size,
geographical spread of operations and its multiple operations, it
possesses the right balance.

The Board assumes responsibility for leading and controlling
the Company and for ensuring that all legal and regulatory
requirements are met. It plays a key role in determining
the Company's direction, monitoring its performance and
overseeing risks. It is collectively responsible for the long-term
success of the Company.

Directors’ profiles and details of external appointments
Directors' profiles,including details of their appointmentsinlisted
companies, have been disclosedin the section *Governance and
Leadership" of the Integrated Report.

@ Directors’ Profiles p. 22

Balance and diversity

Directors by gender

14%
/ Female (2)

86% =
Male (12)

Directors by age

21%
/ 40-49 years (3)

43% =
60 - 70 years (8)

AN
=36%
50 - 59 years (3)

Board and Directors’ roles and responsibilities

Chairman

- Provides overall leadership.

- Ensures smooth functioning of the Board.

- Encourages active participation of each Director in
discussions.

Group CEO

- Responsible for the day-to-day running of the
Company's operations.

- Leads and directs senior management to implement
the strategy and policies set by the Board.

Note: The 4 Independent Non-Executive Directors are considered independent based on the independence criteria set out in the

National Code of Corporate Governance for Mauritius.

Board processes, meetings and activities in 2018-19
Board meeting process

Beginning
of the year

Setting of

Non-Executive Directors and
Independent Directors

- Monitor the delivery of the agreed strategy within
the risk and control framework set by the Board.

- Constructively challenge the Executive Directors
and the management of the Company.

Company Secretary

- Provides assistance and information on
governance and corporate administration issues.

- Guides the Board on the Directors’
statutory duties under the law; disclosure
obligations; Listing Rules and corporate governance
requirements and effective Board processes.

- Planning for Board meetings for the ensuing year is set by the Group Corporate Secretary.

- Draft agendas for the Board are finalised by the CEO and the Chairman prior to each meeting.

agenda - Agendas are finalised at least one week before the scheduled date of the meeting.

CECIERUEN | Necessary arrangements (video conferencing, etc) are made for those Directors not able to be physically
meeting
present.
Board - Regular matters such as the review of activities of the various clusters of IBL or reports from the
meeting Committee Chairpersons are discussed.

After Board these to the Board.

- Agenda and all relevant Board papers are sent to the Directors one week before the scheduled meeting.

- Minutes are produced and sent to the Group CEO and Chairman for review and comments prior to circulating

meeting . Follow-up on certain Board decisions (update of authorised signatories, etc.) are then ensured by the

Company Secretary.
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Board meetings and activities

During the year under review, the Board met 4 times. Below is a list of the main issues discussed at these meetings. Decisions
were also taken by way of written resolutions signed by all the Directors.

Regular agenda
items

- Review of operations
of the different
clusters.

- Review of
investments in
major subsidiaries/
associates.

- Take note of the
matters discussed
in sub-committee
meetings.

Financial items

- Abridged audited

annual financial
statements and full
audited financial
statements.

- Abridged financial

statements for the
first, second and third
quarters.

- Dividends declaration
- Budget 2018-19.

Strategy

- Approval of investment -

in Price Guru.

- Approval of an

increase in share
capital of Nutrifish,
an associate.

Governance

Assessment
of directors’
independence.

- Approval of the

nomination of
directors on the
various Boards of
subsidiaries.

- Approval of the Code

of Business Ethics and
Group Anti-Corruption
policy.

- Approval of the

Delegation of
Authority policy.

- Approval of the

Corporate Governance
report and Statement
of Compliance.

- Considered the

reports submitted
by Clarel Benoit
Chambers and Chris
Pierce on Directors’
conflicts of interest.

- Re-election of the

Board's Chairman for
a period of 3 years.

- Approval of

communiques/
announcements
as required by the
relevant rules and
regulations.

- Considered a

presentation by the
Seafood sector.

- Considered the

strategic plan of
Bloomage, a
wholly-owned
subsidiary.

- Approval of corporate

guarantees given to
major subsidiaries.

- Review of several

projects (e.g. Circular
Economy).

Attendance at Board meetings in 2018-19

JanBoullé

Jean-Claude Béga

Martine de Fleuriot de la Coliniére
Pierre Guénant

Jason Harel

Arnaud Lagesse

Benoit Lagesse

Hugues Lagesse

Jean-Pierre Lagesse 4
Thierry Lagesse 3
Gilles Michel 4
Maxime Rey 4
Jean Ribet 4

0000000000000V
0000000000000V
00000000000 000O0

San T. Singaravelloo

Stéphane Lagesse
(Alternate to Thierry Lagesse)

000000000000 00O0

Note: Due to being conflicted, Thierry Lagesse did not attend the Board meeting of 3 June 2019.

Annual effectiveness review

The Board confirms that, for the year under review, it has met its key objectives and effectively carried out its responsibilities
in accordance with its charter.

Board Committees

The Boardis assistedin its functions by three main sub-committees: (i) an Audit and Risk Committee, (i) a Corporate Governance
Committee, which also acts as a Remuneration and Nomination Committee, and (jii) a Strategic Committee. These committees
operate within defined terms of reference and may not exceed the authority delegated to them by the Board. The sub-
committees are chaired by experienced Chairmen who report to the Board on the issues discussed at each committee meeting.

The Company Secretary also acts as secretary to the Board Committees. Each member of the Board has access to the minutes
of Board Committee meetings, regardless of whether the Director is a member of the Board Committee in question or not.

Audit and Risk Committee

The Audit and Risk Committee assists the Board in fulfilling its oversight responsibilities. It is the committee's responsibility to
review the integrity of the financial statements and the effectiveness of the internal and external auditors. A previous version
of the Audit and Risk Committee Charter had been approved on 11 November 2016. This version has recently been reviewed
and approved on 3 June 2019.

A copy of this new charter is available on IBL's website: www.iblgroup.com
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Composition

The committee is chaired by San T. Singaravelloo, an Independent Non-Executive Director. The other members of the
committee are Jason Harel, Maxime Rey and Thierry Lagesse. The committee's meetings are also attended by the Group CEO,
the Group CFO, the CFO — Group Operations, the Head of Internal Audit and the Head of Risk Management.

Attendance at Audit and Risk Committee meetings in 2018-19

SanT.Singaraveloo @ () () (] (/] o (] o 8
Jason Harel o o () (X o o (% o 5
Thierry Lagesse o [ o o o o o (] 7
Maxime Rey o o o o o (] o ( 8

Matters considered in 2018-19

During the year under review, the Audit and Risk Committee met 8 times. Since October 2018, 15 assignments have been
carried out including 2 information systems audits. The commented reports were duly submitted to the committee where the
main issues and risks discussed included:

Regular financial matters

Internal audit matters

- Abridged audited annual
financial statements and full

audited financial statements.

- Abridged financial
statements for the first,
second and third quarters.

- Dividends declaration.

- Budget 2018-19.

- Group CFO’s report.

- Considered the final report

from EY (former Internal
Auditors) on internal audit.

- Presentation of progress

report on the implementation
of EY's recommendations
following its report.

- Approval of an Internal Audit

Charter.

- Presentation of a 5-year plan -

oninternal audit.

- Considered the report of the

Head of Internal Audit.

Risk management

matters

. Considered the risk

management approach and
report.

- Approval of arisk

management policy
statement.

- Considered the quarterly

risk report on IBL and its
subsidiaries.

Considered arisk
assessment report on the
Group's top 10 risks.

- Considered arisk

management guidelines.

- Update on new data

protection laws and actions
initiated by IBL.

Other matters

- Presentation by external

auditors on external audit
approach.

- Presentation on the fair

valuation of investments
within the Group.

- Discussed accounting

policies (IFRS 9,15, 16) with
the external auditors.

- Considered a summary

from the Group CFO on main
management points received
from the external auditors.

- Considered a report from

the Group CFO on pension
liabilities.

Corporate Governance Committee

The Corporate Governance Committee advises the Board on matters pertaining to corporate governance and to ensure that the
principles of the National Code of Corporate Governance are applied. This committee also acts as Nomination & Remuneration
Committee.

The Corporate Governance Committee’s Charter, which had initially been approved on 11 November 2016, has been reviewed
and approved on 3 June 2019.

Arevised copy is available on IBL's website: www.iblgroup.com

Composition

The committee is chaired by Gilles Michel, an Independent Non-Executive Director. The other members of the committee are
JanBoullé, Thierry Lagesse and Jean Ribet, who are Non-Executive Directors and Arnaud Lagesse, who is an Executive Director.

Attendance at Corporate Governance Committee meetings in 2018-19

Gilles Michel
Jan Boullé
Arnaud Lagesse

Thierry Lagesse

00000
00000
00000
00000

Jean Ribet

Matters considered in 2018-19
During the year under review, the Corporate Governance Committee met 4 times, and matters discussed included:

Corporate Governance

Recommendation to the Board on the nomination of Directors - Recommendation to the Board for appproval of the Code of
on the various Boards of subsidiaries. Business Ethics and Group Anti-Corruption policy.

- Recommendation to the Board for approval of the Corporate
Governance Report and Statement of Compliance.

- Recommendation to the Board of a Delegation of Authority policy.

- Considered the conduct of a Board evaluation exercise.

- Considered a schedule on the rotation of Directors.

- Considered the reports submitted by Clarel Benoit Chambers
and Chris Pearce on Directors’ conflicts of interest/Directors’
independence.

- Reviewed and recommended to the Board for approval the
various terms of reference/charters.

34V IM OHM

=
m
>
O
m
pol
(%]
I
=

ANV 3DNVYNH3IA0D

140d3d
ADILVHLS

S34NSO1D0SIa 140d3d
AdOLN1VLS IDNVINHO4d3d

SININILVIS
IVIDNVNIL

d3INd0D
S.43ATOHIYVHS



4 O IBL Ltd
Integrated Report 2019

Corporate Governance Report

IBL Ltd
Integrated Report 2019 41

Remuneration Sub-Committee

The Corporate Governance Committee has assigned its remuneration functions to a sub-committee, hereinafter referred to
as Remuneration Sub-Committee. The sub-committee has also been entrusted with the Corporate Governance Committee's
mandate to review the remuneration of staff members, managers and senior management.

Composition

While the Corporate Governance Committeeis chaired by Gilles Michel, an Independent Non-Executive Director, the Remuneration
Sub-Committee is chaired by Marc Freismuth, who is neither an Independent Non-Executive Director nor a Board member.
Marc Freismuth was the previous Chairman of the Remuneration Committee of IBL Management Ltd. The Board of IBL is of the
view that Marc Freismuth possesses the relevant expertise and knowledge of Mauritian remuneration practices to effectively act
as the Chairman of this sub-committee.

The other members of the sub-committee are Jean Ribet and Jan Boullé, both Non-Executive Directors and members of the
Corporate Governance Committee.

Attendance at Remuneration Sub-Committee meetings in 2018-19
No meeting was held during the financial year 2018-19.

Strategic Committee

The Strategic Committee was established for the purpose of advising the Board about the Company's strategy. This committee
also assists the Board in analysing, negotiating, reporting on and making recommendations on potential strategic transactions
involving the Company.

A copy of the charter is available on IBL's website: www.iblgroup.com

Composition

The committeeis chaired by Pierre Guénant, an Independent Non-Executive Director. The other members of the committee are
Gilles Michel, an Independent Non-Executive Director; Jan Boullé, Thierry Lagesse and Jean Ribet, all Non-Executive Directors;
and Arnaud Lagesse, Executive Director.

Attendance at Strategic Committee meetings in 2018-19

Total
17/09/18 11/12/18 30/01/19 | 25/02/19 | 09/04/19 | 25/04/19 | no.of meetings
attended

Pierre Guenant 0 ° 6
Jan Boullé ° ° 0 Q 9 ° >
Arnaud Lagesse o (V] o (V] o o 6
Thierry Lagesse ° ° ° ° ° ° 5
Gilles Michel ° ° ° ° ° ° 4
Jean Ribet o (%] o o o o 5

Matters considered in 2018-19
During the year under review, the Strategic Committee met 6 times. The following matters were discussed:

Other matters

- Considered various proposals/projects which are not yet - Reviewed the Business Plan of IBL International Kenya.
finalised. - Reviewed the Strategic Plan of IBL Life.
- Considered a warehousing facilities project. - Reviewed various projects in line with the Company's strategy.
- Received regular updates on projects/proposals presented by
management.
- Considered and recommended to the Board for approval the
acquisition of General Construction Co Ltd.

Director appointment procedures

Potential Directors identified and selected by Nomination Committee.

Recommendation by the Nomination Committee to the Board of Directors.

Appointment of new Director by the Board of Directors.

Once appointed and in accordance with the Constitution of IBL Ltd, Directors must stand for re-election at the

Step 4 Company's Annual Meeting every 3 years.

No new appointment was done in the year 2018-19. At the forthcoming Annual Meeting of shareholders scheduled on
18 December 2019, the following Directors shall stand for re-election as per the Constitution of IBL:

- JanBoulle

- Martine de Fleuriot de la Coliniere
- Maxime Rey

- Pierre Guénant

- Jason Harel

- Gilles Michel
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Board induction

The Company Secretary assists the Chairmanin ensuring that aninduction programmeis in place for all new Directors to enable
them to develop a good understanding of the Company and the Group. Additionally, as per the Governance Charter, each newly
appointed Director receives an induction pack containing documents pertaining to his or her role, duties and responsibilities.

One-to-one briefing with the
Chairman of the Board and Group CEO

One-to-one briefing with the
Group Corporate Secretary

Board induction
programme

Detailed briefings with COO and
Senior Executives of each cluster and
Group Heads and Heads of departments

of the Corporate Centre

Board evaluation, professional development and training

In line with its Corporate Governance Charter, IBL shall carry out a Board evaluation exercise every 2 years. An external Board
evaluation exercise was carried out in August 2019.

Directors are encouraged to keep themselves up to date with the latest workplace trends and professional practices. They are
also encouraged to participate in various workshops organised by the Company.

Time commitments

Board members are expected to dedicate such time as is necessary for them to effectively discharge their duties. The Board
must give its approval prior to an Executive Director accepting a seat on the board of any other company outside of the IBL
Group. Each Director has a duty to act in the best interests of the Company and is expected to ensure that his or her other
responsibilities do not impinge on his or her responsibilities as a Director of IBL Ltd.

Succession plan

The Board believes that good succession planning is a key contributor to the delivery of the Group's strategy and its ability to
create value in the long term. The Board is committed to recognising and nurturing talent across the Group's executive and
management teams in order to develop current and future leaders. Succession planning, which is reviewed on an annual basis,
is within the purview of the Nomination Committee.

Directors’ duties, remuneration and performance
Directors’ duties

Directors are aware of their legal duties. Once appointed on the Board, the Director receives the following documents pertaining
to his or her duties and responsibilities:

- Directors' Code of Conduct

- Governance Charter

- Charter of Values and Ethics

- The Constitution

- Salient features of the Listing Rules and the Securities Act

Interest register, conflicts of interest and related party transactions policy

The Directors' Code of Conduct contains provisions to prevent insider dealing and manage any potential conflict of interest.
An Interest Register, which is updated on an annual basis, is maintained by the Company Secretary. Any disclosure of interest
as required under the Mauritius Companies Act 2001is recorded in the Interest Register, which is available for inspection during
normal office hours upon written request made to the Company Secretary.

Upon the recommendation of the Corporate Governance Committee, a Conflict of Interest and Related Party policy has been
approved by the Board on 3 June 2019.

Information, information technology and information security governance

The Board is responsible for information governance within IBL. The management of information technology and information
security governance are delegated to the Group's IT department.

During the financial year 2018-19, the following initiatives have been implemented:
- Anew decentralised IT Framework
- IBLs IT Project Management policy — "An IBL way to conduct a project”” — detailed below:

Project approval and startup

Project charter to be documented and approved

Collect requirements
Requirements should be documented

Request for proposals
RFP should be documented

Selection of vendors

Project phases

Kick Off - Plan - Implement - Close
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- Thereplacement of some legacy systems

- Anew Group's IT department role & mandate to respond to ever-growing technology demands:

- Network
- Cloud
- Infrastructure
- Cybersecurity
- Vendor Management
- Business Analysis
- Vendor Management:
- IBL Friendly Vendor List
- Transparent & fair
- Cybersecurity:
- Refer to "Risk”
- Email protection
- New firewallimplementation
- Awareness
- Policies:
- Focus groups IBL-wide
- Buy-in from the operations
- Deployment starting

The enforcement of the above-mentioned policies shall be delegated to each business unit's management, with the help of the

Group IT department.

For the year 2019-20, the Group IT department shall be working towards:

The creation of
an Operations'
IT Committee

The replacement
of the remaining
legacy systems

Areview of the
governance which
shall be adjusted
WIECEHECESERES
from August 2019

Adding more focus
on cybersecurity
and Disaster
Recovery

The enforcement
of a clear matrix of
authority between

the Group's

IT department and

operations’
IT department

The certifications
of theIT team
members on the
best international
standard framework

The setting up of an
additional mandate
for the Group's
IT department:

IT Strategy and
IT Continuous
Improvement

Remuneration policy

There are no established policies for remunerating Executive Directors approaching retirement. This will be determined by the

Board as and when required.

Directors' fees consist of a fixed fee and an attendance fee per meeting. Any changes to Directors’ remuneration are submitted
to the shareholders of the Company for approval at the Annual Meeting of shareholders.

The following table depicts the fees paid to Non-Executive Directors for their involvement in the Board and Committees during

the year under review.

. Board fees
Directors (Rs)

Martine de Fleuriot de la Coliniere 200,000 160,000 Nil

Pierre Guenant 400,000 160,000 Nil
Jason Harel 400,000 160,000 60,000
Benoit Lagesse 200,000 160,000 Nil
Hugues Lagesse 200,000 160,000 Nil
Jean-Pierre Lagesse 200,000 160,000 Nil
Thierry Lagesse 200,000 120,000 60,000
Gilles Michel 400,000 160,000 Nil
Maxime Rey 200,000 160,000 60,000
JeanRibet 200,000 160,000 Nil
San T. Singaravelloo 400,000 160,000 90,000
Notes:

Audit and Risk Corporate Strategic
Committee fees | Governance fees | Commitee fees
(Rs) (Rs)

S Rs
| Fixed | Variable | Fixed | Variable | Fixed | Variable | Fixed | Variable |

Nil Nil Nil Nil Nil 360,000
Nil Nil Nil 60,000 60,000 680,000
50,000 Nil Nil Nil Nil 670,000
Nil Nil Nil Nil Nil 360,000
Nil Nil Nil Nil Nil 360,000
Nil Nil Nil Nil Nil 360,000

70,000 35000 10,000 30,000 25000 550,000
Nil 55,000 60,000 30,000 20,000 725,000

80,000 Nil Nil Nil Nil 500,000
Nil 35,000 20,000 30,000 25000 470,000
120,000 Nil Nil Nil Nil 770,000

- Fixed fees refer to annual fees and variable fees to attendance fees, which are paid per meeting attended.
- Jan Boullé is the full-time Non-Executive Chairman of the Group and is paid an annual fee of Rs 6M. He did not receive any attendance fees or
committee fees for the year under review and no fees were paid to him for attending meetings of the Group's subsidiary or associate companies.

These fees are instead paid to IBL Ltd.

- Arnaud Lagesse and Jean-Claude Béga are Executive Directors. They received no fees for attending IBL's Board or Committee meetings nor for
attending meetings of subsidiary or associate companies of the Group. These fees are instead paid to IBL Ltd.

Remuneration and benefits paid to IBL's Executive Directors
for the year ended 30 June 2019 are set out below.
For confidentiality reasons and due to the commercial
sensitivity of such information, the total of their remuneration
has been disclosed.

Total fees
(Rs)

Executive Directors 40,243,775

The Corporate Governance Committee of IBL Ltd has also
approved the following schedule of fees for Marc Freismuth,
the Chairman of the Remuneration Sub-committee,
asfollows: anannual fixed fee of Rs 150,000 and an attendance
fee of Rs 10,000 per meeting. No meeting was held during the
year ended 30 June 2019.

Long-term incentive scheme

Upon the recommendation of the Corporate Governance
Committee, the Board has approved the long-term incentive
scheme this year.

Short-term incentive scheme

The short-term incentive scheme, also referred to as
performance bonus, has been improved and by putting
forward the personal performance of the Executives, the
Group and Company's profitability. Additional details are
available in the Human Capital report of the Integrated Report.

@ Human Capital p. 72
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Risk governance and internal control

The Directors are responsible for maintaining an effective
system of internal control and risk management. While
the Audit and Risk Committee oversees the Group's risk
governance and internal controls, the nature of the risks
facing IBL and the Group's risk appetite remain the ultimate
responsibility of the Board.

The Board is also responsible for:

- Ensuring that structures and processes are in place to
effectively manage risks;

- ldentifying the principal risks and uncertainties that could
potentially affect the Company and the Group;

- Ensuring  that management has developed and
implemented the relevant framework;

- Ensuring that systems and processes are in place for
implementing, maintaining and monitoring internal controls;

- ldentifying any deficiencies in the internal control system;

- Ensuring that whistleblowing rules and procedures are in
place.

IBL's risk governance and internal control framework is guided
by the COSO framework.

To assist the Board inits duties, the day-to-day management
of risks has been delegated to IBL's Head of Risk Management
whose main responsibility is to drive, support and coordinate
risk management activities throughout the Group and in line
with its strategic objectives. The Head of Risk Management
regularly reports, at least on a quarterly basis, to the Audit and
Risk Committee on the Group's risk environment.

Risk management activities and the risks potentially
threatening IBL this year are explained in the Risk
Management report. There are no identified risks which
threaten the solvency and liquidity of the organisation.

@ Risk Management Report p. 90

Reporting with integrity

The Directors are responsible for preparing an annual report
and financial statements in accordance with applicable laws
and regulations. Company law further requires the Directors
to prepare financial statements for each financial year in
accordance with International Financial Reporting Standards.

The Directors are also responsible for keeping adequate
accounting records, explaining the Company's transactions
and disclosing, with reasonable accuracy and at any time, the
financial position of the Company and the Group. The Directors
have the duty to safeguard the assets of the Company and
the Group and for taking reasonable steps to prevent and
detect fraud and other irregularities.

Information regarding IBL's financial, environmental and

performance outlook have been disclosed further in the
sections Strategy report and Performance report.

@ Strategy Report p. 52 and Performance Report p. 104

Audit
Internal Audit

Internal Audit gives an independent and objective assurance
to senior management and the Board on the adequacy
and operational effectiveness of the internal control, risk
management and governance processes. Internal Audit
assesses whether risks have been identified, appropriate
internal controls are in place to monitor those risks and
whether or not these controls are working effectively.
Remediationis ensured through an effective follow up exercise
done on a systematic basis. The prevailing risk management
attitudes and behaviours of selected functions across the
clusters are assessed whereby areas of relative strength are
highlighted as well as areas for improvement. Internal Audit is
independent of both business management and the activities
it reviews.

IBL's internal audit function was previously outsourced
to Messrs. Ernst & Young who resigned on 30 June 2018.
A new Head of Internal Audit has been recruited in the
financial year 2018-19. The latter reports directly to the
Audit and Risk Committee and administratively to the Group
Head of Corporate Services of IBL Ltd.

Internal audit assignments are carried out in accordance with
the Standards for the Professional Practice of Internal Auditing
prescribed by the Institute of Internal Auditors.

The establishment of an internal audit function

A five-year road map has been set up and implementation
has started. The components of this roadmap will include
having an effective internal audit function and empowering an
agile team to deliver quality service throughout the different
clusters and where solicited.

In line with the roadmap, a risk-based approach was used to
set up a five-year plan that was approved by the Audit and
Risk Committee covering both internal audit and information
system audits. Together with the in-house team which s fully
operational since June 2019, the Audit and Risk Committee
has approved that some audits will be co-sourced.
The in-house team comprises members who are either
qualified or certified professionals of the Association of
Chartered Certified Accountants.

The internal audit exercises carried out by both the in-house
team and a co-sourcing firm during the year are detailed in the
“Audit and Risk Committee — matters considered in 2018-19"
section of this report.

There was no restriction imposed on the Internal Audit
function to have access to records, management or
employees of IBL Ltd.

Diagrammatic representation of internal audits carried out at IBL's clusters

7% = = 13%
Manufacturing & Processing Building & Enginering

* MBP - Inventory * Scomat management accounts
* IT audit

13% =
Logistics
¢ Logidis stock
* IT audit

7% m
Corporate Centre
¢ IBL Ltd - Liquidity and
payments
33%
Commercial
* Winner's - purchasing function
* Winner's - inventory
¢ Intergraph - payroll & payments
* MTIL-revenue
* MedActiv - automatic replenishment

27% =
Financial & Other Services
* DTOS - FSC compliance and CDO
¢ KIM - CDO andreceivables
¢ IBL Treasury - Operations
* The Bee Equity Partners - Accounting

External Audit

A tender exercise was launched in January 2018 for the rotation of auditors as required by the Financial Reporting Act 2016.
Following the completion of this exercise, the services of Messrs. Ernst & Young have been selected and recommended to IBL's
Board. At the last Annual Meeting of shareholders and upon the recommendation of the Board, Messrs. Ernst & Young have
been appointed as external auditors in replacement of Messrs. Deloitte.

The automatic re-appointment of Messrs. Ernst & Young as Auditors of the Company for the year ending 30 June 2020,
inaccordance with Section 200 of the Companies Act 2001shall be considered at the Annual Meeting of shareholders scheduled
for 18 December 2019.

With regard to external audit, the Audit and Risk Committee is responsible for, inter-alia:
- Reviewing the auditors' letter of engagement;

- Reviewing the terms, nature and scope of the audit; and its approach;

- Ensuring that no unjustified restrictions or limitations have been placed on its scope;

- Assessing the effectiveness of the audit process.

The external auditors have direct access to the committee should they wish to discuss any matters privately. During the
financial year 2018-19, the external auditors met the members of the Audit and Risk Committee outside the presence
of management.
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Auditors’ independence

The Audit and Risk Committee is responsible for monitoring the external auditors' independence, objectivity and compliance
with ethical, professional and regulatory requirements; and for maintaining control over the provision of non-audit services.

The external auditors are prohibited from providing non-audit services which might compromise theirindependence by requiring
them to subsequently audit their own work. Any other non-audit services provided by the external auditors are required to be
specifically approved by the Audit and Risk Committee. Audit fees are set in a manner that enables an effective external audit.
Auditors should ensure that they observe the highest standards of business and professional ethics and, in particular, that their
independence is not impaired in any manner.

Relations with shareholders and other key stakeholders
IBL's key stakeholders
The diagram illustrates the key stakeholders of IBL.

Investors, shareholders
and analysts

IBL team members

Group entities

(as IBL Corporate Centre clients) B I
|

\ TOGETHER |

Suppliers

Government, regulatory
and institutional bodies

Communities, NGOs,
vulnerable populations and families

Clients

Stakeholders’ engagement
IBL's engagement with its shareholders and various stakeholders is detailed in the Strategy report of the Integrated Report.

@ How we Engage with our Stakeholders p. 60

Communication with shareholders

IBL recognises that good communication with its shareholders is core to any good governance platform and is committed to
regular and proactive communications with its shareholders. The Board thus ascertains that, at all times, there is sufficient
disclosure of information to its shareholders so that they are kept fully informed of any information relating to the Company
which is necessary to enable them to be appraised of the position of the Company. Any major announcement in relation to the
activities of the Company, interim quarterly financial statements or abridged audited annual financial statements, as required
by the Listing Rules and the Securities Act, are disclosed to the shareholders in a timely manner and posted on IBL's website.

Shareholding profile
The Company's stated capital is made up of 680,224,040 ordinary shares and 1,510,666,650 restricted redeemable shares.

As at 30 June 2019, there were 12,692 shareholders recorded in the Company's share register.

Substantial shareholders
The table below highlights IBL's shareholders who hold 5% or more of the ordinary shares as at 30 June 2019.

Percentage
Name of shareholder holding (%)

Espeérance et Compagnie Limitée 10.8277
Sociéte Portland 7.3799
Swan Life Ltd 7.0295
BMH Limited

(formerly Belle Mare Holding Limited) 5.5145

Shares in public hands
In accordance with SEM's Listing Rules, the percentage shareholding of IBL in public hands is more than 25%.

Restricted redeemable shares

GML Ltee is the holder of 1,510,666,650 restricted redeemable shares ("RRS"), representing 68.95% of the voting rights.
The restricted redeemable shares are not listed and the only right attached to these shares is the power to vote at general
meetings. GML Ltée has no right to dividends or distribution or to any surplus from the Company in case of winding up.

Dividend policy

The Company does not have any predetermined dividend policy and the dividend payout is subject to the performance of the
Company. An interim dividend is declared in November and paid in December and a final dividend is declared in May and paid
in June. For the year under review, an interim dividend of Re.0.21 per share was paid in December 2018 and in June 2019 a final
dividend of Re.0.56 per share was paid to the shareholders of IBL. Total dividends for the year amounted to Re.0.77 per share,
representing a 5.5% increase for the year.

Shareholders’ agreement
There exists no Shareholders’ Agreement to the knowledge of the Directors.
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Calendar of forthcoming shareholders’ events

One of the most important shareholders' related events of the year is the Annual Meeting. This meeting allows the Board of
Directors to communicate to the shareholders up-to-date and detailed information on the activities of the Company for the
year under review and future projects or developments for the year ahead. The shareholders are therefore encouraged to
attend the Annual Meeting and discuss with the Directors.

The external auditors also attend the Annual Meeting and are available to respond to queries which the shareholders may have
with regard to their scope of work.

The Annual Meeting of shareholders has been scheduled for 18 December 2019 and shareholders entitled to receive notice of
the meeting are those registered at close of business on 22 November 2019.

November - Publication of Q1results.
2019 . Declaration of interim dividend.

December - Payment of interim dividend.
2019 - Annual Meeting of shareholders.

February

2020 - Publication of Q2 results.

May
2020

L\“‘” e e

JanBoullé JasonHarel
Chairman of the Board of Directors Director (-

- Publication of Q3 results.
- Declaration of final dividend.

- Payment of final dividend.

27 September 2019

nnnnn
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Logidis’ new Warehouse Management System will support the
business in improving its competitive edge and reaching the next level
of excellence. Information will be available in real-time for operational
and management teams, as well as for customers. The new paperless
system eliminates laborious manual processes, increasing productivity
levels.
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Overall,IBLhashadasatisfactory year. Wenavigate acomplex
and volatile environment with uncertain market conditions;
yet, our Group achieved another solid year of growth. We
also delivered on more than 85% of the strategic initiatives
set out in the three-year strategic plan we developed in
2016 with the collaboration of McKinsey. Our aim remains to
strengthen IBL's Mauritian core while expanding our regional
andinternational activities, positioning ourselves as a leading
diversified Group able to create sustainable value for all our
stakeholders. Our ability to deliver on this global strategy
depends on our capacity to transform our businesses
through three pillars of growth: a Human Capital strategy
that strengthens our capabilities, a Digital Transformation
strategy to drive customer engagement and accelerate our
growth, and a sustainability approach that reinforces our
commitment towards the Planet and our communities.

Our aim remains to strengthenIBL's
Mauritian core while expanding

our regional and international
activities, positioning ourselves as
aleading diversified Group able to
create sustainable value for all our
stakeholders.

We saw a drop in profitability mainly as a result of one-off
gains recorded last year following the disposal of our stake in
ABAX, and a significant non-recurring write downin the value
of assets of our associate, Alteo, which adversely affected
the current year results. Group turnover increased by 7%
and was matched by a growth in underlying profits of 8%
compared to last year. The latter was subdued by challenges
experienced mainly in our Retail, Insurance and Contracting
businesses. We are confident that the decisive steps we
are taking will reap benefits in the mid to long term. We are
balancing consistency and agility to move forward with the
right strategies for the transformation of our businesses.
Our ability to consistently deliver sustainable results is also
evidenced by our performance on the stock market: our
share price has seen an 8% year-on-year growth, and more
than100% growth since our listing as an amalgamated Group
back in July 2016.

IBL announced and executed several major strategic
transactions that strengthened our capabilities across our
nine clusters.

Locally:

- Following the acquisition of Monoprix in Mauritius last
year, IBL acquired Shoprite in Port-Louis and Trianon,
and rebranded Monoprix to Winner's. Additionally, we
converted Shoprite Trianon into a Winner's hypermarket
and launched a new e-commerce platform for the brand.
Thoughthese transactions required significantinvestment,
resulting in lower earnings, it helped us consolidate our
Retail segment and strengthen our position as Mauritian
consumers' partner of choice over the long term.

- Following a major restructuring, our BrandActiv and
HealthActiv businesses are performing well. Seven
pharmacies have been rebranded and have introduced an
innovative self-service concept, enabling us to stay ahead
of the competition.

- IBL recently announced its intention to acquire
General Construction Co Ltd, one of the country's
leading civil engineering, project management and
construction businesses. Once we are granted the
relevant authorisations and finalise the procedures,
this will enhance the vertical integration of our Building
& Engineering cluster and reinforce our presence in an
industry that is experiencing sustained growth.

Regionally:

- Qur Life cluster is currently implementing a new strategy,
developed in collaboration with Global Strategy consulting
firm, Roland Berger. Notable transactions in 2018-19
include the sale of Proximed to dedicate more resources
to "the professions of the future” and implement our
vision of becoming a Health & Wellness destination. CIDP
Holding, which recorded losses last year, has bounced
back to profitability, largely contributing to our Life cluster's
upward trend.

- CNOlis pursuing its expansion plan, having just signed the
lease for the land adjacent to the current facility. It recorded
solid business withinits core activity, offsetting the impact
of lower shipbuilding activities. A succession plan is now
in place, and Mr Franck Piriou has taken over as CEO as of
1September 2019.

- Our Manufacturing & Processing cluster has been
expanding regionally and internationally, with our
Seafood activities recording much better results than
last year. 2017-18's lobbying regarding the enforcement
of sustainable albacore fishing quotas is also yielding
results. The entire value chain, from fishing to canning,
has returned to solid profitability despite some challenges
in our operations in France (Nutrifish S.A.) Meanwhile, in
January 2019, we opened a new fish protein and fish oll
factory inlvory Coast, which is now fully operational.

- Our Beverage activities also saw sustained growth thanks
to continued product innovation. Profits were achieved
despite a disruption in our activities in Reunion Island
caused by the ‘Gilets Jaunes' movement and administrative
challenges in obtaining relevant permits to source water.
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Internationally:

- IBL's Hospitality cluster continues to perform exceedingly
well, despite a decline in tourist arrivals in Mauritius in the
first quarter of 2019 and fierce competition in the Maldives.
LUX* was restructured on 1 December 2018, separating
its activities between the management company, The Lux
Collective Ltd (TLC), and the real estate & hotel operations
arm, Lux Island Resorts Ltd. Both companies now operate
independently, with separate headquarters, Boards,
governance committees and management teams.

Has IBL faced any particular challenges this year?

IBLUs Agro cluster continues to be severely impacted by
plummeting sugar prices on the world market, as well as
a weak alignment between the private sector and local
authorities on how to revitalise the cane sector. While Alteo
performed well in Africa, it recorded unfavourable results in
Mauritius. We intend to review the company's sugar-related
activities moving forward.

Our Building & Engineering cluster posted mixed results, with
profitability being eroded by a drop in performance at Manser
Saxon Contracting. The latter received fewer contracts in its
core areas of expertise this year, resulting in a 18% drop in
turnover. In parallel, our Dubai operations remain challenging.

The outlook for this cluster remains positive, notably with
the future acquisition of General Construction and the
involvement of UBP in a number of public infrastructure and
property development projects.

Last year, IBL announced the implementation of a
Digital Transformation strategy. Why is this a priority
for the Group? What key developments can you
report over the past year?

We strongly believe in the enormous potential of digitalisation
and the opportunities it presents for value creation. Over the
last decade, the digital revolution has rewritten the rules of
competition internationally and reshaped entire industries.
IBLs digital transformation journey goes beyond simply
investing in technologies. We made a bold commitment to
reimagine our business model and change long-held habits
that may hinder an emerging digital environment. If we do not
transform our core processes, people and value proposition,
our digital initiatives are likely to fall short. We are therefore
working towards building an enterprise-wide culture of
change, empowering allmembers of our organisation to adopt
new mindsets all with one main goal: to be more client-centric.

Our Digital Transformation team is responsible for driving
this change through effective digital adoption and change
management plans across our operations. This is no easy
task, but a strong focus on upskilling and training, support
from management and a clear roadmap will ensure the
successful execution of our strategy.

Some of this year's most notable measures include:

- Transforming IBL's Corporate Centre, particularly in the
area of operational efficiencies.

- We finalised the wiiv project, the first multi-partner
loyalty programme of its kind in Mauritius, which then
commenced roll-out in early July 2019. It offers consumers
discounts, exclusive deals and instant rewards when they
shop with any of our 11 partners. It also provides a holistic
view of what IBL has to offer, encouraging cross-selling
and synergies within the Group.

- Winner's launched its e-commerce platform winners.mu,
providing a unique omnichannel consumer experience.
We are currently operating a Click & Collect model and will
deploy a full-fledged delivery service.

One of IBL's main pillars is sustainability. What has
been achieved thus far? What are your priorities for
the coming year?

IBL is guided by the belief that as Mauritius' largest diversified
Group, the future of our business is tied to the future of our
Island. Our commitment toward greater responsibility and
accountability is reflected in our adherence to the highest
international standards. As advocates for the UN Global Compact
and Global Reporting Initiative (GRI) Standards, we are dedicated
to integrating most of the 17 Sustainable Development Goals
(SDGs) into our operations and providing a transparent account
of our progress towards achieving them.

As announced ast year, werolled out our Group sustainability
policy, which outlines IBLs key priorities: reduce our
environmental footprint, continue placing our stakeholders
at the heart of our strategy, and implement high standards
of integrity and governance, all while being profitable. This
year, we focused on applying this Group-wide strategy and
IBL's Code of Business Ethics within all our operations and
subsidiaries.

We made substantial progress against the sustainability

goals outlined last year:

- 22 companies are currently engaged in materiality
assessments. We are also providing continuous support to
our business entities to encourage them to report on their
environmental, social and governanceimpact based on the
GRI Standards and SDGs.

- A joint venture between IBL and Green Yellow, a leading
Energy Manager firm, has enabled us to optimise our
energy consumption and better monitor our energy
performance. We aim to reduce our energy consumption
by 30% by 2021 and to introduce innovative renewable
energy solutions to the Mauritian market.

- We signed a statement of support for the Women's
Empowerment Principles (WEPs) in October 2018,
reinforcing our commitment to women's equality. We intend
to continue taking concrete action to achieve gender equality.

@ Sustainability p. 80

How has Fondation Joseph Lagesse performed this
year, given the challenging CSR context in Mauritius?

Corporate Social Responsibility has always formed anintegral
part of our sustainability agenda. Most of our initiatives are
carried out through Fondation Joseph Lagesse (FJL), which
receives funds from almost a hundred IBL companies.

Executing our long-term agenda has been challenging due
to the increasingly stringent constraints in the national CSR
framework. The foundation has accomplished significant
work over the last few decades and the team continues to
work on its community development and poverty alleviation
endeavours across Mauritius.

@ Corporate Social Responsibility p. 86

IBL is in the process of refreshing its Human Capital
strategy. How do you intend to ensure you have the
right human capital for the long-term?

This year, we continued building on the Great Place to Work
(GPTW) survey carried out last year, which revealed our
strengths in the areas of career progression and talent
management. This is a testament to our people-first culture
and effective workplace practices, which we aim to improve
to create a more enabling work environment.

Furthermore, we identified new areas for improvement,
our first step being to transform our Corporate Centre into
a Centre of Excellence looking after Talent Management,
Leadership Development and Operational Efficiency. We
intend to put in more flexibility to allow for mobility between
clusters or even at an international level.

@ Human Capital p. 72

Our officein Nairobihas the potential to be akey contributor to
our regional growth. Two Business Development Executives
are currently seeking out expansion opportunities in the
Indian Ocean and sub-Saharan Africa, but we recognise the
need to reinforce our Human Capital strategy in the region.
By bringing in more capabilities, we expect to transform the
many leads for partnership into concrete opportunities.

A Group-level Risk Management team has been in
place for two years now. How is it enabling IBL to
systematically identify and manage its main risks?

Comprehensive risk management remains front and centre
at IBL. Rather than viewing it as a specialised function, we
treat it as an integral, enterprise-wide component that
must be embedded in our strategy, culture and business
operations. This year, our risk management function has
taken on a stronger role and now integrates an operational
compliance function.

A Senior Risk Officer and an Internal Compliance Manager
were appointed to accelerate the deployment of the risk
management framework adopted earlier this year, which
sets out a clear allocation of responsibilities among the
Board, its committees and different business entities in the
areas of risk oversight, risk appetite, measurement tools and
training, amongst others.

The framework’s successful implementation requires a
concerted effortinvolving the Board and senior management,
who are responsible for setting the right tone at the top. In
this view, all Senior Executives of our business entities are
actively engaged in risk-related exercises within their own
operations to better understand their challenges, set their
risk appetite and measure their performance against these
risks. IBL's commitment to strong ethics and intolerance for
compliance failures is key in fostering a Group-wide culture
that steers IBL towards long-term resilience.

@ Risk Management Report p. 90

Our biggest priority going forward is
to keep sustaining growth in a global
market rife with competition and
instability.

What are your top priorities for 2019-20?

Our biggest priority going forward is to keep sustaining
growth in a global market rife with competition and
instability. In addition, in the wake of the digital revolution,
risks related to cybersecurity deserve our ever-increasing
attention. Monitoring market trends and taking prudent risks
are vital. We are also focusing on reducing the Group's debt
and solidifying our financial position.

In order to meet our stakeholders' high expectations,
another priority is to continue investing in what we consider
our most vital resource: our People. We are committed to
upskilling our human capital to prepare them and the Group
for future challenges.
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Looking forward, how do you feel about IBL Group’s
growth prospects?

| am optimistic about IBL's growth prospects, taking on
board current downturns in the sugar and tourism sectors.
Our competitive advantage lies in our long-standing
experience, a balanced portfolio of activities, a strong
presence in local, regional and international markets and our
ability to execute our vision in each and every single entity of
the Group with both consistency and agility. While some of
our entities have been impacted by macroeconomic factors,
others like our Financial & Other Services cluster, inter alia,
have excellent prospects for further expansion.

The world is changing faster and more unpredictably than
ever, bringing about waves of disruption across industries.
The fall of Thomas Cook is an example of how quickly and
profoundly business models are changing. We must innovate
rigorously to keep up with these changes. New fields are
gaining relevance and others are ceasing to exist; what
worked yesterday may not work tomorrow. We must stay
ahead of the curve, complementing our existing expertise
with new levels of innovation and forward thinking. Our
efforts over the last few years are already yielding positive
results, and we strive to carry on cementing IBL's position as
aresilient Group that our shareholders can depend on.

In closing, is there a message in particular you would
like to communicate to stakeholders?

I would like to thank our Board of Directors and committee
members, particularly IBL's Chairman, Jan Boullé, for
their counsel and guidance through a year of accelerated
transformation.

IBL's greatest strength is our People. | would like to express
my sincere gratitude to our team members, whose talent and
hard work allow us to deliver on our promise of making IBL a
resilient Group.

To our shareholders, we appreciate your continued support
and look forward to exceeding your expectations as IBL
moves into the future with optimism and purpose.

@w

Arnaud Lagesse
Group CEO
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Stakeholders

Investors,
shareholders
and analysts

@ Corporate

Governance Report
p.34

Government,
regulatory and
institutional
bodies

@ Corporate

Governance Report
p.34

@ Risk Management
Report p. 90

IBL team
members

@ Human Capital p. 72

Expectations

Profitability.

Accurate information about
performance.

Access to Board and
management team.

A clear strategy and risk
management approach.
Compliance.

A clearly defined sustainability
approach.

Regular dialogue between
government/regulatory
body officials and IBL senior
management.

Ethical business practices
and compliance with national
regulation.

Fair labour practices.
Community investment.

A clearly defined sustainability
approach.

Meet health and safety
obligations.

Regular, timely communication
regarding the Group's activities
and strategy.

Involvement in decision-
making.

Equitable pay and labour
practices.

Training and development
opportunities.

Performance incentives.
Become an employer of choice.

Channels

- Analyst meetings.

Shareholders' meetings.

- Transparent, complete

Integrated Report.

Quarterly earnings reports and
investor presentations.

Press releases that regularly
communicate IBLs activities.

Meetings between Senior
Executives and government/
regulatory representatives.
Participation in public policy
forums.

- Transparent, complete annual

and quarterly reports.

Regular PR activities.

Regular reporting via monthly
meetings on health and safety
practices.

Function-specific networks

e.g. for IT, Human Capital,
Sustainability.

Designation of IBL Together
culture/ values champions.
Regular email memos circulated
to all staff.

Regular meetings held between
IBL management and team
member representatives.
Continuous communication
with IBL's team members
through wiiv's newsletter.

Objectives set for 2018-19

Continue to improve and embed
integrated reporting into Group
way of working.

Develop more detailed

and qualitative quarterly
management reports.

Launch new mobile-friendly
website with improved
investors' corner and
newsroom.

Further develop IBL risk
management framework.

Continue to engage in open,
forthright dialogue with
national authorities.
Launch of updated Code of
Business Ethics.

Launch new mobile-friendly
website with improved
investors' corner and
newsroom.

Create new Human Capital
Information System to allow
team members to track
performance and annual leave
online.

Digitalisation of on-boarding,
learning and development and
recruitment.

Based on results of Great Place
To Work (GPTW) survey, create
roadmap to enhance corporate
culture and stakeholder
engagement.

Performance against objectives

Won the award for the best Integrated Report in the SEM-10 category
at PwC's 21 Corporate Reporting Awards ceremony in March 2019.
Held two analyst meetings and one shareholders' meeting.

Published quarterly abridged reports.

Communicated in the press regarding all major strategic decisions (e.g

imminent acquisition of General Construction, LUX* restructuring, etc.).

Published first Communication on Progress (CoP) report in November

2018 for an update on our sustainability initiatives.

Strengthened IBL's risk management function with the integration of a
Compliance function and the appointment of a Senior Risk Officer and

a Compliance Manager.

IBL's new Code of Business Ethics and Anti-Corruption policy adopted
andin place.

Integration of a whistleblowing policy entitled “Raising Concerns
Openly"in the Code of Business Ethics.

Adoption of a new Conflict of Interests policy.

Reviewed remuneration practices, aligning salaries with market rates.
Endorsed the Women's Empowerment Principles (WEPS).

Followed up and continuously monitored health and safety practices.
Implementation of an Equal Opportunity policy.

Implementation of Data Protection Awareness and Compliance
programme including several workshops conducted on the matter to
ensure the sharing of best practices across the Group.

IBL's new Code of Business Ethics and Anti-Corruption policy adopted
andin place.

Devised new Human Capital strategy in collaboration with RBL
Consulting, which delayed the roll-out of the Human Capital
Information System.

Successfully digitalised on-boarding and learning, and implemented
ERP systems to improve efficiency.

Following the GPTW survey, conducted 155 workshops to improve the
sharing of best practices.

Reviewed remuneration practices, aligning salaries with market rates.
On-boarding of talent identified last year.

Endorsed the Women's Empowerment Principles (WEPSs).

Roll-out of IBL's loyalty programme, wiiv, enabling IBL employees to
earn rewards when shopping with 15 partners.

Implementation of an Equal Opportunity policy.

Continue to improve how we report and embed
integrated thinking across the Group.

Publish 2" Communication on Progress (CoP)
report.

Continue to engage in open, forthright dialogue with
national authorities.

Continue awareness on business ethics and data
protection.

Continued deployment of risk management
framework.

Restructure the Human Capital department inline
with the strategies defined in the Human Capital
Transformation Project.

Introduce the Flexi Time Concept at the

Corporate Centre.

Launch the Talent Management framework and
IBL's Leadership Brand.

Implementation of HCIS named POP (People Online
Platform) to service the following processes:
Recruitment, Performance Management, Learning
Management, Talent Management, Leadership
Assessment and Employee self-service,

among others.

Creation of an annual Talent Review Day for talents
across the Group.

Creation and implementation of a

Non-Harassment policy.

Strengthen internal communication to ensure the
effective flow of information between the Corporate
Centre's departments, and between the Group's
various entities.
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Stakeholders

Group entities
(as IBL Corporate
Centre clients)

@ Human Capital p. 72

Communities,
NGOs,
vulnerable
populations and
families

@ Corporate Social
Responsibility p. 86

Expectations

Regular, timely communication
regarding the Group's activities
and strategy.

Involvement in decision-making
relevant to their businesses.
Support from IBL management
and Corporate Centre functions
inimplementing Group policies
(operations).

Sharing of best practice and
opportunities for cross-
fertilisation across businesses.

- Transparency and involvement

in decisions and initiatives that
affect the local community.
Ethical business practices.

- A clearly defined sustainability

approach.

Funding and other types of
support.

Positive and sustainable
changes in the underserved
communities' living conditions.
Better access to services and
improved social justice.
Empathy and social guidance.

Channels

Regular meetings between

IBL management and Group
entities' management.
Networks and forums (Human
Capital, IT, Sustainability, etc.).
Continuous communication
with IBL's entities through wiiv's
newsletter.

Ongoing educational
programmes and community
development projects.

On-site initiatives and follow-up.
Community meetings and
capacity-building initiatives.

- Website.

Social media.
IBL On The Move (annual
event).

Objectives set for 2018-19

Digitalisation of on-boarding,
learning and development and
recruitment functions among
others.

Customer satisfaction survey to
be undertaken.

Rolling out of digitalisation
strategy and provision of
information about Group
policies and certain functions
online (staff on-boarding,
learning and development,
recruitment, etc.).

Continue to initiate community
development programmes and
support NGO initiatives.
Source alternative funding for
CSR activities and focus on
impact.

Continue to fund community
projects in education,
community development and
health via Fondation Joseph
Lagesse.

Performance against objectives

Implemented 10 Group policies and procedures relating to onboarding,
learning and development, short-term incentives, recruitment, etc.
Remuneration packages are now aligned with market rates.

First year in the execution phase of Group's Digital Transformation
strategy.

Two specialised workshops with 48 participants (combined) organised
on labour laws.

Data protection workshops carried out in light of new Mauritian Data
Protection Act (MDPA), harmonising expertise in the area across the
Group.

Following Great Place To Work (GPTW) survey, IBL entities have been
developing individual roadmaps to enhance the employee experience.
Endorsed the Women's Empowerment Principles (WEPs) and
presented results to team members.

Roll-out of IBLs loyalty programme, wiiv, enabling IBL's entities to
increase their visibility and attract customers.

Implementation of an Equal Opportunity policy.

Implementation of a Group-wide Sustainability strategy.

Reviewed Fondation Joseph Lagesse's programmes to focus on 4
areas of intervention.

Renewed trust in Fondation Joseph Lagesse by channelling Rs 18.7
million of CSR funds to fund community projects.

Obtained Rs 2.9 million in grant to carry out educational programmes.
Revamped FJL's website for increased communication and
transparency.

Set-up of a Research and Evaluation unit to measure and improve our
socialimpact.

Provided funding to 7 NGOs and 2 other NGOs through IBL On The
Move's fundraising event.

Set-up of Nou Zenfan Bois Marchand.

Scholarships maintained to 15 students despite CSR tax increase to 75%.

Completed 3-year community project Revey Twa Bois Marchand Pou
Nou Fierté.

Continued support of Small Step Matters, which raised funds for 20
projects in Mauritius and Rodrigues.

Continue to develop action plans to make
companies of IBL ‘Great Places to Work'.

Build the processes and framework for the IBL
Leadership Brand.

Continue improving on the Leadership Executive
Acceleration Programme (LEAP) for Senior
Executives across the Group.

Continue strengthening wiiv to offer more benefits
to partners.

Creation and implementation of Non-Harassment
policy.

Strengthen internal communication to ensure the
effective flow of information between the Corporate
Centre's departments, and between the Group's
various entities.

The Digital Transformation team aims to

continue supporting IBL's entities in their digital
transformation initiatives.

Continue to establish logic models for all of
FILs initiatives and improve impact in 4 areas of
intervention.

Continue to source alternative funding for CSR
activities in the context of a challenging CSR
environment.
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Stakeholders

Clients

@ Risk Management
Report p. 90

Suppliers

Expectations

Service and product safety
and quality.

- Transparent communication

regarding Group activities/
decisions that affect clients.
Fair and ethical trading
practices.

- Transparent communication

regarding the Group and its
activities.

Communicate information on
Group tenders.

Selection criteria (in the areas
of Performance and Corporate
Social Responsibility) to
become IBL Group's partner.
Ethical business practices
underpinned by a strong Code
of Business Ethics.

Channels

- Website.

Social media.

Regular meetings between IBL
decision-makers and external
stakeholder groups.

Public relations.

Regular events (Tekoma
Awards, IBL On The Move,
Dodo Trail etc.).

Continuous communication
with IBLs clients through wiiv's
newsletter.

Supplier meetings.
Site visits.

Corporate road shows.
Supplier ratings.

Objectives set for 2018-19

Launch new mobile-friendly
website with improved
newsroom.

Launch of new e-commerce
platforms.

Launch of updated Code of
Business Ethics.

Launch Purchasing platform
with updated products and

services, combined with linking

contact information.
Selection of best-of-breed
suppliers.

Support new suppliers
active in sustainable product
development.

Performance against objectives

Launch of e-commerce platforms and mobile applications within
various entities: Winner's, MedActiv, Espace Maison.

Communicated in the press regarding all major strategic decisions
affecting clients (e.g imminent acquisition of General Construction,
LUX* restructuring, etc.).

IBL's new Code of Business Ethics and Anti-Corruption policy adopted
andin place.

Strengthened IBL's Group-level risk management function.
Published 1** Communication on Progress (CoP) report in November
2018 for an update on our sustainability initiatives.

Roll-out of IBL's loyalty programme, wiiv, enabling IBL's clients to earn
points and rewards when shopping with 11 partners.

Implementation of Data Protection Awareness and Compliance
programme including several workshops conducted on the matter to
ensure the sharing of best practices across the Group.

Update of the "Recommended Group Partners' List" with best-in-
class suppliers offering competitive features and benefits to all IBL
companies.

Enhanced communication on products and services supplied

by IBL's entities.

Creation of an internal Purchasing platform designed to communicate
on Group partners, as well as foster purchase synergies and best
practices across Group entities.

Launch of new mobile applications and
e-commerce platforms.

Continue strengthening wiiv to offer more benefits
to members.

Publish 2" Communication on Progress (CoP) report.

Ensure purchases are made with suppliers who
conform to sustainable practices and whose values
align with IBL's.

Continuous implementation of best practices with
respect to Purchasing.

Identify common purchasing needs between
various Group entities and ensure procurement
synergies.

Work towards cross-fertilisation of IBL companies
to create value-added services across the
Group's entities.

34V IM OHM

dIHSY3ava
ANV 3DNVNH3IA0D

%]
o
%;U
o=
=)
o

<

S3dNsOo1osId 140d3d
AdOLN1VLS IDNVINHO4d3d

SINANILVLS
IVIDNVNIL

d3INd0D
S.43ATOHIYVHS



6 6 IBL Ltd IBL Ltd 6 7
Integrated Report 2019 Integrated Report 2019

Business Model

GROUP INPUTS

@ Financial Capital

Robust finances and
substantial liquidity
reserves.

Largest Group in Mauritius
by market capitalisation.

@ Natural Capital

Efficient and sustainable
use of water, land, solar

energy, and other natural
resources.

@ Social and Relationship Capital

Ability to earnand
maintain longstanding,
trusting relationships with
stakeholders to create
individual and collective
growth.

@ Human Capital

The capabilities, skills
and experience of our
dynamic workforce,
integral to our success.

e Intellectual Capital

World-class expertise

in a wide range of local,
regional and international
growth sectors.

The use of a wide variety
of buildings, equipment
and infrastructure to
create value.

- Shareholders' funds: Rs 27.77Bn
- Gearing: 39%

- Debt:Rs19.71Bn

- Interest cover: 2.44 times

. 815 GWh energy from bagasse (Alteo)
- 11,000 hectares of sugarcane (Alteo)

- IM m? of water extracted (Phoenix Bev)

- 50,000MT of tuna by products processed (Seafood)

- 16 projects and ongoing programmes designed and

. Rs 3.5Minvestment in NGOs (FJL)
. 70 social fundraising projects (SSM)

- 26,993 employees in 22 countries
- 21Senior Executives took part in a Leadership

- Ongoing investment in harmonising Group policies
- Partnership with RBL to review the Group's HC function

- Investments and operations in 9 clusters

. 70 laboratories/suppliers represented (HealthActiv)
- 135 brands distributed (BrandActiv)

. 5in-house research & development projects (Life)

- 8™ world tuna exporter in terms of volume

- E-commerce platforms

@ Manufactured Capital

- 13resorts in 5 countries (LUX*)
. 23,000 m?in warehousing capacity (Logistics)
- 5,500 m? added during the year (Logistics)

- Phytosanitary products re-packing facilities

. 3 bagasse-coal power plants (Alteo)
- 1solar farm (Alteo)

HOW WE CREATE VALUE

1. OUR GUIDING PRINCIPLES

A culture of operational excellence
grounded in a clearly defined
Mission, Vision, and set of Values.

@ IBL at a Glancep. 8

implemented (FJL)

3. RISK MANAGEMENT
Executive Acceleration Programme facilitated by

University of Stellenbosch Clearly defined systems, policies

and processes that allow us to
effectively identify and manage
key risks, regularly reviewed by
the Board of Directors.

@ Risk Management Report p. 90

(Seafood)

STRATEGIC PILLARS

é ‘A

Strengthening
IBL's Mauritian

Regional expansion

(Blychem)
into the Indian Ocean

core & East Africa

2. GOVERNANCE AND
OVERSIGHT

Unitary Board of Directors and

specialised Committees providing
effective oversight of financial

@ Group Strategy p. 68

GROUP OUTPUTS

@ Financial Capital

- Revenue:Rs 39.26Bn

- Profit from operations: Rs 2.22Bn
- Profit after tax: Rs 1.40Bn

- Total dividends paid: Rs 1.11Bn

- Total assets: Rs 60.44Bn

- Total taxes paid: Rs 428M

9 Natural Capital

- 108.51GWh renewable electricity exported to the
national grid (Alteo)

. 292,000 tonnes of sugar produced (Alteo)

- 100% of tuna raw material processed and converted
operational, reputational and into finished products (Seafood)

ethical matters.

@ Social and Relationship Capital

@ Corporate Governance Report p. 34

- Rs1.4Mraised to fund 20 projects in
Mauritius and 1in Rodrigues (SSM)

@ Human Capital

- 2,298 recruits

(Corporate Centre and operations)

. 53% women employed (Corporate Centre)

- Rs51.07M investment in learning and
development (Corporate Centre and operations)

g Intellectual Capital

- Ongoing improvement in organisational structure
- Creation of Group-level policies for Human Capital,
Risk Management, Sustainability,
Internal Audit, strategy

- Launch of wiiv

4. STRATEGIC PLAN

Long-term Group strategy
that responds to market
trends and emerging risks and
allows us to create sustainable,
long-term value.

@ Manufactured Capital

s - Opening of Winner's hypermarket
\ @ - Opening of SALT of Palmar
. - Opening of LUX* North Male Atoll

International expansion
anchored in world-class
professional expertise

The stakeholder

groups who benefit

QS

Investors,
shareholders
and analysts

2

Government,
regulatory and
institutional bodies

o

IBL team
members

Group entities
(as IBL Corporate
Centre clients)

o)
=

Communities,
NGOs vulnerable
populations and

families

Clients

Suppliers

,,,,,,,,,,,,,,,,,,
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Qur long-term
strategic plan

The Group works with each of IBL's Operations
i as they execute their part of the strategic plan, i
i which is based on three core pillars. :

_____________________________________________________________________________________________________________________________________________________________________
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o
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P
32
© =l
Strengthening IBL's Regional expansion into the International expansion anchored in
Mauritian core Indian Ocean & East Africa world-class professional expertise
B AGRO B AGRO B FINANCIAL & OTHER SERVICES
B BUILDING & ENGINEERING B BUILDING & ENGINEERING B HOSPITALITY -
m
IBL continues to deliver on the COMMERCIAL COMMERCIAL W LIFE 23
- )
three-year strategic plan defined W FINANCIAL & OTHER SERVICES W FINANCIAL & OTHER SERVICES ®m MANUFACTURING & PROCESSING %g
A . Z
during the 2016-17 financial year. W HOSPITALITY B HOSPITALITY q
W LIFE W LIFE
The strategy seeks to position the B LOGISTICS B LOGISTICS
Group a.S a regl?nal Ieader able to _pursue B MANUFACTURING & PROCESSING B MANUFACTURING & PROCESSING o,
strong international growth, drawing Az
o B PROPERTY 52
on a strong Mauritian core, a culture of 25
excellence and world-class professional M2
expertise in the industries of the future.
Our ultimate aim is to sustainably create
value for our stakeholders.
wn
_____________________________________________________________________________________________ IBL's ability to deliver onits strategic prioritiesis .. :>:§
i underpinned by three growth enablers. : Z =
i i 22
I I —
H ' wn
w0
I
>
8m
A Human Capital strategy to strengthen the A Digital Transformation strategy at Group level, A Sustainability strategy to safeguard our Group's e =
skillsets and competences within the Group and to take advantage of opportunities presented ability to create value for our stakeholders in TS
ensure they are appropriately deployed. by e-commerce and digital technology and to the long term. 5
w0n

transform the way we do business.
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@ Please refer to our navigationicons on p. 5 to learn about the main capitals and p. 97 for more information on IBL's top 15 risks

Link to
Group-level

Main capitals
impacted

Strategic
pillars

Objectives set for 2018-19 Performance against objectives

34V IM OHM

Strengthening
IBL's Mauritian

expansion into
the Indian Ocean
& East Africa

IBL Corporate Centre to continue
to work in close collaboration with
businesses' management teams and
disseminate best practices.
Transformation of the Corporate
Centre with:
- Hiring of Head of Internal Audit
to bring audit function in-house.
- Ongoing efforts to build
Group-level oversight of
strategy, Sustainability and Risk
Management.
Ongoing execution of strategic
roadmap on the part of IBL
businesses.

Opening of additional IBL regional
offices.

Continued regional expansion of

key IBL businesses (e.g. opening

of LUX* North Male Atollin 2018-19,
Life cluster to develop strategic
partnerships and enter new markets,
such as in water treatment, locally
and regionally).

Continuous provision of support

to IBL operations as they expand
internationally.

Expansion of shareholding in
international businesses (e.g. LUX*).
Clusters to continue to roll out
international growth strategies

Each Corporate Centre team has continued to work with
IBL operations' management teams as they devise and
implement their own policies.

Ongoing development of Risk Management department.

- Appointment of new Head of Internal Audit.

Roll-out of Digital Transformation strategy at Group level:
implementation of the 27 priority projects identified last year.
In line with proximity strategy, launch of wiiv, Mauritius' first
multi-partner loyalty programme.

- Adoption of Group sustainability policy and progress made on

materiality and reporting.

IBL businesses have continued to deliver on the strategic
plans agreed with the Corporate Centre, though some
operations have been delayed or modified (e.g. Acquisition of
Shoprite Trianon and Port Louis to consolidate Commercial
cluster).

Rebranding of Monoprix to Winner's, conversion of Shoprite
Trianon into a Winner's hypermarket and launch of Winner's
e-commerce platform.

- Acquisition of General Construction Co Ltd in progress, to

be concluded in December 2019 upon completion of due
diligence.

Sale of Proximed in order to dedicate more resources to
HealthActiv.

Manser Saxon expanded its service offering in the
construction value chain and successfully delivered

Le Chaland hotel.

No other offices open for the present. Nairobi office very
active and providing a significant boost to regional business
development momentum.

- Thus far identified and working on a partnership with

Green Yellow for energy efficiency.
Currently working on 45 potential M&A transactions.

Corporate Centre continues to provide support to IBL's
operations as they seek international growth opportunities.

- Acquired shares in The Lux Collective as it pursues an

ambitious international growth strategy.

Growth strategies rolled out across targeted IBL clusters with
world-class expertise (e.g. Strategic separation of LUX* into
The Lux Collective and Lux Island Resorts; New LUX* property

0000
000
000

©0
0

000
000
00

Conclude the General Construction acquisition and ensure its successful integration into
the Group by 31December 2019.

Focus on returning Winner's to profitability.

Launch of SOCIO, a new urban hotel brand under The Lux Collective.

Ongoing redevelopment of Merville into LUX* Grand Baie, scheduled to openin

March 2021.

Life cluster to continue developing its Health & Wellness destination.

Launch of the Azuri golf and golf view residential development by June 2020.

Creation and consolidation of IBL Energy Ltd, which will serve as the investment vehicle
for all energy-related activities. IBL Energy will have a well-defined local, regional and
international strategy.

Strengthen local brands distributed by BrandActiv.

Construction of Victoria Urban Terminal, which represents a major transit centre on the
Metro Express path.

Implementation of a new system at Logidis that will enhance efficiency and customer
experience at Winner's and BrandActiv.

Transformation of CNOI through the development of newly acquired land adjacent to
shipyard facility.

- Joint venture with Green Yellow to improve energy efficiency, which we then intend to

implement in Mauritius.

The regional office in Nairobiin collaboration with the Group’s M&A team target to
conclude at least one acquisition in East Africa.

- Joint venture with Green Yellow to improve energy efficiency, which we then intend to

implement regionally.

Fish oil and fish protein factory in Ivory Coast fully functional.

The Lux Collective to conclude two new management contracts.

The Lux Collective to continue seeking out international growth opportunities, enabled
by the establishment of its new headquarters in Singapore.

dIHSH3av3T
ANV IDNVNHIA0D

%]
o
%;U
o=
=)
o

<

140d3d
IDNVINHO4d3d

S3dNsOo1osId

AdOLN1VLS

SININWILVLS
IVIONVNIL

In:f;gﬂg%mal (e.g. LUX* moving headquarters opened in Maldives). .
anchored in to Singapore, opening 5 new LUX* - Though the Life cluster did not recruit a Business T
world-class resorts in the Maldives, UAE, Italy, Development Executive, it established a new scientific a) %
plg(fg:ﬂi%l;al China & Vietnam in the period to committee to assist with international development. % 'g
2027; Life cluster to recruit Business - DTOS/Offshore: creation of European desk and recruitment el
Development Executive to build of Marketing & Communication Executive to increase L;/Ui

European clientele). international visibility.
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Positioning Human Capital as a strategic partner

Over the last few years, in line with the Group's ""People First" core value, the human capital function has stepped outside its
traditionalrole and taken on the position of a strategic partnerin growth at IBL. Our people, who serve as our brand ambassadors,
are the greatest assets of our organisation and we view them as an essential building block of our business model and strategy.
In the context of a competitive marketplace where talent drives growth, we recognise that our team members' wellbeing,
engagement and satisfaction are critical drivers of our success. We therefore treat our human capital with the same diligence
as our financial capital, and have established it as one of the core pillars of IBL's long-term strategy.

Our Human Capital strategy, which we outlined in 2016, ensures that IBL has the world-class expertise it needs to thrive. Its aim
is to support core business strategies by:

- proactively acquiring talent;

- investing in our people’s development;

- recognising and rewarding their accomplishments in order to retain themin the long term.

Now that this three-year strategy has runits course, IBL has undergone a major rethink of its ability to future-proof its growth
in the long term. In this context, we have partnered with RBL Group, international experts in HR and Leadership Consulting, in
order to review the Group's human capital structure, its function at Group level, and related practices across the operations.

IBL Together: a culture grounded in the Group’s core values

Underpinning this strategy is a commitment to embedding a high-trust and high-performance culture in all of the Group’s
activities and processes. We continue to build an "'IBL Together" culture rooted in operational excellence, employee engagement
and inclusiveness where hard work is recognised and team members feel valued. We aim to provide ongoing support to our
employees through various tools: effective policies, training, better onboarding efforts and performance management
programmes that ensure that employees are recognised for their accomplishments.

Following the Great Place To Work (GPTW) survey, we drove various initiatives in key action areas, including conducting
workshops to improve the sharing of best practices, increasing our engagement with team members, reviewing our
remuneration practices and investing in their professional and personal development. These guiding principles are fully aligned
with the Group's strategic directives and core values.

@ Case study p.75

Progress on our Human Capital roadmap

This year, we continued making progress on our roadmap. Our objective is to build a customer-centric human capital function,
both at Group level and across IBL operations, to better support IBL's long-term strategy and keep us at the cutting edge of
the field globally.

Helping Businesses
transform through
learning and
development
initiatives

Strengthening the
Group'’s succession
planning and
recruitment strategies

Harmonising the

Proactively attracting

Group’s human capital key talent

approach

Harmonising the Group’s human capital approach

Articulate and
standardise
human capital
processes
across IBL.

Review IBL's
human capital

and remuneration
practicesin
collaboration with
the Korn Ferry Hay
Group.

Implement a new
Performance
Management
System.

- Pursue Corporate Centre's

human capital transformation to
create value for IBL operations.

- In collaboration with operations'’

management teams, start to
standardise operations' HC
processes by:

- Continuing to bring together
HC expertise across the
Group via dedicated forums;

- Disseminating best practice;

- Promoting a culture of
performance based on the
use of analytics, to help
them manage and retain the
talent they require.

- Fine-tune the salary review

process.

- Based on feedback from IBL

companies, tweak system

to reflect the specificity of
businesses’ operations and
their different financial realities.

- Select aninformation system

that can automate performance
assessment at Group level,
particularly for IBL's operations
and some of our Financial
cluster businesses.

- Define analytics dashboards

to monitor human capital
initiatives and their impact on
IBL's performance.

- Implement Short Term

Incentive (STI) scheme within
IBL operations: Define an STI
framework that takes the
specificities of each business
into account while encouraging
amindset of entrepreneurship.

- 10 Group policies and

procedures relating to the main
events in the employee life
cycle (recruitment, onboarding,
short-termincentives, learning
and development, retirement,
etc.) put into place across

the Corporate Centre and
operations.

Digital onboarding and travel
booking systems successfully
created.

Fine-tuning of evaluation
processes.

Specialised workshops
organised on labour laws.

Data protection workshops
carried out, harmonising
expertise in the area across
the Group.

Implementation of Analytics
arm to measure performance.

Remuneration packages are
generally aligned with market
rates, with some exceptions
where we are positioned above
current market rates.

- Ongoing update of general

market remuneration datain
collaboration with Korn Ferry
Hay Group.

- Selection of information system

has been delayed due to a
major rethink of the structure
of IBL's human capital function

- Analytics were defined and

implemented in a dashboard.
They are now being monitored
for performance (e.g. gender,
training provision, etc.).

- Ongoing development of an

STl framework that takes
into consideration individual
performance, company
performance and Group
performance (rather than
just the company's financial
performance).

Restructure the Human Capital
department in line with the
strategies defined in the Human
Capital Transformation Project.
Introduce, on a trial basis, the
Flexi Time Concept at the
Corporate Centre.

Launch the Talent Management
framework, as well as IBL's
Leadership Brand.

Revamp our human capital
services to bring competitive
value-added services to the
Group's businesses.

IBL will participate in the
General Market Survey as
well as the Executive Survey,
in collaboration with Korn
Ferry Hay Group, to evaluate
the competitiveness of its
remuneration practices in all
sectors.

- Arequest for the proposal of a

Human Capital Online Suite will
be launched this year. This suite
uses the latest technologies to
track employee performances,
as well as their potential for
growth.

- The STl framework is being

continuously fine-tuned across
the Corporate Centre and IBL's
operations.
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Harmonising the Group’s human capital approach (Continued)

Digitally transform
the Group’'s HC
practices.

Strengthening the Group’s succession planning and recruitment strategies

Reinforce
succession
planning and
recruitment to
ensure business
continuity /that
strategic roles

are appropriately
staffed at all times.

To assist Group
businesses with
learning and
development
initiatives that
will enhance their
performance

and enable their
sustainable
growth.

Select and implement a new
Human Capital Information
System (HCIS).

Digitalise our Onboarding,
Learning and Development
Platform and recruitment
process (part of our strategy to

improve employee experience).

Finalise and launch automated
business travel system.

Succession planning remains
a priority, particularly when
we are looking to replace
Executives who have worked
for the Group for decades.

Launch of a Leadership
Executive Acceleration
Programme (LEAP) for
Executives and some High
Potential Senior Managers.
Launch of Ignite, an online
platform that provides
abstracts of business books
to management and Senior
Executives, so they canread
the latest materials in their
fields.

In the context of the Human
Capital Transformation project
with RBL, we had to delay the
selection of a Human Capital
Information System (HCIS).
Digital onboarding successfully
implemented.

- The business travel system was

successfully launched.

Continued to work on
succession planning.
Onboarding of specific talent
identified in previous year (e.g.
Group Head of Operations, new
COO of Seafood, etc).

LEAP launched. 21 senior
Executives across the Group
have now taken part in this
programme, which took place
partly in Mauritius and partly in
South Africa.

- Thelgnite programme was

launched and we are in the
process of assessing its impact
on employee learning.

- One of the major human capital

projects remains the choice
and implementation of an
appropriate HCIS. The project
was named POP (People Online
Platform). POP is designed

to service the following
processes: Recruitment,
Performance Management,
Learning Management, Talent
Management, Leadership
Assessment and an Employee
self service, among others.

- One of the pillars of the Human

Capital Transformation is

the creation of a Talent and
Leadership department. Various
new initiatives will be launched
and the recruitment of the
Head of this department is in
progress.

- A Talent Review Day has

already been defined and will
become an annual event. This
strategic moment will foster the
review of all talents across IBL,
while providing opportunities
for growth.

Helping Businesses transform through learning and development initiatives

Following the launch of LEAP
and taking into account
feedback received, actions
have been taken to review the
modalities and content of the
programme.

. The MDP (Management

Development Programme)
has been launched for the 3™
consecutive year.

Ignite will be revised, as

its realimpact on learning
and transformation is being
questioned.

To proactively
identify and
attract top

talent by raising
awareness of
the opportunities
that IBL presents;
developing
future leaders;
and offering

an appealing
working culture
and attractive
remuneration.

Proactively attracting key talent

Devise and implement roadmap
to reinforce working culture
based on data from Great Place
to Work (GPTW) survey.

- Aim to offer regular salary

increases and packages based
on the national salary surveys
completed in partnership with
the Korn Ferry Hay Group, while
staying abreast of innovative
remuneration practices.

Recruited top talent from
abroad to strengthen business-
critical roles.

Following GPTW survey,
companies have been actively
developing individual roadmaps
to enhance their employee
experience.

Actively recruited top talent
from abroad to strengthen
business-critical roles.

Build the processes and
framework for an IBL
Leadership Brand, which will
provide strategically-aligned
development programmes for
leaders at multiple levels.
Continue to develop action
plans to make companies of IBL
‘Great Places to Work'.

As part of the Talent framework,
the Internal Mobility project will
be studied, while ensuring the
filling of the leadership pipeline.

_____________________________________________________________________________

Case study

IBL Great Place To Work

In mid-2018, IBL conducted a Great Place To Work (GPTW) survey among our team members within our
Corporate Centre and operations. Our aim was to gather meaningful feedback from our employees onanumber
of areas — including company culture, inclusivity, rewards and leadership — and derive actionable insights.
The survey was carried out from 19 March to 24 May 2018.

4756 82% 64%

team members invited response rate of our workforce believes
IBL is a great place to work

While some of the survey's results were positive, highlighting our team members’ strong sense of pride about
working for the Group and believing their work makes a difference, it also identified a number of weaknesses.
The survey revealed that IBL has major improvement to make in the areas of work-life integration (particularly
for women and millennials), non-financial incentives, team member recognition and internal communication.

The survey's results have been communicated to the Group's businesses and are now being used to create
a roadmap to enrich IBL's corporate culture and the working environment we provide. With support from the
Human Capital team, IBL's operations are now creating and implementing human capital roadmaps to address
their weaknesses and improve their employee experience.

Ei%E

Scan this QR code to watch a video about
the GPTW survey.

____________________________________________________________________________________
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Achieving customer-centricity through Digital Transformation

IBL's customer-centric Digital Transformation strategy, outlined last year, is already well under way. This transformation goes
beyond simply investing in the latest technologies or digitalising customer-facing interactions; instead, it requires a fundamental
change in how we deliver value, particularly as we operate in a hypercompetitive business environment.

Now in the first year of the execution phase, we made notable progress in deploying our strategy at the Group level and
within our operations. The goal is to align our technology, business models, people and processes to support IBL's overarching
strategic objectives.

We began by increasing the digital offerings within certain entities, deploying e-commerce platforms and mobile applications
so customers can benefit from greater speed and convenience. In parallel, we worked onimproving operational efficiencies and
streamlining processes with the right IT architecture, and ensuring its successful adoption by our team members.

Digital transformation is an ongoing journey that requires a shift in mindsets and in the workplace culture. We strongly believe
that the digital agenda starts with people. Our employees, who are key drivers and enablers of digital transformation, must
be equipped with the right tools and capabilities. We have started embracing new ways of working and collaborating, with the
objective of building an organisational culture conducive to this transformation.

Progress on our Digital Transformation roadmap
During the year, we initiated the 27 projects identified as strategic for the Group, based on theirimpact on the three pillars below:

Leadership Performance Cohesion
Reinforce our leadership position and Achieve significant Implement new ways of working and
enhance IBL's brands’ visibility operational efficiencies collaboration using digital platforms

Governance: a key element in the execution of our Digital Transformation strategy

Digital Steering Digital Transformation team
Committee per Operation

Comprised of a Head of Digital Group Steering Committee

Comprised of Heads of Operations and Transformation, a Digital Project Manager Comprised of Senior-Level Executives

Project Managers and a Digital Change Manager

- Monitors progress of projects and - Oversees the Digital - Validates the transformation
deployment of roadmap. Transformation programme. trajectory.
- Monitors economicimpact of - Responsible for capacity-building in - Ensures the on-time and

transformation. digital transformation. on-budget implementation of

- Prepares reporting and arbitration - Guides and supports operations in strategic objectives.
points for Group Steering their digital initiatives. - Oversees that each project
Committee. contributes to Group's overarching

digital strategy.

A AA A
» Meetings Pl Meetings
”””””””””” everytwo T every two
months months

Our approach to Digital Transformation

Our approach has substantially evolved since last year in response to evolving consumer expectations and feasibility studies
conducted internally. We are now on course to meet our 2020 goals, particularly by focusing on the following 4 pillars:

- Business model

- Operating model

- Working model

- Servicing model

Strategic objectives Achievements in 2018-19 Priorities for 2019-20

Business model

- Deployment of e-commerce portals for other
propositions and extend increasing proximity with clients. business units.
our offers across digital - Launch of Eagle Insurance's new B2C platform,

Develop new value Launch of Winner's e-commerce platform,

channels to generate enabling online quote requests and online
revenue. submission of claims.
- Deployment of MedActiv's e-commerce
platform for non-pharmaceutical products.

Operating model

Achieve operational Froid des Mascareignes equipped with - Implementation of CRM platforms in several

excellence by digitalising predlctlve maintenance software that reduces business units.
our processes and operational costs. . Investigate use of RFID (Radio Frequency
transforming our ways of - Implementation of WMS for Logidis in progress. Identification) in warehouses and fleet
working. - Implementation of ERP for Somatrans in progress. management.

- Launched ERP initiatives in the Manufacturing - Deployment of B2B portals and chatbots.

& Processing cluster. - Further digitalisation of manual business
- Further enhance workforce automation at processes.
BrandActiv and HealthActiv.

Working model

Diffuse a digital cultureto - Implementation of e-learning modules. Human Capital Digital Platform to be
strengthen capabilities - Leadership and project teams trained on |mplemented, following the roll-out of the new
and collaboration, and change management. Human Capital strategy.
attract talent. - Over 10 workshops conducted on digital topics - Deployment of e-learning platforms.

with participation of cross functional teams - Deployment of digital collaboration and

from different clusters. communication platforms.

Servicing model

Increase customer Launch of IBL's loyalty programme, wiiv, - Leverage data analytics to personalise
loyalty through an enabllng customers to download a mobile app customer experience and increase retention.
exceptional customer and collect points and rewards at 111BL partners. - Deployment of B2C portals and mobile
experience. - Roll-out of LUX* mobile application for a applications for other business units.

seamless omnichannel guest experience.
- Deployment of 2" version of Espace Maison's
mobile application.
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Case studies

Wiiv, IBL's loyalty programme

IBL's new loyalty programme, wiiv, was launched end of June
2019 as one of the Group's digital strategic initiatives, and in line
with its desire to build closer relationships with the Mauritian
community. Only a few months after its launch, wiiv has acquired
over 120,000 members. That number is anticipated to increase
to 170,000 by 2020. As the island's first multi-partner and
omnichannel programme, wiiv offers an innovative experience
underpinned by the latest technologies.

How it works

1. EARN

=

Members can earn wiiv points when
they shop at one of 5 selected EARN
partners: Winner's, MedActiv, Eagle
Insurance, Espace Maison and
alalila.mu.

The steps we took

from the programme.

valuable insights.

Members can use their collected wiiv
points by paying in-store and online
at one of 7 selected ENJOY partners:
Winner's, MedActiv, Eagle Insurance,
Espace Maison and alalila.mu and
Cafe LUX™*.

Scan this QR code to watch a video about wiiv.

Members can save with instant
wiiv and exclusive deals at one

of 8 selected partners: MedActiv,
Eagle Insurance, Cafe LUX*, The Lux
Collective, Gros Cailloux, Arcadia
Travel, Kote Vins & Spirits and LCF.

We carried out a comprehensive assessment of IBL's previous fidelity programme and conducted a
number of focus groups which concluded Mauritians were ready for a strong loyalty proposition.

We defined strong customer value propositions for each partner on the programme.

We developed a mobile app through which wiiv members can easily access their account and benefit

We defined clear metrics to measure customer engagement, programme performance and generate

This loyalty programme extends over the long term and is based on an ongoing flow of communication and shared value
between IBL's consumers, its employees, its businesses and wiiv's partners.

Benefits for consumers . :
and employees Benefits for partners Benefits for IBL

- More convenience. - Increased visibility and brand - Increased awareness of IBL's sectors
. Exclusive offers, discounts and awareness. of activity and business lines.

deals that fulfil their needs. - Increased engagement and - Increased proximity with consumers.
- Ease of redeeming points. proximity with consumers. - Synergies between IBL's businesses

- Auser-friendly, enjoyable - Insights into customer trends and and operations.
experience through the app. behaviours. - Adirect communication channel with
- More benefits through four consumers.

additional partners for IBL
employees.

- Customer insights, enabling
incremental performance across
IBL brands.

Winner’s e-commerce platform

With 25 stores across the island, Winner's is positioned as the leading supermarket chain in Mauritius. Last year, Winner's
was rebranded as a more digital-friendly brand with a fresh, modern identity targeting today’s digitally-savvy consumers.
In line with this new positioning, it launched its e-commerce platform in August 2018. Through an omnichannel shopping
experience, Winner's now offers greater convenience to its customers.

How it works

Choose your delivery method Choose your

payment method

Start shopping

Collect in-store / home delivery

The steps we took

We developed an omnichannel strategy targeted at the young digitally-enabled population, active

Step 1 workers, families, and people with reduced mobility, with our core attributes being proximity and warmth.

E-commerce capabilities were built internally, including the setting up of omnichannel operations and the

Step 2 selection of appropriate technological platforms.

The Winner's e-commerce website was launched with Click & Collect stores, which increased in number
over the past year, followed by the introduction of a home delivery service in several regions. From the
comfort of their homes, customers can choose from over 10,000 products delivered to their doorstep
after 24 hours. Winner's currently processes about 300 orders on the platform per month.

The e-commerce platform has been regularly updated based on customer feedback.

This initiative will continue to evolve with the extension of home delivery zones, regular product catalogue enhancements
and regular technological and user experience updates on the platform. Winner's long-term strategy is based on the
collection and analysis of consumer behaviour, with the objective of providing a more personalised customer experience.

_________________________________________________________________________________________________________________________________________________________________________________

________________________________________________________________________________________________________________________________________________________________________________________
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Embedding Sustainability into the core of IBL's strategy

As one of the largest groups in Mauritius, IBL is aware that it must play an essential role in addressing the pressing challenges
facing our world. It has become crucial to move beyond traditional ideas of philanthropy and to think beyond financial returns.
Therefore, at IBL, sustainability is an integral component of our overall business strategy: it drives our decision-making and
fosters innovation by challenging us to develop socially and environmentally responsible products and services. Our end goal
is to turn the tide on the major economic, environmental and social issues of our times, while creating long-term value for our
stakeholders.

Last year, we formalised a Group-level Sustainability strategy that cascades down to our subsidiaries, operations and
associated companies. We have made notable progress in embedding sustainability practices into our strategies, policies,
culture and mindsets.

Our Sustainability objectives

We defined three objectives, aligned with the UN Global Compact's Principles and Sustainable Development Goals, to create
long-term value for our shareholders while supporting environmental and societal priorities.

Contribute to economic
growth and society

Explore innovative,
sustainable solutions

Act responsibly

Build innovation in line with Reduce our environmental footprint.
Blue Economy principles. Place people at the heart of the Group's
Develop new solutions and strategy and decision-thinking.
partnerships (energy efficiency, smart - Doing business while applying the best
systems & processes, eco-friendly governance practices.

materials, synergies etc.).

Reduce poverty.
Provide quality education to all.
- Support entrepreneurship.

Sustainability reporting grounded in best international practices

IBL adheres to the highest global standards to monitor, assess and report onits sustainability practices. By incorporating the Ten
Principles of the UN Global Compact (UNGC) into its strategy and operations, IBL is moving towards upholding its commitment
to people and the planet, and contributing to the United Nations’ Sustainable Development Goals (SDGs). We published our first
Communication on Progress (CoP) in November 2018, with the next one set for publication in November 2019,

IBL Ltd is also listed on the Stock Exchange of Mauritius Sustainability Index (SEMSI) since 2017, which demonstrates our
accomplishments in the areas of sustainability, good governance and transparent business practices.

IBL is committed to reporting transparently on its sustainability initiatives. To this end, we are working towards employing the
Global Reporting Initiative (GRI) Standards, the world’'s most widely-adopted global guidelines for sustainability reporting,
to disclose our impacts to our stakeholders, identify and manage our risks, and improve our governance and stakeholder
relations. It will also enable us to measure our progress over time.

We recognise that sustainability reporting is an ongoing, evolving process that requires a Group-wide effort. Moving forward,
we intend to make measurable improvement in how we communicate our sustainability performance to our stakeholders.

Scan this QR code to learn more
about the UNGC Principles.

Scan this QR code to learn more
about the SDGs.

Formalisation of our Sustainability objectives

Last year, we recognised the need to strengthen how we report on our sustainability practices and how we raise awareness of
the biggest issues affecting the Group. The table below outlines our progress in these key areas.

Formalisation of Group-level
sustainability policy.

Monitoring and reporting:

Roll out materiality analyses to Group
businesses and provision of training
to encourage them to report on their
environmental, social and governance
impact based on GRI Standards and
SDGs.

Begin to collect Group-level data
based on relevant KPIs in order to
report on Sustainable Development
Goals / United Nations Global
Compact at IBL level.

Training and awareness-raising:

Roll out sustainable development
e-learning modules and sustainability
trainings.

Develop sustainable development
community/taskforce within IBL.
Continue to raise awareness of
sustainability issues and grow
sustainable development community
within IBL via regular meetings and
communication via memos, the IBL
blog and newsletter, etc.

- Audited existing sustainability

initiatives across the Group.

- Deployment of IBL Group sustainability

policy and adoption of IBL Code
of Business Ethics.

- Group-wide effort to identify Blue

Economy initiatives, 6 of which will be
tested and/or implemented next year.
Potential for synergistic opportunities
across the Group, while reducing IBL's
overall environmental impact.

(Case study p. 84)

- Roll-out of materiality studies to 22

companies, in accordance with GRI
Standards and SDGs. Of these 22
companies, 5 of them (LUX*, AfrAsia,
CIDP, Logidis and FdM) are in the
process of implementing a plan

of action.

- Collected Group-level data and

reporting against SDGs.
(Sustainability roadmap p. 82)

- Launch of sustainability e-modules for

new employees.

- 1t Sustainability Summit held in

Mauritius by AfrAsia, in collaboration
with IBL Together
and the UN.

- Launch of a sustainability

communication platform and
community strengthening.

Increase the sharing of best practices
across the Group, enabled by IBL's
Sustainability Champions.

Ensure the successfulimplementation
of the 6 high-priority Blue Economy
projects.

- Conclude materiality analyses and

define a plan of action for each entity.
The results of these analyses will
also allow IBL to have a concrete
representation of its greatest
challenges moving forward, and to
settle on an adequate strategic plan.
Formalisation of the data collection
and monitoring in order to follow our
performance.

- AfrAsia to host 2™ Sustainability

Summit in October 2019 to explore
Blue Economy solutions and how to
drive the SDGs to the next level. 200
participants are expected to attend.
Continue developing awareness
solutions and training programs across
the Group.

- Work towards changing mindsets and

incorporating sustainability practices
across all Group functions and
activities.

34V IM OHM

dIHSY3ava
ANV 3DNVNH3IA0D

%]
o
%;U
o=
=)
o

<

SININILVIS S3dNsOo1osId 140d3d
IVIDNVNIL AdOLN1VLS IDNVINHO4d3d

d3INd0D
S.43ATOHIYVHS



8 2 IBL Ltd
Integrated Report 2019

Sustainability

IBL Ltd
Integrated Report 2019 8 3

Progress on our Sustainability roadmap

Our sustainability approach relies on factoring Environmental, Social and Governance (ESG) considerations into our
decision-making, so we can create long-term value for our business, for our stakeholders, for society at large and for our
planet. We do so by focusing on three areas of concern.

Ethics and governance

3
I
(@]
=
m
b
o
3

- Carried out specialised workshops on labour

laws.

- Alignment of remuneration packages with

market rates.

- FJL provided funding to 7 NGOs. SDGs 1,4

(UNGC Human Rights)

- FJL carried out logic models to measure the SDGs 1,4

impact of its projects in Bois Marchand and
Chemin Rail. It also continued its activities to
alleviate poverty sustainably.

(Corporate Social Responsibility p. 86)

of the Caudan Harbour, resulting in the
collection of 4.7 tonnes of waste between
October 2018 and June 2019, of which 2.3
tonnes of plastic waste were recycled (UNGC
Environment).

- Continued Integration of sustainability risks into the risk - Continue to train and empower
improvement assessment. Sustainability Champions.
Adde(-i value and of Group-level Implementation and diffusion of IBL Group Launch of e-learning modules on the &
People and stakeholders Ethics and governance environment oversight of sustainability policy. Group's Code of Business Ethics. m %
To be a responsible employer . To manage our environmental Sustainability, - Adoption of IBL Code of Business Ethics SDG 16 Ensure clear understanding and >3
dlbusliess Fiveuris s Loapgene s eSS footprint by improving strategy and risk (UNGC Anti-Corruption). adoption of the Code by all team M3
abroad, while taking care of %?::;E:Zfeptﬁgxfj jSS business practices, innovating Irnar.1agfamerl1t. . Strengthened the community of members. _ , % M
all our stakeholders, including and taking advantage : nstltutlgnall§§t|on Sustqlnablhty Champions t'hrough a tool Launch of Ethics and Anti-Corruption z
stakeholders . ' of sustainability enabling them to communicate more Awareness programme throughout o
our team members of sustainable business o ) :
o monitoring and effectively and frequently. IBL's Corporate Centre. Programme to
CEElg R GpEo LS reporting in Materiality studies carried out in the then be adapted to IBL's operations.
order to improve companies in order to identify material
accountability. sustainability issues per business.
IBL also differentiates itself by its approach to sustainability, which extends beyond simply implementing green economy Launching of Personal Data Protection SDG 16 o4
initiatives. Instead, we have adopted principles of the Blue Economy, which focus on responding to basic needs using what we e-learning modules and Data Protection §§.
already have, introducing innovative products and services to the market, generating employment and creating more value. Awareness and Compliance programme 28
(UNGC Human Rights). =
- Feasibility study - Confirmation of the opportunity of 6 SDGs 2, IBL to participate in Zermatt Summit
of 6 Blue Economy priority projects in the areas of responsible 3,6,7,8, in Switzerland to discuss sustainability =
initiatives. production and consumption, sustainable 9,1,12, challenges and bring solutions to o
T
- Reduce use of cities, clean energy and innovation (UNGC 13,17 insular nations such as Mauritius. i)
fossil energy by Environment). Implement the Blue Economy projects. o=
. Continue to . Carried out a Gender Diversity focus group ~ SDG 5 . Increase gender diversity initiatives implementing (Case study p. 84) Roll out solutions in favor of the 3 - 2
implement IBL's (UNGC Labour/Human Rights). across the Group to close the gender energy-efficient 30 out of 70 IBL sites were audited on their SDGs 7, R's — Reduce, Reuse, Recycle, and m
Human Capital - Signed the CEO Statement of Support for SDG 5 gap. methods across the energy efficiency practices and 20 Winner's 9,13 develop industrial ecology and Circular
strategy. the Women's Empowerment Principles - Development and implementation of Group. supermarkets have implemented Economy initiatives.
- Continue to work (WEPs) and integration of its principles for the IBL Leadership Brand across the - Explore renewable energy-efficient solutions - Carry out energy audit exercise for the
with and invest in increased gender equality (UNGC Labour/ Group. energy sources and (UNGC Environment). remaining 40 IBL sites.
the communities in Human Rights). - Develop effective talent-management innovations. Set up of an Environment Dashboard to Monitor and measure energy efficiency 2u
which IBL operates. - Carried out Gender Gap Analysis within SDG 5 processes. . Continue to support gather data relating to Energy, Water and in 20 Winner's supermarkets. ap=
- Continue to improve 25 companies to identify gaps, strengths - Complete restructure of Human local entrepreneurs Waste. . Joint ventures with experts to continue 2s
engagement with and weaknesses in gender equality (UNGC Capital department and ensure that who seek to address - Creation of IBL Energy Ltd, the vehicle SDGs 7, looking for energy efficient solutions. 592
stakeholders to Labour/Human Rights). it successfully carries out its strategy sustainability issues. through which IBL intends to invest into 9,13 If approved, carry out two major a=
understand their + Conducted focus groups across IBL to as defined in the Human Capital . Create partnerships renewable energy and Joint Venture with renewable energy projects: solar
concerns. !nclude our ;tgkeholders and their concerns UFRRSE T2 Pl B ) at national level to experts set up (UNGC Environment). panels and kite-powered energy.
inthe materlallty anallyses of companies. - Nurture an’IBL Together culture built implement waste Support to alocal waste management SDG12
- Increased dialogue with employees around IBL's values. :
and stakeholders to raise awareness of . Following Great Place To Work (GPTW) manggement entr'epreneur through The Bee Equity (UNGC
sustainability issues. survey results, work on a plan of action solutions. Environment). . . 4 m
- Implementation of policies and procedures SDG 8 to improve work-personal life balance Launch Of, responsible product.s fnour ke E £
across the Corporate Centre and operations, for team members (e.g. flexible fa.lst—lmo.vmg CL!S’.ccl)mer goods, mport and < z
relating to the main events in the employee's working). distribution activities (UNGC Environment). z>
lifecycle (recruitment, onboarding, short- IBL Group companies partnership with SDGs 6, n
term incentives, etc.). Mauritius Port Authority. Daily clean-up 12,14,17

d3INd0D
S.43ATOHIYVHS



8 4 IBL Ltd IBL Ltd 8 5
Integrated Report 2019 Integrated Report 2019

Sustainability

Case studies

The Blue Economy

IBL differentiates itself by its commitment to the Blue Economy principles, promoted by Dr Gunter Pauli. Under his
stewardship, IBL began integrating these principles into how it operates. We are moving toward business models that
introduce sustainable innovations resulting in benefits that go beyond profits. By favouring local production and local
resources to meet sustainably local needs, we inject money back into the local economy, generate more employment and
welfare, while improving our competitiveness in the global market.

IBL has therefore joined the Zero Emissions Research and Initiatives (ZERI) network, and is now promoting it across
Mauritius. This global think tank of entrepreneurs views waste as a resource and uses the outputs of one process or
industry as inputs for another. The ultimate goal is to achieve zero waste and zero emissions.

The steps we took

Gunter Pauli conducted a number of workshops with several IBL companies (LUX*, Azuri, Bloomage,
Phoenix Bev, IBL Engineering, Alteo...) to assess new project opportunities.

Step 1

30 projects were identified. Of these, 6 were singled out as high priority:
- Production of detergents out of waste collected at hotels

- Energy efficiency in construction and architectural designs

- Methanation

- New source of renewable energy through kite power and storage of renewable electricity
- Beer co-products

- Production of mushrooms out of waste

These key projects, which we will begin implementing as early as next year, have already encouraged a sharing
of knowledge across entities and a shift towards a more collaborative business model. They also simultaneously
have a positive impact on several areas: Economic development, Employment, Education, Resilience, Health and
Environment. Some of these innovations represent major game-changers in their respective industries, and for the
country at large. We believe that continuous investments in Blue Economy methodologies will largely contribute
to the growth and resilience of IBL—and of Mauritius—by generating employment, reducing our impact on the
environment, improving health (zero pesticide) and enabling the island to transition towards self sufficiency in food
and energy (particularly through kite power).

The Blue Economy, by its nature, is inclusive and seeks to respond to the needs of all. Therefore, moving forward,
IBL intends to establish partnerships with key stakeholders at a national level to explore solutions that benefit
everyone equally. In addition, we are committed to supporting local entrepreneurs whose ventures are focused on
tackling sustainability issues. These Blue Economy initiatives, which are in line with IBL's goal of reducing its energy
consumption and carbon footprint by a third by 2021, will reveal further opportunities and mutually beneficial results
across the Group's operations and clusters.

O} 0
A

Scan this QR code to watch a video
about our collaboration with Gunter Pauli.

Women's Empowerment Principles

Since its inception in 2010, the Women's Empowerment Principles (WEPSs) initiative has engaged over 2,000 businesses
globally, transforming how they manage their policies and practices to advance gender equality. In October 2018, IBL rose
to the challenge and reaffirmed its support in empowering women by signing the CEO Statement of Support. Women play a
vitalrolein IBL's success and signing the WEPs reflects our commitment to building a diverse and inclusive culture. It is also
aligned with our human rights related policies, which stand against violence, discrimination and harassment. Ultimately,
unleashing the potential of women is beneficial to our productivity, bottom line and communities.

Established by the United Nations Entity for Gender Equality, the Empowerment of Women and the UNGC, the WEPS'
seven principles offer guidance on how to promote gender equality in the workplace, marketplace and community.

The steps we took

Last year, we made notable progress in recognising and promoting the strengths and added value of
women at IBL. Women make up 55% of our workforce within the Corporate Centre, for instance, and
two women are now on IBL's Board of Directors.

A gender diversity inclusion task force has been set up in order to tackle gender diversity and
inclusion at Group level and make recommendations.

We conducted a Gap Analysis within 25 companies to identify their strengths, weaknesses and areas
of improvement. The questions covered four main themes—Leadership, Workplace, Marketplace and
Community—with topics including commitment to a gender equality strategy, equal pay, recruitment,
and women's health, amongst others. Our overall result being 20%, we recognise that we have
opportunities to do more. We intend to formally commit to a gender diversity and inclusion charter,
implement it and measure our progress over time.

Closing the gender gap requires deliberate policies and actions. We are committed to working towards gender
equality by addressing key issues that affect women and promoting their full participation and leadership across IBL,
and beyond.

L]

Scan this QR code to learn more
about the Women's Empowerment Principles.
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Our approach to CSR

Corporate Social Responsibility forms an integral part of IBL's sustainability commitment. Given our scale and position,
we believe we can make a profound impact on the community and create a brighter future for all. Driven by the Group's core
values and mission, IBL contributes to the development of society through various entities:

- Fondation Joseph Lagesse (FJL), the main vehicle through which IBL delivers its CSR programmes,

- Small Step Matters (SSM), a crowdfunding platform,

- Les Cuisines Solidaires, a non-profit organisation that prepares and delivers daily meals to NGOs in the region of Curepipe,

- Nou Zenfan Bois Marchand, the new entity for FIL's early childhood educational programmes in Bois Marchand,

- IBL's CSR committees who carry out various local initiatives including Projets Sourire, and

- IBL On The Move, IBL's major fundraising sport event that channels participants' registration fees to one selected beneficiary NGO.

The CSR sector in Mauritius

As explained in the last IBL Integrated Report, the CSR sector in Mauritius has suffered a major change in its practices and
reducedleeway, with 50% of funds channelled to the Mauritius Revenue Authority (MRA) as a CSR tax'. In this context, pursuing
our CSR commitment is proving increasingly challenging.

Since 1January 2019, private companies have been subject to an additional 25% reduction in their CSR funds and are required
to pay a total of 75% of their CSR funds to the MRA. Only 25% of CSR funds are now available to implement IBL's own social
programmes and initiatives, and support long-term partners NGOs and underserved communities. Companies can request to
recover the additional 25% from the National Social Inclusion Foundation (ex-National CSR Foundation) to continue supporting
programmes launched prior to 1 January 2019. This legal constraint deprives FIL and partner organisations from their main
source of funding, namely CSR funds.

As a result, in the last two years, FIL has faced a substantial loss of direct income from CSR funds, decreasing from
Rs 65.6 million in CSR revenue for an 18-month financial year in 2016-172 to Rs 18.7 million in 2018-19. It is anticipated that FIL,
as IBL's main CSR vehicle and on-the-field non-profit organisation, will have to review its strategy and approach, and reduce its
scope of activities over the next two years.

The impact is directly borne by beneficiaries: vulnerable communities, families and long-term partner NGOs (including Caritas,
Kinouété or Terre de Paix) who were relying heavily on FIL's support to implement their programmes. Despite the substantial
amount of CSR funds collected by the MRA over the last two years, the National Social Inclusion Foundation's annual General
Call for Proposals is not a consistent source of funds for registered NGOs. FIL, which registered as a non-profit organisation
under the National Social Inclusion Foundation, responded to the General Call for Proposals by submitting two projects last year.
It obtained a Rs 2.9 million grant under this programme for one of its projects, while the second project was rejected. An appeal
was made to the Board but was subsequently rejected.

! Due to a change in legislation in 20177.
2 FJL had an 18-month financial year running from January 2016 to June 2017 with a CSR income of Rs 65,646,186.

Fondation Joseph Lagesse
Four areas of intervention

Improving access Enhancing youth’s Promoting social justice and Empowering
to quality education development human dignity communities

Research and impact evaluation

FIL considers evaluation and research to be vital components of its CSR programmes. Last year, it set up a Research and
Evaluation Unit with the aim of better evaluating and measuring the impact of its initiatives. A logic model, indicating how each
programme meets the community's needs, was first established. A retrospective evaluation of the social housing project
at Chemin Rail was then carried out, and a prospective evaluation on the educational programmes run at Bois Marchand is
scheduled for later this year.

The case study on Chemin Rail can be found on FJL's new website: www.fondationjosephlagesse.org

Contribution to SDGs

16 projects and ongoing programmes, most of which are focused in Bois Marchand and Chemin Rail, have been designed and
implemented by FIL.

Improving access to quality education

Bois Marchand . Pre-primary education (50 children). SDG 4
. After-school activities programme (40 children).
. Home visits programme (160 families).
- Food programme for children at school.

Enhancing youth’s development

Bois Marchand - 18-month youth project: street art, life skills and professional orientation ~ SDGs 8,10
(30 teenagers and young adults)

Chemin Rail - Dombeya Agricultural Youth Club: community gardening project and SDGs 4, 8
Happy Bees project, a beekeeping initiative (11 youth)
- Youth Orientation programme: supports youth during transition phase
between school and professional life (10 youth)
- FIL Scholarship Scheme (14 youth)

Promoting social justice and human dignity

Bois Marchand - Health Project (72 children) SDGs 3,10, 11,1
- 17" October annual initiative: support for the women in Singamanee for
better living conditions (4 women)

Empowering communities

Bois Marchand . Capacity-building for facilitators (13 facilitators) SDGs 10, 3,1, 11
- Parenting programme (22 parents)
- Enn Zoli Bois Marchand embellishment programme (30 participants)
- Drug prevention programme (70 participants in 4 community coalitions)
- Housing improvement project

Chemin Rail - Housekeeping programme for the residents of the new social housing SDGs 1M
project (11 families)
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Other social initiatives

- Offered one-time emergency assistance to two families and two homeless beneficiaries, including health treatment in India.

- Extended financial support to 10 organisations.

- Implemented 19 initiatives through Projets Sourire, which are local community projects managed by CSR committees within
IBL businesses, reaching 917 children.

Case studies

34V IM OHM

Crowdfunding:
“Anyone can contribute to the social development of their community”

(9]
Small Step Matters (SSM), a donation-based crowdfunding platform, is now in its fourth year of changing lives. =2
Caritas 1,200,000 Of the 70 projects it has endeavoured to help, it has successfully raised Rs 1.4 million to fund 20 projects in gg
Mauritius and one in Rodrigues, in the areas of alleviation of poverty, health, sport, environment and education. p
Terre de Paix Fondation pour I'Enfance 420,000 Through crowdfunding, individual donors or companies can support projects that matter to them, while rallying 0
people and communities around a common cause. With new legislations in place, SSM seeks to strengthen the E :‘é
Kinouéte 381,820 community and make the world a better place, one step at a time.
Soleil de 'Ouest 210,000
Pedostop (Colin Mayer Tour fundraising) 35,000 SDS\P,EE:I gIE,\lRSODSEIS =Y
m 0
- o T>
© =l
PTA of Serge Coutet Government school 180,000 AIDONS SUR : 28
_<
smallstepmatters.org
Safe Haven (Gender Links) 191,600
St. Gabriel vocational school 88,200
College St. Patrick 72,000 ™
T
mo
)
Grand Gaube football club 0 3=
iz
r —_hAr r re i e i i , i r , n
Young Spirit Association (IBL On The Move fundraising event) 708,900 Im?ﬁg 22?5?5 5 ?ﬁgfﬁggﬂfﬁ (fﬁip@;;ﬁﬂ ‘Kﬁ (S:g?at\rles!fe;‘i/lggtcv;':tvloismégzl\‘/ceisag:g :Lisfénszrgg - "'"
personnes qui ont besoin de vous et améliorer leur vie quotidienne.
TOTAL 3,487,520 Réveillez le super-héros qui sommeille en vous !

Allocation of funds

About 80 different IBL companies, as well as other individuals and businesses, have made contributions to FIL, who disbursed

the funds as illustrated in the table below.

2% =

Research & evaluation

1%
Administrative costs FJL

38%
Support to 29 NGOs

2%
NS Communication costs

—u 47%
FIL projects and programmes
(technical HR and associated
project costs)

Rejoignez le mouvement sur smallstepmatters.org

Les Cuisines Solidaires,
ensemble contre la faim

Les Cuisines Solidaires, a non-profit organisation
located in Forest Side, aims to drastically reduce
wasted unsold food. By collecting approximately
five tons of food waste from nearby supermarkets
each month, it is able to make and distribute
400 meals a day to underprivileged families
in  neighbourhoods  surrounding  Curepipe.
Additionally, the project employs women from
underserved areas, helping them build up their
resume for future opportunities. Les Cuisines
Solidaires is 100% funded by IBL, with an
investment of Rs 1.9 million made in 2018-19.

Nou Zenfan Bois Marchand to
take over FJL's activities in Bois
Marchand

FIL has long been active in the village of Bois
Marchand, having implemented youth projects,
food support programmes and a long-term
education programme. In order to facilitate its
running, a dedicated entity, “Nou Zenfan Bois
Marchand", was created to take over FJL's activities
in the village. The entity's eleven employees are
responsible for running the pre-primary schools,
home visits, after-school activities and the food
programme for children.
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Delivering on our ERM framework
Our roadmap

Last year was a milestone year as it saw the creation of our risk management function within the IBL's Corporate Centre
and the appointment of a Head of Risk Management and Compliance. This year, the risk management structure was further
strengthened with:

- the appointment of a Senior Risk Officer;

- theintegration of the operational compliance function within the risk function;

- the appointment of an internal Compliance Manager.

Both members report to the Head of Risk Management and Compliance.

In terms of our ERM roadmap, our progress is illustrated below:

Step 1

2017-18

Full Board support:
Tone set from the top.
Allocation of
resources to set up
the risk management
function, including
appointment of
aHead of Risk
Management.
Creation of tailored
approach for each
risk maturity group.
Design of arisk
management
structure.

Preliminary analysis
of Group entities and
initial classification by
risk maturity.
Design of IBL Group
risk register.

Design of risk
dashboard.

Drafting of arisk
management policy
and guidelines, inline
with the Group's risk
appetite.

feeees Wherewe -

Step 2
2018

are now

Step 3

2018-19

- Official launch

and start of
campaigns to raise
awareness of IBL's
risk management
framework.

Buy-in from senior
management of IBL.
Identification of Risk
Champions.
Implementation of
risk management
policy and
framework.

by 2021

Risk management
embedded at the
level of senior
management and
departmental heads.

- Automatic linking of

risk management to
strategic objectives.
Implementation of an
ERMF software.
Continued the
deployment of ERMF
in other clusters.

Step 5
by 2022

Risk management
gaining maturity
across all Group
entities and
employees, top-
down and bottom-up.
Systematic,
coordinated

and proactive
identification,
recording, reporting
and monitoring of
risks at all levels to
achieve strategic
goals or objectives.

m What has been done to reach step 3

Official launch and start of campaigns
to raise awareness of IBL's risk
management framework.

Buy-in from senior management of IBL.

Identification of Risk Champions.

Implementation of risk management

policy and framework.

Preliminary meetings held with all COOs to present department activities.
Risk review meetings with Executives at corporate and business levels.

Presentation of department's strategy to Group Head of Corporate Services.

Participation of senior management in risk management activities such as risk
rating exercise and risk reviews.
Risk register reviews undertaken for several subsidiaries.

Risk Champions identified and ready to be nominated at Corporate Centre level.

Risk identification exercise within Corporate Centre to identify risks.

- Ongoing discussion on risk appetite and tolerance with senior management.
Presentation and discussion on risk appetite parameters to members of the Audit
and Risk Committee.
Engaging with service providers to identify Group risk monitoring and reporting tool.
Implementation of additional controls to monitor IBL's top risk 2017-18.
Implementation of Data Protection Awareness and Compliance programme and
activities.
Risk identification exercise deployed within seafood segment.

- Continuous improvement program followed by Risk Management team,
including trainings.
Monitoring of top risks and regular reporting to Audit and Risk Committee.

- Group top risks reassessed by carefully selected management team panel.
Revised and approved Code of Business Ethics communicated across IBL.

Tools and processes
IBL's ERM framework revolves around the tools and processes described below.

Roadmap Guides us in the implementation of our risk management framework.

Risk Management

: Demonstrates commitment from the Board and describes our risk management process.
policy statement

RACI chart Segregates and clarifies risk management roles and responsibilities.

Describes risk management activities and the processes for risk identification, monitoring
and reporting,.

Risk Management
guidelines

Arisk appetite statement that expresses the amount and type of risks that we are willing
to take. This is a stepping stone for comprehensive risk appetite parameters at IBL.

Risk appetite
and tolerance

Continuous training & awareness

Oversees the adequacy of the risk management framework. Receives and reviews
reports from the Head of Risk Management and Compliance.

Audit and Risk
Committee

Tools used at company or Group level to report or monitor risks, such as risk registers, risk
dashboard, risk map.

° Inplace

0 Partially in place

Key practical skills and considerations to implement an ERM framework

Successfulimplementation of an ERM framework is about buy-in and commitment from our leaders at all levels. Taking this into
consideration, we are building the following skills and mindsets into our risk management approach and activities.

Facilitation
Culture Skills to provoke
Creating arisk discussions
awareness culture around risks and
opportunities

Agility
To adapt the

framework as and
when required

Skillset
Be trained on risk
management and
other relevant
areas that improves
business acumen

Preparation
Know your Continuous
stakeholders, their improvement
business context, Build on experience
culture, model and and feedback
strategy

Proximity
Visit your stakeholders
regularly, arrange site
visits and discuss their
challenges
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Risk Management roles and responsibilities Risk Management in motion — Seafood

The chart below sets out the roles and responsibilities for risk management at IBL. IBL has adopted three approaches depending on the risk management maturity levels of each respective cluster or company
(depending on the size).

34V IM OHM

Low Maturity Medium Maturity High Maturity
e o G 0 Full risk management support from Partial risk management support focused Limited risk management support - 5
Group function. Assistance is provided on closing the key gaps in the risk from the Risk Management team of T
across the risk management process, management process. IBL Group. Focus will be on monitoring E g
Implementation plan 0 0 0 from risk identification to risk reporting. the completeness of the management puya)
of risks and ensuring appropriate risk wE
O

reporting at Group level.

Risk management policy 0 0 0

With the buy-in of IBL's Group Head of Operations, we identified the seafood segment as the first IBL operation to which we

would apply the risk management approach. In this case, we decided to provide full risk management support since companies ] ﬁ
Risk management guidelines 0 Q 0 of the cluster had different risk maturity levels. §§
e
° Achieved O In progress e Next steps
Risk appetite & tolerance o G Q G
- Buy-in from key Executives. - Validation of identified risks and - Development of risk appetite.
- Risk management as part of KPIs. controls. - Monitoring and reporting. R
: : - Identification of Risk Champions. - Prioritisation of risks and mitigation - Training and awareness. Y
Risk registers & dashboard o 0 0 G G G - One-to-one meetings with the plans. % §
o
function Executives to understand - Presentation of risk registers and 2 g
context and strategic risks. recommendations to key cluster )
Risk mitigating action plan 0 o o - One-to-one meetings with General Executives.

Managers and Heads of departments
toidentify operationalrisks for each
company.
Monitoring of risks o n o o e 0 - Questionnaires sent to Managers of
the Seafood companies.
- Specific risk management mailbox
created to facilitate reporting process.

Effectiveness of controls o 0 o o e 0 - Set up of risk registers.

S34NSO1D0SIa
AdOLN1VLS

Report on risks (existing & emerging) o 0 o G G
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Training & awareness o 0 o

e Responsible o Accountable G Consulted 0 Informed

" Audit and Risk Committee
? Risk Management team
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Managing risks in practice
Cybersecurity threats — IBL's top risk 2017-18

As IBL's top-rated risk last year, we deployed significant resources to manage the risks associated with the security and
confidentiality of data.

Effective cybersecurity correlated with the protection of sensible data require the close collaboration of IT/Security and

Compliance teams. IBL's IT department deployed a range of initiatives to harden its security measures, such as:

- Appointment of a cybersecurity consultant to advise and help us in the selection of the appropriate security governance
and framework:

- Investment for implementation of a Next-Gen Firewall for IBL's core infrastructure;

- Focus groups throughout IBL for the creation, ventilation and enforcement of new Information Security policies;

- Investment in state-of-the-art email security which provides for multi-layered protection against cyber threats;

- Investment in state-of-the-art cyber awareness and training platform for our end users on IT security topics;

- Monitoring of our users' risk posture and assessment of their cybersecurity knowledge and awareness;

- Group-wide initiative for security hardening of our cloud email platform;

- Investment in upskilling of internal cybersecurity resources;

- Vulnerability assessments of on-premise and cloud infrastructures; and

- Initiating the retirement of legacy systems with inadequate security capabilities within the Group.

Data protection: monitoring a compliance risk that has gained momentum during the year

Since early 2018, thelocal and global data protectionlandscape has been strengthened with the enactment of the new Mauritian
Data Protection Act (MDPA) inspired from the European General Data Protection Regulations (GDPR). IBL is committed to
protecting privacy, confidentiality and security of the personal data of all its stakeholders. Hence, we are closely monitoring
the application of good practices towards the protection of personal data within IBL and we have, during the year, launched a
Data Protection Awareness and Compliance programme. The Risk Management and Compliance teams have been dedicated to
applying several initiatives within the programme to reach a trustful level of compliance.

Enhancing trusg

Assist IBL companies R
inimplementing data Nonglg'gon
protection by design

Include processor
due diligence in vendor
onboarding process

Data protection
policies & procedures

Our data
G DPO . 3 b N
I:cclfalljilgﬁng I?rP!IE(.'_.tlon p?;?:eéﬁ?gs
I ELES

Security
fdearrd

Personal data &
processing activities
register

CCTV policies &
sighage

Privacy notices
(websites & visitors)

Confidentiality

Our Code of Business Ethics as a tool to mitigate risks

The Board approved a new Code of Business Ethics on 24 September 2018. During the same year, the Code was reviewed
to close the remaining gaps with governance requirements and to clarify the process regarding the handling of potential or
actual conflicts of interest at Board level. As a result, the Board has reviewed and adopted a new Conflicts of Interest/Related
Party Transaction policy and amended the terms of reference of relevant Board committees to ensure adequate monitoring of
these items.

The Code spells out the ethical behaviours which IBL deems essential and is supported by internal policies such as the Anti-
Corruption policy and Data Protection policy which embed IBL's commitment to fight corruption, on the one hand, and to protect
the privacy of its people, on the other hand.

The Code also contains a specific whistleblowing section called "Raising Concerns Openly". It provides for the process to report
ethicalissues. The Head of Risk Management, as Ethics Officer, drives the process and reports to the Audit and Risk Committee
on the number of complaints received.

Our Code is an important risk mitigation tool, as it reaffirms the values of IBL and how to deal with risks such as governance,
fraud and corruption, breach of confidentiality and conflicts of interest, amongst others

Risk appetite statement

This year, the risk management function has engaged in discussions at senior management and ARC levels on the definition of
arisk appetite and tolerance statement for IBL. The conversations confirmed the fact that the notion of risk appetite is dynamic
and challenging to formalise, especially for companies like IBL with an entrepreneurship DNA.

The below risk appetite parameters result from a balancing exercise between management's entrepreneurship approach
and the desire to manage our risks efficiently. Our risk appetite statement was tailor-made to provide sufficient flexibility to
Management/the Board, and yet a clear approach towards risk treatment in its day-to-day decision making.

When making business decisions, IBL frames the company's risk appetite within parameters including:

- Alignment with IBL's Vision, Mission and Values;

- Alignment with IBL's sustainability initiatives and commitments;

- Following the guidelines of its strategic investment framework regarding foreign business development initiatives;

- Consideration of environmental impact and human rights;

- Connection with strategic/commercial partners of good repute in terms of ethics and governance and applying enhanced
due diligence process where necessary; and

- Zero-tolerance on corruption or corrupt behaviours.
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Enhancing IBL's control environment
Risk management is part of the second line of defence, and during the year the control framework has been strengthened by:

IBL Group top 15 risks

Following an updated assessment of the Group's top risks, we present below our top 15 Group risks for the year (which include

- Investing in new resources to accelerate the deployment of the ERM framework;
- Setting up an operational compliance function to support the risk management function and service our businesses;

IBL's top risks) at residual level.

34V IM OHM

- Increasing our presence at operational level through regular visits to Risk Champions to better understand respective REMOTE POSSIBLE ALMOST CERTAIN
business risk management maturity, their challenges and opportunities, their key controls and create more and more § o Misallocation of capital investment abroad
awareness on risk management and its added value; o
; . ) . ) . . . . . 0 9 Sugar cluster performance o
- Creating efficient relationships with the other lines of defence and working closely with Internal Audit function to enhance S
—
their actions within IBL's control environment and contribute to the overall risk management framework; and © Talent Management mm
- Nurturing interactions with the chairperson of the Audit and Risk Committee through regular meetings during the year. © cybersecurity threats e
- : L e Sustainability of tuna stocks 2 ICZ,.}
The Head of Risk Management also attended the following IBL's Audit and Risk Committee meetings during the year: Heatmap e m3 © Succession planning oz
- TAugust 2018 S]
- 6 November 2018 — E @ competition
. ml5 mo G t polici
7 February 2019 SnE E e overnment policies
- 4June 2019 3 an® 213 g © Business continuity
m7
, , ) ) ) ) m12 g @ Reputation damage o4
The Audit and Risk Committee received regular reports from the Head of Risk Management and was able to discuss and take mx
. ) ) @ Tourism performance 25
stock of the following matters during the year: om
@ Property sales performance o
5 @ Market concentration
@ Confidentiality breaches
'<z: @ Fraud and corruption
. Compliance L . S
Top risks trends P Emerging risks Data protection = [ T
updates & 8 5
=N =
E 2 i S
1 2 3 5 oL
Likehood > = 2
m

Risk appetite and
tolerance

Risk Management
policy statement

Components
of the ERM
framework and

Analysis of main changes in our 15 top risks

- Misallocation of capital investments abroad: This risk emerged from our strategy of diversifying our businesses overseas,
in particular in Africa, where the entry token is often material and related country and political risks high.

- Succession planning and Talent Management: As our Human Capital strategies are being embedded across the Group,
we have seen increased awareness that clear succession planning and talent management are key to the sustainable

and guidelines

approach

growth of our business. Given the demographic context of Mauritius and particularly the lack of local resources, these risks
emerged as top risks for the Group.

- Tourism performance: This risk emerged as a result of a decline in tourism performance during the period, resulting from

a decrease in high value tourists, increasing competition through collateral offerings and other destinations, changes in
consumer trends, attractivity of the country, Brexit uncertainty, destination price competitivity and air connectivity.

- Fraud and corruption: Our diversification abroad and our commitment towards doing business ethically, without

compromise, identified fraud and corruption as a new top risk for the Group. This risk requires dedicated focus and
investments towards the right mitigating efforts and resources.

- Cybersecurity threats: Our Group's top risk last year. The decreasing trend is a direct result of significant measures

investigated towards managing this risk.

- The same applies to the risk of confidentiality breaches where the set of measures applied to manage cybersecurity risks

have had a positive impact on the risks of confidentiality.

- Business continuity: Given the increasing dependency on technology, the risk of business continuity disruption has gained

momentum during the year.
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@ Please refer to our navigation icons on p. 5 to learn about the main capitals and p. 68 for more information on the Group strategy

Risk title

@ Misallocation of capital
investments abroad

© Sugar cluster performance

© Talent Management

© Cybersecurity threats

© Sustainability of tuna stocks

Description

Misallocation or erroneous decision making with regard to
significant capital investments in projects abroad.

Unfavourable global sugar market with pressure on prices and
production costs severely affecting the financial performance of
our Agro cluster.

Inability to attract, develop and retain talent to support strategic
objectives.

Increased attempts of cyber-attacks and security breaches of
IT systems.

Reduction in the stocks of tuna impacting the supply of raw
materials to the seafood segment, and indirectly impacting the
financial performance of the Logistics and shipbuilding clusters.

Trend

7

NEW

Mitigations

Learning from past failures in Africa.

Strategic Committee in place to review investment projects.

Stringent due diligence process on potential partners.

Dedicated IBL African office and resource in Kenya to identify opportunities within given
set investment framework and guidelines.

Clear and structured approach to allocation of capital to projects and active portfolio
management.

Stringent due diligence on potential partners (strategic and commercial).

Identification and training or recruitment of talent for new/key project positions.

- Adoption of risk management best practices in decision making process.

Geographical diversification towards markets less influenced by world/European Union
market conditions or in which Mauritius enjoys a competitive advantage.
Diversification into higher value-added products which are less sensitive to global
market conditions.

Diversification of income sources by optimising revenue from by-products.

Improved productivity through operational excellence.

- Accelerated mechanisation/automation programmes.

Competitive remuneration packages aligned with market practice.
Great Place To Work (GPTW) initiatives and follow-up actions to develop workplace
excellence and conducive work environment.

- Tailor-made in-house trainings and development plans to develop staff skills and

expertise and at the same time cater for the needs of companies.

Ensuring that talent development and management plans are in place across the Group.

Continued deployment of 3-year planned Human Capital strategy, which has now
embarked on a Human Capital transformation process.

- Work/Life balance project initiated with setting up of project team.

Continued initiatives to close the gaps of GPTW survey results.

New IT governance framework and reporting being implemented.
Cyber/IT security roadmap developed.

Due diligence on external partners undertaken.

High-calibre IT specialists recruited.

Financial resources deployed to enhance IT security framework.
Mock testing of security protocols.

IT Security awareness program launched.

Ongoing lobbying so that Indian Ocean Tuna Commission (I0TC) resolutions ensure
sustainable tuna stocks in the Indian Ocean.

Increased participation in the IOTC Working Groups, Scientific Committee and
Commission meetings as part of the Mauritian delegation.

Better management of regional quotas across the seafood industry, with additional
fishing capacity to be chartered over the longer term.

Increased presence within MEXA and promotion of the setup of a seafood association.

Main capitals
impacted
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@ Please refer to our navigation icons on p. 5 to learn about the main capitals and p. 68 for more information on the Group strategy

Risk title

© Succession planning

€ Competition

© Government policies

© Business continuity

(@ Reputation damage

@ Tourism performance

Description

Unclear succession plan for key Executives and management
positions within the Group for businesses requiring particular
skills and competences.

Intense competition in Mauritius as a result of the presence of
new competitors (local & global) and launch of new products
impacting our market share and Group margin.

Unfavourable government policy decisions, including fiscal and
economic business environment, impacting Group strategies and
performance.

IT infrastructure breakdown leading to disruption of operations
and long recovery time.

IBL, being a top conglomerate in Mauritius and the region, is
particularly vulnerable to events that may significantly impact
its reputation and brand image, thereby impacting its business
performance.

Decline in the number of high value tourists visiting Mauritius

and attractiveness of the destination, as well as increasing
competition negatively impacting the hotel industry performance
and related industries.

Trend

NEW

7

7

NEW

NEW

Mitigations

Succession planning for the Group being discussed and gradually implemented by the
Human Capital department.

Talent monitoring through high-potentials identification and sounding of employment
market via our recruitment arm.

Regionalisation/move into new markets.

Development of new product categories for diversification purposes.

More emphasis on business development to closely monitor overseas activities and
seek out new business opportunities.

Intensification of promotional and marketing campaigns to support development of brands.
Deployment of digital strategy and investment in new technology.

Geographical diversification of earmarked activities to strengthen resilience.
Engagement with relevant stakeholders in all markets to achieve better import
control/regulations and support for industry.

Undertaking a review of existing infrastructure and upgrade backup/disaster recovery
plans to minimise any downtime of current infrastructure.

The Group's digital strategy promotes investments in new technologies to replace
obsolete ones.

Highly-qualified IT team in place and dedicated to this issue.

Promotion of the IBL culture via Group initiatives.

Continued awareness-raising/promotion of IBL values and standards of ethical
behaviour.

Processes and communication plans in place to manage IBL's image and reputation
Corporate communication policy in place.

Media monitoring in place.

International expansion (hotel management contracts in foreign countries).
Diversification of revenues in foreign currencies (USD/EUR/GBP).

Hospitality community to discuss/develop a strategy to improve the Mauritian
destination.

Main capitals
impacted
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@ Please refer to our navigation icons on p. 5 to learn about the main capitals and p. 68 for more information on the Group strategy

Main capitals

Risk title Description Trend Mitigations :
impacted

34V IM OHM

Ensuring a robust development project screening process is in place.
- Adopting competitive pricing strategies.

. . , ) ) - Ensuring the permanent adequacy of offerings to customers’ needs.
Increasing competition from other local and foreign residential , , , : . o .
: . e - Favouring the proper diversification of the Group's activities by having a blend of
@ Property sales performance development projects, putting more pressure on sales capabilities

roperty, office and retail development. o
and turnover. property P @

Improving sales efficiency.
Exploring new markets.
Building attractive residences on prime sites to enhance demand.

dIHSY3ava
ANV 3DNVNH3IA0D

Implementation of regional development strategy to export and launch businesses in @ @

: " the region.
. Over-reliance of Group results on the performance of Mauritian : ) ) ) ) )
@ Market concentration business activities - Setting up of a regional office in Kenya and appointment of a Regional Business
' Development Executive to drive the regional expansion strategy.

Portfolio and currency diversification. @ @

- Awareness-raising regarding the importance of confidentiality and consequences of a

%]
o
%;U
o=
=)
o

<

breach. .
) ) L ) - Promotion of ethical business behaviours and endorsement of Code of Business Ethics ‘/
Unauthorised disclosure of confidential information or trade

. . » ) and Governance Charters. i
@ Confidentiality breaches secrets resulting in loss of opportunities, reputation damage and ) ) L ) o
. - Enhanced IT security procedures to monitor access and confidentiality of data. & T
loss of stakeholder's trust. ) , L , e
- Signature of specific confidentiality undertakings by key people. S 4 o=
f . . el £
Launch of data classification project. S5
Increased awareness of staff on data protection. M

- Code of Business Ethics and Anti-Corruption policy in place. Yoy
Internal and external acts of fraud, collusion, misappropriation - Whistleblowing procedure with respect to unethical behaviours. @ @ O ‘go
@ Fraud and corruption of company assets, fictitious payments, impersonation or NEW - Internal and external audits are in place.
corruption. - Cybersecurity team fighting against hacking and impersonation attempts. @ N
Internal procedures for monitoring and approval of payments.
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‘ ‘ MedActiv’'s recently launched e-commerce platform brings innovation to the
health and beauty industry. Prescriptions can be uploaded online and non-

pharmaceutical products—beauty and healthcare products—can be ordered
online, then paid for and collected in-store. The next step is to introduce online
payment and home delivery services for non-pharmaceutical products.
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Group Operating Context

MAJOR MARKET TRENDS HOW THIS AFFECTS OUR BUSINESS

LINK TO GROUP-LEVEL RISKS

34V IM OHM

Tourism at a turning point Impact on multiple clusters, specifically Hospitality.

()
o
<
mm
>
oz
mX>
az
Ih
o>
Z
()

Implementation of major public investment projects, leading to an

Boomin nstruction r
stz iataldias) upturnin Building & Manufacturing cluster.

' o Misallocation of capital investments abroad

' wn
' o Sugar cluster performance % j;;'
As a diversified Group with - om
: : ! © Talent Management -
businesses across multiple sectors
operating in Mauritius, the region Unfavourable sugar pricing and Direct impact on Alteo, Blychem and Scomat. Urgent need for : @ Cybersecurity threats
and more SE|ECtiVE|y beyond, IBL's lack of reforms in sugar industry alignment in an industry that has far-reaching consequences. o
. Sustainability of t tock
performance and value creation Hetainabiy oftina stocke
as)
are inevitably influenced by \ @ Succession planning a::-':
macroeconomic factors, industry ' o gg
i Competition b
trends and people- The proposed Workers' Rights Act, designed to enhance workers' ' - I_rzl_]
Bv bei fthed . il s R e on Mauritius' ability to maintain its global competitiveness and
y EI.ng SISO - ynamlcs. attractiveness. i @ Business continuity
affecting our markets, we remain -
nimble and better prepared to tackle i @ Reputational damage S
. . . | (@)
our material risks, adjust our strategy : o2
K = Q Tourism performance Z 5'
and seize new opportunities that may . As we increase our presence in Africa, terrorism threats may have a Bz
emerge as a result. Terrorism threats in Africa direct impact on our operations in the region. Need for effective risk i @ Property sales performance o

management to manage regional expansion.
' @ Market concentration

' @ Confidentiality breaches

dn

Zz

Consumers are increasingly aware of and sensitive to sustainability . @ Fraud and corruption g %

Sustainability considerations considerations. Environmental protections are becoming a key issue g >
and climate change for Boards and investors. Companies are under increasing pressure to 2

comply with environmental laws and standards.

w0

I

Need to constantly evolve to respond to customer demands, to use of .-

.. . . technology to improve existing services, and to offer more effective, o
Digital working and increased = : . e . 25
- . customer-focused services. Highly connected stakeholders require me

speed of innovation , - i : . : Eele)
real-time communication and immediate customer service alongside i

w0

rights, may have long-term unintended consequences, particularly e Government policies

simple and functional online processes.
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| am pleased to present my CFO's report for the year ended
30 June 2019 (FY2019).

The Group reportedrevenues of Rs 39,259 million for FY2019,
a growth of 7% against last year (FY2018: Rs 36,851 million).
All of our business segments also reported an increase
in revenue.

The reported profit from operations for FY2019 was
Rs 2,220 milion, which represents a decrease of
Rs 176 million compared to last year. New investments, defined
as investments made within the last two years and which are
de facto either partially accounted for in FY2018 or in FY2019,
represented Rs 39 million of that drop as the specificbusinesses
are still being turned around or being ramped up, and have
consequently not yet reached cruising altitude. It follows that
some ongoing businesses achieved a lower result compared to
last year.

Reported Profit Before Tax for FY2019 dropped by 35%
to Rs 1,781 million, mainly due to the double effect of

non-recurring gainsof Rs 777 millionlast yearandasignificant
non-recurring event in one of our major associates in the
current year, adversely impacting the results for FY2019 by
Rs 280 million.

Taking the above non-recurring factors out of the equation,
the Group's Underlying Profit amounts to Rs 2,124 million,
which represents an annual increase of 8%. Underlying Profit
is a key performance indicator for the Group, as it measures
the Group's overall business performance by excluding the
non-recurring items reported as part of the Statement of
Profit or Loss. The Underlying Profit is defined as the Group
Profit Before Tax (PBT), excluding other gains and losses
in subsidiaries, as well as the share of non-recurring other
gains and losses occurring in associates.

Following the introduction of two new Accounting Standards,
IFRS 9 and IFRS 15, which affected the Profit and Loss figures
for FY2019 only, a further adjustment of Rs 48 million was
made to exclude their impact when reporting Underlying
Profit. This enables a fairer "like-for-like"” performance
comparison for FY2019 versus FY2018.

The chart below analyses the overall change in revenue, in conjunction with the movement in underlying profit and PBT.

! +7% !
1 \ ¥ i
| 36,851 136 _2'529 39,259 |
D — (257) |
| Revenue New Existing IFRS 15 Revenue
| FY2018 businesses businesses FY2019 |
2,747 3 +8% 3
b Voo
! 2,124
. 1970 |
a7 o) mm - - (1) [ 1,781
! 101 ! 280
! (183) ! (280) (48)
PBT Other | Underlying New Existing Associates Underlying | Other Alteo IFRS9 &15 PBT
FY2018 gains/losses| PBT businesses businesses PBT | gains/losses  impairment adoption FY2019
(as reported) FY2018 ' FY2018 FY2019 ' FY2019 (asreported)
(reversalof - - oo .
net gains)

The above chart explains the increase in Group revenue of 7% and matches it with the Underlying Profit increase of 8%.
“New Businesses’ comprise businesses acquired in the last two years, which are (i) either partially accounted for in FY2018
with a full year (12 months) impact in FY2019, or (ii) partially accounted for in FY2019. They mainly comprise CMPL, BlueLife and
La Palmeraie Hotel, now renovated and reopened as SALT of Palmar. It follows that “Existing Businesses" reflect subsidiaries
that the Group has held as subsidiaries for more than two years. These are further discussed in the Sectorial review below.
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In FY2018, the Group's overall PBT was helped by other gains and losses of Rs 777 million, largely contributed by the disposal of Additional points arising from the Statement of Comprehensive Income are: %
our stake in ABAX, then an associate. In FY2019, the PBT results were adversely impacted mainly by the impairments madein =
Alteo, along with the adoption of IFRS 9 and 15. Associate businesses include mainly AfrAsia, Princes Tuna and Alteo. Overall, the - Net finance costs increased in FY2019 due to the annualisation effect of financing for acquisitions made in FY2018. This is Q
results of Associates were helped by much better performances in AfrAsia and Princes Tuna in FY2019 compared to FY2018, part of the “New Businesses' analysis described above. a
which had been a difficult year for both companies. - The Group's taxation charge on the profit and loss increased mainly as a result of an increase of deferred tax relating to
future employee benefits.
Statements of profit or loss (Abridged) . Other comprehensive income dropped as a result of the implementation of IFRS 9 and 15 and an opening balance
THE GROUP adjustment reflected as a movement in equity on 1July 2018, as well as the increase in Employee Benefit Liabilities for @
2019 2018 Employees and Pensioners. = %
Rs'000 Rs'000 S 2
0z
Continuing operations Sectorial review %E
- Building & Engineering: Profitability decreased due to lower volumes in Manser Saxon Group. Z
Revenue 39,258,613 36,851,490 UBP Group fared well as a result of major infrastructure projects undertaken countrywide. Shipbuilding revenues were lower
Profit from operations 2,219,976 2,396,225 for CNOI this year, while Manser Saxon could not match the benefits derived from large hotel projects last year.
Share of results of associates and joint ventures 485,861 327,080
) - Commercial: Winner's drives turnover growth while performance is impacted by exceptional costs.
Other gains and losses (15,202) 777,016 Brandactiv and Healthactiv posted stronger results despite increasing competition and margin pressure. In the pursuit of o4
Net finance costs (909,163) (753,085) new growth strategies, Winner's incurred significant costs relating to its restructuring exercise, stock overhaul and business § _J;E.
Profit before taxation 1,781,472 2,747,236 development. It is expected to be profitable going forward. 3 5
fexation el (345.927) Fi ial & Other Servi (0] Il sect: Itsi i the back of llent Its from AfrAsi
. . - Financia er Services: Overall sector results improving on the back of excellent results from AfrAsia.
Profit for the year from continuing operations 1,353,724 2:403,309 AfrAsia delivered excellent results, helped by lower credit impairment and stronger revenues. Cluster result was offset by
Discontinued operations higher claims experienced in Eagle Insurance and an increase in business development costs in DTOS.
Gain/(loss) for the year from discontinued operations 41,931 (20,437) -
Profit for the year 1,395,655 2,382,872 - Hospitality: LUX* Grand Gaube full year operations contribute to solid performance of the Group. > :;.':
Allhotels were operational during the period and consequently, the sector reported higher revenues overall. A slight decrease T2
in occupancy was offset by higher RevPAR (Revenue Per Available Room). Merville Hotel is currently being rebuilt and will o =3
reopen as LUX* Grand Baie in the first half of 2021. The spinoff of The Lux Collective (TLC) from Lux Island Resorts was _'ﬁ
Statement of other comprehensive income (Abridged) completed in December 2018. TLC also moved its head office to Singapore during the year to capitalise on opportunities in =
THE GROUP Asia and boost its international footprint.
2019 2018
Rs'000 R<'000 - Manufacturing & Processing: All major businesses in the sector register higher turnover and profits.

Phoenix Bev posted a strong performance despite a disruption in production for its Reunion operations in the second half of
Profit for the year 1,395,655 2,382,872 the year. Seafood businesses recovered well from last year when fishing quotas adversely impacted performance. PTM is
getting back on track after two difficult years.
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Other comprehensive income for the year (472,728) 548,658
Total comprehensive income for the year 922,927 2,931,530 - Property: Real estate portfolio growing during the year under review.

Bloomage increased its Gross Letting Area during the year and posted higher profits as a result. SALT of Palmar resumed
Profit attributable to: operations in November 2018 following a major renovation that has attracted local and global acclaim. The performance of
Owners of the parent 428,420 1,508,967 BlueL.ife is still suffering from low sales volume of its future phase inventory and has also been affected by the application of
Non-controlling interests 967,235 873,905 new IFRS.

1,395,655 2,382,872 - Logistics: Increased competition adversely impact profitability.

The Group's Logistics cluster continues to innovate, which explains the increase in turnover of 20% compared to last year.
operating profits were affected by lower margins and investments in new facilities, which are gradually helping to increase
Owners of the parent 174,178 1,883,227 business volumes.

Non-controlling interests 748,749 1,048,303

922,927 2,931,530

SINIWFLVLS
IVIDNVNIL

Total comprehensive income attributable to:

- Life: Good recovery from last year.
The cluster benefitted from the turnaround of CIDP, which now shows a profit. Proximed, a former associate, was disposed in
the last quarter of 2019.

- Agro: Challenging conditions continue to affect resuilts.
Improved results from overseas operations in Tanzania and Kenya were insufficient to counter the impact of low sugar prices
in Mauritius. Alteo Group also impaired its industrial cluster, and the share of impairment loss recognised by IBL amounts to
Rs 280 million.
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Long-term profit trends

Turnover (Rs Millions)

39,259
36,851

33,670

30,996
28,729

- Consistent top-line growth.
. Turnover increased by a compounded average (CAGR) of
8% since 2015.

2015 2016 2017 2018 2019

Operating profit (Rs Millions)

2,744

2,341 2396
2,220
2,056

- Drop in operating profit is attributable to a combination of
new investments (acquired in the last two financial years) still
being restructured and in the process of being turned around,
impacting results by Rs 39 million, as well as the adverse impact
on profitability of the Commercial, Building & Engineering, and
Financial & Other Services clusters of Rs 137 million. These are
explained further below in the sectorial review.

2015 2016 2017 2018 2019

Profit before tax (Rs Millions)

2,747

2,383

2,149
1,956
1,781

- FY2018 results benefitted from a one-off gain on the sale
of an associate.

- FY2019 PBT was affected by exceptional write-offs of
non-current assets by Alteo, as well as the introduction
of IFRS 9 and IFRS 15. Without these, underlying profit
shows anincrease of 8% as shown below.

2015 2016 2017 2018 2019

Long-term balance sheet trends

Total assets (Rs Millions)

59,474 60,437

52725
49173 50880

2015 2016 2017 2018 2019

Shareholders’ equity (Rs Millions)

28,415
26,797 27,774

26,095 25858

2015 2016 2017 2018 2019

Group gearing (%)

39%

33% .
31% 32%

2015 2016 2017 2018 2019

- Total assets increased organically — no new large

acquisitions were undertaken this year.

- Implementation of IFRS 9 and its impact on opening

balances contributed to most of the decrease in equity.

- Other comprehensive loss for the year also reduced

shareholders' equity due to the remeasurement of
Employee Benefit Liabilities and reversal of
revaluation reserves.

- Group companies continue to make strategic investments

and capital expenditure partly financed by debt.
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Investment valuation for IBL Ltd, from a Company perspective
IBL investment portfolio movement (Rs Millions)

28,318 34 237 28,589
s — 26,263
(1,662) (400) (263)
At Tluly 2018 Revaluation Net additions Pre- Reveal RBO adj Reval At 30June 2019
pre-disposal revaluation listed unquoted
(IFRS 9 companies companies
requirement)

IBL Ltd has reported a drop in the carrying value of investment, mostly attributable to quoted shares, namely Alteo and LUX*.
The decrease in the share price of Alteo is largely due to the challenging conditions being faced by the sugar sector. LUX* also
spun off part of its business and IBL Ltd adjusted for Employee Benefit Liabilities in its investment valuations.

Portfolio mix by cluster

2018 2019
Rs 28,318M Rs 26,263M

 28% -~ 16.3%
19.5% s Agro 17.7% Agro

Hospitality —213.6% Hospitality - om ?34%% N
Building & uilding
Engineering Engineering
10.3%
10.1% = 7% Property 7%
Property Commercial Commercial
19.2% = u17.7% 19.9% - ‘. 1.8.8%‘
Manufacturing & i Financial Manufacturing & i Financial
Processing u3.5% Services Processing 23.5% Services
1.3% Logistics 1.5% Logistics
Life Life

The portfolio mix has not changed materially between 30 June 2018 and 30 June 2019. The main changes occurred in LUX* and
Alteo, which have seen a share price reduction during the year.

Please note that the above analysis looks at IBL's investment from a holding company perspective, and therefore excludes
BrandActiv and HealthActiv (reported under the Commercial cluster) and some of the Logistics businesses as they operate as
units of IBL Ltd (the "Company") and are therefore part of the holding company and not separate subsidiaries.

Share price analysis

RETURN TO SHAREHOLDERS

Rs %
Capital appreciation 8.22%

TOTAL SHARES
TRADED IN FY2019

AVERAGE DAILY
VOLUME TRADED

6,876,654 27,954

HIGHEST VOLUME TRADED ON ANY DAY
3,234,483

Dividend received 1.54%
Holding period return -

IBL Ltd remains one of the most attractive companies on the SEM 10, with the increase in share price providing an 8% return to
shareholders over the course of FY2019. Management increased dividends by 5.5% to Rs 0.77 in FY2019 (compared to Rs 0.73
in FY2018). Traded volumes on IBL Ltd shares remain low, with most of the shareholders adopting a buy and hold strategy.

HIGHEST SHARE PRICE LOWEST SHARE PRICE
59.00 48.00

Outlook

As explained above, the Group overall achieved an underlying profit growth of 8%, and this despite accounting for losses in
three sectors of activity that have traditionally accrued profits, namely Winner's, Eagle Insurance and Manser Saxon.

My colleagues have largely addressed the root causes of these unusual performances and have resolved them. We are
confident that the setbacks in specific sectors have or will be fixed imminently, that our underlying businesses will continue to
grow, and coupled with our strategic investments, create a platform for continuous growth.

This year's financial results attest to our ability to generate steady growth, a key benefit from a diversified portfolio. As a core
element of our strategy, we are focused on growing our Mauritius base as well as diversifying our portfolio across the region
and chosen international markets further afield. We are structured to better manage business risk and capitalise on growth
opportunities locally, regionally and internationally.

(s~

Dipak Chummun
Group Chief Finance Officer

dIHSY3aV3T
aNY 3ONYNYIA0D SV IO

14043y
ADILVHILS

o

m
I_quzﬁ
peb
oz
s
=2
o
m

S3dNsOo1osId
AJOLNLVLS

SINANILVLS
IVIDNVNIL

d3INd0D
S.43ATOHIYVHS



11 6 IIE‘:-eIg-tr(ajted Report 2019

Cluster Review

d
Integrated Repo:tB|§(|)-1t9 1 1 7

Clusters

Building &
Engineering

Financial &
Other Services

Hospitality

Material companies

Mauritian leader in the sugar industry - Alteo
(sugar cane growing, milling, refining)

and major producer of special sugars and

sugar by-products. Coal-bagasse and

renewable energy pioneer in Mauritius.

Substantial land assets in eastern

Mauritius and expertise in luxury property
development, particularly Anahita IRS

estate.
Building, engineering and contracting - CMH
for Mauritius and the wider region's - Scomat
largest and most prestigious property - ServEquip
development projects. - Manser Saxon
- UBP
- CNOI
B2B and B2C suppliers in the retail, - BrandActiv (IBL Ltd)

consumer, healthcare and industrial
sectors. Cluster has a strong footprint

- Healthcare Operations:
- HealthActiv (IBL Ltd)

in the Mauritian retail market thanks to - MedActiv (MTCL)
strategic geographical positioning and - Medical Trading
a focus on meeting evolving consumer International Ltd
needs. - Blychem
- Intergraph
- Winner's
A cluster with a major footprintin - DTOS
Mauritius' financial services sector, and - LCF Securities
increasingly in the global financial services - Eagle Insurance (EIL)
sector. - The Bee Equity Partners
. City Brokers (CBL)
- EllGeoRe
- AfrAsia

- Lux Island Resorts (LIR)
. The Lux Collective (TLC)

A market-leading hotel brand with an
international footprint.

Key highlights

- 6,186 team members

- Businesses in 3 countries

- 3 sugar mills / 1sugar refinery

- 3 power plants / 1solar farm

- 31,000 hectares of land (Mauritius, Kenya, Tanzania)

- 11,000 hectares of sugarcane (Mauiritius, Kenya, Tanzania)

- 292,000 tonnes of sugar produced

- 273.11GWh energy exported to the national grid

- 108.51GWh renewable electricity exported to the national grid
- 4 villas and 13 plots of land sold at Anahita

- 4,712 team members

- Activein 6 countries

- Delivery of Le Chaland hotel (Manser Saxon)

.- +6.91% blocks sold (UBP)

- 456,304 checkout receipts (Espace Maison)

. 17 checkout tills, including 5 Scan & Go tills (Espace Maison)
. 617,000 billed hours (CNOI)

- 3,152 team members

- 135 brands distributed (BrandActiv)

. 70 laboratories/suppliers represented (HealthActiv)

. 7 pharmacies (MedActiv)

- Phytosanitary products re-packing facilities (Blychem)
- 30 sheltered farming packages sold (Blychem)

. 24 supermarkets and 1hypermarket (Winner's)

- 443 local suppliers (Winner's)

. 318 checkout tills (Winner's)

. 2 e-commerce platforms (Winner's and MedActiv)

- 909 team members

- 6,222 claims handled by Eagle Insurance

- 15,687 policies handled by City Brokers

- 22,823 insurance claims handled by City Brokers
- 137 reinsurance claims handled by EllGeo Re

. Banking clients in over 160 countries (AfrAsia)

- 3,903 team members

- 13resortsin 5 countries

- Opening of SALT of Palmar

- Opening of LUX* North Male Atoll

- 180,000 guests

- Rs 6,794 Revenue Per Available Room

- 1,748 rooms under management contract

- 190.51man hours of training per team member

Financial performance

Revenue*

Rs 8,991Mm

Operating profit*

Rs1,416Mm

*Alteo is an associate for IBL. In the Statements
of Profit or Loss, IBL only reports its share of
profit or loss as part of “share of results of
associates”.

Revenue

Rs 8,735Mm

Operating profit

Rs 598M

Revenue

Operating profit

Revenue*

Rs 1,808M

Operating profit*
Rs 31Mm

* The above figures exclude AfrAsia Bank, which
IBL holds as an associate and reports its share
of profit or loss as part of "share of results of
associates”,

Revenue

Rs 6,266M

Operating profit

Rs 819Mm
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Clusters

Portfolio of retail and service companies
offering cutting edge clinical research
and development; high-quality analytical
laboratories; and high-end, innovative
medical devices.

Provider of comprehensive, end-to-end
logistics, shipping and aviation solutions in
Mauritius and the Indian Ocean.

Logistics

Food and beverage businesses that
produce and market iconic Mauritian and
international brands.

Manufacturing &
Processing

Land promoter, property developer and
asset, property and facilities manager
with a substantial portfolio of strategically
placed, high-value property in Mauritius,
including retail, commercial and hospitality
assets.

Property

Material companies

- CIDP
- QuantiLab

- Logidis

- Somatrans
- IBL Shipping
- IBL Aviation

- La Tropicale Mauricienne
- Marine Biotechnology

Products

- Cervonic
- Froid des Mascareignes

(FDM)

- Mer des Mascareignes
- Princes Tuna

- Nutrifish

- Marine Biotechnology

Products Cote d'lvoire

. Phoenix Bev (PBL)

- Bloomage
- BluelLife

Key highlights

- 160 team members

- Activein 5 countries

- 503 clients in 32 countries
- 566 clinical studies

- 15,917 samples handled

- 161 accredited methods

- 5in-house R&D projects

- 4 private-public initiatives

- 984 team members
. 23,000 m?in warehousing capacity (Logidis) - 5,500 m? of warehousing added during

the year

- 90% warehouse occupancy (Logidis)

. 6% increase in volume prepared compared to 2017-18 (Logidis)

. 2% increase in number of Teus (Somatrans)

. 3airlines represented by IBL Aviation (Air Austral, Air Madagascar, British Airways)

- 6,322 team members

- 4 production units (Phoenix Bev)

. 2 countries of operation (Phoenix Bev)

. 7 export countries (Phoenix Bev)

- 1glass recycling operation (Phoenix Bev)

. 7 categories of beverages (Phoenix Bev)

. 27 brands produced (Phoenix Bev)

. 2.29M hectolitres sold (Phoenix Bev)

- 120,000MT of tuna processed yearly (Seafood Hub)

- 60,000MT of processing capacity for fishmeal (Seafood Hub)
- 8™ world tuna exporter in terms of volume (Seafood Hub)

. Opening of a fish oil and fish protein factory in lvory Coast (Seafood Hub)

- 459 team members
- Rs 4Bnin property under management (Bloomage)

- 26% office

- 35%retail

18% industrial

- 12% hospitality

- 4% parking

- 5% land for development

. Approximately 100,400m? of Gross Letting Area (Bloomage)

- 20% office

- 33% retail
38% industrial
5% hospitality
- 4% parking

. 86.7% average occupancy (Radisson Blu Poste Lafayette and Radisson Blu Azuri)
. +16% Total Revenue Per Available Room (Radisson Blu Poste Lafayette and

Radisson Blu Azuri)

- +45% Gross Operating Profit Per Available Room (Radisson Blu Poste Lafayette and

Radisson Blu Azuri)

Financial performance

Revenue

Rs 206M

Operating profit
Rs 2M

Revenue

Rs1,911Mm

Operating profit

Rs 67M

Revenue*

Rs 8,921M

Operating profit*

Rs1,026M

* The above figures exclude Princes Tuna, which
IBL owns as an associate and reports its share
of profit or loss as part of "share of results of

associates”,

Revenue

Rs 837M

Operating profit

Rs 121m
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@ Please refer to p. 68 for more information on the Group strategy and p. 97 for more information on IBL's top 15 risks

Link to
Group-Level
strategy

Strategic

directions

Sugar
O - Product diversification into higher
value added products such as special
( sugars and optimisation of revenues
from by-products such as bagasse
and cane trash for energy.

Property

- Focus on successful completion of
Anahita estate and develop Alteo's
strategic blueprint for the east of
Mauritius.

Energy

- Develop capacity and know-how in
other forms of renewable energy
(solar, wind, biomass).

Develop capacity in East Africa to take

advantage of market opportunities
and achieve economies of scale.

° Actual performance met e Actual performance
or exceeded target almost met target

Performance
against objectives

Objectives
set for 2018-19

Cluster

Sugar

Property

Energy

New CEO to joinin January 2019. °

Create synergies between cluster °
businesses, contain costs and achieve
efficiencies.

Capitalise on favourable outlook for °
East African sugar operations by
optimising capacity.

Continue to roll out strategic
masterplan for the east of Mauritius.

Achieve gross margins from the 9
ongoing construction of villas and the
conversion of reservations into sales.

° PPA not renewed. Outlook
for energy sector will depend
onrenegotiated terms.

Power Purchase Agreement set to
expire in December 2018.

Aim to respond to the Central °
Electricity Board's RFPs and position

the business as a key player within
Mauritius' renewable energy sector.

° Actual performance
did not meet target

Link to
Group-level
risks

000
00

IBL's top 15 risks

c Misallocation of capital investment abroad
e Sugar cluster performance

e Talent Management

0 Cybersecurity threats

e Sustainability of tuna stocks

Digital Transformation
initiatives

o Succession planning
o Competition

e Government policies
e Business continuity

@ Reputation damage

Priorities for 2019-20

Sugar
- As major players in the industry, rethink how to
take on a more active role in tackling the ongoing
downturnin the sugar industry.
Return Alteo to profitability through the
mechanisation of agricultural activities, factory
automation initiatives and the exploitation of
machinable lands.
Find a strategic partner to help buy out Transmara's
minority shareholders.

Seek ways to reutilise idle fertile lands.

Improved situation and positive outlook for TSC,
despite operating in a market with high price
volatility and competition.

Increase engagement with national regulators to
address the challenges of an unfavourable sugar
import policy and stringent legislations against
foreign investors.

The outlook for this sector remains challenging.

Property
Complete the development of the Northern Parcel
of Anahita.

Continue developing the coastal areain the east of
Mauritius through new projects like Beau Rivage.

Challenging outlook due to the Government's
decision to put on hold the East Coast Trunk Road
(ECTR) project.

Energy
Rethink the electricity project, both in terms of size
and fuel to be utilised alongside bagasse.

@ Tourism performance

@ Property sales performance
@ Market concentration

@ Confidentiality breaches
@ Fraud and corruption
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Building & Engineering

@ Please refer to p. 68 for more information on the Group strategy and p. 97 for more information on IBL's top 15 risks

Link to
Group-Level
strategy

O

° Actual performance met e Actual performance 0 Actual performance IBL's top 15 risks

or exceeded target almost met target did not meet target )
I
0 Misallocation of capital investment abroad e Succession planning @ Tourism performance & %
om
9 Sugar cluster performance o Competition @ Property sales performance gé

m
9 Talent Management e Government policies @ Market concentration © g
o)
o Cybersecurity threats e Business continuity @ Confidentiality breaches 0

Strategic

directions

Engineering and contracting
Explore potential mergers and
acquisitions to vertically integrate
activities and offer a one-stop shop
for the mid-size project market.

Building materials
Particular focus on Human Capital
strategy to improve quality, especially
in client services:
- Focus oninnovation, cost control
and new growth opportunities.
- Provide training to improve team
skills and performance and
secure appropriate talent.

Engage with the Mauritian
Government's National Skills
Development Programme, a
programme co-chaired by the
Ministry of Education and Business
Mauritius.

CNOlI
Increase production capacity to
deliver on contracted construction
and repair work.

Objectives
set for 2018-19

Engineering and contracting
Continue integration process begun in
2017-18.

Delivery of work on hotel at La
Cambuse in Mauritius.

Seek out international growth
opportunities e.g. in Dubai.

Building materials
Large number of major infrastructure
projects likely to begin in Mauritius in
2019.

Take advantage of complementarities
within the Building Materials sector.

New Head of HR and hiring for key
roles including Digital Transformation
Officer position.

Espace Maison
Launch new Espace Maison
e-commerce website and mobile
application as part of a Smart
Commerce concept.

Revamp loyalty scheme.

Open new retail space in the south of
Mauritius.

CNol
Continue to pursue organic growth.

Explore prospects for regional
expansion.

Performance Link to

against objectives risks

000
¢ 000
o

o No new contracts signed by
Manser Saxon.

00

e Sustainability of tuna stocks

Group-level

Digital Transformation
initiatives

Espace maison
Launched the e-commerce website and a
complementary mobile app.

Launched a Scan & Go feature allowing shoppers

to scan and add products to their baskets directly
through the app. The solution will soon evolve to
integrate a geolocalisation tool enabling customers
to locate products in the store, and a budgeting tool
to calculate the estimated cost of flooring, paint and
tiles based on surface area.

- The next phase involves the use of Virtual Reality
(VR) to give shoppers a concrete and immersive
view of potential purchases in 3D.

@ Reputation damage

Priorities for 2019-20

Engineering and contracting
Ensure a focused, lean and agile structure that will
deliver profitable growth.

- Acquisition of General Construction Co Ltd.

Building materials

Continue to deploy digital initiatives to increase
operational efficiencies and offer a more seamless
customer experience.

Espace Maison
Opening of sixth Espace Maison retail store in
October 2019.

CNOI
Continue expanding our shipyard facility.

Develop existing land to grow construction and
repair services.

@ Fraud and corruption
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Commercial

@ Please refer to p. 68 for more information on the Group strategy and p. 97 for more information on IBL's top 15 risks

Wholesale and distribution

Increase Mauritian market share and
become our clients and suppliers’
preferred commercial partner.

Continued focus on automatisation
and digitalisation: use of technology
to improve point-of-sales
performance, exploit e-commerce
opportunities.

Acquire regional distribution rights
from suppliers (BrandActiv).

Pursue organic and inorganic regional

offering Mauritian consumers an omnichannel
growth, particularly in Madagascar Continue to pursue client proximity .g ) , the end of 2019. o
2nd the neiehbouring reion ctrate shopping experience. Click & Collect and home iR
& g region. &y: delivery services are both available, increasing % g
Continue to improve efficiency proximity with customers. <

Retail

Continued focus on automatisation
and digitalisation: use of technology
to improve point-of-sales
performance, exploit e-commerce
opportunities.

Industrial supply
Diversification into West African
markets.

Wholesale and distribution

Continue to improve efficiency via
automatisation, ERP improvements,
and consolidated and improved
logistics.

Continue to extend portfolio.
Explore potential e-commerce
opportunities.

Continue to pursue regional
partnerships.

Retail

(procurement and distribution, stock
management, productivity) to drive
profitability and better serve clients.

Ongoing professionalisation of team
members — investment in training,
coaching for staff.

Continue to develop e-commerce-
related opportunities e.g. home
delivery.

Particular focus on returning former
Monoprix outlets to profitin the
future.

Development of new product -
Winner's hypermarket (4200m? of
retail space) — as a natural evolution
of the business' growth strategy.

Industrial supply

Development and market acquisition
in the African market.

Discontinued operations of
Intergraph Editions.

Wholesale and distribution
Digitalisation of BrandActiv's supply chain
(ordering and merchandising), resulting in increased
operational efficiency.

Deployment of MedActiv's e-commerce platform
for non-pharmaceutical products, enabling the
upload of prescriptions online and collection in-
store. A mobile application will be launched in early
2020.

Retail
The Winner's e-commerce platform was launched,

Wholesale and distribution
Continue to pursue strategy to strengthen local
brands and regional partnerships.

Retail
Focus on our core capabilities, increase efficiency
and optimise our cost structure.
Ensure alean and focused organisation.
Continue growing e-commerce business by
generating new leads, boosting website trafficand
increasing conversion and retention rates.

Renovation of several retail stores set to begin by

34V IM OHM
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Actual performance met
or exceeded target

Actual performance
almost met target

Actual performance
did not meet target

Misallocation of capital investment abroad Succession planning Tourism performance

Sugar cluster performance Competition Property sales performance

Talent Management Government policies Market concentration
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Cybersecurity threats Business continuity Confidentiality breaches

Sustainability of tuna stocks Reputation damage Fraud and corruption
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127

Actual performance met
or exceeded target

Link to
Group-Level
strategy

Strategic

directions

Cluster
Improve operational efficiency.

Invest in new technology to improve
customer experience.

Recruit, retain and develop its key talent.

,{ - Seek out growth opportunities in Africa.

Banking

- Invest in human capital and
back-office systems to continue
to develop locally and acquire more
international clients.

Global business

Pursue organic growth while
attracting new clients through
international partnerships.
Establish offices in other countries.

Investin IT systems to improve
efficiency and customer experience.

Invest in marketing and business
development.

Insurance
Consolidate Mauritian activities by
digitalising and improving customer
experience (EIL).
Expand into retail insurance market
and continue to develop medical
insurance (EIL).

Conduct marketing activities to
increase brand profile and drive
awareness of B2C offer.

Look for partnership opportunities in
Eastern Africa (EIL, CBL and
EliGeo Re).

e Actual performance
almost met target

Performance Link to

against objectives

Objectives

set for 2018-19 ;
risks

000
000

Banking
Strengthen operational efficiency and 9
customer service.

Global business

Strengthen business' management °
structure and governance.

Rebrand and strengthen corporate °
values.

Delay in the roll-out of DTOS

Invest in new IT systems and increase digital initiatives.

office space.

Insurance
Continue to improve efficiency and
customer experience (EIL).

Develop retail insurance and medical
insurance lines of business (EIL).

Rebrand and move to new offices in
Ebene (EIL).

Seek out partnership opportunities in
Eastern Africa (EIL).

Invest in business development and
marketing strategies to find business
opportunities in Eastern Africa
(EllGeo Re).

° Actual performance
did not meet target

° Misallocation of capital investment abroad
e Sugar cluster performance

e Talent Management

0 Cybersecurity threats

e Sustainability of tuna stocks

Group-level

IBL's top 15 risks

Digital Transformation
initiatives

Insurance

Revamped Eagle Insurance's website to reflect its
new positioning and deployed a digital tool enabling
customers to request and receive online quotes.
Additional services are in the pipeline.

For medical insurance, policyholders can now access
anumber of digital tools, including submission of
claims online or through a mobile app.

City Brokers has consolidated its digital foundation
with the integration of a new software enabling
direct communication with customers and new
systems to improve operational efficiencies.

o Succession planning
o Competition

e Government policies
o Business continuity

@ Reputation damage

Priorities for 2019-20

Banking

Digitalisation of the client experience, which should
improve following a workshop with Ron Kauffman
scheduled for next year.

Appointment of a Chief Technology and Operations
Officer (CTOO) to lead the implementation of
digitalisation initiatives.

Global business
Improve brand positioning and image internationally.

Strengthen corporate culture.

Improve work processes and client experience with
new IT systems to be put in place.

Insurance

High expectations from Eagle Insurance's recent
rebranding exercise: reinforcement of new modern
positioning and of employee-first company culture.

Continue to look for investment opportunities in an
insurance company based in East Africa to expand
regional footprint.

Consolidate new identity to increase proximity with
current customers and reach out to new segments.

Strengthen operations to work towards sustainable
profitability.

Closely monitor and support Eagle Insurance
Limited's takeover by HWIC Asia Fund.

@ Tourism performance

@ Property sales performance
@ Market concentration

@ Confidentiality breaches
@ Fraud and corruption
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Hospitality

@ Please refer to p. 68 for more information on the Group strategy and p. 97 for more information on IBL's top 15 risks

3
T
Link to . - Link to . . a e
Strategic Objectives Performance Digital Transformation . =
Group-Level . : : s Group-level s Priorities for 2019-20 m
directions set for 2018-19 against objectives ’ initiatives >
strategy risks S
Consolidation of leadership positionin - Restructure LUX* headquarters ° Q Q e - New LUX* Experience mobile application launched. - Continue seeking out management contracts
Mauritius and Indian Ocean by: and key roles(Business to be based o e o Through the digital concierge, guests can tailor their locally, regionally and internationally through TLC.
- Pursuing asset-light strategy of in Singapore, with a Head of Indian stay, book activities and explore the hotel virtually. . completion of the reconstruction of Merville into
( acquiring management contracts Ocealn.and African markets based in The application also includes a d|g|tallroom kéy. LUX* Grand Baie, with an opening scheduled for the !
1 rather than owning hotels. Mauritius). All restaurants and spas are also equipped with first half of 2021, i
- Refurbishing owned assets to i ; digital menus. S
- , & own: . New Chief Executivesfor LIRand TLC @) & . Continue to develop and export TLC's brands: LUX*, 5z
{ @ E?;;éig?;:iiﬂ;eansej;|es to be announced in due course. Implementation of a new ERP for improved SALT, SOCIO, Tamassa and Café LUX*. % E
4 - i i roductivity and efficiency.
argument: reducing waste and I\A/IcaquL:il”c‘ieu?:ES%:tZ;r:tif)onn;I:aCts I o P y y Develop additional restaurant brands catering to a 5
emissions, optimising water y ° variety of segments.
and energy consumption and + Take over management of SALT Develop employee retention strategy to retain talent
improving livelihoods in the local post-renovation. inlight of heightened competition.
communities in which the Cluster - Opening of LUX* North Male Atoll in ° ”
operates. 2018-19. ks
3=
Successful launch of new hospitality ° 2 ol
Expansion into new regions, namely brand. 2
Asia, Europe and the Middle East.
Diversification of portfolio by
targeting business and golf tourism.
e
T
23
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[ Actual performance met IBL's top 15 risks
or exceeded target %
ac
° Misallocation of capital investment abroad o Succession planning @ Tourism performance & %
om
e Sugar cluster performance o Competition @ Property sales performance § g
mi_
e Talent Management o Government policies @ Market concentration ~ 9
)
0 Cybersecurity threats o Business continuity @ Confidentiality breaches w0

e Sustainability of tuna stocks @ Reputation damage @ Fraud and corruption
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@ Please refer to p. 68 for more information on the Group strategy and p. 97 for more information on IBL's top 15 risks

Link to
Group-Level
strategy

Strategic

directions

Cluster
Continue to develop Cluster portfolio
of innovative life sciences businesses

( through strategic partnerships.
1
CIDP
& - Focus on clinical studies and continue
\ @ to diversify into pharmaceutical trials.

Increase portfolio of local clients,
especially in Brazil and Singapore.

Encourage a spirit of innovation and a
commitment to quality.

QuantiLab
Continue to increase market
share, particularly in the Audit and
Environmental sectors.

Keep developing accredited methods
to keep pace with evolving legislation
and clients' needs.

Proximed
Explore new markets and expand
activities outside the Medical sector.

Diversify offer and continue to market
innovative devices.

° Actual performance met e Actual performance
or exceeded target almost met target

Objectives Performance

set for 2018-19

Cluster
Creation of a scientific and °
strategic committee to guide future
investments.
Roll-out of new Cluster-level Q

strategy, with new avenues for
development.

CIDP
Recruitment of Business 0
Development Executive to build
European clientele.

required.

Continue to develop innovative °
protocols.

QuantiLab
Develop strategic partnerships with °
established companies in the water
treatment industry for the local and
regional markets.

Recruit Business Development °
Executive to consolidate our market

share locally and increase our

international presence.

Proximed
Maintain market share in diagnostics
sector and look into possible vertical
integration by partnering with onHealthActiv.
complementary businesses.

IBL Life sold Proximed at

IBL Life will invest in new

0 Actual performance
did not meet target

against objectives

Reflection on the job profile

the right time during the year,

projects, while IBL focuses

Link to
Group-level
risks

000

Digital Transformation
initiatives

In the context of a challenging business
e environment, we focused on the implementation
of our new strategy. Therefore, no digital initiatives

were carried out in the cluster this year.

IBL's top 15 risks

Q Misallocation of capital investment abroad
e Sugar cluster performance

9 Talent Management

o Cybersecurity threats

e Sustainability of tuna stocks

e Succession planning
o Competition

o Government policies
o Business continuity

@ Reputation damage

Priorities for 2019-20

Cluster
Our overarching goal is to continue implementing
our new strategy, while returning the Life cluster to
profitability.

CIDP
Pursue reorganisation of the Group structure
started in 2018 to ensure its return to sustainable
profitability and good governance moving forward.
Our next priority is to strengthen CIDP's market
share in pharmaceuticals.

QuantiLab
Expansion of our regional footprint by exploring the
potential opening of a branch in the region.

Buyout of other shareholders.

Continue diversifying our services.

IBL LIFE
Pursue our strategy of developing activities around
the Life cluster and in line with Roland Berger's
recommendations.

Set up of the Health & Wellness destination
in Forbach.

@ Tourism performance

@ Property sales performance
@ Market concentration

@ Confidentiality breaches
@ Fraud and corruption
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Logistics

@ Please refer to p. 68 for more information on the Group strategy and p. 97 for more information on IBL's top 15 risks

=
T
Link to : S Link to S - =
Strategic Objectives Performance Digital Transformation S =
Group-Level : : : o Group-level S Priorities for 2019-20 m
directions set for 2018-19 against objectives : initiatives >
strategy risks S
Investing in technology to improve Cluster e o @ Logidis Cluster
processes and become more - Continue to explore projects in the Q 9 - Roll-out of @ Warehouse Management System set - Continue exploring regional growth opportunities.
efficient. East African region. for October 2019. It will provide greater efficiency in . Seek out effective automation measures in light of
Investing in e-commerce activities - Succession planning in the context of (] the operations of the w§rehouse and thimise the increasing labour costs.
U (creation of own-brand e-commerce an ageing workforce management of the entire supply chain.

dIHSY3ava
ANV 3DNVNH3IA0D

platforms and offering logistics Logidis
/ technology-related support Logidis Somatrans - Ensure the successful implementation and adoption
services). - Investment in new Warehouse ® Implementation of a Freight Management System of the new Warehouse Management System.
: November 2019. It is designed to streamline the )
Investment in resources Management System. o L . Deploy aninternal Passenger Management System
. ) ) Q shipping process from quotation to delivery, and ensure - '
(warehousing space, transport) to - Review of ERP system to improve ' ) to optimise the flow of vehicles.
: ) that goods are delivered on budget and on time.
ensure that we have the capacity we data flow and collection. . Deploy a mobile application to enable drivers and
need to grow. - New 5,500 m? warehouse to be ° passengers to access data in real time (arrival time,
w0
Investing in human capital: staff completed. delays, etc.). =
. o>
training and development and - Pursue growth opportunities by acquiring a target in o
succession planning. Somatrans East Africa. =9
Exploring potential business - Investment in new operational G Consolidate the tearn.
opportunities in the East African software.
region. Somatrans
IBL Shipping ) ) )
o L L ° . Ensure the successfulimplementation and adoption
Consolidation of shipping activities ) -
, ) of the new Freight Management System. m
to offer clients a more integrated 53
service. 52
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° Actual performance met ﬁ Actual performance IBL's top 15 risks
or exceeded target almost met target )
I
0 Misallocation of capital investment abroad e Succession planning @ Tourism performance & %
om
9 Sugar cluster performance o Competition @ Property sales performance g g
m—
9 Talent Management e Government policies @ Market concentration © g
o)
o Cybersecurity threats o Business continuity @ Confidentiality breaches 0

e Sustainability of tuna stocks @ Reputation damage @ Fraud and corruption
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Manufacturing & Processing

@ Please refer to p. 68 for more information on the Group strategy and p. 97 for more information on IBL's top 15 risks

=
T
Link to : S Link to - : =
Strategic Objectives Performance Digital Transformation S =
Group-Level : : : o Group-level S Priorities for 2019-20 m
directions set for 2018-19 against objectives : initiatives >
strategy risks S
Beverages Beverages e o e Cluster Beverages
Development of new product Continue regional expansion. Q Lack of resources. o o o Introduction of a new ERP for the entire cluster, set Development of new range of juice products in
categories. Rethink the recycling of waste ® to be fully implemented by mid-2020. collaboration with Coca Cola to target health-
a (9]
- Regional expansion via acquisition of (mainly PET) generated by our (3 ) conscious consumers. =2
U new businesses. industry. Beverages Continue to diversify portfolio by launching a new g g
Implementation of new ERP that will enable process
. . Improved integration of businesses . Aim to move towards a Circular @ plemel , P craft beer. 5z
& ) ) ) automation of the supply chain and customer ) N
\ InReunionsland, following the Economy. portals to track orders until their delivery SRRl ) A R E B e Tt VL) % Q
: acquisition of Edena S.A. ' though bottle-to-bottle recycling and alternatives =
Seafood to PET bottles.
Seafood . F:ontinued lobbying of EU to ° Work towards reducing Co2 emissions through
Pursue growth in value-added improve how yellowfin quotas are methanation, a chemical reaction that converts
by-products, in particular fish implemented. carbon dioxide and monoxide into methane, which

by-products.

- Aim to create a truly global sector
with operations in the Indian and
Atlantic Oceans.

Roll-out of new recruitment and
talent management plan.

Continue to pursue an international,
value-added strategy: New fish
protein and fish oil factory in Ivory
Coast to be operational by December
2018.

Meat processing

e Openedin February 2019.

can then be stored and used as renewable energy.

Explore opportunities in the region, more specifically
those related to wine.

Seafood
Focus on maintaining profitability internationally.

%]
o
pops
o
=p
=

==

(R G R ° Continue pursuing growth in fish by-products in

Meat processing pietep ' Dicontinued meat Mauritius, particularly by producing fish oils. =
Become the preferred meat provider Business under ongoing review; i Vit ) : : z
. = = . Sreingeiniz . processing activities due Launch of anew entity (Energie des Mascareignes) Ep
in Uganda. potential decision to disinvest if N SIEes o )
L ) (GOIEleIT: to add value to all liquid by -products and generate 8=
current situation does not improve. ) 2>
sustainable energy sources. =
m
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° Actual performance met Q Actual performance 0 Actual performance IBL's top 15 risks

or exceeded target almost met target did not meet target )
I
0 Misallocation of capital investment abroad e Succession planning @ Tourism performance & %
om
9 Sugar cluster performance o Competition @ Property sales performance g g
m—
9 Talent Management e Government policies @ Market concentration © g
o)
o Cybersecurity threats o Business continuity @ Confidentiality breaches 0

e Sustainability of tuna stocks

@ Reputation damage

@ Fraud and corruption
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Property

@ Please refer to p. 68 for more information on the Group strategy and p. 97 for more information on IBL's top 15 risks

LA Strategic Objectives LS

Performance
against objectives

Digital Transformation

Group-Level S Priorities for 2019-20
initiatives

strategy

Group-level

directions set for 2018-19 :
risks

34V IM OHM

O Cluster Cluster e @ 9 o Bloomage Bloomage

In the medium term, Property Cluster
to consist of a property development
fund alongside a yield fund.

Maintain ability to access funding and
act on investment opportunities.

Bloomage
Improve asset and property.
management capabilities.

Maintain gearing levels.

- Achieve growth by development
projects within existing portfolio
and through acquisitions in targeted
property segments in order to

achieve optimum target portfolio mix.

BlueLife
Reduce indebtedness and restore
profitability in loss-making
subsidiaries.

Continue to promote Azurias a
lifestyle destination in Mauritius.

° Actual performance met e Actual performance

or exceeded target

almost met target

Capitalise on synergies between
Bloomage, BlueLife and other IBL
entities.

Bloomage
- Aspiration to double Bloomage's total

asset value within 5 years.

Focus on operational excellence in
asset and property management
through recruitment and property
specific training programmes.

Divestments from non-core
properties.

Growth of portfolio through
acquisitions and development in
targeted segments.

BlueLife

Continue to reduce borrowings via
the sale of earmarked assets.

Restore cash flow surplus.

Finalise Azuri masterplan and develop
in phases.

Launch of the Azuri Golf and golf
view residential development in later
2018.

0 Actual performance
did not meet target

o &0 ©®

Revamped the website and strengthened online
presence in response to emerging consumer trends
and a more digital future.

BlueLife

Deployment of smart building solutions in the
construction of luxury villas, which reduced
inefficiencies in the design and construction
process, improved productivity, and saved both time
and resources.

Rolled out digital marketing strategy to increase
leads and boost sales.

Equipped luxury villas with smart home
technologies to enhance the lives of homeowners.
Automated systems are in place to monitor and
optimise maintenance, security and energy

consumption.

IBL's top 15 risks

o Misallocation of capital investment abroad
e Sugar cluster performance

9 Talent Management

o Cybersecurity threats

9 Sustainability of tuna stocks

e Succession planning
o Competition

e Government policies
e Business continuity

@ Reputation damage

Accelerate growth.

Have funding plan approved and in place for
acquisitions and development plans.

Completion of several projects in the pipeline,
including Victoria Station and Riverside shopping
mall.

Settle on a plan of action for Monoprix Curepipe.

BlueLife
Roll-out of BIM, an intelligent 3D software that
increases the efficiency of planning, designing and
managing buildings. Appointment of a BIM expert to
ensure seamless adoption.

Launch of Azuri's golf view residential development.

Finalise the sale of at least two non core-assets, for
instance one hotel and one commercial building.

@ Tourism performance

@ Property sales performance
@ Market concentration

@ Confidentiality breaches
@ Fraud and corruption
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STATUTORY
DISCLOSURES

Statement of Compliance
Certificate from Company Secretary
Statutory Disclosures

List of Directors — Subsidiaries

Statement of Directors’ Responsibilities

‘ ‘ Azuri's Riviera Villas have all been cabled to allow residents to integrate
IP equipment into their homes, enabling them to control and monitor
systems like air conditioning, lighting, safety, maintenance and more.
The next wave of Azuri's villas have been designed to include smart
building components, like smart water metering, which will improve
efficiency, while reducing utility consumption and costs.
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Statement of Compliance Certificate from Company Secretary

(Section 75 (3) of the Financial Reporting Act 2004) 30 June 2019

Name of Public Interest Entity (“PIE"): IBL Ltd We certify that, to the best of our knowledge and belief, the Company has filed with the Registrar of Companies all suchreturns
as are required of the Company under the Companies Act 20071.
Reporting Period: 30 June 2019

34V IM OHM

Throughout the year ended 30 June 2019, to the best of the Board's knowledge, IBL Ltd has complied with the Corporate
Governance Code for Mauritius (2016). IBL Ltd has applied all the principles set out in the Code and explained how these

principles have been applied. wc{

Doris Dardanne, FCIS
Per IBL Management Ltd
Company Secretary

\\_«,- %\ 27 September 2019

dIHSY3ava
ANV 3DNVNH3IA0D
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Chairman of the Board of Directors Director Y
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Statutory Disclosures

S. 221 of the Companies Act 2001

IBL Ltd

Integrated Report 2019

Principal activity of the Company

The Company and its subsidiaries are engaged in a wide
range of activities organized in 9 clusters:

A complete list of Directors and Alternate Directors of IBL Ltd
and its subsidiaries as at 30 June 2019, as required under
Section 221(3) of the Mauritius Companies Act 2001, is set
out at the end of this section.

Directors’ and Senior Officers’ interests in shares

The direct and indirect interests of the Directors and Senior Officers in the equity securities of the Company as at 30 June 2019
were as follows:

34V IM OHM

- Agro
| Eglrlsrl:griaﬁ eneee Directors’ service contracts Direct interest Indirect interest
. Financial & Other Services There is no service contract between the Company and any %
- Hospitality of its Directors. Jan Boullé (Chairman) - - 2.3339 g
.
- Manufacturing & Processing o _ ; - - . %
. Life Contract of significance Jean-Claude Béga 52
. Logistics There exists no contract of significance, save as disclosed Martine de Fleuriot dela Coliniére - - - gﬁ
- Property above, between the Company and its Directors. Pierre Guénant - - _ T z
()
It holds substantial investments in several industries, Directors’ insurance Rl B B -
sych as reall estate, tourlism, banking, communication and  The Directors benefit from an indemnity insurance to cover for Arnaud Lagesse - - 2.7969
biotechnologies and a chain of supermarkets. liabilities which may be incurred while performing their duties Benoit Lagesse 25,746,273 37850 1.9443
to the extent permitted by law. 0
The stated capital of the Company is made up of 680,224,040 Hugues Lagesse - - 3.6023 %j;;'
ordinary shares and 1510,666,650 restricted redeemable Jean-Pierre Lagesse - - - %ﬁ
shares. =
Thierry Lagesse 12,317,102 1.8107 1.0268
Directors Gilles Michel - - -
Thenames of the Directors of the Company asat 30 June 2019 Maxime Rey - - -
were as follows:
Jean Ribet - - - -
5
Directors Alternate Director SanT. Singaravelloo - - - % §
: o
Jan Boull (Chairman) Alternate Director I -
Stephane Lagesse 12,566,725 1.8475 1.0268 m

Jean-Claude Béga

Martine de Fleuriot de la Coliniére

Pierre Guénant IBL Management Ltd = - _
Dipak Chummun = = = o
Jason Harel @
Thierry Labat 24 _ _ g,
Arnaud Lagesse 3s
Patrice Robert 16,541 0.0024 = S
Benoit Lagesse a

Hugues Lagesse

Jean-Pierre Lagesse

Semoromeers |

Directors’ remuneration and benefits

Thierry Lagesse Stéphane Lagesse Total remuneration and benefits received by the Directors from the Company and its subsidiaries were as follows:
wn
Gilles Michel 52
THE GROUP THE COMPANY H:Z>
i <
Maxime Rey 2019 2018 2019 2018 ufal
Jean Ribet Rs’000 Rs'000 Rs’000 Rs'000 o

San T. Singaravelloo

Executive 450,688 351,467 40,244 51,026

Non-Executive 30,562 25,265 11,450 12,699

For reasons of confidentiality and due to commercial sensitivity of such information, total remuneration has been disclosed by category.

d3INd0D
S 43AT0HIYVHS
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Statutory Disclosures

S. 221 of the Companies Act 2001

Donations Non-Audit services
=0 EOIs Details of Services Audit Firm =0 SOIS

Others Political Others Political Rs'000 Rs'000
Rs’000 Rs’000 Rs'000 Rs'000 The Company Internal audit and consultancy Ernst & Young - 3,893
The Company 1,438 - 2,898 900 Consultancy BDO & Co - 1,600
Subsidiaries of the Company 3,078 - 3,431 - Consultancy Deloitte - 145
Consultancy PwC 7,024 5,240
Subsidiaries of the Company  Consultancy Deloitte 553 65
Auditors’ remuneration Consultancy Ernst & Young 605 2,951
For the year under review, the fees incurred for audit services and non-audit services were as follows: Consultancy BDO & Co 652 2,782
Consultancy PwC 1,369 387

Audit services

Consultancy KPMG - 850
2019 2018
Rs'000 R<'000 Consultancy Kemp Chatteris 200 -

The Company 2,280 3,319 Consultancy Grant Thornton 183 -
Subsidiaries of the Company Consultancy Others 38 17
Deloitte 1,323 14,212

Ernst & Young 16,666 8,013

Ernst & Young Maldives 765 294

BDO & Co 3,780 3,244

Exa — Reunion 1,501 2,679 \'—"— m

Exco Reunion 1,780 298 Jan Boullé Jason Harel

Kemp Chatteris 190 331 Chairman of the Board of Directors Director

IBG 288 -

Michaelides Warner & Co - 173 27 September 2019

Moore Stephens 104 277

NPNM 232 1,077

Other auditors 423 42

Khatar Kaisar For The Middle East 538 -

Ramani 91 -

DHB Jeromen Certified Public Accountants 179 -

Societe General de Surveillance 132 -

Cays Associates 398 -

dIHS¥3av31
ADILVAHLS ANV 3ONVNYIA0D 34V IM OHM

140d3d

140d3d
JONVINHO4d3d

=
0
0
0
(@]
)
c
b}
m
n

A4OLN1VLS

SINIWFLVLS
IVIDNVNIL

d3INH0D
S 43AT0HIYVHS



1 4 6 :Etl-elétrgted Report 2019 Integrated Repo:tB|5C|)-1tg 1 4 7

List of Directors - Subsidiaries

Date of Date of
appointment | resignation

Date of Date of

Name of Subsidiary Cluster Name of Director Name of Subsidiary Cluster Name of Director appointment | resignation

(FY 2018-19) | (FY 2018-19) (FY 2018-19) | (FY 2018-19)

34V IM OHM

Chantier Naval de I'Océan Indien Building & Yann Duchesne 31/07/2018 Manser Saxon Interiors Ltd Building & Fabrizio Merlo
Limited Engineering Franck Piriou Engineering Eric Hardy
Jean-Yves Ruellou Preetee Jhamna 12/11/2018
Preetee Jhamna 14/01/2019 Dipak Chummun 12/11/2018 &
Thi Labat 1470172019 2
|e.rry e Manser Saxon Elevators Ltd Building & Fabrizio Merlo 05/10/2018 I
Patrice Robert 14/01/2019 ) ) } >
o Engineering Dipak Chummun 05/10/2018 oz
Jean-Luc Wilain 1470172019 P
Dinak Chummun 14/01/2019 Preetee Jhamna 05/10/2018 hE
P Eric Le Breton 05/10/2018 % E
=z
NOI | L Buildi Yann Duch 1/07/201
CNOlnvestments Ltd o (,jmg & ann ucl lesne 310772018 Manser Saxon Plumbing Ltd Building & Fabrizio Merlo -
Engineering Franck Piriou . .
Engineering Preetee Jhamna 26/10/2018
Preetee Jhamna 14/01/2019 Dipak Chummun 26/10/2018
Thierry Labat 14/01/2019 Jezn Wi
Patrice Robert 14/01/2019 e .
Jean-Yves Ruellou Manser Saxon Contracting Limited Building & Fabrizio Merlo B3
Jean-Luc Wilain 14/01/2019 Engineering Preetee Jhamna 05/10/2018 55
Dipak Chummun 14/01/2019 Patrice Robert 05/10/2018 =5
Construction & Material Handling  Building & Fabrizio Merlo Ezlcaiacr%mmun
Company Ltd Engineering Dipak Chummun 05/10/2018 P -
Jean-Luc Wilain 05/10/2018
Preetee Jhamna 05/10/2018
) Yann Duchesne 31/07/2018
Krishnah Gooroosawmy 05/10/2018 Krishnah Gooroosawm
Michel Dupont 05/10/2018 R y 3
Emmanuel André 05/10/2018 ° 23
Jean-Luc Wilain Manser Saxon Dubai LLC Building & Fabrizio Merlo § 2
. . Iz
DieselActiv Co Ltd Building & Fabrizio Merlo Engineering A
Engineering Preetee Jhamna 05/10/2018 Manser Saxon Interiors LLC Building & Fabrizio Merlo
Emmanuel André 05/10/2018 Engineering
Dipak Chummun 05/10/2018
P Hmmd Manser Saxon Openings Ltd Building & Fabrizio Merlo
Jocelyn Labour . . :
Engineering Dipak Chummun e
Engineering Services Ltd Building & Fabrizio Merlo Jean-Luc Wilain rt_q ‘ﬁ
Engi i Krishnah oc
e rishnah Gooroosawmy Manser Saxon Training Building & Fabrizio Merlo g g
Engineering Support Building & Fabrizio Merlo Services Ltd Engineering Eric Hardy Bz
Services Ltd (Formerly Engineering Dipak Chummun Dipak Chummun 26/10/2018 !
Riche Terre Development Limited) Jean-Luc Wilain Thierry Labat 26/10/2018
Engitech Ltd Building & Fabrizio Merlo Jean-Luc Wikain
Engineering Eric Le Breton Saxon International Limited Building & Fabrizio Merlo
Preetee Jhamna 05/10/2018 Engineering Krishnah Gooroosawmy -
Krishnah Gooroosawm 5z
A 05 /10/201 Servequip Ltd Building & Fabrizio Merlo 05/10/2018 o3
B Engineering Michel Dupont 0571072018 g ;—;'
Fit-Out (Mauritius) Ltd Building & Fabrizio Merlo Preetee Jhamna 05/10/2018 a
Engineering Robert Goupille Krishnah Gooroosawmy
Krishnah Gooroosawmy Dipak Chummun 05/10/2018
Eric Hardy
IBL Energy Ltd Building & Preetee Jhamna 25/02/2019
Engineering Patrice Robert 25/02/2019
Emmanuel André 25702/2019
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List of Directors - Subsidiaries

Date of Date of Date of Date of %
Name of Subsidiary Cluster Name of Director appointment | resignation Name of Subsidiary Cluster Name of Director appointment | resignation =
(FY 2018-19) | (FY 2018-19) (FYy 2018-19) | (FY 2018-19) >
m
Scomat Limitée Building & Fabrizio Merlo 05/10/2018 Espace Maison Ltée Building & Francois Boullé
Engineering Dipak Chummun 05/10/2018 Engineering JanBoullé 07/11/2018
Preetee Jhamna 05/10/2018 Catherine Gris 07/11/2018
Krishnah Gooroosawmy 05/10/2018 Laurent de laHogue &
Emmanuel André 05/10/2018 Yann Duchesne 31/07/2018 =2
Patrice Robert 05/10/2018 Marc Freismuth % g
Jocelyn Labour 05/10/2018 Joél Harel p
Jean-Luc Wilain 05/10/2018 Thierry Lagesse EQ
m . . - . Stéphane Lagesse vz
Systems Building Contracting Ltd ~ Building & Christine Rouillard S]
’ ¢ ¢ Engineiring Maurice de Marassé Enouf Jean-Claude Maingard 07/1172018
N E.Jean Mamet 07/11/2018
) Kalindee Ramdhonee 07/11/2018
Dipak Chummun Sl
Fabrizio Merlo o
Himmunt Jugduth 05/10/2018 La Savonnerie Creole Ltée Building & Benoit Bechard =
. . . i o
Tornado Limited Building & Fabrizio Merlo Engineering Ch,nStOPhe OREERIER 2 E
Engineering Preetee Jhamna 05/10/2018 Stephane Ulcog o=
Bernard Law Min 05/10/2018 UBP Coffrages Ltee Building & Laurent Béga 08/05/2019
Ashutosh Hurbungs 05/10/2018 Engineering Bryan Gujjalu 0870572019
Dipak Chummun 05/10/2018 Christophe Quevauvilliers 0870572019
Flacq Associated Building & Thierry Lagesse 2070372019 Compagnie de Gros Cailloux Building & Francois Boullé -
Stonemasters Limited Engineering Jan Boullé 14/11/2018 Limitée Engineering Marc Freismuth - :;-':
Stephane Henry 1470572019 Thierry Lagesse 532
Jean-Claude Béga 14/05/2019 Christophe Quevauvilliers % =3
Jean Ribet Stéphane Ulcoq Fz?.
SteE)hane Uicog - Welcome Industries Limited Building & Thierry Lagesse
Christophe Quevauvilliers ) ) i .
o Engineering Christophe Quevauvilliers
Olivier Fayolle ,
Stéphane Ulcoq
Tr\e'Unlted Basalt Products Buﬂ(ljlng & Francois Ij%oulle UBP International Ltd Building & Thierry Lagesse 9,
Limited Engineering Jan Boullé 07/11/2018 ) ) N Vol
Laurent de la Hogue Engineering Joél Harel Q=
e Marc Freismuth 25
Catherine Gris 01/10/2018 =)
Yann Duchesne 31/07/2018 Sainte Marie Crushing Building & Thierry Lagesse n=
Marc Freismuth Plant Limited Engineering Richard Koenig 30/06/2019
Joél Harel Christophe Quevauvilliers
Arnaud Lagesse Michel Pilot 30/06/2019
Stephane Lagesse Stephane Ulcoq
i w0
JT:;r-ré:szsr\jzingard 07/11/2018 Drymix Ltd Building & MESIFERINT > %
E Jean Mamet 07/11/2018 Engineering Gullllaume Dubreuil (Alternate) 01/12/2018 g %
Christophe Quevauvilliers UL=g Lagesse. g ,E
Kalindee Ramdhonee 07/11/2018 Jamshed Jahangir Khan (Alternate) 01/12/2018 0
Stephane Ulcoq Steplhane —
Alexis Claude
Colin Taylor
Eric Adam (Alternate)

Christophe Quevauvilliers (Alternate)
Urs Staub
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List of Directors - Subsidiaries
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Name of Subsidiary

Land Reclamation Limited

Stone and Bricks Limited

The Stonemasters
Company Limited

Pricom Ltd

Blychem Ltd

Compagnie des Magasins
Populaires Limitée

CMPL (Mon Choisy) Ltée

CMPL (Bagatelle) Ltée

CMPL (Cascavelle) Ltée

HealthActiv Ltd (Formerly IBL
Consumer Health Products Ltd)

Medical Trading Company Ltd

Cluster
Building &

Engineering

Building &
Engineering

Building &
Engineering

Building &
Engineering

Commercial

Commercial

Commercial

Commercial

Commercial

Commercial

Commercial

Name of Director

Francois Boullé
Joél Harel

Christophe Quevauvilliers
Joél Harel

Christophe Quevauvilliers
Joél Harel

Thierry Lagesse
Joél Harel
Stéphane Ulcoq

Fabrizio Merlo

Krishnah Gooroosawmy
Preetee Jhamna
Nazeema Jownally
Dipak Chummun

Jean-Michel Rouillard
Patrice Robert

Yann Duchesne

Sattar Jackaria

Hubert Leclézio

Pierre Marrier d'Unienville
Hugues René

Jean-Michel Rouillard
Patrice Robert

Yann Duchesne
Hubert Leclézio

Jean-Michel Rouillard
Patrice Robert

Yann Duchesne
Hubert Leclézio

Jean-Michel Rouillard
Patrice Robert

Yann Duchesne
Hubert Leclezio

Aldo Letimier
Fabrice Adolphe
Jean-Luc Wilain
Patrice Robert
Yann Duchesne

Ajay Chooroomoney
Dipak Chummun
Hubert Gaspard
Fabrice Adolphe
Aldo Letimier

Date of Date of
appointment | resignation

(FY 2018-19) | (FY 2018-19)

05/10/2018
05/10/2018
05/10/2018
08/02/2019
31/07/2018
08/02/2019
08/02/2019
08/02/2019
08/02/2019
08/02/2019
31/07/2018
08702/2019
08/02/2019
3170772018
08/02/2019
08/02/2019
31707/2018
08/02/2019
18/01/2019
31/07/2018
0370872018
02/08/2018

Name of Subsidiary

Medical Trading International Ltd

New Cold Storage
Company Limited

Pick and Buy Limited

Winhold Limited

Intergraph Ltée

Intergraph Africa Ltd

Heilderberg Océan Indien Limitée

Intergraph Réunion
Intergraph Reunion SAV
SCl Les Alamandas
Intergraph Réunion Papier

Adam and Company Limited

Cassis Limited

Equip and Rent Company Ltd

Cluster

Commercial

Commercial

Commercial

Commercial

Commercial

Commercial

Commercial

Commercial
Commercial
Commercial
Commercial

Corporate
Services

Corporate
Services

Corporate
Services

Name of Director

Dipak Chummun
Aldo Letimier
Fabrice Adolphe

Dipak Chummun
Jean-Michel Rouillard

Yann Duchesne
Patrice Robert
Jean-Michel Rouillard
Jan Boullé

Preetee Jhamna
Daniel Ah-Chong
Hubert Gaspard
Arnaud Lagesse

Dipak Chummun
Yann Duchesne
Patrice Robert
Jean-Michel Rouillard

Hubert Leclézio
Devdass Ramasawmy
Patrick Mace
Jean-Luc Wilain

Hubert Leclézio
Patrick Mace
Jean-Luc Wilain

Hubert Leclézio
Patrick Macé

Patrick Mace
Patrick Mace
Patrick Maceé
Patrick Mace

Dipak Chummun
Hubert Gaspard
Thierry Labat

Dipak Chummun
Hubert Gaspard
Thierry Labat

Dipak Chummun
Thierry Labat
Devdass Ramasawmy
Derek Wong Wan Po

Date of Date of
appointment | resignation

(FY 2018-19) | (FY 2018-19)

31707/2018
09/08/2018
2170972018
2170972018

31/07/2018
18/01/2019
18/01/2019

05/10/2018
05/10/2018

05/10/2018
05/10/2018
10/10/2018
10/10/2018

10/10/2018
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List of Directors - Subsidiaries

Integrated Repo:tB|5C|)-1tg 1 5 3

Name of Subsidiary

Fondation Joseph Lagesse

IBL Africa Investment Ltd
IBL Biotechnology

International Ltd

IBL Loyalty (Formerly IBL
Corporate Services Ltd)

IBL Entertainment Limited

IBL Entertainment Holding Limited

IBL Treasury Management Ltd

Les Cuisines Solidaires Ltee

IBL International Limited

IBL Training Services Limited

IMV Services Ltd

|I-Consult Limited

Ireland Blyth (Seychelles) Ltd

Ireland Fraser & Company Limited

|I-Telecom Ltd

Cluster

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Date of
Name of Director

appointment

Date of
resignation

(FY 2018-19) | (FY 2018-19)

Arnaud Lagesse
Anne Rogers
Lorraine Lagesse
Adeline Lagesse
Christine Marot
Genevieve de Souza
Jonathan Ravat
Hubert Gaspard
Martine Hennequin
Krish Hardowar

30/11/2018

Dipak Chummun
Jean-Luc Wilain

Dipak Chummun
Jean-Luc Wilain

Delphine Lagesse
Sattar Jackaria
Jean-Michel Rouillard
Laurent Fayolle

Dipak Chummun
Robin Hardin
Jean-Luc Wilain

0571072018

Dipak Chummun
Robin Hardin
Jean-Luc Wilain

05/10/2018

Yann Duchesne
Dipak Chummun

Daniel Ah Chong
Nicolas Merven
Martine Hennequin
Anabelle Samouilhan

Dipak Chummun
Hubert Gaspard

Dipak Chummun
Hubert Gaspard

Dipak Chummun
Hubert Gaspard
Thierry Labat
Preetee Jhamna

05/10/2018
05/10/2018

Dipak Chummun
Laurent Fayolle

Dipak Chummun
Jean-Luc Wilain

Dipak Chummun
Hubert Gaspard

Dipak Chummun
Laurent Fayolle

23/11/2018

3170772018

05/10/2018

Name of Subsidiary

GML Immobilier Ltée

Printvest Holding Ltd

IBL Management Ltd

SPCB Ltée

IBL Treasury Ltd

Ze Dodo Trail Ltd

Alentaris Ltd

Alentaris Recruitment Ltd

Alentaris Consulting Ltd

Alentaris Management Ltd

Beach International Company Ltd

Cluster

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Corporate
Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Date of
Name of Director

appointment

Date of
resignation

(FY 2018-19) | (FY 2018-19)

Arnaud Lagesse

Arnaud Lagesse
Jean-Claude Béga
Laurent de laHogue

JanBoullé
Arnaud Lagesse

Jan Boullé
Jean-Claude Bega
Olivier Decotter
Arnaud Lagesse
Thierry Lagesse

Laurent de la Hogue
Hubert Leclézio
Olivier Decotter
Philippe Hardy
Dipak Chummun

04/09/2018

Yannick Doger de Speville
Yan de Maroussem

Jean Patrick Roy Rouget
Jean-Michel Rouillard
Marie Hélene Lagesse
Thierry Labat

Olivier Decotter

20/02/2019
30/08/2018

Hubert Leclézio
Olivier Decotter
Thierry Goder
Thierry Labat
Hubert Gaspard

29/11/2018

Hubert Leclézio
Thierry Labat
Olivier Decotter
Thierry Goder

29/11/2018

Hubert Leclézio
Thierry Labat
Olivier Decotter
Thierry Goder

29/11/2018

Hubert Leclézio
Thierry Labat
Olivier Decotter
Thierry Goder

29/11/2018

Mervyn Chan
Jimmy Wong Yuen Tien

24/08/2018

30/08/2018
15/05/2019

29/11/2018

29/11/2018

29/11/2018

29/11/2018
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List of Directors - Subsidiaries
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Name of Subsidiary

DTOS Ltd

DTOS International Ltd

DTOS Trustees Ltd

DTOS Outsourcing Ltd

DTOS Registry Services Ltd

IBL International Limited (Kenya)

IBL Financial Services Holding Ltd

Interface International Ltd

Interface Management
Services Ltd

IPSE (Nominees) Ltd

ITA EST (Nominees) Ltd

Knights & Johns Management Ltd

Cluster

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Name of Director

Jean-Claude Béga
Jimmy Wong Yuen Tien
Dipak Chummun
Sattar Jackaria

Olivier Decotter
Michael Murphy

Jimmy Wong Yuen Tien
Dipak Chummun

Mike Mootien

Didier Viney

Jimmy Wong Yuen Tien
Lina How

Mike Mootien

Sattar Jackaria

Jimmy Wong Yuen Tien
Mike Mootien

Didier Viney

Sattar Jackaria

Jimmy Wong Yuen Tien
Mike Mootien

Didier Viney

Sattar Jackaria

Jorsen Patten
Jean-Claude Béga
Arnaud Lagesse
Anaick Larabi

Dipak Chummun
Hubert Gaspard

Mervyn Chan

Jimmy Wong Yuen Tien
Dipak Chummun
Jean-Claude Béga
Sattar Jackaria

Jimmy Wong Yuen Tien
Mervyn Chan
Sattar Jackaria

Mervyn Chan
Jimmy Wong Yuen Tien

Mervyn Chan
Jimmy Wong Yuen Tien

Jean-Claude Béga
Jimmy Wong Yuen Tien
Mervyn Chan

Dipak Chummun
Olivier Decotter
Sattar Jackaria

Date of Date of
appointment | resignation

(FY 2018-19) | (FY 2018-19)

27/07/2018

27/08/2018

09/07/2018
09/07/2018
09/07/2018
09/07/2018

23/08/2018

09/07/2018

Name of Subsidiary

LCF Holdings Ltd

LCF Securities Ltd

LCF Wealth Ltd

LCF Registry and Advisory Ltd

Y Generation Diversified
Investments Limited

Eagle Insurance Limited
(Formerly Mauritian Eagle
Insurance Company Limited)

Specialty Risk Solutions Ltd

Pines Ltd

Pines Nominees Ltd

Cluster

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Financial &
Other Services

Name of Director

Jean-Claude Béga

Laurent de la Hogue

Sattar Jackaria

André Chung Shui

Uday Gujadhur
Chandrasekhara Lutchmiah

Jean-Claude Béga

Laurent de la Hogue
Marc-Emmanuel Vives
Andreé Chung Shui

Uday Gujadhur
Chandrasekhara Lutchmiah

Laurent de la Hogue
Uday Gujadhur
Chandrasekhara Lutchmiah

Laurent de la Hogue
Chandrasekhara Lutchmiah

Mitchell Alan Barett

Thierry Berci

Marc Hardy
Chandrasekhara Lutchmiah
Bilal Sassa

Sattar Jackaria

Jean-Claude Béga

Robert Ip Min Wan

Gilbert Ithier

Subhas Lallah

Alain Malliate

John Edward O'Neill (Alternate to
Pieter Bezuidenhout)

Jacob Pieter Blignaut (Alternate to
Pieter Bezuidenhout)

Derek Wong Wan Po

Pieter Bezuidenhout

Dipak Chummun

Laurent de la Hogue

Arvind Dookun
Alain Malliate
Derek Wong Wan Po

Jimmy Wong Yuen Tien
Sattar Jackaria
Paramasiven Poolay Mootien

Jimmy Wong Yuen Tien
Paramasiven Poolay Mootien

Date of Date of
appointment | resignation

(FY 2018-19) | (FY 2018-19)

06/08/2018
08/08/2018

06/08/2018
0870872018

22/08/2018

03/07/2018

1470872018

09/05/2019

09/05/2019
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List of Directors - Subsidiaries

Date of Date of
appointment | resignation

Date of Date of

Name of Subsidiary Cluster Name of Director appointment | resignation Name of Subsidiary Cluster Name of Director

(FY 2018-19) | (FY 2018-19) (FY 2018-19) | (FY 2018-19)

34V IM OHM

The Bee Equity Partners Ltd Financial & Jean-Claude Béga Les Pavillons Resorts Ltd Hospitality Arnaud Lagesse 31/12/2018
Other Services  JanBoullé Desiré Elliah
Olivier Fayolle Alexis Harel 31/12/2018
Denis Claude Pilot Paul Jones 31/12/2018 &
Sattar Jackaria 28/08/2018 Jean-Claude Béga 31/12/2018 =2
Stéphane Henry 01/10/2018 Hurrydeo Ramlagun 31/12/2018 % g
Madhukar Gujadhur 1871272078 LIR Properties Hospitality Arnaud Lagesse 31/12/2018 8z
Yann Duchesne 31/07/2018 N Im
Thierry Lagesse 31/07/2018 (Formerly Lux Resorts Ltd) De5|.re Elliah < )E
Alexis Harel 31/12/2018 o
IBL Link Ltd Financial & Arnaud Lagesse Paul Jones 31/12/2018
Other Services  JanBoullé Jean-Claude Béga 31/12/2018
Hubert Leclézio Hurrydeo Ramlagun 31/12/2018
Laurent Fayolle Café LUX Ltd Hospitality Arnaud Lagesse 24
GWS Technologies Ltd Financial & Jacques David Commarmond Marie Laure Ah You 31/12/2018 T2
Other Services  Hubert Leclézio Paul Jones %ﬁ
Laurent Fayolle Alexis Harel 31/12/2018 B
Universal Media Financial & Philippe Cervello FMM Ltée Hospitality Arnaud Lagesse 31/12/2018
Other Services ~ Chan Phong Wha Lai Tung Desiré Elliah
Hubert Leclézio Paul Jones 31/12/2018
Claire Bechard Jean-Claude Béga 31/12/2018 =
m
Lux Island Resorts Ltd Hospitality Arnaud Lagesse 31/12/2018 Hurrydeo Ramlagun 3171272018 B2 g
Jean de Fondaumiere 01/07/2018 LTK Ltd Hospitality Arnaud Lagesse 31/12/2018 § E
Paul Jones 31/12/2018 Desire Elliah SE
Jean-Claude Bega Paul Jones 31/12/2018 A
Laurent de laHogue Jean-Claude Béga 31/12/2018
Desiré Elliah Hurrydeo Ramlagun 31/12/2018
Pa‘s cale Lagesse MSF Leisure Company Ltd Hospitality Arnaud Lagesse 31/12/2018
Thierry Lagesse P
Maxime Rey gaej;iﬁglsa ' 31/12/2018 22
- =
JIi;eanPooucl)lI((éJvadoo (Alternate) 31/12/2018 Jean-Claude Béga T g g
Reshan Ramboccus 01/07/2018 e R 311272018 ﬁ 2
. - Lux Island Resorts UK Limited Hospitality Arnaud Lagesse
Beau Rivage Co Ltd Hospitality g;ns?rl;dElﬁ?aghesse 31/12/2018 PauI.JF)nels 31/12/2018
Alexis Harel 31/12/2018 Desiré Elliah 31/12/2018
Paul Jones 31/12/2018 Lux Island Resort Maldives Ltd Hospitality Arnaud Lagesse 31/12/2018 0
Jean-Claude Béga 31/12/2018 Daniela Hoareau :>: g
Hurrydeo Ramlagun 31/12/2018 Stephanie Germain Z :Z:
Blue Bay Tokey Island Limited Hospitality Arnaud Lagesse 31/12/2018 Desire Ellian ) 3171272018 g =
R Bernadette Suzanne Julie (Alternate) 0
Desiré Elliah
Alexis Harel 31/12/2018 White Sand Resorts & SpaPvtLtd Hospitality Arnaud Lagesse 31/12/2018
Paul Jones 3171272018 Paul Jones 31/12/2018
Jean-Claude Béga 31/12/2018 Leon Liu
Hurrydeo Ramlagun 31/12/2018 Desiré Elliah (Alternate)
Jean-Claude Béga 31/12/2018
Hurrydeo Ramlagun 31/12/2018
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Name of Subsidiary

Naiade Holidays (Pty) Ltd

Naiade Holidays
(Proprietary) Limited

Lux Island Resort Foundation

Holiday & Leisure Resorts Limited

Merville Beach Hotel Ltd

Merville Ltd

Nereide Limited

Oceanide Limited

Hotel Prestige Reunion SAS

Le Récif SAS

Les Villas du Lagon SA

Cluster

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Name of Director

Paul Jones
Desire Elliah

Paul Jones
Desire Elliah

Paul Jones
Desire Elliah

Arnaud Lagesse
Paul Jones

Desiré Elliah
Jean-Claude Bega
Hurrydeo Ramlagun

Arnaud Lagesse
Paul Jones

Desiré Elliah
Jean-Claude Béga
Hurrydeo Ramlagun

Arnaud Lagesse
Paul Jones

Desire Elliah
Jean-Claude Béga
Hurrydeo Ramlagun

Arnaud Lagesse
Paul Jones

Desiré Elliah
Jean-Claude Bega
Hurrydeo Ramlagun

Arnaud Lagesse
Paul Jones

Desiré Elliah
Jean-Claude Béga
Hurrydeo Ramlagun

Paul Jones
Desire Elliah

Paul Jones
Desire Elliah

Paul Jones
Stéphane Baras
Desiré Elliah
Jean-Claude Béga
Hurrydeo Ramlagun

Date of
appointment

(FY 2018-19)

31/12/2018
31/12/2018

31/12/2018
31/12/2018

31/12/2018
31/12/2018

19/12/2018
31/12/2018
31/12/2018

1971272018
31/12/2018
31/12/2018

01/01/2019

05/12/2018

28/12/2018
28/12/2018

Date of
resignation

(FY 2018-19)

3171272018
3171272018

3171272018
3171272018

31/12/2018
31/12/2018

31/12/2018
31/12/2018

3171272018
3171272018

0170172019

05/12/2018

2871272018

Name of Subsidiary

The Lux Collective Ltd

LIRTA Ltd

Lux Island Resort Seychelles Ltd

Lux Hotel Management

(Shanghai) Co Ltd

Island Light Vacations Ltd

Salt Hospitality Ltd

The Lux Collective Pte Ltd

Palm Boutique Hotel Ltd

Cluster

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Hospitality

Name of Director

Paul Jones

Scott Woroch

Arnaud Lagesse

Alexis Harel

Julian Hagger

Christof Zuber

Marie Laure Ah-You
Jean de Fondaumiere
Karen Lai

Hans Olbertz

Dev Poolovadoo (Alternate)
Dominik Ruhl (Alternate)
Desiré Elliah

Nicolas Autrey
Ruben Thumiah
Paul Jones
Desire Elliah

Arnaud Lagesse

Daniela Hoareau

Stephanie Germain

Paul Jones (Alternate)

Bernadette Suzanne Julie (Alternate)

Paul Jones

Marie Laure Ah You
Julian Hagger
Desiré Elliah

Paul Jones
Arnaud Lagesse
Guillaume Valet
Desire Elliah

Arnaud Lagesse
Paul Jones
Julian Hagger
Desiré Elliah

Paul Jones

Marie Laure Ah You
Arnaud Lagesse
Abdul Hani Bin Ibrahim

Arnaud Lagesse

Paul Jones

Deodass Poolovadoo
Guillaume Valet

Date of Date of
appointment | resignation

(FY 2018-19) | (FY 2018-19)

01/01/2019
01/01/2019
22/10/2018

0771272018
31/12/2018

31/12/2018
31/12/2018
3171272018

31/12/2018
31/12/2018
31/12/2018

31/12/2018
31/12/2018

31/12/2018
3171272018

12/12/2018

dIHS¥3av31
ADILVAHLS ANV 3ONVNYIA0D 34V IM OHM

140d3d

140d3d
JONVINHO4d3d

=
0
0
0
(@]
)
c
b}
m
wn

AdOLN1VLS

SINIWFLVLS
IVIDNVNIL

d3INH0D
S 43AT0HIYVHS



1 6 O :?tl-elétrgted Report 2019

List of Directors - Subsidiaries

Integrated Repo:tB|5C|)-1tg 1 61

Name of Subsidiary

IBL Life Ltd

CIDP Holding
(Formerly Rouclavier Ltée)

Services Gestion des Compagnies
Ltée

CIDP Preclinical Ltd

Centre International de
Developpement
Pharmaceutique Pte Ltée

CIDP India Ltd

CIDP Biotech India Private Limited

CIDP International

CIDP Biotechnology SRL

CIDP Brasil Ltd

CIDP Do Brasil Pesquisas
Clinicas Ltda

Life

Life

Life

Life

Life

Life

Life

Life

Life

Life

Life

Date of Date of
Cluster Name of Director appointment | resignation

(FY 2018-19) | (FY 2018-19)

Thierry Lagesse

Martine de Fleuriot de la Coliniere
JanBoullé

Arnaud Lgesse

Hubert Leclézio

Jean Francois Loumeau

Francois Rivalland

Arnaud Lagesse
Agathe Desvaux de Marigny
Yann Duchesne
Hubert Leclézio 31/07/2018
Claire Blazy Jauzac
Gerard Le Fur
Geraldine Jauffret
Jean Francois Loumeau
Preetee Jhamna 16/07/2018
06/08/2018

Arnaud Lagesse 16/07/2018
Hubert Leclézio
Geraldine Jauffret

Jean Francois Loumeau 16/07/2018
Geraldine Jauffret

Claire Blazy Jauzac 16/07/2018
Jean Francois Loumeau 16/07/2018

Geraldine Jauffret
Jean Francois Loumeau 16/07/2018

Sabrina Bungaroo Sonea
Claire Blazy Jauzac
Geraldine Jauffret

Claire Blazy
Jean Louis Roule
RashiNangia
Annie Jain

Agathe Desvaux de Marigny
Sabrina Bungaroo Sonea
Claire Blazy Jauzac
Geraldine Jauffret

Christophe Harel
Claire Blazy
Jean Louis Roule

Sabrina Bungaroo Sonea
Claire Blazy Jauzac
Geraldine Jauffret

Thais Junqueira Schmidt Pontes

Name of Subsidiary

Centre de Phytotherapie
et de Recheche Ltée

CIDP Singapore Ltd

CIDP Biotech Singapore
(Centre International de
Development Pharmaceutique
PTE. Ltd)

Plat Form Laser

Air Mascareignes Limitée

Australair General Sales
Agency Ltd

Australair GSA Comores SARL
Australair GSA Mada SA

Compagnie Thoniére de I'Ocean
Indien Ltée

Ground 2 Air Ltd

Equity Aviation Comores SARL

G2A Camas Ltd

IBL Aviation Comores SARL

IBL Comores SARL

IBL Comores GSA Anjouan SARL

Cluster

Life

Life

Life

Life

Logistics

Logistics

Logistics
Logistics

Logistics

Logistics

Logistics

Logistics

Logistics

Logistics

Logistics

Date of Date of
Name of Director appointment | resignation

(FY 2018-19) | (FY 2018-19)

Claire Blazy Jauzac

Geraldine Jauffret

Hubert Leclézio 03707/2018
Jean Francois Loumeau 01/08/2018

Sabrina Bungaroo Sonea
Claire Blazy Jauzac
Geraldine Jauffret

Lam Pak Ng Lim Sit Chen
Lordan Angelica

Geérard Crépet
Geraldine Jauffret

Marie Joseph Male
Dipak Chummun
Daniel Ah Chong

Jean Marc Grazzini
Dipak Chummun
Daniel Ah Chong
Pierre Bosse

Josian Caetan
Avo Andriantsisosotra

Dipak Chummun
Daniel Ah Chong

Yann Duchesne 31/07/2018
Patrice Robert 22/01/2019
Philippe Hannelas 22/01/2019
Djilani Hisaindee 22/01/2019
Dipak Chummun 22/01/2019

Daniel Ah Chong

Josian Caetan

Daniel Ah Chong

Dipak Chummun 24/01/2019
Philippe Hannelas 24/01/2019

Christel Barel

Patrick Grandoulier

Daniel Ah Chong

Josian Caetan
Devdass Ramasawmy
Daniel Ah Chong

Josian Caetan
Daniel Ah Chong
Devdass Ramasawmy
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List of Directors - Subsidiaries

Date of Date of
appointment | resignation

Date of Date of

Name of Subsidiary Cluster Name of Director appointment | resignation Name of Subsidiary Cluster Name of Director

(FY 2018-19) | (FY 2018-19) (FY 2018-19) | (FY 2018-19)

34V IM OHM

IBL Cargo Village Ltd Logistics Daniel Ah Chong IBL LAS Support Ltd Logistics Daniel Ah Chong
Philippe Hannelas 24/01/2019 (Formerly Tourism Services Dipak Chummun
Djilani Hisaindee 24/01/2019 International Limited)
Dipak Ch 24/01/2019
b3 wmmen Aquatic Proteins Private Limited Manufacturing Amit Verma 2
IBL Fishing Company Ltd Logistics Dipak Chummun & Processing John Tharakan Abraham E§
Daniel Ah Chong Dipak Chummun S
IBL Regional Development Limited Logistics Daniel Ah Chong atrice Robert £ 8
Dibak Chummun Cougen Purseramen I
P Tharakan Keya 5
Arcadia Travel lelted, . Logistics Da‘n.lel Ah Chong Cervonic Ltd Manufacturing Yann Duchesne 31/07/2018
(Formerly IBL Travel Limited) Philippe Hannelas 24/01/2019 , )
i & Processing Patrice Robert
Djilani Hisaindee 24/01/2019 Dibak Chummun
Dipak Chummun 24/01/2019 P .,
Froid des M i Ltd Manufacturi Daniel Ah Ch 2
IBL Shipping Company Ltd Logistics Daniel Ah Chong roic cesMascarelgnes anuiac ulrlng anie orl1g T2
i . ) & Processing Kepa Echevarria o=
(Formerly Indian Ocean Logistics Dipak Chummun . xm
Limited) Maurice Rault =gy
Patrice Robert
| World Ltd Logistics Daniel Ah Chong Aruna Devi Bunwaree-Ramsaha
Djilani Hisaindee 24/01/2019 Preetee Jhamna
Dipak Chummun 24/01/2019 Dipak Chummun 04/12/2018
Benoit Barb 04/12/2018
Logidis Limited Logistics Daniel Ah Chong CSEOIen slzrse;;men ﬁ
Dipak Chummun 24/01/2019 g ad
Djilani Hisaindee 24/01/2019 IBL Biotechnology Manufacturing Yann Duchesne 31/07/2018 § E
Patrice Robert 24/01/2019 Investment Holdings Ltd & Processing Dipak Chummun SZ
Naden Padayachi 24/01/2019 Jean-Luc Wilain M
Yann Duch 31/07/2018
annaenesne IBL Biotechnology (Mauritius) Ltd ~ Manufacturing ~ Yann Duchesne 31/07/2018
Mad Courrier SARL Logistics Daniel Ah Chong & Processing Jesper Simonsen
Mada A SARL L Daniel Ah Ch FobrizioMerlo
ada Aviation ogistics anie ong ;
Emmanuel André 05/10/2018 %ﬁ
Reefer Operations (BVI) Limited ~ Logistics Dipak Chummun IBL India Investments Ltd Manufacturing  Patrice Robert oc
Djilani Hisaindee & Processing Dipak Chummun S %‘
T m
Seaways Marine Supplies Limited  Logistics Dipak Chummun Jean-Luc Wilain G~
Daniel Ah Chong IBL Gabon Investments Limited Manufacturing  Dipak Chummun
Société Mauricienne Logistics Dipak Chummun 24/01/2019 &Processing  Jean-Luc Wilain
de Navigation Ltée Djilani Hisaindee 24/01/2019 IBL Seafood Support Services Ltd  Manufacturing  Francoise Chan Pak Choon 05/10/2018
Daniel Ah Chong (Formerly Société de Traitement & Processing Cougen Purseramen 05/10/2018 v,
. - . >=
Somatrans SDV Ltd Logistics Thierry Ehrenbogen etd Assa.nnlsserpe.nt' des Dipak Chummun 05/10/2018 g g
Jean-Francois Decotter 29/01/2019 Mascareignes Limitée) Hubert Gaspard 05/10/2018 7 .;_;,
Patrice Robert 29/01/2019 IBL Ugandan Holdings 1Limited Manufacturing  Dipak Chummun a
Daniel Ah Chong & Processing Daniel Ah Chong
Dipak Chummun 29/01/2019
Industrie et Services Manufacturing Franck Piriou
Somatrans SDV Logistics Ltd Logistics Daniel Ah Chong de'Océan Indien Limitée & Processing Jean-Luc Wilain 14/01/2019
Jean-Francois Decotter 29/01/2019 Preetee Jhamna 14/01/2019 v
Djilani Hisaindee 29/01/2019 Thierry Labat 14/01/2019 n%
Dipak Chummun 29/01/2019 Patrice Robert 14/01/2019 22
S)
Southern Seas Shipping Logistics Daniel Ah Chong Jelan—Yves Ruellou B9
Company Limited Djilani Hisaindee Dipak Chummun 14/01/2019 3

Dipak Chummun
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Name of Subsidiary

La Tropicale Mauricienne Ltée

Marine Biotechnology
Products Ltd

Marine Biotechnology

International Ltd

Seafood Hub Limited

Transfroid Ltd

Camp Investment
Company Limited

Phoenix Management
Company Ltd

Phoenix Investment
Company Limited

Cluster

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Name of Director

Aldo Letimier
Dipak Chummun
Hubert Gaspard

Dipak Chummun
Patrice Robert

Abdulla Elahee Doomun

Dipak Chummun
Patrice Robert

Kepa Echevarria
Ignacio Ibarra
Dipak Chummun
Patrice Robert
Jean-Luc Wilain
Yann Duchesne

Daniel Ah Chong
Kepa Echevarria
Maurice Rault
Patrice Robert

Aruna Devi Bunwaree-Ramsaha

Preetee Jhamna
Dipak Chummun
Cougen Purseramen

Jean-Claude Béga
Jan Boullé
Francois Dalais
Francois Hugnin

Roger Espitalier Noel

Guillaume Hugnin
Arnaud Lagesse
Hugues Lagesse
Thierry Lagesse

Jean-Claude Béga
Francois Dalais
Guillaume Hugnin
Arnaud Lagesse
Thierry Lagesse

Jean-Claude Béga
Jan Boullé
Francois Dalais
Francois Hugnin
Guillaume Hugnin

Roger Espitalier Noel (Alternate to

Guillaume Hugnin)
Arnaud Lagesse
Hugues Lagesse
Thierry Lagesse

Date of
appointment

(FY 2018-19)

04/12/2018

01/10/2018

0171072018
0171072018

Date of
resignation

(FY 2018-19)

31/07/2018

04/12/2018

01/10/2018

01/10/2018

Name of Subsidiary

Phoenix Beverages Limited

MBL Offshore Ltd

Phoenix Beverages Overseas Ltd

The (Mauritius) Glass Gallery Ltd

Mauritius Breweries
International Ltd

Phoenix Distributors Limited
Phoenix Camp Minerals
Offshore Limited

Phoenix Réunion SARL

Helping Hands Foundation

Phoenix Foundation

Edena S.A.

Espace Solution Reunion SAS

SClEdena

Cluster

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Manufacturing
& Processing

Name of Director

Jean-Claude Béga
JanBoullé
Francois Dalais
Guillaume Hugnin
Didier Koenig
Yvan Mainix
Arnaud Lagesse
Hugues Lagesse
Thierry Lagesse
Sylvia Maigrot
Reshan Rambocus
Patrick Rivalland
Bernard Theys

Arnaud Lagesse
Thierry Lagesse

Francois Dalais
Thierry Lagesse
Bernard Theys

Jean-Claude Béga
Charles Prettejohn
Patrick Rivalland
Bernard Theys

Francois Dalais
Bernard Theys

Francois Dalais
Bernard Theys

Thierry Lagesse
Bernard Theys

Bernard Theys

Patrick Rivalland
Paul Rose
Bernard Theys

Thierry Lagesse
Patrick Rivalland
Bernard Theys

Jean-Claude Béga
Arnaud Lagesse
Patrick Rivalland
Bernard Theys

Bernard Theys

Bernard Theys

Date of
appointment

Date of
resignation

(FY 2018-19) | (FY 2018-19)

01/07/2018

01/07/2018
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Name of Subsidiary Cluster
Bloomage Ltd Property
The Ground Collaborative Property
Space Ltd
Southern Investments Ltd Property
BlueLife Limited Property
Azuri Golf Management Ltd Property
Azuri Estate Management Ltd Property
Azuri Services Ltd Property
Azuri Suites Ltd Property
Azuri Watch Ltd Property
Circle Square Holding Property
Company Ltd

Name of Director

Dipak Chummun
Yann Duchesne
Preetee Jhamna
Jan Boullé
Arnaud Lagesse
Jean-Luc Wilain
Robin Hardin

Dipak Chummun
Guillaume Darga

Celine Planel

Olivier Fayolle

Nourayna Baichoo-Ladan
Murugessen Candasamy
Selvin Mootoosawmy
Robin Hardin

Dipak Chummun
Ravi Prakash Hardin
Maurice Planel
Patrice Robert

Sunil Banymandhub
Christophe Barge

Jan Boullé

Isabelle de Gaalon Decaillot
Ravi Prakash Hardin
Arnaud Lagesse

Benoit Lagesse

Christine Marot

Roshan Ramoly

Jean-Luc Wilain

Sunil Banymandhub
Jan Boulle
Christine Marot

Michele Anne Espitalier Noel
Christine Marot
Sunil Banymandhub

Michele Anne Espitalier Noel
Christine Marot
Sunil Banymandhub

Michele Anne Espitalier Noel
Christine Marot
Sunil Banymandhub

Michele Anne Espitalier Noel
Christine Marot

Michele Anne Espitalier Noel
Christine Marot

Date of Date of
appointment | resignation

(FY 2018-19) | (FY 2018-19)

31/07/2018
08/11/2018
10/12/2018
10/12/2018
10/12/2018
10/12/2018
10/12/2018
10/12/2018
10/12/2018
18/07/2018
02/10/2018

Name of Subsidiary

Haute Rive Azuri Hotel Ltd

Haute Rive Holdings Limited

Haute Rive IRS Company Limited

Haute Rive Ocean Front Living Ltd

Haute Rive PDS Company Ltd

HR Golf Holding Ltd

Les Hauts Champs 2 Ltd

Life in Blue Limited

Ocean Edge Property
Management Company Ltd

PL Resort Ltd

Cluster

Property

Property

Property

Property

Property

Property

Property

Property

Property

Property

Date of

Name of Director appointment

(FY 2018-19)

Sunil Banymandhub
Olivier Fayolle

Arnaud Lagesse
Thierry Lagesse
Christine Marot

Kevin Teeroovengadum

Sunil Banymandhub
Christophe Barge

Jan Boullé

Isabelle de Gaalon Decaillot
Ravi Prakash Hardin
Arnaud Lagesse

Thierry Lagesse

Christine Marot

Jean-Luc Wilain

Sunil Banymandhub
JanBoullé

Thierry Lagesse
Christine Marot

Sunil Banymandhub
JanBoullé

Thierry Lagesse
Christine Marot

Sunil Banymandhub
Jan Boullé
Christine Marot

Sunil Banymandhub
Jan Boullé
Christine Marot

Michele Anne Espitalier Noel
Christine Marot

Michele Anne Espitalier Noel
Christine Marot

Nicolas Rey

Sebastien Bax de Keating
Gregory Mayer

Harold Mayer

Michele Anne Espitalier Noel
Christine Marot
Sunil Banymandhub

Sunil Banymandhub
Olivier Fayolle

Arnaud Lagesse
Thierry Lagesse
Christine Marot

Kevin Teeroovengadum

Date of
resignation

(FY 2018-19)

17/09/2018

17/09/2018

17/09/2018

17/09/2018

17/09/2018
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Statement of Directors’ Responsibilities

Directors’ responsibilities in respect of the preparation of financial statements

Directors are responsible for preparing the Annual Report and financial statements in accordance with applicable laws
and regulations.

Company law requires Directors to prepare financial statements in accordance with International Financial Reporting Standards
for each financial year. Financial statements are required by law to give a true and fair view of the state of affairs of the Company
and of the profit or loss of the Company for that period. The external auditors are responsible for reporting on whether the
financial statements are fairly presented. In preparing these financial statements, Directors confirm that they have:

- Selected suitable accounting policies and applied them consistently;

- Made judgements and accounting estimates that are reasonable and prudent;

- Stated that International Financial Reporting Standards have been adhered to, subject to any material departures being
disclosed and explained in the financial statements;

- Prepared the financial statements on the going concern basis, unless it is inappropriate to presume that the Company will
continue in business; and

- Ensured application of the Code of Corporate Governance and provided reasons in case of non-application with the Code.

Directors are responsible for keeping proper accounting records, which disclose reasonable accuracy at any time, the financial
position of the Company and the Group, to enable them to ensure that the financial statements comply with the Mauritius
Companies Act 2001. Directors have the duty to safeguard the assets of the Company and the Group, and for taking reasonable
steps for the prevention and detection of fraud and other irregularities. They are also responsible for maintaining an effective
system of internal control and risk management.

The Directors hereby confirm that they have complied with the above requirements.

Approved by the Board of Directors on 27 September 2019 and signed on its behalf by:

\~ N

JanBoullé Jason Harel
Chairman of the Board of Directors Director
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‘ ‘ BrandActiv's digitally-enabled sales and merchandising functions have
brought about significant operational efficiencies, while empowering the
outdoor workforce: they can now access real-time stock information, place
orders using mobile devices and provide management with real-time sales
dashboards for the 135 brands BrandActiv represents and distributes.
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Independent Auditor’s Report
to the members of IBL Ltd

REPORT ON THE AUDIT OF CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS
Opinion

We have audited the consolidated and separate financial statements of IBL Ltd (the "Company") and its subsidiaries (the "Group”) set
out on pages 178 to 360 which comprise the consolidated and separate statements of financial position as at 30 June 2019, and the
consolidated and separate statements of profit or loss and other comprehensive income, consolidated and separate statements of
changesinequity and consolidated and separate statements of cash flows for the year then ended,and notes to the financial statements,
including a summary of significant accounting policies.

In our opinion, the accompanying consolidated and separate financial statements give a true and fair view of the financial position of
the Group and the Company as at 30 June 2019 and of their consolidated and separate financial performance and consolidated and
separate cash flows for the year then ended in accordance with International Financial Reporting Standards (IFRSs) and comply with the
requirements of the Companies Act 2001 and the Financial Reporting Act 2004.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those standards are
further described in the Auditor's responsibilities for the audit of the consolidated and separate financial statements section of our
report. We areindependent of the Group and the Company in accordance with the International Ethics Standard Board for Accountant'’s
Code of Ethics for Professional Accountants (IESBA Code), and we have fulfilled our other ethical responsibilities in accordance with the
IESBA Code. We believe that the audit evidence we have obtained s sufficient and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of the consolidated and
separate financial statements of the current period. These matters were addressed in the context of our audit of the consolidated and
separate financial statements as a whole, and in forming our opinion thereon,and we do not provide a separate opinion on these matters.
For each matter below, our description of how our audit addressed the matter is provided in that context.

We have fulfilled the responsibilities described in the Auditor's responsibilities for the audit of the financial statements section of our
report, including in relation to these matters. Accordingly, our audit included the performance of procedures designed to respond
to our assessment of the risks of material misstatement of the consolidated and separate financial statements. The results of our
audit procedures, including the procedures performed to address the matters below, provide the basis for our audit opinion on the
accompanying consolidated and separate financial statements.

Key Audit Matter How the matter was addressed in the audit

Valuation of unquoted investments Our procedures in relation to assessing the fair values of included
the following:

Both the Group and the Company hold unquoted investments
which are carried at fair value through OCI and are classified | We evaluated the design and implementation of the controls
as level 3 financial instruments in the fair value hierarchy. As | over the valuation process.

at 30 June 2019, the fair value of these unquoted investments
which comprised investments in subsidiaries, associates, joint | Wereviewed the appropriateness of the valuation methodology
ventures and other financial assets amounted to Rs 14.0 billion | and models used and whether they are in line with generally
at the Company's separate financial statements. At Group level, | acceptable valuation guidelines and principles.

investments at fair value through OCI amounted to Rs 215 million
as at 30 June 2019. We performed an independent comparative analysis on the
unguoted investments to assess the reasonableness of values
arrived at by management. Where market multiples were used, we
evaluated the assessments made by management with respect
to the selection of appropriate comparable listed companies and
adjustments to the valuation multiples.
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REPORT ON THE AUDIT OF CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS (CONTINUED)

34V IM OHM

Key Audit Matters (Continued)

Key Audit Matter How the matter was addressed in the audit

The investments are valued using different methods ranging from | Where cash flow techniques were used, we reviewed the value
price to earnings multiple, EBITDA multiple or discounted cash flow | in use obtained from these cash flow forecasts and performed
techniques. Valuation techniques for these underlying investments | the following procedures:

can be subjective in nature and require significant management | _ Reviewed the Group's controls relating to the preparation and
estimates including financial forecast, discount factors, growth approval of cash flow forecasts;

rates and market multiples amongst others. The actual results could
therefore differ from the estimates.

dIHSY3ava
ANV IDONVNY3IA09

- Verified the mathematical accuracy of the cash flow model
used and checked the internal inconsistency of the models;

Management has disclosed the judgments and estimates used | ~ Considered the accuracy of historical forecasts prepared by

for the fair valuation of investments in Note 3 to the financial | Managementinthe prior year and compared the assumptions o4
statements. The disclosures relating to the valuation of unquoted |  Used in previous forecasts against actual realised amounts, gﬁ
investments have been provided in Notes 11, 12, 13 and 37 to the | thereby testing management's ability to reliably estimate 28
financial statements. such assumptions; b
- Assessed the reasonableness of the significant inputs and
Due to the significance of this balance in the consolidated and assumptions usedin the discounted cash flow such as growth
separate financial statements, and the significant judgments applied rates and discount rates, also considering illiquidity and size of
by management in the fair value assessment, the valuation of holdings. Challenged the key judgments by management with
unquoted investments was considered as a key audit matter. reference to historical trends, our own expectations based on M
management's strategic plans and our industry knowledge. 2 g
oZ
In addition, we performed sensitivity analysis of a reasonable 3 z
possible changesin growthrates and discount rates to evaluate q

the impact on the value in use calculations.

We reviewed the appropriateness of the disclosures provided
in accordance with IFRS 9 Financial Instruments.

Assessment of impairment of goodwill We evaluated the appropriateness of management's
identification of the Group's CGUs and tested the operation of
The carrying amount of goodwill recognised at Group level | the Group's controls over the impairment assessment process.
amounted to Rs 2.35 billion as at 30 June 2019 and an impairment
loss of Rs 146.9 million was charged during the year under review. Our audit procedures included challenging management on the
appropriateness of the impairment model and reasonableness
A cashgenerating unit (“CGU") to which goodwillhasbeenallocated | of the assumptions used through performing the following:

must be tested for impairment at least annually in accordance with | _ Reviewing the Group's controls relating to the preparation

oun
4
0>
—=
O c
w4
co
X0
m <<
wn

IAS 36 Impairment of Assets, by comparing the carrying amount and approval of cash flow forecasts; = %

of the CGU, including the goodwill, with the recoverable amount . ) i

) . ) - Verifying the mathematical accuracy of the cash flow model zz

of the unit. The determination of recoverable amount, being the ) } ) ) m0

) ) ) ) used and checking the internal inconsistency of the models; zZ>

higher of value-in-use and fair value less costs to sell, requires ar
judgment on the part of management in both identifying and then | ~Assessing the reliability of cash flow forecasts through a
valuing the relevant CGUs. review of actual past performance compared to previous

forecasts;

- Assessing the reasonableness of the significant inputs and
assumptions usedin the discounted cash flow such as growth
rates and discount rates, also considering illiquidity and size of
holdings. Challenged the key judgments by management with
reference to historical trends, our own expectations based on
management's strategic plans and our industry knowledge.
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REPORT ON THE AUDIT OF CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS (CONTINUED)

Key Audit Matters (Continued)

Key Audit Matter How the matter was addressed in the audit

The value-in-use calculations use discounted cash flow (DCF)
projections based on financial budgets approved by the Board
which involve judgment by management, such as determining the
appropriate weighted average cost of capital (WACC), revenue
growth rates, gross margins and operating margins.

Management has disclosed the accounting judgments and
estimates relating to goodwill impairment review in Note 3 to the
financial statements. The disclosures relating to the assumptions
used to determine the recoverable amount of the goodwill has been
providedin Note 6.

These assumptions and estimates can have a material impact
on the impairment figure reflected in the consolidated financial
statements of the Group. Accordingly, the impairment test of
goodwill was considered as a key audit matter.

We also assessed the appropriateness and completeness of the
related disclosures in Note 6 of the Group financial statements.

Expected credit loss under IFRS 9

IFRS 9 Financial Instruments was effective for the year ended
30 June 2019. IFRS 9 requires the recognition of expected credit
loss (ECL) rather than incurred credit losses under IAS 39 Financial
Instruments: Recognition and Measurement and is therefore
a fundamentally different approach. Management is required
to determine the expected credit loss and has made several
interpretations and assumptions when designing and implementing
models that are compliant with the new standard. The calculation
of ECLs in accordance with IFRS 9 is complex and involves several
judgmental assumptions.

Procedures performed on trade and other receivables at Group
and Company level:

We have obtained an understanding of the Company's and the
Group's implementation process for determining the impact of
adoption of the new standard, including understanding of the
changes to the Company's and the Group’s systems, processes
and controls.

We verified whether the ECL model developed by management
for trade and other receivables and loans receivable from related
parties are consistent with the requirements of IFRS 9.

We tested management's key assumptions and judgments
used in the models to determine the expected credit loss such
as theloss rate by comparing these to historical data. We also
ensured the completeness and internal consistency of data
and its mathematical accuracy by testing the age buckets
of the balances due for the relevant periods, ensuring proper
allocation of payments, agreeing the balances at year end
to source data such as the general ledger and verifying that
the formulas was properly applied throughout to obtain the
expected credit loss.

REPORT ON THE AUDIT OF CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS (CONTINUED)

Key Audit Matters (Continued)

Key Audit Matter How the matter was addressed in the audit

Management decided to use the modified retrospective approach
when recording the impact of IFRS 9 and the Company’s and
Group's opening retained earnings at 1July 2018 were reduced by
Rs 155 million and Rs 229 million respectively. The current year
results were also affected by ECL charges of Rs 17.7 million and
Rs 39 million at Company and Group level respectively.

Note 2(A) in the consolidated financial statements discloses the
accounting policies whilst Note 18 provides the relevant detailed
disclosures respectively.

Given the complexity of the requirements of IFRS 9 and significance
of the disclosure of the impact of the new standard on the
Company's and the Group's financial position as at 1July 2018, it has
beenidentified as a key audit matter.

Procedures performed on loans receivable from related parties
at Company level:

At stand-alone financial statements, we checked whether the
subsidiaries can repay their debts (current account and shareholder's
loan) based on their unrestricted cash position at year end. If the
full amount cannot be repaid, the recovery period of the balances is
determined based on cash flow forecast of the borrower. We tested
the underlying assumptions used in the cashflow forecasts and
underlying information to source data such as budgets to ensure
that amount due is fully recoverable over management's assessed
recovery period. We verified that expected credit losses are booked
in the instance where there is a shortfall of the discounted cash flow
against the amount receivable at year end.

We also considered the appropriateness of forward-looking
information (macroeconomic factors) used to determine the
expected credit losses.

We reviewed the adequacy of the Group’'s and Company's
disclosures with respect to the adoption of IFRS 9 as per Notes
2A and18.

Implementation of IFRS 15 "Revenue from Contracts with Customers”

The Group's revenue from contract with customers for the financial
year ended 30 June 2019 amounted to Rs 38.0 billion, contract
assets (non-current and current) were Rs 703.7 million and contract
liabilities totalled Rs 313.2 million. The Company's revenue from
contracts with customers was Rs 4.2 hillion.

Following the first-time application of the new revenuerecognition
standard (IFRS 15, Revenue from Contracts with Customers), the
Group adopted its accounting policies and adjusted its opening
balances as at 1July 2019, applying the cumulative effect method
with no restatement of the comparative period.

Under IFRS 15 revenueis recognised when a performance obligation
is satisfied by transferring control over a promised good or service.
The agent versus principal considerations have also been revised
under IFRS 15 as compared to the old accounting standard.

The revenue recognition is complex since the Group is diversified
in several industries and there are different types of customer
contracts and arrangements in place.

Revenue recognition under IFRS 15 was identified as a key audit
matter as it involves significant estimates and judgments made
by management including: whether contracts contain multiple
performance obligations which should be accounted separately
and the most appropriate revenue recognition for the performance
obligation and whether the different entities are acting as a principal
or as an agent for some more complex arrangements.

Refer to Notes 2(A) and 29(a) to the consolidated financial
statements for the accounting policies and the relevant detailed
disclosures respectively inrespect of IFRS 15 adoption.

Wehave obtainedanunderstanding of the Group'simplementation
process for determining the impact of adopting IFRS 15, including
understanding of the changes to the Group's systems, processes
and controls to support correct revenue recognition.

We reviewed and tested management's workings on impact
assessment of IFRS 15 by performing the following procedures:

- Obtaining an understanding of the different revenue streams
and reading significant contracts in place to understand the
terms and conditions and their impact on revenue recognition.

- Identifying the different performance obligations and their
impact on revenue recognition. Where a contract contained
multipleelements, we consideredand challengedmanagement
judgments as to whether the performance obligations should
be accounted separately under any relevant timing (over
time or at a point in time) and the allocation of consideration
to each performance obligation.

- Reading the significant contracts in place to determine whether
the Group is acting as an agent or a principle (especially in the
logistics cluster) and checking whether the revenues were
properly accounted for.

- Assessing the accuracy of management's assessment of
revenue recognised at year end where thereis aright of return
by checking historical trends and considering the existence of
variable considerations such as rebates.

We reviewed the adequacy of the disclosures in the Group's
financial statements with the implementation of IFRS 15.
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REPORT ON THE AUDIT OF CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS (CONTINUED)

Other information

The Directors areresponsible for the other information. The other information comprises the Corporate Governance Report, Statement
of Directors, Statement of Compliance, Statutory disclosures, List of Directors of Subsidiaries and Certificate from the Company
Secretary which we obtained prior to the date of this auditor's report. Management Discussions and Analysis and the Annual Report
are expected to be made available to us after the date of this auditor's report. Other information does not include the consolidated and
separate financial statements and our auditor's report thereon.

Our opiniononthe consolidated and separate financial statements as well as the Corporate Governance Report does not cover the other
information and we do not express any form of assurance conclusion thereon.

In connection with our audit of the consolidated and separate financial statements, our responsibility is to read the other information
identified above when it becomes available and, in doing so, consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated.

If,based on the work we have performed, we conclude that thereis a material misstatement of this other information, we arerequired to
report that fact. We have nothing toreportin this regard.

When we read the Management Discussions and Analysis and the Annual Report, if we conclude that there is a material misstatement
therein, we are required to communicate the matter to those charged with governance.

Corporate Governance Report

The Directors areresponsible for preparing the Corporate Governance Report. Our responsibility under the Financial Reporting Act is to
report onthe compliance with the Code of Corporate Governance ("the Code") disclosedin the annualreport and assess the explanations
given for non-compliance with any requirement of the Code. From our assessment of the disclosures made on corporate governance
inthe annualreport, the Group has, pursuant to section 75 of the Financial Reporting Act, complied with the requirements of the Code.

Responsibilities of Directors for the financial statements

TheDirectorsareresponsibleforthepreparationandfairpresentationoftheconsolidatedandseparatefinancialstatementsinaccordance
with International Financial Reporting Standards and the requirements of the Companies Act 20071and the Financial Reporting Act 2004,
andfor suchinternal control as the directors determineis necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

Inpreparing the consolidated and separate financialstatements, the Directorsareresponsible for assessing the Groupandthe Company's
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the directors either intend to liquidate the Group or to cease operations, or has no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the consolidated and separate financial statements as a whole are
free from material misstatements, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assuranceis ahighlevel of assurance butis not a guarantee that an audit conductedinaccordance with ISAs willalways detect a material
misstatement whenit exists. Misstatements can arise from fraud or error and are considered materialif, individually orin the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional skepticism throughout the
audit. We also:

¢ |dentify and assess the risks of material misstatements of the financial statements, whether due to fraud or error, design and
perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to provide a basis
for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

REPORT ON THE AUDIT OF CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS (CONTINUED)

Auditor’s responsibilities for the audit of the financial statements (continued)

* Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Group and the Company's internal control.

* Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related disclosures
made by the Directors.

* Conclude on the appropriateness of Directors use of the going concern basis of accounting and, based on the audit evidence
obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt on the Group and the
Company's ability to continue as a going concern. If we conclude that a material uncertainty exists, we are required to draw attention
in our auditor's report to the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor's report. However, future events or
conditions may cause the Group or the Company to cease to continue as a going concern.

* Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and whether the
financial statements represent the underlying transactions and events in a manner that achieves fair presentation.

* Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business activities within the
Group and the Company to express an opinion on the financial statements. We are responsible for the direction, supervision and
performance of the group audit. We remain solely responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies ininternal control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and other matters that may reasonably be thought to bear on our
independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, we determine those matters that were of most significance in
the audit of the financial statements of the current period and are therefore the key audit matters. We describe these matters in our
auditor's report unless law or regulation precludes public disclosure about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicatedin our report because the adverse consequences of doing so would reasonably be
expected to outweigh the publicinterest benefits of such communication.

Use of our report

This reportis made solely to the Company's shareholders, as a body, in accordance with Section 205 of the Companies Act 20071. Our audit
work has been undertaken so that we might state to the Company'’s shareholders those matters we are required to state to themin an
auditor'sreport and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other
than the Company and the Company’s shareholders, as abody, for our audit work, for this report, or for the opinions we have formed.
REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

Companies Act 2001

We have no relationship with or interests in the Group and the Company other than in our capacity as auditor, tax advisors, and dealings
inthe ordinary course of business.

We have obtained all the information and explanations we have required.

In our opinion, proper accounting records have been kept by the Group and Company as far as it appears from our examination of those
records.

Endhfores [yt

Ernst & Young Roger de Chazal, A.C.A.
Ebene, Mauritius Licensed by FRC

27 September 2019
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Statements of Financial Position Statements of Financial Position
as at 30 June 2019 as at 30 June 2019

THE GROUP THE COMPANY THE GROUP THE COMPANY

ASSETS

NON-CURRENT ASSETS

2018

(CESEI))
Rs'000

2017
(CESEI)
Rs'000

Property, plant and equipment 4 26,266,524 26,532127 23,631,857 471,603 555,047
Investment properties 3,029,417 2,446,108 395,950 - -
Intangible assets 3,668,387 3,661,951 3,204,630 41,185 71,893
Non-current receivables 17 176,347 4,541 - 946,655 -
Deferred tax assets 7 170,115 359,277 241,304 87,228 60,563
Bearer biological assets 8 - 3,641 8,411 - -
Employee benefit assets 24 4,894 5179 5,525 - -
Non-current contract assets 29 91,007 - 398,198 - -
Investmentin:
- Subsidiaries i - - - 20,591,541 22,077,283
- Associates 12 9,132,381 8,970,920 9,192,879 5,323,601 5,893,567
-Joint ventures 13 113,333 202,897 208,861 347,679 347,002
- Other financial assets 14 573,364 980,593 1,025,384 122,294 161,465
9,819,078 10,154,410 10,427,124 26,385,115 28,479,317
43,225,769 43,067,134 38,312,999 27,931,786 29,166,820
CURRENT ASSETS
Consumable biological assets 9 49,664 34,627 31,998 - -
Finance leasereceivables 10 - - 287,444 - -
Other current financial assets 14 518,466 173,452 40,000 - -
Inventories 15 4,933,829 4,306,854 4,075,571 874,000 827,955
Contract assets 29 612,736 - - - -
Trade and other receivables 18 6,813,114 7,023,433 7,938,064 1,094,535 1,808,102
Reinsurance assets - Gross 44 1,159,943 894,616 397,718 - -
outstanding claim
Reinsurance assets - General 45 227,600 260,175 228,946 - -
insurance fund
Current tax assets 26 72,404 67,683 3411 4,694 3,266
Notesissued - - 242,400 - -
Cash and cash equivalents 2,124,154 1,799,943 1,457,418 323,752 68,430
16,511,910 14,560,783 14,733,670 2,296,981 2,707,753
Assets classified as held for sale 20 699,384 1,845,878 - - 174,926
TOTAL ASSETS 60,437,063 59,473,795 53,046,669 30,228,767 32,049,499

EQUITY AND LIABILITIES

2018

(CESEI)

Rs'000

2017
(CESEI)
Rs'000

2018

Rs'000

Stated capital 21(a) 1,361,941 1,361,941 1,361,941 1,361,941 1,361,941
Restricted redeemable shares 21(b) 5,000 5,000 5,000 5,000 5,000
Revaluation and other reserves 5,211,994 5,519,993 5,333,882 12,394,823 14,732,855
Retained earnings 9,672,518 10,075,254 9,464,809 6,211,475 6,404,575
EQUITY ATTRIBUTABLE TO OWNERS
OF THE COMPANY 16,251,453 16,962,188 16,165,632 19,973,239 22,504,371
NON-CONTROLLING INTERESTS 11,522,589 11,452,714 10,631,629 - -
TOTAL EQUITY 27,774,042 28,414,902 26,797,261 19,973,239 22,504,371
NON-CURRENT LIABILITIES
Borrowings 22 11,009,912 11,285,303 6,177,921 3,341,820 4,450,702
Employee benefit liabilities 24 2,069,088 1,840,025 1,742,039 793,006 851,887
Government grants 27 40,477 50,688 59,734 - -
Deferred tax liabilities 7 920,785 1183,246 1,108,036 - -
Other payables 23 100,170 54,957 - 62,992 37,641
14,140,432 14,414,219 9,087,730 4,197,818 5,340,230
CURRENT LIABILITIES
Borrowings 22 8,702,179 6,724,051 8,193,254 5,143,800 3,367,698
Trade and other payables 25 6,564,709 6,548,199 7,478,344 913,910 837,200
Gross outstanding claims 44 1,709,892 1,318,702 775,041 - -
Generalinsurance fund 45 576,605 582,718 590,125 - -
Contract liabilities 29 313,159 - - - -
Dividend payable 19 74,088 84,531 - - -
Curent tax liabilities 26 146,072 82,565 115172 - -
Government grants 27 10,037 10,069 9,742 - -
18,096,741 15,350,835 17,161,678 6,057,710 4,204,898
Liabilities associated with assets
classified as held for sale 20 425,848 1,293,839 - - -
TOTAL LIABILITIES 32,663,021 31,058,893 26,249,408 10,255,528 9,545,128
TOTALEQUITY AND LIABILITIES 60,437,063 59,473,795 53,046,669 30,228,767 32,049,499

Approved by the Board of Directors and authorised for issue on 27 September 2019.

ﬁ’éfﬁ_

ji
e

JanBoullé
Chairman of the Board of Directors

Jason Harel
Director

The accounting policies set out on pages 190 to 231and the notes on pages 232 to 360 form an integral part of these financial statements.

The auditor's report is on pages 172 to 177.
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Statements of Profit or Loss Statements of Profit or Loss
for the year ended 30 June 2019 for the year ended 30 June 2019

THE GROUP THE COMPANY THE GROUP THE COMPANY
2018 2018 2018 2018

34V IM OHM

(CESEI) (CESEI)] (CESEI)] (CESEI)
Rs'000 Rs'000 Rs'000 Rs'000

(]
o
CONTINUING OPERATIONS Attributable to: @ i
Revenue from contracts with customers 29(a) | 38,007,451 | | 35653260 4,227,173 4,487,314 - Owners of the Company 428,420 1,508,967 502,004 491,560 ™ §
Gross insurance premiums 29 (b) 1,156,984 1142160 - - - Non-controlling interests 967,235 873,905 - - ﬁ o
Rentalincome 29 (c) 69,895 33,779 - - - ]é
Dividendincome 29 (d) 24,283 22,291 879,116 803,732 1,395,655 2,382,872 502,004 491,560
Revenue 29 39,258,613 36,851,490 5,106,289 5,291,046 Earnings per share (Rs)
Cost of sales (26,949,766)  (25,378,583) (3,254,739) (3,585,086) Basic and diluted: Y
Reinsurance premiums ceded (625,579) (597,128) - - - From continuing and discontinued operations 43 0.63 2.22 gg
Release (to)/ from generalinsurance fund (26,462) 38,638 - - 3 5
- From continuing operations 43 0.57 2.25
Gross profit 11,656,806 10,914,417 1,851,550 1,705,960
Otherincome 30 669,552 526,189 222,385 264,777 - From discontinuing operations 43 0.06 (0.03)
Administrative expenses (9,688,991) (8,716,293) (1,444,917) (1,393,001) .
Gross claims paid 46 (963,379) (1,000,333) - - . %
Claimsrecovered fromreinsurers 46 545,988 672,245 - - g %
z
Operating profit 2,219,976 2,396,225 629,018 577736 M
Finance income 31 22,382 34,503 52,488 25964
Finance costs 32 (931,545) (787,588) (326,046) (271,015)
Other gains and losses 33 (15,202) 777,016 166,708 149,216
Share of results of associates 12 455,492 300,369 - - ;g
Share of results of joint ventures 13 30,369 26,71 - - é §
59
m<
Profit before tax 1,781,472 2,747,236 522,168 481,901 v
Tax expense 26 (427,748) (343,927) (20,164) 9,659
Profit for the year from continuing operations 1,353,724 2,403,309 502,004 491,560
Discontinued operations “ﬁ )
Profit /(loss) for the year from discontinued operations 20 41,931 (20,437) - - §§
Profit for the year 28 1,395,655 2,382,872 502,004 491,560 %g
wn

9]
T
>
o}
ST
zO
mi—
O
m
A
9]

The accounting policies set out on pages 190 to 231and the notes on pages 232 to 360 form an integral part of these financial statements.
The auditor's report is on pages 172 to 177.
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Statements of Comprehensive Income Statements of Comprehensive Income
for the year ended 30 June 2019 for the year ended 30 June 2019

THE GROUP

THE COMPANY THE GROUP THE COMPANY

Profit for the year 1,395,655 2,382,872 502,004 491,560
Other comprehensive income
Items that will not be reclassified subsequently to
profit or loss
Share of OCl of associates / joint ventures 283 - - -
Net gain/(loss) on equity instruments at FVTOCI (Note (a)) 42,134 - (2,301,176) -
Revaluation of land and buildings 88,639 296,245 - -
Deferred tax onrevaluation of land and buildings 36,093 (14,522) - -
Reversal of revaluation reserve (392,864) - - -
Remeasurement of employee benefit liabilities (Note 24) (339,761) (16,245) (63,660) (64,213)
Deferred tax onremeasurement of employee benefit 75,912 5,349 10,822 10,916
liabilities
Remeasurement of employee benefit liabilities - share (3,750) (12,823) - -
of associates and joint ventures

(493,314) 258,004 (2,354,014) (53,297)
Items that may be reclassified subsequently to
profit or loss
Available for sale investments
Increasein fair value of available for saleinvestments - 35,562 - 1,772,941
(Note (a))
Fair value adjustment realised on disposal (163) 31,623 (163) (615,550)

(163) 67185 (163) 1,157,391

Exchange differences on translating foreign operations 58,634 39,950 - -
Deferred tax relating to components of other (297) 7146 - -
comprehensiveincome
Other movementsinreserves (39,557) - - -
Other movementsinreserves of associates 1,969 176,373 - -
Total other comprehensive income (472,728) 548,658 (2,354,177) 1,104,094
Total comprehensive income for the year 922,927 2,931,530 (1,852,173) 1,595,654

Attributable to:

- Owners of the Company 174,179 1,883,227 (1,852,173) 1,595,654
- Non-controlling interests 748,748 1,048,303 - -
922,927 2,931,530 (1,852,173) 1,595,654
Total comprehensiveincome for the year analysed
as follows:
- Continuing operations 880,996 2,951,967 (1,852,173) 1,595,654
- Discontinued operations 41,931 (20,437) - -
922,927 2,931,530 (1,852,173) 1,595,654
Note (a): Theincrease in fair value is analysed as follows:
THE GROUP THE COMPANY

Subsidiaries (Note 11) - - (1,762,258) 2,405,059
Associates (Note12) - - (530,799) (621,258)
Joint ventures (Note 13) - - 677 (8,769)
Other financial assets (Note 14) 41,971 35,562 (11,879) (2,091)

41,971 35,562 (2,304,259) 1,772,941

The accounting policies set out on pages 190 to 231and the notes on pages 232 to 360 form an integral part of these financial statements.

The auditor's report is on pages 172 to 177.
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Statements of Changes in Equity
for the year ended 30 June 2019

ATTRIBUTABLE TO EQUITY HOLDERS OWNERS ATTRIBUTABLE TO EQUITY HOLDERS OWNERS

34V IM OHM

Restricted Currency Fair (Note (a)) Capital

Non
contribution Retained controlling Total

capital shares reserves reserves reserves reserves reserve earnings interests eauitv
Rs'000 Rs'000 Rs'000 Rs'000 Rs'000 Rs'000 Rs'000 Rs'000 Rs'000 Rs'000

translation value Other

THE GROUP Issued redeemable Revaluation

At 1July 2017

- As previously stated 1,361,941 5,000 1,853,557 (3,941
- Prior year adjustments (Note 47) - - 519,798 -
- Asrestated 1,361,941 5,000 2,373,355 (3,941)
Profit for the year - - - -
Other comprehensiveincome/loss for the year - - 298,889 38,946
Total comprehensive income for the year - - 298,889 38,946
Acquisition of subsidiaries - - - -
Changes in percentage holding of subsidiaries - - - -
Other movements in non-controlling interests - - - -
Reclassification of reserves - - (5,909) 1,055
Other movementsinreserves and non-controlling interests - - (22,168) 1,075
Share based payment (Note 41) - - - -
Sharesissued to non-controlling interests - - - -
Dividends to non-controlling interests (Note 19) - - - -
Dividends (Note 19) - - - -
Disposal of subsidiary - - - -
At 30 June 2018 1,361,941 5,000 2,644,167 37135
At 1July 2018

- As previously stated 1,361,941 5,000 2,644,167 37,135
- Effect of adopting of new accounting standards (Note 49) - - - -
- Asrestated 1,361,941 5,000 2,644,167 37,135
Profit for the year - - - -
Other comprehensive (loss)/income for the year - - (130,400) 14,474
Total comprehensive income for the year - - (130,400) 14,474
Acquisition of subsidiaries - - - -
Changes in percentage holding of subsidiaries - - - -
Transfer of excess revaluation reserve onimpairment of property - - (49,157) -
Revaluation surplus realised on depreciation - - (4,514) -
Other movementsinreserves andretained earnings - - (28,830) 767
Other movementsinreserves and non-controlling interests - - - -
Sharesissued to non-controlling interests - - - -
Dividends to non-controlling interests (Note 19) - - - -
Dividends (Note 19) - - - -
Loss on share buy-back of NClin subsidiary - - - -
Disposal of subsidiary - - - -
At 30 June 2019 1,361,941 5,000 2,431,266 52,376

Note (a): Other reserves include cash flow hedge movement, share based payment movement as well as reserve adjustments following

changes in shareholding of subsidiaries without loss of control.

(34,107) 616,182 2,382,387 9,984,607 16,165,632 10,631,629 26,797,261
- - - (519,798) - - -
(34,101) 616,182 2,382,387 9,464,309 16,165,632 10,631,629 26,797,261
- - - 1,508,067 1,508,967 873,905 2,382,872
63,871 (10,457) - (16,995) 374,260 174,398 548,658
63,871 (10,457) - 1,491,972 1,883,227 1,048,303 2,931,530
- - - - - 1,691,895 1,691,895
- (133) - (608,388) (608,521) (1484,467) (2,092,982)
- - - - - 4,809 4,809
119,912 (334,556) - 170,631 (48,867) 48,867 -
(834) 37,505 - 52,794 68,372 (68,372) -
- (1,097) - - (1,097) (1123) (2,214)
- - - - - 1,511 1,511
- - - - - (417,081) (417,081)
- - - (496,564) (496,564) - (496,564)
- - - - - (3,263) (3,263)
148,848 307,456 2,382,387 10,075,254 16,962,188 11,452,714 28,414,902
148,848 307,456 2,382,387 10,075,254 16,962,188 11,452,714 28,414,902
(167,659) - - (131,464) (299,123) (44,621) (343,744)
(18,811) 307,456 2,382,387 9,943,790 16,663,065 11,408,093 28,071,158
- - - 428,420 428,420 967,235 1,395,655
21,555 36,426 - (196,296) (254,241) (218,487) (472,728)
21,555 36,426 - 232,124 174,179 748,748 922,927
- - - - - 191 191
- - - 68,736 68,736 (206,369) (137,633)
- - - 49,157 - - -
- - - 4,514 - - -
- (661) - 28,724 - - -
- - - 2,996 2,996 (2,996) -
- - - - - 167,410 167,410
- - - - - (581,314) (581,314)
- - - (523,773) (523,773) - (523,773)
- - - (134,305) (134,305) - (134,305)
- - - 555 555 (1,174) (10,619)
2,744 343,221 2,382,387 9,672,518 16,251,453 11,522,589 27,774,042

The accounting policies set out on pages 190 to 231and the notes on pages 232 to 360 form an integral part of these financial statements.

The auditor's report is on pages 172 to 177.
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Statements of Changes in Equity
for the year ended 30 June 2019

Stated Restricted Fair value Revaluation Capital contribution Retained

34V IM OHM

THE COMPANY capital redeemable shares reserve reserve reserve earnings
Rs'000 Rs'000 Rs'000 Rs'000 Rs'000 Rs'000

At 1July 2017

Profit for the year

Other comprehensiveincome for the year

Total comprehensive income for the year
Movementinreserves

Dividend (Note 19)

1,361,941

5,000

At 30 June 2018

1,361,941

5,000

At 1July 2018
- As previously stated

- Effect of adopting of new accounting standards (Note 49)

1,361,941

5,000

- Asrestated

Profit for the year

Other comprehensive income for the year

Total comprehensive income for the year

Transfer of fair value reserve of equity instruments designated at FVTOCI

Dividend (Note 19)

1,361,941

5,000

At 30 June 2019

1,361,941

5,000

The accounting policies set out on pages 190 to 231and the notes on pages 232 to 360 form an integral part of these financial statements.

The auditor's report is on pages 172 to 177.

7,998,609 1,031,071 5,383,752 5,624,908 21,405,281
- - - 491,560 491,560

1157,391 - - (53,297) 1104,094
1,157,391 - - 438,263 1,595,654

- (837,968) - 837,968 -

- - - (496,564) (496,564)
9,156,000 193,103 5,383,752 6,404,575 22,504,371
9,156,000 193,103 5,383,752 6,404,575 22,504,371
- - - (155,186) (155,186)
9,156,000 193,103 5,383,752 6,249,389 22,349,185
- - - 502,004 502,004
(2,301,339) - - (52,838) (2,354,177)
(2,301,339) - - 449,166 (1,852,173)
(36,693) - - 36,693 -

- - - (523,773) (523,773)
6,817,968 193,103 5,383,752 6,211,475 19,973,239
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Statements of Cash Flows
for the year ended 30 June 2019

Integrated Repo:tBli(litg /I 8 9

Statements of Cash Flows
for the year ended 30 June 2019

THE GROUP

2019

Notes Rs’000

OPERATING ACTIVITIES

2018
Rs'000

THE COMPANY

2019
Rs’000

Profit before tax from continuing operations 1,781,472 2,747,236 522,168 481,901
Pofit before tax from discontinued operations 41,931 (7,437) - -
Pofit before tax 1,823,403 2,739,799 522,168 481,901
Adjustments to reconcile profit before tax to net cash flows:
Share of profits from associates 12(a) (455,492) (336,593) - -
Share of profits from joint ventures 13 (80,244) (65,842) - -
Depreciation and impairment of property, plant and equipment 4 1,679,761 1,672,240 93,547 74,064
Assets written off 19,408 20,249 11,582 282
(Profit)/Loss on disposal of property, plant and equipment (13,827) (4,469) (347) 819
andintangible assets
Adjustments of property, plant and equipment - - - (35,605)
Amortisation andimpairment of intangible assets 6 82,105 67,750 13,956 11,852
Amortisation of grants 27 (10,243) (8,91) - -
Impairment of goodwill 6 155,637 143,692 - -
Gain on bargain purchase - (460,401) - -
Profit on disposal of investments - (1,014,599) - (1156,738)
Gain on disposal of associates (22,238) - - -
Gain on disposal of joint ventures (140,791) - - -
Loss ondisposal of subsidiaries 24,621 - - -
Impairment loss on associates and joint ventures 24,712 178,215 - 203,937
Net loss ondebt instrumentsat FVTPL 22,056 - - -
Exchange differences 33,061 185,668 12,722 5,978
Reversal of provisions - (37,583) - (30172)
Share based payment expense - (2,214) - -
Dividend received in specie - - (155,626) -
Finance income 31 (22,386) (40,454) (52,488) (25,964)
Finance costs 32 952,021 787,588 326,046 271,015
Movement in employee benefit liabilities (110,549) 55,897 (122,541) 22,944
Profit on deemed disposal of associates resulting from dilution (4,523) 42,784 - -
Amortisation of biological assets 8 506 3,161 - -
Impairment adjustment of biological assets 8 3,035 1,709 - -
Fair value movement on consumable biological assets 9 (19,396) 12,010 - -
Fair value of investment property 5 (50,483) 3,543 - -
Net generalinsurance fund (Note (v)) 45 26,462 (38,638) - -
Loss onremeasurement on acqusition - 50,004 - -
3,916,616 3,954,605 649,019 (175,687)
Working capital adjustments:
Movement in consumable biological assets 4,359 (14,639) - -
Net investment in finance leases (38,713) 109,764 - -
Movement ininventories (637,150) 45,615 (46,045) 5,882
Movementin contract assets andright of return assets (703,743) - - -
Movement intrade and other receivables (458,333) 1,301,657 547,146 2,048,378
Movement in Reinsurance assets - General insurance fund (Note (v)) (265,327) (496,898) - -
Movement in gross outstanding claims (Note (v)) 391,189 543,661 - -
Movement in non-current receivables (170,306) (2,971) (1,020,155) -
Movement in trade and other payables 921,067 (1,597,723) 148,599 (743,778)
Movement in contract liabilities and refund liabilities 313,159 - - -
CASH GENERATED FROM OPERATIONS 3,272,818 3,843,071 278,564 1,134,795
Interest paid (952,021) (787,588) (326,046) (271,015)
Tax paid (302,284) (437,420) 2,957 (12,821)
NET CASHFLOW FROM OPERATING ACTIVITIES 2,018,513 2,618,063 (44,525) 850,959

The accounting policies set out on pages 190 to 231and the notes on pages 232 to 360 form an integral part of these financial statements.

The auditor's report is on pages 172 to 177.

THE GROUP THE COMPANY
2019 2018
Rs'000 Rs'000
NET CASHFLOW FROM OPERATING ACTIVITIES 2,018,513 2,618,063 (44,525) 850,959
INVESTING ACTIVITIES
Proceeds from sale of property, plant and equipment, 387,415 106,836 42,350 644,441
investment property andintangible assets
Proceeds from held for sale assets 8,400 - 177,846 -
Proceeds from sale of investments 577,161 1,676,528 40,806 1,481,692
Purchase of property, plant and equipment (2,466,113) (2,774,574) (36,865) (98,147)
Purchase of intangible assets (320,276) (145,353) (10,070) (33,794)
Acquisition of investments (533,718) (2,511,154) (50,896) (2,774,726)
Purchase of investment properties (43,472) (5,640) - -
Movement in notes issued - 242,400 - -
Additions to land development costs - - - -
Additions to deferred expenditure - (413) - -
Consideration paid to acquire subsidiaries (Notes (i) and 38(a)) (5,000) (825,240) - -
Cash on acquisition of subsidiaries (Notes (i) and 38(a)) 3,347 (29,035) - -
Consideration received on disposal of subsidiaries (Notes (i) and 38(b)) 206,950 4,000 - -
Cashin subsidiaries disposed of (Notes (i) and 38(b)) (118,939) (429) - -
Net cash flow on winding of subsidiaries - (14,407) - -
Dividendreceived from associates and joint ventures 221,012 272,782 - -
Interest received 22,386 40,454 52,488 25964
NET CASHFLOW USED ININVESTING ACTIVITIES (2,060,847) (3,963,245) 215,659 (754,570)
FINANCING ACTIVITIES
Loss on share buy-back of NClin subsidiary (134,305) - - -
Proceeds from borrowings (Note (i)) 3,462,280 8,784,016 45,180 4,000,000
Repayment of borrowings (Note (i) (4,110,045) | | (4,051,883)| | (1,568,283) (1178,499)
Movement in deposits from customers - (88,952) - -
Sharesissued to non-controlling shareholders 22,640 1,511 - -
Dividend paid to non-controlling shareholders (591,757) (332,550) - -
Dividend paid to owners of the Company (523,773) (496,564) (523,773) (496,564)
NET CASH FLOW (USED IN) / GENERATED FROM FINANCING ACTIVITIES (1,874,960) 3,815,578 (2,046,876) 2,324,937
INCREASE / (DECREASE) IN CASH AND CASH EQUIVALENTS (1,917,294) 2,470,396 (1,875,742) 2,421,326
NET FOREIGN EXCHANGE DIFFERENCE (Note (iv)) (2,318) (6,129) (12,722) (5,978)
CASHAND CASHEQUIVALENTS AS AT 1JULY (1,157,920) (3,622,187) (1,773,745) (4,189,093)
CASH AND CASHEQUIVALENTS AS AT 30 JUNE (3,077,532) (1157,920) (3,662,209) (1,773,745)
Represented by :
Cashinhandand at bank 2,124,154 1,799,943 323,752 68,430
Bank overdrafts (Note 22) (5,293,253) (3,206,322) (3,985,961) (1,842,175)
Assets classified as held for sale (Note 20) 2,986 248,459 - -

(3,166,113) (1157,920) (3,662,209) (1,773,745)

(i) 'Proceeds from borrowings’ and ‘Repayment of borrowings’ were previously presented as one line item termed as ‘Net movement in borrowings' in the prior
year's statement of cash flows.
(ii) "Consideration paid to acquire subsidiary” and ‘Cash on acquisition of subsidiaries’ were previously presented as one line item termed as ‘Net cash outflow on
acquisition of subsidiaries’in the prior year's statement of cash flows.
(iii) 'Consideration received on disposal of subsidiary and 'Cash in subsidiary disposed of were previously presented as one line item termed as 'Net cash inflow
on disposal of subsidiaries’ in the prior year's statement of cash flows.
(iv) 'Net foreign exchange difference’ relates to the effects of exchange rate changes on the foreign currency cash balances for the Group and the Company
respectively. Thislineitem was addedinthe current year to be inline withIAS 7 'Statement of Cash Flows' and comparatives figure has been re-stated accordingly.
(v) Reinsurance assets — gross outstanding claims previously included in trade and other receivables is now presented on a separate line. Also, the Group previously
presented gross outstanding claims and general insurance fund (net balance) in the trade and other payables. Additionally, general insurance fund is now represented
on a gross basis and split between current assets and current liabilities. These items have been shown as separate line items in the cash flow statement.

The accounting policies set out on pages 190 to 231and the notes on pages 232 to 360 form an integral part of these financial statements.
The auditor's report is on pages 172 to 177.
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Notes to the Financial Statements
for the year ended 30 June 2019
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2(A).

CORPORATE INFORMATION

IBL Ltd (the "Company") is a public company incorporated
in Mauritius and its main activities are that of investment
holding and trading in consumables and healthcare
products. Its registered office and principal place of
business is situated on the 4™, Floor, IBL House, Caudan
Waterfront, Port Louis, Mauritius.

APPLICATION OF NEW AND REVISED INTERNATIONAL
FINANCIAL REPORTING STANDARDS (IFRSs)

In the current year, the Group and the Company
have applied all the new and revised Standards and
Interpretations issued by the International Accounting
Standards Board ("IASB") and the International Financial
Reporting Interpretations Committee (“IFRIC") of the
IASB that were relevant to the Group and the Company's
operations and effective for accounting periods beginning
on 1July 2018.

New and revised IFRSs applied on the financial statements

The following relevant revised Standards have been
applied in these financial statements. Except for IFRS
9 and 15, their application has not had any significant
impact on the amounts reported for the current and prior
periods but may affect the accounting treatment for
future transactions or arrangements.

IAS39  Financial Instruments - Recognition and
Measurement - Amendments to permit an
entity to elect to continue to apply the hedge
accounting requirements in IAS 39 for a fair
value hedge of the interest rate exposure
of a portion of a portfolio of financial assets
or financial liabilities when IFRS 9 is applied,
and to extend the fair value option to certain
contracts that meet the ‘own use’ scope
exception

IAS40  Investment Property — Amendments to clarify
transfers or property to, or from, investment
property

IFRS 9 Financial Instruments
IFRS15 Revenue from Contracts with Customers

IFRIC 22 Foreign Currency Transactions and Advance
Consideration issued

Impact of initial application of IFRS 9 Financial Instruments

In the current year, the Group and the Company have
applied IFRS 9 Financial Instruments (as revised in July
2014) and the related consequential amendments to
other IFRS Standards that are effective for an annual
period that begins on or after 1 July 2018. In accordance
with the transition provisions of IFRS 9, the Group and
the Company have not restated comparative information,
which continues to be reported under IAS 39. Therefore,
the information for 2018 is not comparable to that of 2019.
Differences arising from the adoption of IFRS 9 have been
recognised directly in retained earnings as of 01July 2018.

Additionally, the Group and the Company adopted
consequential amendments to IFRS 7 Financial
Instruments: Disclosures that were applied for 20719.

IFRS 9 introduced new requirements for:

1) The classification and measurement of financial assets
and financial liabilities,

2) Impairment of financial assets, and

3) General hedge accounting.

Details of these new requirements as well as their impact
on the Group's and the Company's financial statements
are described below.

(a) Classification and measurement of financial assets

The date of initial application (i.e. the date on which the
Group and the Company have assessed their existing
financial assets and financial liabilities in terms of the
requirements of IFRS 9) is 1 July 2018. Accordingly, the
Group and the Company have applied the requirements
of IFRS 9 to instruments that continue to be recognised
as at 1July 2018 and have not applied the requirements to
instruments that have already been derecognised as at
TJuly 2018. Comparative amountsinrelation toinstruments
that continue to be recognised as at 1 July 2018 have not
been restated.

All recognised financial assets that are within the scope
of IFRS 9 are required to be measured subsequently at
amortised cost or fair value based on the entity's business
model for managing the financial assets and the contractual
cash flow characteristics of the financial assets, specifically:

debt instruments that are held within a business model
whose objective is to collect the contractual cash flows,
and that have contractual cash flows that are solely
payments of principal and interest on the principal amount
outstanding, are measured subsequently at amortised
cost;

2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL

FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

Impact of initial application of IFRS 9 Financial Instruments
(Continued)

(a) Classification and measurement of financial assets
(Continued)

e debt instruments that are held within a business model
whose objective is both to collect the contractual cash
flows and to sell the debt instruments, and that have
contractual cash flows that are solely payments of
principal and interest on the principal amount outstanding,
are measured subsequently at fair value through other
comprehensive income (FVTOCI);

e all other debt investments and equity investments are
measured subsequently at fair value through profit or loss
(FVTPL).

Despite the aforegoing, the entity may make the following
irrevocable election/designation at initial recognition of a
financial asset:

e the entity may irrevocably elect to present subsequent
changes in fair value of an equity investment that is
neither held for trading nor contingent consideration
recognised by an acquirer in a business combination in
other comprehensive income; and

* the entity may irrevocably designate a debt investment
that meets the amortised cost or FVTOCI criteria as
measured at FVTPL if doing so eliminates or significantly
reduces an accounting mismatch

In the current year, the Group and the Company have
not designated any debt investments that meet the
amortised cost or FVTOCI criteria as measured at FVTPL.

When a debt investment measured at FVTOCI is
derecognised, the cumulative gain or loss previously
recognised in other comprehensive income is reclassified
from equity to profit or loss as a reclassification
adjustment. When an equity investment designated as
measured at FVTOCIis derecognised, the cumulative gain
or loss previously recognised in other comprehensive
income is subsequently transferred to retained earnings.

Debt instruments that are measured subsequently at
amortised cost or at FVTOCI are subject to impairment.
See (b) below.

The directors reviewed and assessed the Group's and
the Company's existing financial assets as at 1July 2018
based on the facts and circumstances that existed at
that date and concluded that the initial application of
IFRS 9 has had the following impact on the Group's and
the Company's financial assets with regards to their
classification and measurement:

The Company has equity investments in subsidiaries,
associates and joint ventures which were measured at
fair value under IAS 39. These investments are not held for
trading but rather as long-term strategic investments and
have been designated at FVTOCI;

The Group's and the Company's investments in other
equity securities (neither held for trading nor a contingent
consideration arising from a business combination) that
were classified as available-for-sale financial assets
under IAS 39 which were measured at fair value at each
reporting date have been designated at FVTOCI. The
change in fair value on the equity investment continues
to be accumulated in the investment revaluation reserve;

The Company's investments in other securities (equity,
units and preference shares) were previously classified as
available for sale investments and were measured at cost
less impairment. These investments, which are neither
held within the business model of held to collect or held to
collect and sell and do not have contractual cash flows that
are solely payments of principal and interest, are now being
reclassified to FVTPL;

The Group's investments in convertible preference shares
which were previously measured as available for sale,
is now measured at FVTPL as they do not meet the
contractual cash flows of solely payment of principal and
interest;

The Group has investments in foreign securities which
are managed by an investment manager and where the
investment decisions arebased on fair value consideration
hence indicating that these investments are managed
on a fair value basis as one portfolio. These investments
were previously classified and measured as available for
sale at FVTOCI. These will be reclassified at FVTPL;

Except as explained below, the Group's financial assets
classified as held to maturity that were measured at
amortised cost continue to be measured at amortised
cost under IFRS 9 as they are held within a business
model to collect contractual cash flows and these cash
flows consist solely of payments of principal and interest
on the principal amount outstanding;
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL e Financial assets classified as "loans and receivables” 2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

Impact of initial application of IFRS 9 Financial Instruments
(Continued)

(a) Classification and measurement of financial assets
(Continued)

*One of the subsidiaries has reclassified its available
for sale investment measured at FVTOCI and held to
maturity investment measured at amortised cost to
FVTPL as the subsidiary's portfolio of financial assets is
managed and performance is evaluated on a fair value
basis. The subsidiary is primarily focused on fair value
information and uses that information to assess the

under IAS 39 that were measured at amortised cost
continue to be measured at amortised cost under IFRS
9 as they are held within a business model to collect
contractual cash flows and these cash flows consist
solely of payments of principal and interest on the
principal amount outstanding.

There were no financial assets or financial liabilities
which the Group and the Company had previously
designated as at FVTPL under IAS 39 that were subject
to reclassification or which the Group and the Company
has elected to reclassify upon the application of IFRS
9. There were no financial assets or financial liabilities
which the Group and the Company have elected to
designate as at FVTPL at the date of initial application

Loans and receivables*: =9
assets' performance and to make decisions; of IFRS 9. ) m o
Tradereceivables S5
(Refer to Note 18 in the notes to the financial statements) 620,923 620,923 - - z0
<
In summary, upon adoption of IFRS 9, the Group and the Company had the following reclassifications as at 1July 2018: Otherreceivables
(Refer to Note 18 in the notes to the financial statements) 376,212 376,212 - -
IFRS 9 measurement category* Amount due fromrelated parties
IAS 39 Fair value Fair value (Refer to Note 18 in the notes to the financial statements) 842,259 842,259 - -
carrying Amortised through through Cash and cash equivalents 68,430 68,430 - - o
THE GROUP amount cost ocl profit or loss m%
Mm
) ' ' ' mo
Rs'000 Rs'000 Rs'000 Rs'000 Available for sale: 82
X
Investment in subsidiaries ! :gj
IAS 39 measurement category (Refer to Note 11in the notes to the financial statements) 22,077,283 - 22,077,283 - m
Investmentin associates
Loans and receivables: (Refer to Note 12 in the notes to the financial statements) 5,893,567 - 5,893,567 -
Tradereceivables Investmentin joint ventures
(Refer to Note 18 in the notes to the financial statements) 4,538,732 4,538,732 - - (Refer to Note 13in the notes to the financial statements) 347,002 - 347,002 -
Other receivables . Other financial assets
(Refer to Note 18 in the notes to the financial statements) 3,380136  3,380136 - - (Refer to Note 14 in the notes to the financial statements) 161,465 - 149,390 12,075

Loanreceivable fromrelated parties
(Refer to Note 18 in the notes to the financial statements)

11,536 11,536 - -

Cash and cash equivalents

1,799,943 1,799,943 - -

Impact of initial application of IFRS 9 Financial Instruments (Continued)

(a) Classification and measurement of financial assets (Continued)

THE COMPANY

IAS 39 measurement category

IFRS 9 measurement category*

IAS 39 Fair value Fair value
carrying Amortised through through

amount cost (o]@l profit or loss
Rs'000 Rs'000 Rs'000 Rs'000

*The figures presented above exclude any adjustment for remeasurement of fair value and expected credit losses. The
impact on the figures at 1July 2018 have been provided in Note (d) below.

Available for sale

(Refer to Note 14 in the notes to the financial statements) 855,576 31304 332,639 491633 (b) Impairment of financial assets Specifically, IFRS 9 requires the entity to recognise a loss
Held to Maturity allowance for expected credit losses on:

(Refer to Note 14 in the notes to the financial statements) 298,469 296,795 1,674 - In relation to the impairment of financial assets, IFRS 9

requires an expected credit loss model as opposed to an
incurred credit loss model under IAS 39. The expected
credit loss model requires the entity to account for
expected credit losses and changes in those expected
credit losses at each reporting date to reflect changes in
credit risk since initial recognition of the financial assets.
In other words, it is no longer necessary for a credit event
to have occurred before credit losses are recognised.

(1) Debt investments measured subsequently at amortised
cost or at FVTOC]

(2) Lease receivlables;
(3) Trade receivables and contract assets; and

(4) Financial guarantee contracts to which the impairment
requirements of IFRS 9 apply.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL However, if the credit risk on a financial instrument 2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

Impact of initial application of IFRS 9 Financial Instruments
(Continued)

(b) Impairment of financial assets (Continued)

IFRS 9 requires the entity to measure the loss allowance
for a financial instrument at an amount equal to the
lifetime expected credit losses (ECL) if the credit risk
on that financial instrument has increased significantly
since initial recognition, or if the financial instrument is a
purchased or originated credit-impaired financial asset.

has not increased significantly since initial recognition
(except for a purchased or originated credit-impaired
financial asset), the entity is required to measure the
loss allowance for that financial instrument at an amount
equal to 12-months ECL. IFRS 9 also requires a simplified
approach for measuring the loss allowance at an amount
equaltolifetime ECL for trade receivables, contract assets
and lease receivables in certain circumstances.

The Group and the Company have the following types
of financial assets that are subject to IFRS 9's new ECL
model and the impact of the change in impairment
methodology are as follows:

Impact of initial application of IFRS 9 Financial Instruments (Continued)
(b) Impairment of financial assets (Continued)

The reconciliation between the ending provision for impairment in accordance with IAS 39 to the opening loss allowance
determined in accordance with IFRS 9 for the above financial instruments on 1July 2018 is as follows:

Allowance for
impairment under IAS Remeasurement ECL underIFRS 9
39 as at 30 June 2018 adjustment as at 1July 2018

Rs'000 Rs'000 Rs'000

Loans and receivables and Held to Maturity under

IAS 39/ Financial assets at amortised cost under IFRS 9

34V IM OHM
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The Group 442,336 749,555 307,219 o
Items that existed at 2=
1July 2018 that are subject 33
toinzpairment provisioLs Credit risk attributes at 1July 2018 The Group ~ The Company The Company 43,853 239,807 195,954 %5
of IFRS 9 Rs'000 Rs'000
Trade receivables The Group and the Company apply the simplified approach and 4538732 620.923 The cons.equential amendr.nentsl to IFRS 7 have also The :a[.apli.cation of IFRS 9 has had no impact ?n the
recognised lifetime ECL for these assets. 192 ' resulted in more extensive disclosures about the classification and measurement of the Group's and
Company's exposure to credit risk in the financial the Company'’s financial liabilities which continue to be -
The practical expedient is used in terms of the determination statements (Refer to Note 18) measured at amortised cost. = :::;I
of the credit risk of these balances on their respective dates of 532
initial recognition. Accordingly, the directors have concluded (c) Classification and measurement of financial liabilities (d) Hedge accounting % S
Other receivables thatllt Would require undue cost a.nd effort .to determln.e Itrlle 3,380,136 376212 =
credit risk of these balances on their respective dates of initial A significant change introduced by IFRS 9 in the The Group determined that all existing hedge relationships o
recognition. These balances are also assessed to have credit classification and measurement of financial liabilities that are currently designated as effective hedging
risk Other tlha'f low. Accorfji”gly' the Group a'_“d the Company relates to the accounting for changes in the fair value of relationships continue to qualify for hedge accounting
recognise lifetime ECL until they are derecognised. a financial liability designated as at FVTPL attributable to under IFRS 9 and has had no impact on the results, equity
These balances are mainly recelvable on demand and the changes in the credit risk of the issuer. and financial position of the Group. gm
directors have assessed that they have credit risk other than a E:
low. The assessment on whether the related parties can repay 7 S
Amount due fromrelated their debts was based on their unrestricted cash position at 11536 849,959 (e) Impact on the financial assets as a result of transition to IFRS 9 % %
companies year end and cash flow forecasts. Appropriateness of forward- ' ' n
looking information (macroeconomic factors) has also been IAS 39 IFRS 9
considered by the Group and the Company in recognising Carrying amount Remeasurement Carrying amount
lifetime ECL until they are derecognised. THE GROUP at30June2018 Reclassification  Adjustments  at1July 2018
All bank balances are assessed to have low credit risk at Rs'000 Rs'000 N 0]0]0) Rs'000 “
Cash and bank balances reporting date since they are held with reputable banking 1,799,943 68,430 g%
institutions. The identified impairment loss was immaterial. . 2 z
Amortised cost: mo
The corporate bonds and deposits are held mainly with local Tradereceivables 4,096,469 - (146,461) 3,950,008 é?z
banks and listed entities. The directors have assessed that the Other receivables 3380136 B R 3380136
Corporate bonds credﬁt risk on. thesle. ﬁnancial irlwsltruments has.not increased } abler ted : 11536 11536
and deposits significantly since initial recognition and recognises 12-month - - oanreceivable fromrelated parties ' - - '
ECL for these assets. The directors have determined the credit Non-Current Receivables 3,850 - (1,507) 2,343
ratings of these instruments to be between BBB to BB+ based Financial assets — Long term debt instruments:
on the sovereign rating and external rating for main local banks. Investment in other financial assets 328772 328772 B 328772
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Notes to the Financial Statements
for the year ended 30 June 2019

2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)
Impact of initial application of IFRS 9 Financial Instruments (Continued)

(e) Impact on the financial assets as a result of transition to IFRS 9 (Continued)

2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)
Impact of initial application of IFRS 9 Financial Instruments (Continued)

(g9) Impact on other financial assets as a result of transition to IFRS 9 (Continued)
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FVTOCI THE COMPANY

Financial assets — Equity instruments: IAS 39 Carrying IFRS 9 Carrying
Investment in other financial assets 333,640 333,640 (18,586) 315,054 amount at Remeasurement amount at
30 June 2018 Reclassification Adjustments 1July 2018
EVTPL Rs'000 Rs'000 Rs'000 Rs'000
Financial assets — Other securities 491,633 491,633 (10,575) 481,058 Amortised cost:
Tradereceivables 577,069 - (27,481 549,588 o
(f) Impact on investment in associates as a result of transition to IFRS 9 Other receivables 376212 B B 376,212 % ’E
THE GROUP Loanreceivable fromrelated companies 842,259 - (139,312) 702,947 %g
FVTOCI
Retained earnings Ass?ciate Financial assets - Equity instruments:
Rs'000 Investment in subsidiaries 22,077,283 - - 22,077,283
Financial assets - Equity instruments:
Additional credit loss (450,603) Investment in associates 5,893,567 - - 5,893,567 e
Impact of deferred tax 21122 Financial assets - Equity instruments: gﬂ
. . . Investmentin joint ventures 347,002 - - 347,002 B
Net impact on retained earnings at 1July 2018 (429,481) oz
_ - - Financial assets - Equity instruments: a Z
Group share of impact on retained earnings at 1July 2018 (130,090) Investment in other financial assets 149,390 149,390 (18,585) 130,805 Q
FVTPL
(g9) Impact on other financial assets as a result of transition to IFRS 9 Financial assets - Other securities 12.075 12.075 (10,575) 1500
THE GROUP
2 n
Other THE GROUP THE COMPANY Eg
Retained earnings finandial RS 000 RS 000 5 =
g assets SS
\ m =<
RS0 Retained earnings
- Additional credit losses (263,476) (195,954)
Fair value adjustments 167,659 ~ Fair value adjustment 167659 ~
Net impact on fair value reserve at 1July 2018 (167,659) _ Impact of deferred tax 34313 40767
Netimpact onretained earnings at 1July 2018 167,659 Net impact onretained earnings at 1July 2018 (61,504) (155,187)

A
> 2
i
=0
Z>
—
(Va]

Non-Controlling Interest
- Additional credit losses (43,744) _

- Fair value adjustment - .

-Impact of deferred tax - -

Net impact on retained earnings at 1July 2018 (43,744) -

Fair valuereserves
- Fair value adjustment (167,659) -

d3INd0D
S.43AT0H3HVHS

Net impact on fair value reserves at 1July 2018 (167,659) -
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL The accounting policies for the revenue streams are 2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL Revenue from Commercial

FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

Impact of application of IFRS 15 Revenue from Contracts
with Customers

In the current year, the Group and the Company have
applied IFRS 15 Revenue from Contracts with Customers
(as amended in April 2016) which is effective for an annual
period that begins on or after 1 January 2018 and which
resulted in changes in accounting policies and adjustments
to the amount recognised in the financial statements. The
Company'’s accounting policies for recognition of revenue
are disclosed in Note 2B.

IFRS15ijtroduceda5—step approachto revenue recognition claims made in the last month of the reporting year contracts. amounted .to Rs 3{15,055,000. The adoption of displayed (slotting fees) and for co-operative advertising )
and requires thatlreveryue be rec.ogmsed alt an amount that are conditional to the approval by the customers and a IFRS 15 did not result in any ac.ijustments onthese conltraclts. (advertising by the customers of the company's m o
reflects the consideration to which an entity expects to be contract asset is recognised in this respect. Once the Processes and procedures in place were already in line products). The services provided are not sufficiently Sm
entitled in exchange for transferring goods or services to a claim has been certified by the customer, a VAT invoice is with the requirements of IFRS 15. The only impact will be separable from the customers’ purchases of the -2
customer. issued, and the amount is classified to trade receivables. in respect of the classification of the last month uncertified company's products to be regarded as distinct and the
claims to contract assets in line with IFRS 15 requirements. payments have been accounted as a deduction from
IFRS 15 requires entities to exercise judgement, taking into These services are provided on customers' premises and revenue. On transition date, there has been no impact on
consideration all of the relevant facts and circumstances accordingly, the customer controls the work in progress The Group also enters into contractual agreement with retained earnings at 1July 2018.
when applying each step of the model to contracts with as and when it is being created. The Group concludes that the customer for construction of vessels as per customer =
their customers. The standard also specifies the accounting revenue for the construction contracts is to be recognised specifications. Under IAS 18, revenue is recognised on The Group and the Company also sell or rent medical m%
for thelmcremental costs o.flobtammg a contractl almd the over time because: milestone basis base.d on work certified by .the customer. equipment and the related consumables. Some contracts g%
g(t)asrt;;j;;erc;cl);irreelsfeexdtécr)lsf;jllzIgri];gcf;(s:z?;;act. In addition, the () the customer simultaneously receives and consumes .Under ItFRSt' 15 tﬁrmoplesl, aIII|| tbhe ser\{:jces CIprowded cater for maintenance servicesin the pricing. On transition 2 §
q : the benefits provided by the Group. The fact that In-constructing the vessel will be considered as one date, the Group and the Company have assessed the o

IFRS 15 uses the terms ‘contract asset' and ‘contract
liability’ to describe what might more commonly be known
as ‘accrued revenue' and ‘deferred revenue’; however,
the Standard does not prohibit an entity using alternative
descriptions in the statement of financial position. The
Group and the Company have adopted the terminology
usedin IFRS 15 to describe such balances.

The Group and the Company adopted IFRS 15 using the
modified retrospective method of adoption with the date
of initial application of 1July 2018. Under this method, the
standard can be applied either to all contracts at the date of
initial application or only to contracts that arenot completed
at this date. The Group and the Company elected to apply
the standard to open contracts as at 1July 2018.

The cumulative effect of initially applying IFRS 15 is
recognised at the date of initial application as an adjustment
to the opening balance of retained earnings. Therefore, the
comparative information was not restated and continues to
be reported under IAS 11, IAS 18 and related Interpretations.
Additionally, the disclosure requirements in IFRS 15 have
not generally been applied to comparative information.

disclosedindetailin Note 2B. The nature of the adjustments
required on implementing IFRS 15 is described below:

Revenue from building and engineering

The contractualagreement withthe customer mayinvolve
multiple performance obligations (e.g. demolition and
MEP (Mechanical, Engineering and Plumbing) services,
installation of air conditioners and elevators, flooring and
furniture & fittings etc.). Under 1AS 18, all the components
are recognised as single performance obligation and
revenue is recognised on milestone basis measured by
claims made to the customers over the lifetime of the
construction agreement. For some of the subsidiaries,

another Company would not need to re-perform the
work completed by the Group demonstrates that the
customer simultaneously receives and consumes the
benefits of the Group's performance as it performs.

(i) the Group's performance creates an asset that the
customer controls as the asset is created.

(iii) the Group’s performance does not create an asset
with an alternative use to the Group and as per the
contract terms the Group has an enforceable right to
payment for the performance completed to date.

Under the principles of IFRS 15, an input (i.e. cost) based
recognition would appropriately reflect the performance
obligations delivered under the contract at any point
in time. Revenues from these contracts are therefore
recognised over time on aninput method, i.e.based on cost
incurred to date (excluding costs incurred but do not depict
the progress towards completion), Management considers
this method to be an appropriate measure of the progress
towards complete satisfaction of these performance
obligations under IFRS 15. The Company becomes entitled
to invoice customers for the above based on achieving a
series of performance-related milestones.

FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

Impact of application of IFRS 15 Revenue from Contracts
with Customers (Continued)

When a particular milestone is reached, the customer is
sent a relevant statement of work signed by a third-party
assessor and an invoice for the related milestone payment.
The transaction price would be allocated to identify
performance obligations based on their standalone selling
prices. On transition date, the Group has assessed the
impact on open contracts that would be adjusted in opening
retained earnings with a corresponding impact on contract
asset or contract liability on the balance sheet. These open

performance obligation as all the services are integrated
and act as input to give the combined output which is the
constructed vessel. The Group does the construction of
the vessel in its dockyard and till the time construction is
complete, customer does not control the work in progress
of the construction. However, vessel constructed does
not have an alternative use to the Group as it is highly
customised. Accordingly, enforceability of payment which
is defined as cost of work in progress plus reasonable
profit margin needs to be evaluated to ensure a percentage
completion method based on cost. If the enforceability
of payment is not there throughout the period of the
contract, revenue willbe recognised on completion of work.
On transition date, the Group has assessed the impact on
open contracts on construction of vessel to be immaterial.

The Group also sells air conditioner andlifts with installation
servicestoretail customers for whichrevenueis recognised
upon completion of installation. Under IFRS 15 principles,
sale of air conditioner and lifts including installation is
considered as one performance obligation as installation
are considered to be perfunctory to the sale of these
equipment. Accordingly, revenue would be recognised
when the control of the equipment is transferred to the
customer. On transition date, there is no impact on the
revenue arising on sale of air conditioners and lifts.

Theimpactedareasarearound variable consideration. The
Group and the Company offer different type of discount
schemes to customers like volume rebates, discounts to
super market for advertisement and discounts for sale
of near expiry goods which are currently recognised as
cost of sales. Under IFRS 15 principles, any discounts
and rebates offered to the customer qualify as variable
consideration, which are required to be adjusted from
transaction price.

The Group and the Company also have trade agreements
with some of its customers where payments are made
to them in order to have their products prominently

allocation of transaction price between the different
performance obligations to be insignificant.

Revenue from Logistics

The Group is acting as a principal in rendering the
transportation service for its business customers. The
Group is primary obligor in delivering the transportation
service, also has the discretion in pricing the service by
negotiating the contract with end customer and bears the
associated credit risk as well. In the current practice, the
Group is recognising the revenue as a principal. There is
no resultant impact on the opening retained earnings on
the transition date and on transition to IFRS 15, revenue
and the cost of sales are still disclosed on gross basis.

The Group also provides training courses in aviation
and currently, the registration fee and student pack
fees (training materials) are amortised based on course
duration. Under IFRS 15, these fees should be recognized
atapointintime (i.e. upfront) as performance obligationis
completed on registration and delivery of the materials to
the students. On transition date, the impact is an increase
in opening retained earnings of Rs 628,000 (impact of
income tax and deferred tax are insignificant).
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL simultaneously receives and consumes the benefits of 2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

Impact of application of IFRS 15 Revenue from Contracts
with Customers (Continued)

Some of the Group's contracts on clearing and forwarding
services requires goods to be delivered at port of
disembarkation or to final customers. Under IAS 18,
revenue is being recognized at time of shipment. Under
IFRS 15, performance obligations will be completed
when goods are delivered to final customers or at port
of disembarkation. In addition, revenue from freight

collect on import of goods should be recognized net revenue — usually called a commission - collected from Revenue from Logistics — Fees recognized at a point in time (146)
as the Group is acting as a principal in these contracts. the guests. Previously, the commission paid to the Financial and other services - Fees recognised over time (59,834)
On transition date, the impact is a decrease in opening TO was accounted as an expense under the caption Life — Research and development (9.981) n
retained earnings of Rs 774,000 (impact of income tax ‘commission to'. Under IFRS 15, the notion of Agent and Mo
P Impact at 1July 2018 (69,961) 93
and deferred tax are insignificant). Principal has been re-defined, and it has been concluded = m
that the TO is acting as a principal as they are selling a <
Revenue from manufacturing and processing package to the end customer. Revenue from packages Non- controlling interests
sales should therefore be recognised net of commission. Revenue from building and engineering — Delivery of machinery 120
The Group's contractual agreement with the customer The impact of the above has brought a reduction in the Revenue from Logistics — Fees recognized at a point in time B
may involve multiple performance obligations like sale Group's revenue for an amount of Rs 95 million in 2019
of goods and insurance service. Under |IAS 18, revenue with a similar reduction in other operating expense and Financial and other services - Fees recognised over time (998) o
is recognised when bill of lading is generated. Under hence no impact on EBITDA. Comparative figures have Impact at 1July 2018 (878) m%
the principles of IFRS 15, sale of goods and insurance been amended with a reduction in the Group's revenue g%
service are seen as separate performance obligations. and other operating expenses by Rs 99 million in 2018. Set out below the impacts of adopting IFRS 15 on the Group's statement of financial position as at 30 June 2019 and its Eé
Accordingly, revenue from sale of goods will be statement of profit or loss and OCl for the year ended for each of the line items affected. There was no material impact on the Q

recognised upon transfer of control at the point when bill
of lading is generated. The customer can sell the goods
in transit with a negotiable bill of lading and continues
to control the goods throughout the period of shipment
while revenue from insurance service will be recognised
over the period of insurance. The Company is acting as an
agent in rendering the insurance service to its customers
as the insurance company is the primary obligor in case
of settlement of insurance claims. The transaction price
would be allocated to identified performance obligations
based on their standalone selling prices. On transition
date, theses have no impact on retained earnings.

Revenue from financial and other services

The Group's performance obligation under annual
responsibility services is to provide registered office
services, Secretarial services and Directors services.
Each performance obligation is a distinct service that
has a similar pattern of transfer to the customer. The

the service as it is performed. Revenues recognized will
represent the proportion of the service completed as of
the balance sheet date. On transition date, the Group has
assessed the impact on open contracts and adjustment
to retained earnings to be Rs 59,826,000 (impact of
income tax and deferred tax are insignificant).

Revenue from Hospitality

The Group derives package revenue (room revenue and
food and beverage revenue) via tour operators (“TO").
The TO receives or retains a percentage of the package

Revenue from Life

TheGroupderivesrevenuefromcosmeticandpharmaceutic
trials. Initially, revenue was recognised upfront at date of
issue of invoices. Under IFRS 15, for cosmetic trials, where
thereis only 1deliverable, revenue is recognised at the end
of the trials. If there are more deliverables, revenue will be
recognised as and when obligation is performed in various
stages. For pharmaceutic trials, revenue is recognised on
an equal monthly basis over a specified time period since
the tasks are repetitive. On transition date, the impact is a
decrease in retained earnings of Rs 9,981,000 (impact of
income tax and deferred tax are insignificant).

Other income

Some of the subsidiaries received income from suppliers
as marketing incentives and these are recognised in
other income. Under IFRS 15, these incomes should be

Impact of application of IFRS 15 Revenue from Contracts with Customers (Continued)

The following table summarises the impact, net of tax, of transition of IFRS 15 on the Group's retained earnings and non-
controlling interest at 1 July 2018. The Company's impact of IFRS 15 relates mainly to volume discount and consideration
payable to customers which have no resultant impact on retained earnings at 1July 2018.

Rs'000

Retained earnings

Revenue from building and engineering — Delivery of machinery -

Group's and the Company's statement of cash flows for the year ended 30 June 2019.

Impact on the statement of financial position

A A
mount under Pl sreported

THE GROUP previous IFRS under IFRS 15
Rs'000 Rs'000 Rs'000

Liabilities
Contract liabilities 304,735 8,434 313,169

Impact on the statement of profit or loss and OCI

Amount under : Asreported -
Adjustment @ i IFRS 15

THE GROUP previous IFRS
Rs'000 Rs'000 Rs'000

recognised as a deduction in cost of sales as there are Revenue 39,515,641 (257,029) 39,258,612
transaction price is generally a fixed amount charged for no distinct services being provided by the Group. On
i i ' Cost of sal 28,273,528 254,330 28,019,198
each of the service. Previously, under IAS 18, revenue transition date, the consideration received from suppliers ostorsaies ( ) )
relating to annual fees and nominee fees is recognised amounted to Rs 20,017,000 would be reclassified from Otherincome 675,277 (5,725) 669,552
on the date of issue of invoices. Under IFRS 15 principles, other income to cost of sales with no impact on opening Profit for the year 1404,080 (8,424) 1395656

revenue is recognized over time as the customer

retained earnings.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED) 2(A). APPLICATION OF NEW AND REVISED INTERNATIONAL  2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Impact on the statement of profit or loss and OCI (Continued)

Amount under Asreported —
THE COMPANY previousIFRS Adjustment underIFRS 15

Rs'000 Rs'000 Rs'000

Revenue 4,591,295 103,982 4,487,313

New and revised IFRSs and IFRICs in issue but not yet effective

At the date of authorisation of these financial statements, the following relevant IFRS and IFRICs were in issue but not yet identification of lease arrangements and their treatment (the “Group ") have been prepared in accordance with .Y
effective on annual periods beginning on or after the respective dates as indicated: in the financial statements for both lessors and lessees. International Financial Reporting Standards (“IFRS"). T2
. ; S
IAS1 Presentation of Financial Statements — Amendments regarding the definition of material (effective 1January 2020) IFRS 16 will supersede the current lease guidance o ' . e
including IAS 17 Leases and the related interpretations Hlsto.rlcal C,OSt ',S gerllerally based on the fair value of the N
IAS 8 Accounting Policies, Changes in Accounting Estimates and Errors — Amendments regarding the definition of material when it becomes effective for accounting periods consideration given in exchange for assets.
(effective TJanuary 2020) beginning on or after 1 January 2019. The date of initial . . . .
o ) Fair value is the price that would be received to sell an
IAS 12 Income Taxes - Amendments resulting from Annual Improvements 2015-2017 cycle (income tax consequences of application of IFRS 16 for the Company will be 1July 2020. asset or paid to transfer a liability in an orderly transaction
payments on financial instruments classified as equity) (effective 1January 2019) between market participants at the measurement date
Under the new standard, an asset (the right to use o ’ 2
IAS 19 Employee Benefits - Amendments regarding plan amendments, curtailments or settlements (effective 1January 2019) the leased item) and a lease liabllity to pay rentals are regardless of whether that price is directly observable or y
) ) : estimatedusinganother valuationtechnique.lnestimating i)
IAS 23Borrowing Costs - Amendments resulting from Annual Improvements 2015-2017 cycle (borrowings costs eligible for recognised. Lessees will be required to separately the fair value of an asset or a liability, the Group takes S =
capitalisation) (effective 1January 2019) recognise ihg interest expense Oil‘l the lease liability and into account the characteristics of the asset or liability “Z
the depreciation expense on the right-of-use asset. The )

IAS 28Investments in Associates and Joint Ventures - Amendments regarding the sale or contribution between an investor
and its associates or joint ventures (deferred indefinitely)

IAS 28Investments in Associates and Joint Ventures - Amendments regarding long-term interests in associates and joint
ventures (effective 1January 2019)

IAS 39Financial Instruments: Recognition and Measurement - Amendments to permit an entity to elect to continue to apply
the hedge accounting requirements in IAS 39 for a fair value hedge of the interest rate exposure of a portion of a
portfolio of financial assets or financial liabilities when IFRS 9 is applied and to extend the fair value option to certain
contracts that meet the ‘own case’ scope exception (applies when IFRS 9 is applied)

IFRS 3Business Combinations - Amendments resulting from Annual Improvements 2015—2017 Cycle (remeasurement of
previously held interest) (effective 1January 2019)

Definition of a business - Amendments to IFRS 3

IFRS 9 Financial Instruments - Amendments regarding prepayment features with negative compensation and modifications of
financial liabilities (effective 1January 2019)

IFRS10 Consolidated Financial Statements - Amendments regarding the sale or contribution of assets between aninvestor and its
associate or joint venture (deferred indefinitely)

IFRS 11 Joint Arrangements - Amendments resulting from Annual Improvements 2015—2017 Cycle (remeasurement of
previously held interest) (effective 1January 2019)

IFRS 16 Leases - Original issue (effective 1January 2019)
IFRS 17 Insurance Contracts - Original issue (effective 1January 2021)

IFRIC 23 Uncertainty over Income Tax Treatments (effective 1 January 2019)

FINANCIAL REPORTING STANDARDS (IFRSs) (CONTINUED)

New and revised IFRSs and IFRICs in issue but not yet
effective (Continued)

The directors anticipate that these Standards and
Interpretation will be applied on their effective dates in
future periods. Except as detailed below, the directors
have not yet had an opportunity to consider the potential
impact of the application of these amendments.

IFRS 16 Leases

IFRS 16 provides a comprehensive model for the

only exceptions are short-term and low-value leases.

Under IFRS 16, right-of-use assets will be tested for
impairment in accordance with IAS 36 Impairment of
Assets, This will replace the previous requirement to
recognise a provision for onerous lease contracts.

For short-term leases (lease term of 12 months or
less) and leases of low-value assets (such as personal
computers and office furniture), the Group will opt to
recognise a lease expense on a straight-line basis as
permitted by IFRS 16.

Under IFRS 16, a lessor continues to classify all leases
using the same classification principle as in IAS 17 and
distinguish between two types of leases: operating and
finance leases. A lessor will therefore account for those
two types of leases differently.

The Group does not expect any significant impact on the
financial statements based on its activities as a lessor. The
Group and the Company intends to adopt a retrospective
modified approach in relation to IFRS 16. The impact of
it is still being assessed. Additional disclosures will be
considered by the Company once the Standard becomes
effective.

(a) Basis of preparation

The financial statements have been prepared on a historical
cost basis, except for:

land and buildings which are carried at revalued amounts;

investment properties which are carried at fair value;

available for sale investments for 2018 and then
corresponding FVTPL & FVOClinvestments for 2019;

biological assets except for bearer plants which are stated
at fair value less estimated point of sale costs.

The financial statements of the Company andits subsidiaries

if market participants would take those characteristics
into account when pricing the asset or liability at the
measurement date. Fair value for measurement and/
or disclosure purposes in these financial statements
is determined on such a basis, except for share-based
payment transactions that are within the scope of IFRS
2, leasing transactions that are within the scope of IAS
17, and measurements that have some similarities to fair
value but are not fair value, such as net realisable value in
IAS 2 or value in use in IAS 36.

In addition, for financial reporting purposes, fair value
measurements are categorised into Level 1, 2 or 3 based
on the degree to which the inputs to the fair value
measurements are observable and the significance of the
inputs to the fair value measurement in its entirety, which
are described as follows:

Level 1 inputs are quoted prices (unadjusted) in active
markets for identical assets or liabilities that the entity can
access at the measurement date;

Level 2 inputs are inputs, other than quoted prices included
within Level 1, that are observable for the asset or liability,
either directly or indirectly; and

e Level 3 inputs are unobservable inputs for the asset or
liability.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES the Company and to the non-controlling interests even 2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES Goodwill is measured as the excess of the sum of the

(CONTINUED)
(a) Basis of preparation (Continued)

The financial statements are presented in Mauritian
rupees and all values are rounded to the nearest thousand
(Rs'000) except when otherwise indicated.

(b) Basis of consolidation

The consolidated financial statements comprise the
financial statements of the Company and its subsidiaries
as at June 30 each year. The Company controls an entity
when it has power over the investee, is exposed to, or has

rights to, variable returns from its involvement with the ) , accordance with IFRS 9 Financial Instruments, or IAS 37 , . ) . 24
) i, . not result in a loss of control are accounted for as equity o . i ) separately from the Group'’s equity therein. The interest m
entity and has the ability to use its power to affect those } ) . Provisions, Contingent Liabilities and Contingent Assets, , L o>
transactions. The carrying amounts of the Group's : . , , ) of non-controlling shareholders may beinitially measured o
returns. ) L ) as appropriate, with the corresponding gain or loss being . , L i e
interests and the non-controlling interests are adjusted , ) ) , , either at fair value or at the non-controlling interests <
: ) o X recognised in profit or loss in accordance with IFRS 9. All : . .
, to reflect the changes in their relative interests in the , , , proportionate share of the fair value of the acquiree's
The Company reassesses whether or not it controls an L . : other subsequent changes in the fair value of contingent X - )
. ) ) - subsidiary. Any difference between the amount by which , ) L - identifiable net assets. The choice of measurement
investee if facts and circumstances indicate that there are o . , consideration classified as an asset or liability are o , : )
the non-controlling interests are adjusted and the fair value ) : basis is made on a transaction-by-transaction basis.
changes to one or more of the three elements of control ) , , o , , accounted for in accordance with relevant IFRSs. Changes . ,
, of the consideration paid or received is recognised directly , ) ) : ) . Subsequent to acquisition, the carrying amount of non-
listed above. ) ) ) in the fair value of contingent consideration classified as . . )
in equity and attributed to owners of the company. equity are not recognised controlling interests is the amount of those interests at .
_— ) Uy & initial recognition plus the non-controlling interests' share L
When the Company has less than a majority of the voting . ) : ) ) 2 T
: , . ) When the Group loses control of a subsidiary, the profit or , o ) ) of subsequent changes in equity. Total comprehensive mo
rights of aninvestee, it has power over the investee when ; : ) Where a business combination is achieved in stages, ) ) . o ) 32
. ) - L . loss on disposal is calculated as the difference between , . . ) . income is attributed to non-controlling interests even if o<
the voting rights are sufficient to give it the practical (i) the aggregate of the fair value of the consideration the Group's previously held interests in the acquired the results in the non-controlling interests have a deficit =
ability to direct the relevant activities of the investee BEreE entity are remeasured to fair value at the acquisition & a

unilaterally. The Company considers all relevant facts
and circumstances in assessing whether or not the
Company's voting rights in an investee are sufficient to
give it power, including:

¢ the size of the Company's holding of voting rights relative
to the size and dispersion of holdings of the other vote
holders;

* potential voting rights held by the Company, other vote
holders or other parties;

* rights arising from other contractual arrangements; and

* any additional facts and circumstances that indicate that
the Company has, or does not have, the current ability to
direct therelevant activities at the time that the decisions
need to be made, including voting patterns at previous
shareholders’ meetings.

Subsidiaries are consolidated from the date of acquisition,
being the date on which the Group obtains control, and
continue to be consolidated until the date that such control
ceases.

Profitorlossandeachcomponentof other comprehensive
income are attributed to the owners of the Company and
to the non-controlling interests. Total comprehensive
income of the subsidiaries is attributed to the owners of

if this results in the non-controlling interests having a
deficit balance.

The financial statements of the subsidiaries are prepared
for the same reporting period as the parent company,
using consistent accounting policies. Where necessary,
adjustments are made to the financial statements of
subsidiaries to bring their accounting policies in line with
those used by other of the Group.

All intra-group balances, income and expenses and
unrealised gains and losses resulting from intra-group
transactions are eliminated in full.

Changes in the Group's interest in a subsidiary that do

received and the fair value of any retained interest
and (i) the previous carrying amount of the assets
(including goodwill), and liabilities of the subsidiary
and any non-controlling interests. Amounts previously
recognised in other comprehensive income in relation
to the subsidiary are accounted for (i.e. reclassified to
profit or loss or transferred directly to retained earnings)
in the same manner as would be required if the relevant
assets or liabilities were disposed of. The fair value of
any investment retained in the former subsidiary at the
date when control is lost is regarded as the fair value on
initial recognition for subsequent accounting under IAS
39 Financial Instruments: Recognition and Measurement
or, when applicable, the cost on initial recognition of an
investment in an associate or jointly controlled entity.

(c) Business combinations

Acquisition method

The acquisition of subsidiaries is accounted for using the
acquisition method. The consideration for each acquisition
is measured at the aggregate of the fair values, (at the
date of exchange), of assets given, liabilities incurred or
assumed, and equity instruments issued by the Group in
exchange for control of the acquiree. Acquisition-related
costs are recognised in profit or loss as incurred.

(CONTINUED)
(c) Business combinations (Continued)

Acquisition method (Continued)

Where applicable, the consideration for the acquisition
includes any asset or liability resulting from a contingent
consideration arrangement, measured at its acquisition-
date fair value. Subsequent changes in such fair values
are adjusted against the cost of acquisition where they
qualify as measurement period adjustments. Contingent
consideration that is classified as an asset or liability
is remeasured at subsequently reporting dates in

date (i.e. the date the Group attains control) and the
resulting gain or loss, if any, is recognised in profit or loss.
Amounts arising from interests in the acquiree prior to the
acquisition date that have previously been recognised in
other comprehensive income are reclassified to profit or
loss, where such treatment would be appropriate if that
interests were disposed of.

The acquiree'sidentifiable assets, liabilities and contingent
liabilities that meet the conditions for recognition under
IFRS 3 are recognised at their fair value at the acquisition
date, except that:

deferred tax assets or liabilities and liabilities or assets
related to employee benefit arrangements are recognised
and measured in accordance with IAS 12 Income Taxes and
IAS 19 Employee Benefits respectively;

liabilities or equity instruments related to the replacement
by the Group of an acquiree’s share-based payment awards
are measured in accordance with IFRS 2 Share-based
Payment; and

assets (or disposal groups) that are classified as held for
sale in accordance with IFRS 5 Non-current Assets Held
for Sale and Discontinued Operations are measured in
accordance with that Standard.

consideration transferred, the amount of any non-
controlling interests in the acquiree, and the fair value
of the acquirer's previously held equity interest in the
acquire (if any) over the net if the acquisition-date
amounts of the identifiable assets acquired and the
liabilities assumed. If, after reassessment, the net if
the acquisition-date amounts of the identifiable assets
acquired and the liabilities assumed exceeds the sum of
the consideration transferred, the amount of any non-
controlling interests in the acquire and the fair value of the
acquirer's previously held interest in the acquire (if any),
the excess is recognised immediately in profit or loss as a
bargain purchase gain.

Non-controlling interests in subsidiaries are identified

balance.

If the initial accounting for a business combination is
incomplete by the end of the reporting period in which
the combination occurs, the Group reports provisional
amounts for the items for which the accounting is
incomplete. Those provisional amounts are adjusted
during the measurement period (see below), or additional
assets or liabilities are recognised, to reflect new
information obtained about facts and circumstances that
existed as of the acquisition date that, if known, would
have affected the amounts recognised as of that date.

The measurement period is the period from the date
of acquisition to the date the Group obtains complete
information about facts and circumstances that existed
as of the acquisition date and is subject to a maximum
of one year.

Business combination under common control

A business combination involving entities or businesses
in which all of the combining entities or businesses are
ultimately controlled by the same party or parties both
before and after the business combination is considered
as business combination under common control.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES in equity. The carrying amount is reduced to recognise 2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES are not taken to profit or loss. These are taken to other

(CONTINUED)
(c) Business combinations (Continued)

Business combination under common control (Continued)

In case of any acquisitions which meet the criteria of
business combinations under common control the assets
and liabilities are recorded at their previous carrying values
and the difference between the purchase consideration
and share of net assets transferred are accounted for as
an adjustment to equity as common control reserve in the
retained earnings.

(d) Investment in subsidiaries

income of the associate, less any impairment in the ﬂﬁ
Policy effective from 1July 2018 (IFRS 9) value of individual investments, Losses of an associate The individual financial statements of each entity are In addition, in relation to a partial disposal of a subsidiary S
in excess of the Group's interest in that associate are presented in the currency of the primary economic that includes a foreign operation that does not ;—Jig
Under IFRS 9, investment in subsidiary companies are recognised onlytolthe extent that the Group hasincurred environment in which the entity operates (its functional result in the Group losing control over the subsidiary,
classified as financial assets at FVTOC| and are carried at legal or constructive obligations or made payments on currency). For the purpose of the consolidated financial the proportionate share of accumulated exchange
fair value. The gains and losses in fair value are recognised behalf of the associate. statements, the results and financial position of each differences is re-attributed to non-controlling interests
in other comprehensive income and accumulated under o , entity are expressed in Mauritian rupees, which is the and are not recognised in profit or loss. For all other
the heading of fair value reserves. Any excessof'thecost ofacqu.|5|t|o.n'overtheGroup Ss,h?re presentation currency for the consolidated financial partial disposals (i.e. partial disposals of the associates or
of the net fair value of the identifiable assets, liabilities statements. " . , o
; ; d contingent liabilities of the associate recognised joint arrangements that do not result in the Group losing 22
Policy effective before 1July 2018 (IAS 39) a?th dat & ; isition | ced q %I h significant influence or joint control), the proportionate ma
atthe ) a,e,o acquist ',On,'s reCOngPj as goodwlll. The In preparing the financial statements of the individual share of the accumulated exchange differences is 82
In the Company's financial statements, investments in ,gOOdW'” s mcluc.ied within the carrying amount of the entities, transactions in currencies other than the entity's reclassified to profit or loss. Az
SubsidiaryCompaniesareCarriedatfairvalue.Thegainsand investment and is assessed for lmpalrment as part of functional currency (foreign Currencies) are recorded 9

losses in fair value are recognised in other comprehensive
income and accumulated under the heading of fair value
reserves. The carrying amount is reduced to recognise
any impairment in the value of individual investments. The
impairment loss is recognised in profit or loss.

(e) Investment in associates

Associated companies are entities in which the Company
or the Group has significant influence but which are neither
a subsidiary nor a joint venture of the Company or the
Group. Significant influence is the power to participate in
the financial and operating policy decisions of the investee
but is not control or joint control over those policies.

Financial statements of the Company
Policy effective from 1July 2018 (IFRS 9)

Under IFRS 9, investment in associates are classified as
financial assets at FVTOCI and are carried at fair value.
The gains and losses in fair value are recognised in other
comprehensive income and accumulated under the
heading of fair value reserves.

Policy effective before 1July 2018 (IAS 39)

Investments in associates are carried at fair value. Gains and
losses on fair valuation of associates are recognised directly

any impairment in the value of individual investments.
The impairment loss is recognised in profit or loss.

Consolidated financial statements

The results and assets and liabilities of associates are
incorporatedinthesefinancial statementsusing the equity
method of accounting, except when the investment is
classified as held for sale, in which case it is accounted
for in accordance with IFRS 5 Non-current Assets Held
for Sale and Discontinued Operations. Under the equity
method, investments in associates are initially carried in
the consolidated statement of financial position at cost
and adjusted for post-acquisition changes in the Group's
share of the profit or loss and other comprehensive

that investment. Any excess of the Group's share of
the net fair value of the identifiable assets, liabilities and
contingent liabilities over the cost of acquisition, after
reassessment, is recognised immediately in profit or loss
in the period in which the investment is acquired.

The Group discontinues the use of the equity method from
the date when the investment ceases to be an associate, or
when theinvestmentis classified as held for sale. When the
Group retains an interest in the former associate and the
retained interest is a financial asset, the Group measures
the retained interest at fair value at that date and the
fair value is regarded as its fair value on initial recognition
in accordance with IFRS 9. The difference between the
carrying amount of the associate at the date of equity
method was discontinued, and the fair value of any retained
interest and any proceeds from disposing of a part interest
in the associate is included in the determination of the gain
or loss on disposal of the associate. In addition, the Group
accounts for all amounts previously recognised in other
comprehensive income in relation to that associate on the
samebasisas wouldberequiredif thatassociatehad directly
disposed of the related assets or liabilities. Therefore, if a
gain or loss previously recognised in other comprehensive
income by that associate would be reclassified to profit or
loss on the disposal of the related assets or liabilities, the
Group reclassifies the gain or loss from equity to profit or
loss (as a reclassification adjustment) when the equity
method is discontinued.

(CONTINUED)
(e) Investment in associates (Continued)

Consolidated financial statements (Continued)

Where a group entity transacts with an associate of the
Group, profits and losses are eliminated to the extent of
the Group's interest in the relevant associate.

The accounting policies of the associates are in line with
those used by the Group.

(f) Foreign currency translation

at the rates of exchange prevailing on the dates of the
transactions. At each reporting date, monetary assets
and liabilities denominated in foreign currencies are
retranslated into the entity's functional currency at the
rates of exchange prevailing on the reporting date. Non-
monetary items carried at fair value that are denominated
in foreign currencies are retranslated at the rates prevailing
at the date when the fair value was determined. Non-
monetary items that are measured in terms of historical
cost in a foreign currency are not retranslated.

For the purposes of presenting consolidated financial
statements, the assets and liabilities of the group's
foreign operations are translated into Mauritian rupee
using exchange rates prevailing at the end of each
reporting period. Income and expense items are
translated at the average exchange rates for the period,
unless exchange rates fluctuate significantly during that
period, in which case the exchange rates at the dates
of the transactions are used. The exchange differences
arising from translation of the foreign operations
are recognised in other comprehensive income and
accumulated in equity (Group's translation reserve) and
attributed to non-controlling interests as appropriate.

In relation to one of the subsidiaries of the Group,
differences on foreign currency borrowings that provide
a hedge against a net investment in a foreign entity

comprehensive income until the disposal of the net
investment, at which time they are recognised in profit
or loss. Tax charges and credits attributable to exchange
differences on those borrowings are also dealt with in
other comprehensive income.

On the disposal of the Group's entire interest in a foreign
operation, a disposal involving loss of control over a
subsidiary that includes a foreign operation, or a partial
disposal of an interest in a joint arrangement or an
associate that includes a foreign operation of which the
retained interest becomes a financial asset, all of the
exchange differences accumulated in equity in respect of
that operation attributable to the owners of the Company
are reclassified to profit or loss.

Goodwill and fair value adjustments arising on the
acquisition of a foreign operation are treated as assets
and liabilities of the foreign operation and translated at
the exchange rate prevailing at the end of each reporting
period. Exchange differences arising are recognised in
other comprehensive income and accumulated in equity.

(g) Property, plant and equipment

Subsequent to the initial recognition at cost, land and
buildings are measured at fair value less accumulated
depreciation on buildings and impairment losses
recognised after the date of the revaluation. Valuations
are performed with sufficient regularity (3 to 4 years)
to ensure that the fair value of a revalued asset does
not differ materially from its carrying amount at the
reporting date.

Any revaluation surplusis creditedin other comprehensive
income and accumulated in equity to the property
revaluation reserve, except to the extent that it reverses
a revaluation decrease of the same asset previously
recognised in profit or loss in which case the increase is
recognised in profit or loss to the extent of the decrease
previously charged. A revaluation deficit is recognised in
profit or loss, to the extent that it exceeds the balance, if
any, held in the property revaluation reserve relating to a
previous revaluation of that asset.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (h) Investment property 2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES Land conversion rights are in relation to the reform of the

(CONTINUED)
(g) Property, plant and equipment (Continued)

An annual transfer from the property revaluation reserve
to retained earnings is made for the difference between
depreciation based on the revalued carrying amount of
the assets and depreciation based on the assets' original
cost. Additionally, accumulated depreciation as at the
revaluation date is eliminated against the gross carrying
amount of the asset and the net amount is restated to
the revalued amount of the asset. Upon disposal, any
revaluation reserve relating to the particular asset being
sold is transferred to retained earnings.

Anyl gains o osses on the retrement or dis.posal o of the cash-generating unit is less than its carrying all the attached conditions will be complied with. When 23
On the subsequent sale or retirement of a revalued prop- an investment property (calculated as the d|fferer.1ce amount, the impairment loss is allocated first to reduce the LR relates to canital expenditure thpe elatod erant is gj_:%
erty, the revaluation surplus remaining in the properties between the net disposal proceeds and the carrying the carrying amount of any goodwill allocated to the unit sed def P di penditure, tl'gb'l't' 20
revaluation reserve is transferred directly to retained amount of the asset) are recognised in profit or loss in and then to the other assets of the unit pro-rata on the ;iiioigsrllesliasaesdaoneaesrtrreai |rr11tco“nr:§ tlgr;;c;nov(;urrtrﬁg e;a e”ctlsz N
earnings. the year of retirement or disposal. basis of the carrying amount of each asset in the unit. An , & P
. . ) . , useful life of the related asset.
. impairment loss recognised for goodwill is not reversed in
Other plant and equipment are stated at cost or valuation Transfers are melrde to or f!'om investment  property a subsequent period. Intangible assets with indefinite usefullives are tested for
less accumulated depreciation and any accumulated 9”'3’ when there is a change in use. F?" a transfer from i aﬁment o \;V” either indiuid ;” Vor 2t the cash
impairment losses. investment property to owner OCCUP'eq property, the On disposal of a subsidiary, the related amount of P . " lu I)/S hint V'blu y . feod o
deemed cost for subsequent accounting is the fair value goodwill is included in the determination of the profit or generating unit [evel suchintangibles are not amortised. o
; ; o
Depreciation is calculated on the straight-line method at the date of change in use. If owner occupied property loss on disposal. The Group's policy for goodwill arising on o pes
i becomes an investment property, the Group accounts for i Lo H LCRs are tested annually for impairment. When the o<
to write off the cost of assets, or the revalued amounts, ‘ prop . Y . P the acquisition of an associate is described in Note 2B(e) carrving amount of the asset is ereater than its estimated Sz
to their estimated residual values over their estimated such property in accordance with the policy stated under above. ying & o

useful life as follows:

Investment property, which is property held to earn
rentals and/or for capital appreciation (including property
under construction for such purposes), is measured
initially atits cost, including transaction costs. Subsequent
to initial recognition, investment property is measured at
fair value. Gains and losses arising from changes in the
fair value of investment property are included in the profit
or loss in the period in which they arise.

Investment properties are derecognised when either
they have been disposed of or when the investment
property is permanently withdrawn from use and no
future economic benefit is expected from its disposal.

property, plant and equipment up to the date of change
inuse.

(CONTINUED)
(i) Intangible assets (Continued)

(i) Goodwiill (Continued)

Goodwill is not amortised but is reviewed for impairment
at least annually. For the purpose of impairment testing,
goodwill is allocated to each of the Group's cash-
generating units expected to benefit from the synergies
of the combination. Cash-generating units to which
goodwill has been allocated are tested for impairment
annually, or more frequently when there is an indication
that the unit may be impaired. If the recoverable amount

(ii) Other intangible assets

Sugar Industry in the years 2000, which necessitated
redundancy payments in the form of cash and serviced
land, as well as capital expenditure for capacity expansion
and optimisation. These capital expenditure investments
and expenses have been financed by debt. To assist
the repayment of these debts, Government granted a
tax exemption to the Sugar Industry when converting
agricultural land into residential land in the form of Land
Conversion Rights (“LCRs"). These LCRs are granted by
the Mauritius Cane Industry Authority (MCIA) based
on the qualifying costs incurred by an entity. An LCR
is recognised as a non-current asset and is initially
measured at fair value at the date on which the Company
is entitled to receive those rights, that is when there is
reasonable assurance that the LCR will be received and

recoverable amount, it is written down immediately to
its recoverable amount. LCRs are derecognised upon
disposal (i.e. the date the recipient obtains control), used

Buildings " Te-10%pa ) Intanai internally f ting agricultural land into residential
Plant and equipment - 1%-33.3%p.a. (i) Intangible assets Other intangible assets include trademarks, computer internaty tor cqnver ng agricuitral fand into re5| en '|a

. N o . . ) land for land projects or when no future economic benefits
Motor vehicles - 6.7%-25%p.a. software and land conversion rights. Intangible assets are expected from its use or disposal. Anv gain of loss on
Office furniture and equipment - 5%-333%p.a (i) Goodwill acquired separately are measured on initial recognition P P ANy €

Computer and security equipment 14.3% -50% p.a.
Containers - 10%-20%p.a.

Land and assets in progress are not depreciated.

Assets held under finance leases are depreciated over
their expected useful lives on the same basis as owned
assets or, where shorter the term of the relevant lease.

An item of property, plant and equipment is derecognised
upon disposal or when no future economic benefits are
expected from its use or disposal. Any gain or loss arising
on derecognition of the asset calculated as the difference
between the net disposal proceeds and the carrying
amount of the asset is included in profit or loss in the year
the asset is derecognised.

The assets' residual values, useful lives and methods of
depreciation are reviewed, and adjusted if appropriate, at
each financial year end.

Goodwill arising in a business combination is recognised
as an asset at cost as established at the date that control
is acquired (the acquisition date) less any accumulated
impairment losses, if any. Goodwill is measured as the
excess of the sum of the consideration transferred, the
amount of any non-controlling interests in the acquiree,
and the fair value of the acquirer's previously held
equity interest in the acquiree (if any) over the net of
the acquisition-date amounts of the identifiable assets
acquired and the liabilities assumed.

If, after reassessment, the Group's interest in the fair
value of the acquiree's identifiable net assets exceeds
the sum of the consideration transferred, the amount
of any non-controlling interests in the acquiree and
the fair value of the acquirer's previously held equity
interest in the acquiree (if any), the excess is recognised
immediately in profit or loss as a bargain purchase gain.

at cost less any accumulated amortisation and any
accumulated impairment losses. Internally generated
intangible assets, excluding capitalised development
costs, are not capitalised but are recognised as expenses
in the period in which they are incurred.

The useful lives of intangible assets are assessed to
be either finite or indefinite. Intangible assets with
finite lives are amortised on a straight line basis over
the useful economic life and assessed for impairment
whenever there is an indication that the intangible
asset may be impaired. The amortisation period and
the amortisation method for an intangible asset with
a finite useful life are reviewed at each financial year-
end with the effect of any changes in estimate being
accounted for on a prospective basis. The intangible
assets excluding leasehold rights are amortised over a
period of 2 to 10 years. Leasehold rights are amortised
over the period of the leases.

derecognition of the LCRis included in profit or loss.

(j) Impairment of non-financial assets excluding goodwill

The Group assesses at each reporting date whether
thereis anindication that an asset may be impaired. If any
such indication exists, or when annual impairment testing
for an asset is required, the Group estimates the asset's
recoverable amount. An asset's recoverable amountis the
higher of an asset's or cash-generating unit's fair value
less costs to sell and its value in use and is determined for
an individual asset, unless the asset does not generate
cash inflows that are largely independent of those from
other assets or groups of assets.

Intangible assets with indefinite useful lives and intangible
assets not yet available for use are tested for impairment
annually, and whenever there is an indication that the
asset may be impaired.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(CONTINUED)

(j) Impairment of non-financial assets excluding goodwill
(Continued)

In assessing value in use, the estimated future cash flows
are discounted to their present value using a pre-tax
discount rate that reflects current market assessments
of the time value of money and the risks specific to
the asset. In determining fair value less costs to sell, an
appropriate valuation model is used. These calculations are
corroborated by valuation multiples, quoted share prices
for publicly traded subsidiaries or other available fair value
indicators.

) through other comprehensive income (OCI), and fair * Financial assets designated at fair value through OCI subsequently become credit—impaired. For financial -4
If the recoverable amount of an asset (or cash-generating value through profit or loss. with no recycling of cumulative gains and losses upon q y P o , %;_;E'
unit) is estimated to be less than its carrying amount, the derecognition (equity instruments) assets that have subsequently become credit-impaired, 2 m
i . i i interest income is recognised by applying the effective .
carrying amount of the asset (or cash-generating unit) The classification of financial assets at initial recognition T . . . i y pdp ying  the finandial N
is reduced to its recoverable amount. An impairment loss depends on the financlal asset's contractual cash flow Financial assets at fair value through profit or loss interest |'ncome ratetot eanlwortlsel costoft elln'anaa
is recognised immediately in the profit or loss, unless the characteristics and the Group's business model for asset. If,in subsequent reporting periods, the credit risk on
relevant asset is carried at a revalued amount, in which managing them. With the exception of trade receivables Financial assets at amortised cost (debt instruments) the credit-impaired financial instrument improves so that
i i ' i ' the financial asset is no longer credit-impaired, interest
case the impairment loss is treated as a revaluation that do not contain a significant financing component or . . » . . . Ber paired, |
decrease. : i : : Debt instruments that meet the following conditions are income is recognised by applying the effective interest
for which the Group has applied the practical expedient, , . ) ) =
_ : ) , , measured subsequently at amortised cost: rate to the gross carrying amount of the financial asset. 3
Wh | 5 I N the Group initially measures a financial asset at its fair 2a
ere an impairment loss subsequently reverses, the ; ; ; ; . ; ; i ; T
Carrying amount of the asset (o cash-generating anit) value plus, in the case of a financial ésset not at fair th§ ﬁnlanalal asset is held W.Ithln a bu5|.ness model whose For purchased or originated credit-impaired financial %2
carrying ) X & g value through profit or loss, transaction costs. Trade objective is to hold financial assets in order to collect assets, the entity recognises interest income by applying =P
is increased to the revised estimate of its recoverable receivables that do not contain a significant financing contractual cash flows; and ' )

amount, but so that the increased carrying amount does
not exceed the carrying amount that would have been
determined had no impairment loss been recognised
for the asset (or cash-generating unit) in prior years. A
reversal of animpairment loss is recognised immediately
in profit or loss, unless the relevant asset is carried at
a revalued amount, in which case the reversal of the
impairment loss is treated as a revaluation increase.

(k) Financial instruments

(i) Financial Assets

In the current year, the Group and Company have
adopted IFRS 9 Financial Instruments. The impact
following the adoption of IFRS 9 by the Group and
Company are shown in Note 2(A). Comparative figures
for the year ended 30 June 2018 have not been restated.
Therefore, financial instruments in the comparative
period are still accounted for in accordance with IAS 39
Financial Instruments: Recognition and Measurement.

Policy effective from 1July 2018 (IFRS 9)

Classification of financial assets

In accordance with IFRS 9, the classification of
financial assets at initial recognition depends on the

financial asset's contractual cash flow characteristics
and the Group's business model for managing them.
Accordingly, the Group and Company classify their
financial assets atinitialrecognitioninto financial assets
at amortised cost (debt instruments), financial assets
at fair value through OCI with recycling of cumulative
gains and losses (debt instruments), financial assets
designated at fair value through OCI with no recycling
of cumulative gains and losses upon derecognition
(equity instruments), financial assets at fair value
through profit or loss.

Initial recognition and measurement

Financial assets are classified, at initial recognition, as
subsequently measured at amortised cost, fair value

component or for which the Group has applied the
practical expedient are measured at the transaction
price determined under IFRS 15. Refer to the accounting
policies in section 2B(r) Revenue from contracts with
customers.

In order for a financial asset to be classified and
measured at amortised cost or fair value through
OCl, it needs to give rise to cash flows that are ‘solely
payments of principal and interest (SPPI)' on the
principal amount outstanding. This assessment is
referred to as the SPPI test and is performed at an
instrument level.

The Group's business model for managing financial
assets refers to how it manages its financial assets
in order to generate cash flows. The business model
determines whether cash flows will result from
collecting contractual cash flows, selling the financial
assets, or both.

Purchases or sales of financial assets that require
delivery of assets within a time frame established by
regulation or convention in the market place (regular
way trades) are recognised on the trade date, i.e, the
date that the Group commits to purchase or sell the
asset.

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(CONTINUED)
(k) Financial instruments (Continued)

(i) Financial Assets (Continued)

Subsequent Measurement

For purposes of subsequent measurement, financial
assets are classified in four categories:

e Financial assets at amortised cost (debt instruments)

* Financial assets at fair value through OCI with recycling
of cumulative gains and losses (debt instruments)

e the contractual terms of the financial asset give rise on
specified dates to cash flows that are solely payments of
principal andinterest on the principal amount outstanding.

Amortised cost and effective interest method

The effective interest method is a method of calculating
the amortised cost of a debt instrument and of allocating
interest income over the relevant period.

For financial assets other than purchased or originated
credit-impaired financial assets (ie. assets that are
credit-impaired on initial recognition), the effective
interest rate is the rate that exactly discounts estimated
future cash receipts (including all fees and points paid
or received that form an integral part of the effective
interest rate, transaction costs and other premiums or
discounts) excluding expected credit losses, through
the expected life of the debt instrument, or, where
appropriate, a shorter period, to the gross carrying
amount of the debt instrument on initial recognition. For
purchased or originated credit-impaired financial assets,
a credit-adjusted effective interest rate is calculated by
discounting the estimated future cash flows, including
expected credit losses, to the amortised cost of the debt
instrument on initial recognition.

The amortised cost of a financial asset is the amount at
which the financial asset is measured at initial recognition
minus the principal repayments, plus the cumulative
amortisation using the effective interest method of any
difference between that initial amount and the maturity
amount, adjusted for any loss allowance. The gross
carrying amount of a financial asset is the amortised cost
of afinancial asset before adjusting for any loss allowance.

Interest income is recognised using the effective interest
method for debt instruments measured subsequently at
amortised cost and at FVTOCI. For financial assets other
than purchased or originated credit-impaired financial
assets, interest income is calculated by applying the
effective interest rate to the gross carrying amount of
a financial asset, except for financial assets that have

the credit-adjusted effective interest rate to the amortised
cost of the financial asset from initial recognition. The
calculation does not revert to the gross basis even if the
credit risk of the financial assets subsequently improves
so that the financial assets is no longer credit-impaired.

Financial assets at fair value through OCI (debt instruments)

Debt instruments that meet the following conditions
are measured subsequently at fair value through other
comprehensive income (FVTOCI):

the financial asset is held within a business model whose
objective is achieved by both collecting contractual cash
flows and selling the financial assets; and

the contractual terms of the financial asset give rise on
specified dates to cash flows that are solely payments of
principal and interest on the principal amount outstanding.

Financial assets designated at fair value through OCI
(equity instruments)

Oninitial recognition, the entity may make anirrevocable
election (on an instrument-by-instrument basis) to
designate investments in equity instruments as at
FVTOCI. Designation at FVTOCI is not permitted if the
equity investment is held for trading or if it is contingent
consideration recognised by an acquirer in a business
combination.
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2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

financial instruments that the entity manages together i ; ; ; P i Foreign exchange gains and losses v
: Yy g S irrevocable election/designation at initial recognition of a g ge s in credit risk since initial recognition. However, if the Z=
and has evidence of a recent actual pattern of short-term financial asset: dit risk he fi ol h : q S
profit taking; or The carrying amount of financial assets that are creditrisk on the financial instrument has not increase B
* the entity may irrevocably elect to present subsequent denominated in a foreign currency is determined in that significantly since initial recognition, the Group measures =
* it is a derivative (except for a derivative that is a financial changes in fair value of an equity investment in other foreign currency and translated at the spot rate at the the loss allowance for the financial instrument at an
guarantee contract or a designated and effective hedging comprehensive income if certain criteria are met (see (ii) end of each reporting period. Specifically; amount equal to 12-month ECL.
instrument). below); and
e ont _ o des debt * for financial assets measured at amortised cost that are For all the other financial instruments, the Group and the
Investments in equity instruments at FVTOCI are initially the entity ma% Irrevoca yd e5|gnateFaVTeOCtlmvgstment not part of a designated hedging relationship, exchange Company recognise lifetime ECL until they are derecognised .
measured at fair value plus transaction costs. Subsequently, that meztsttF\fTET,?r;'S.e COStI' O,r ; lcrllt;zna tals differences are recognised in profit or loss; due to short-term nature of the receivables and have been . o
they are measured at fair value with gains and losses :;Z?Jiz;eanaaccountir: n(q)ilgri?t)cfllmma €s or signincantly e for debt instruments measured at FVTOCI that are not assessed to have credit risk other than low. %%
arising from changes in fair value recognised in other g part of a designated hedging relationship, exchange %%
comprehensive income and accumulated in the investment Derivatives financial instruments differences on the amortised cost of the debt instrument Lifetime ECL represents the expected credit losses that will 5

(CONTINUED)
(k) Financial instruments (Continued)

(i) Financial Assets (Continued)

Financial assets designated at fair value through OCI
(equity instruments) (Continued)

A financial asset is held for trading if:

it has been acquired principally for the purpose of selling it
in the near term; or

on initial recognition it is part of a portfolio of identified

revaluation reserve. The cumulative gain or loss is not
reclassified to profit or loss on disposal of the equity
investments, instead, it is transferred to retained earnings.

Dividends on these investments in equity instruments
are recognised in profit or loss in accordance with IFRS 9,
unless the dividends clearly represent a recovery of part
of the cost of the investment. Dividends are included in
the 'Investment income' line item in profit or loss.

The Group and the Company have designated its
investments in equity instruments that are not held for
trading at FVTOCI on initial application of IFRS 9.

Financial assets at fair value through profit or loss

Financial assets that do not meet the criteria for being
measured at amortised cost or FVTOCI are measured at
FVTPL. Specifically:

Investments in equity instruments are classified as at FVTPL,
unless the entity designates an equity investment that is
neither held for trading nor a contingent consideration arising
fromabusiness combination as at FVTOCI on initial recognition

Debt instruments that do not meet the amortised cost
criteria or the FVTOCI criteria are classified as at FVTPL. In
addition, debt instruments that meet either the amortised
cost criteria or the FVTOCI criteria may be designated as at
FVTPL uponinitial recognition if such designation eliminates

or significantly reduces a measurement or recognition
inconsistency (accounting mismatch) that would arise
from measuring assets or liabilities or recognising the
gains and losses on them on different basis. The Group and
the Company have not designated any debt instruments
at FVTPL.

Financial assets at FVTPL are measured at fair value
at the end of each reporting period, with any fair value
gains or losses recognised in profit or loss to the extent
they are not part of a designated hedging relationship.
The net gain or loss recognised in profit or loss includes
any dividend or interest earned on the financial asset.
Fair value is determined in manner described in note.

Despite the foregoing, the entity may make the following

The Group uses derivative financial instruments, such
as forward currency contracts, interest rate swaps
and forward commodity contracts, to hedge its foreign
currency risks, interest rate risks and commodity price
risks, respectively. Such derivative financial instruments
are initially recognised at fair value on the date on which a
derivative contract is entered into and are subsequently
remeasured at fair value. Derivatives are carried as financial
assets when the fair value is positive and as financial
liabilities when the fair value is negative. Derivatives
including separated embedded derivatives, are classified
as held for trading unless they are designated as effective
hedging instruments.

A derivative embedded in a hybrid contract, with a
financial liability or non-financial host, is separated from
the host and accounted for as a separate derivative if: the
economic characteristics and risks are not closely related
to the host; a separate instrument with the same terms
as the embedded derivative would meet the definition of
a derivative; and the hybrid contract is not measured at
fair value through profit or loss. Embedded derivatives
are measured at fair value with changes in fair value
recognised in profit or loss. Reassessment only occurs
if there is either a change in the terms of the contract
that significantly modifies the cash flows that would
otherwise be required or a reclassification of a financial
asset out of the fair value through profit or loss category.

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(CONTINUED)
(k) Financial instruments (Continued)

(i) Financial Assets (Continued)
Derivatives financial instruments (Continued)

A derivative embedded within a hybrid contract containing
a financial asset host is not accounted for separately.
The financial asset host together with the embedded
derivative is required to be classified in its entirety as a
financial asset at fair value through profit or loss.

arerecognisedinprofitorloss. Other exchange differences
are recognised in other comprehensive income in the
investment revaluation reserve;

« for financial assets measured at FVTPL that are not part
of a designated hedging relationship, exchange differences
are recognised in profit or loss;

e for equity instruments measured at FVTOCI, exchange
differences are recognised in other comprehensive income
in the investment revaluation reserve.

Impairment of financial assets

The Group and the Company recognise a loss allowance
for expected credit losses on investments in debt
instruments that are measured at amortised cost or at
FVTOCI, trade receivables and contract assets, as well as
onfinancial guarantee contracts. The amount of expected
credit losses is updated at each reporting date to reflect
changes in credit risk since initial recognition of the
respective financial instrument.

The Group and the Company apply the IFRS 9 simplified
approach to measure expected credit losses (ECL) which
uses a lifetime expected loss allowance for all trade
receivables and contract assets. The expected credit
losses on these financial assets are estimated using a
provision matrix based on the entity's historical credit loss
experience, adjusted for factors that are specific to the

debtors, general economic conditions and an assessment
of both the current as well as the forecast direction of
conditions at the reporting date, including time value of
money where appropriate. The Group will calibrate the
matrix to adjust the historical credit loss experience with
forward-looking information. For instance, if forecast
economic conditions (i.e., gross domestic product) are
expected to deteriorate over the next year which canlead
to an increased number of defaults in the manufacturing
sector, the historical default rates are adjusted. At every
reporting date, the historical observed default rates are
updated and changes in the forward-looking estimates
are analysed.

For corporate bonds and loans, the Group recognises
lifetime ECL when there has been a significant increase

result from all possible default events over the expected
life of a financial instrument. In contrast, 12-month ECL
represents the portion of lifetime ECL that is expected to
result from default events on a financial instrument that
are possible within 12 months after the reporting date.

(i) Significant increase in credit risk

In assessing whether the credit risk on a financial
instrument has increased significantly since initial
recognition, the Group compares the risk of a default
occurring on the financial instrument at the reporting
date with the risk of a default occurring on the financial
instrument at the date of initial recognition. In making this
assessment, the Group considers both quantitative and
qualitative information that is reasonable and supportable,
including historical experience and forward-looking
information that is available without undue cost or effort.

(ii) Definition of default

The Group and the Company consider a trade receivable
to be in default when contractual payments are past due
for a period ranging from 90 to 360 days depending on
the business environment in which each entity operates.
However, in certain cases, the Group may also consider a
financial asset to be in default when internal or external
information indicates that the entity is unlikely to receive
the outstanding contractual amounts in full before taking
into account any credit enhancements held by the entity.
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Notes to the Financial Statements Notes to the Financial Statements
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2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(CONTINUED)
(k) Financial instruments (Continued)

(i) Financial Assets (Continued)
Foreign exchange gains and losses (Continued)

(iii) Write off policy

A financial asset is written off when there is no
reasonable expectation of recovering the contractual
cash flows. Financial assets written off may still be
subject to enforcement activities under the Group's and
the Company's recovery procedures. Any recoveries made

) ) ) e itis a part of an identified portfolio of financial instruments being irrecoverable -4
are recognised in profit or loss. g ' i i iti iti
& P that the Group manages together and has a recent actual on fcl)r.elgln currenc!es,l commg@’ges and lelqumes. The RS
pattern of short-term profit—taking; or Held to maturity investments classification of derivatives at initial recognition depends m
Recognition of expected credit losses ' y on the purpose for which the financial instruments were =g
) , ) ¢ .it is a derivative that is not designated and effective as a Non-derivative financial assets with fixed or acquired and their characteristics.
The Group and the Company recognise an impairment o . . o
) ) ) ’ . hedging instrument. determinable payments and fixed maturities are
gain or loss in profit or loss for all financial instruments . . - - ) )
with a corresponding adjustment to their carrying amount classified as held-to-maturity when the Group has the Derivatives are initially recognised at fair value at
; A financial asset other than a financial asset held for positive intention and ability to hold to maturity. After the date a derivative contract is entered into and are
through aloss allowance account, except for investments ) . e - Lo . .
indebtinstruments that are measured at EVTOCI for which trading may be designated as at FVTPL upon initial initial measurement held-to-maturity investments are subsequently measured to their fair value at each .
' el I ”"U . . d‘f X ' o w .' recognition if: measured at amortised cost using the effective interest reporting date. They are carried as assets when their fair I
ft e loss allowance Is recognlse l.n other compre ens!ve ' ' . o method less any impairment, with revenue recognised value is positive and as liabilities when their fair value is %8
income and accumulated in the mvest.ment revaluation e such designation e||m|n§t§s gr S|gn.|ﬁcant|y reduces a on an effective yield basis. negative. Changes in the fair value of derivatives held for S
reserve, and does not reduce the carrying amount of the measurement or recognition inconsistency that would trading are included in ‘Net trading income'. & z
financial asset in the statement of financial position. otherwise arise; or Available for sale financial assets (AFS) @]

Policy effective before 1July 2018 (IAS 39)

Financial assets are classified as 'financial assets at
fair value through profit or loss" (“FVTPL’), “loans
and receivables"”, "held-to-maturity investments”,
or “available-for-sale financial assets" (“AFS"), as
appropriate. The classification depends on the nature
and purpose of the financial assets and is determined at
the time of initial recognition.

Financial assets are recognised and derecognised on
trade date where the purchase or sale of a financial
asset is under a contract whose terms require delivery
of the asset within the timeframe established by the
market concerned, and are initially measured at fair
value, plus transaction costs, except for those financial
assets classified as at fair value through profit or loss,
which are initially measured at fair value.

Effective interest method

The effective interest method is a method of calculating
the amortised cost of a financial asset and of allocating
interest income over the relevant period. The effective
interestrateis therate that exactly discounts estimated
future cash receipts (including all fees on points paid
or received that form an integral part of the effective
interest rate, transaction costs and other premiums

or discounts) through the expected life of the financial
asset, or, where appropriate, a shorter period.

Income is recognised on an effective interest basis for
debt instruments other than those financial assets
designated as at FVTPL.

Financial assets at fair value through profit or loss (FVTPL)

Financial assets are classified as at FVTPL where the
financial asset is either held for trading or it is designated
as at FVTPL. A financial asset is classified as held for
trading if:

¢ it has been acquired principally for the purpose of selling in
the near future; or

e the financial asset forms part of a group of financial
assets or financial liabilities or both, which is managed,
and its performance is evaluated on a fair value basis,
in accordance with the Group's documented risk
management or investment strategy, and information
about the grouping is provided internally on that basis; or

*it forms part of a contract containing one or more
embedded derivatives, and IAS 39 Financial Instruments:
Recognition and Measurement permits the entire
combined contract (asset or Iiability) to be designated as
at FVTPL.

Financial assets at FVTPL are stated at fair value, with
any resultant gain or loss recognised in profit or loss. The
net gain or loss recognised in profit or loss incorporates
any dividend or interest earned on the financial asset.

Loans and receivables

Trade receivables, loans and other receivables that have
fixed or determinable payments that are not quoted in an
active market are classified as loans and receivables. After
initial measurement loans and receivables are carried at
amortised cost using the effectiveinterest methodless any
allowance for impairment. Interest income is recognised by
applying the effective interest rate, except for short-term
receivables when the recognition of interest would be
immaterial.

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(CONTINUED)
(k) Financial instruments (Continued)

(i) Financial Assets (Continued)

Loans and receivables (Continued)

A provision for impairment of trade receivables is
established when there is objective evidence that the
Group will not be able to collect all amounts due according
to the original terms of the receivables. The amount
of the provision is the difference between the asset's
carrying amount and the recoverable amount. The trade
receivables are written off when they are identified as

AFS financial assets are non-derivatives that are either
designated as AFS or are not classified as loans and
receivables or held-to-maturity investments or financial
assets at fair value through profit or loss.

Unlisted shares and listed securities held by the Group
that are traded in an active market are classified as being
AFS and are stated at fair value. Fair value is determined
in the manner described in Note 36. Gains and losses
arising from changes in fair value are recognised in other
comprehensive income and accumulated in equity in the
investment revaluation reserve with the exception of
impairment losses, interest calculated using the effective
interest method and foreign exchange gains and losses
on monetary assets, which are recognised directly in
profit or loss. Where the investment is disposed of or is
determined to be impaired, the cumulative gain or loss
previously recognised in the investment revaluation
reserve is included in profit or loss for the period.

Dividends on AFS equity instruments are recognised
in profit or loss when the Group's right to receive the
dividends is established.

The fair value of AFS monetary assets denominatedin a
foreign currency is determined in that foreign currency
and translated at the spot rate at the reporting date.
The change in fair value attributable to translation

differences that result from a change in amortised cost
of the asset is recognised in profit or loss, and other
changes are recognised in other comprehensive income
and accumulated in equity.

AFS equity investments that do not have a quoted
market price in an active market and whose fair value
cannot be reliably measured and derivatives that
are linked to and must be settled by delivery of such
unquoted equity investments are measured at cost
less any identified impairment losses at the end of each
reporting period.

Derivatives financial instruments

The Group uses derivatives such as forward foreign
exchange contracts, cross currency swaps and options

A derivative is presented as a non-current asset or
a non-current liability if the remaining maturity of
the instrument is more than 12 months and it is not
expected to be realised or settled within 12 months.
Other derivatives are presented as current assets or
current liabilities.

Derivatives embedded in other financial instruments
are treated as separate derivatives if their economic
characteristics and risks are not closely related to those
of the host contract, and the host contract is not itself
held for trading or designated at fair value through profit
or loss. The embedded derivatives separated from the
host are carried at fair value in the trading portfolio with
changes in fair value recognised in profit or loss.

Financial assets, other than those at FVTPL, are assessed
for indicators of impairment at each reporting date.
Financial assets are impaired where there is objective
evidence that, as a result of one or more events that
occurred after the initial recognition of the financial asset,
the estimated future cash flows of the investment have
beenimpacted.

Impairment of financial assets

For AFS equity investments, a significant or prolonged
decline in the fair value of the security below its cost is
considered to be objective evidence of impairment.
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2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

¢ it becoming probable that the borrower will enter bankruptcy and ability to hold the financial asset for the foreseeable ) s ) -4
) L ) : , ) , e * Financial liabilities at fair value through profit or loss Accounts payable m o
or financial re-organisation; or future or until maturity. If a financial asset is reclassified, e
. ) : ) o s . om
« the disappearance of an active market for that financial and if the Grouplsubsequently mc.reases its est|mate§.of flnanC|a| ||ab|I!t|e§ a.t. falr value through profit or Io;s Accounts payable are stated at amortised cost. 29
- ) future cash receipts as a result of increased recoverability include financial liabilities held for trading and financial
asset because of financial difficulties. , , , L ) o e i
of those cash receipts, the effect of that increase is liabilities designated upon initial recognition as at fair Equity instruments
' . . . recognised as an adjustment to the effective interest rate value through profit or loss.
For financial assets carried at amortised cost, the amount ) )
. ) . ) . from the date of the change in estimate. - . .
of the impairment is the difference between the asset's . R . o Equity instruments are recognised at the proceeds received,
. . Financial liabilities are classified as held for trading if . .
carrying amount and the present value of estimated . ) . ) ) ) o2 net of direct issue costs.
) ) , , For a financial asset reclassified out of the "Available- they are incurred for the purpose of repurchasing in i
future cash flows, discounted at the financial asset's ) ) ) ) ) e L
. L for-sale’ category, any previous gain or loss on that the near term. This category also includes derivative N . . 0 T
original effective interest rate. ; ) o . i o ) (iii) Derecognition of financial assets and financial mo
asset that has been recognised in equity is amortised to financial instruments entered into by the Group that Liabilities S =
, , . . profit or loss over the remaining life of the investment are not designated as hedging instruments in hedge b
The carrying amount of the financial asset is reduced ) o ; ) ) : z
using the effective interest rate. Any difference between relationships as defined by IFRS 9. Separated embedded )

(CONTINUED)
(k) Financial instruments (Continued)

(i) Financial Assets (Continued)

Impairment of financial assets (Continued)

For all other financial assets classified as AFS, objective
evidence of impairment could include:

significant financial difficulty of the issuer or counterparty;
or

default or delinquency in interest or principal payments; or

by the impairment loss directly for all financial assets
with the exception of trade receivables, where the
carrying amount is reduced through the use of an
allowance account. When a trade receivableis considered
uncollectible, it is written off against the allowance
account. Subsequent recoveries of amounts previously
written off are credited against the allowance account.
Changes in the carrying amount of the allowance account
arerecognised in profit or loss.

With the exception of AFS equity instruments, if, in a
subsequent period, the amount of the impairment loss
decreases and the decrease can be related objectively to
an event occurring after the impairment was recognised,
the previously recognised impairment loss is reversed
through profit or loss to the extent that the carrying
amount of the investment at the date the impairment is
reversed does not exceed what the amortised cost would
have been had the impairment not been recognised.

In respect of AFS equity securities, impairment losses
previously recognised in profit or loss are not reversed
through profit orloss. Any increasein fair value subsequent
to animpairment loss is recognised directly in equity.

Reclassification of financial assets

The Group may reclassify, in certain circumstances,
non-derivative financial assets out of the 'Held-for-
trading’ category into the ‘Available-for-sale’, ‘Loans
and receivables’, or 'Held-to-maturity’ categories. From
this date it may also reclassify, in certain circumstances,
financial instruments out of the ‘Available-for-sale’
category and into the ‘Loans and receivables’ category.
Reclassifications are recorded at fair value at the date of
reclassification, which becomes the new amortised cost.

The Group may reclassify a non-derivative trading asset
out of the Held-for-trading category and into the Loan
and receivables category if it meets the definition of
loans and receivables and the Group has the intention

the new amortised cost and the expected cash flows is
also amortised over the remaining life of the asset using
the effective interest rate. If the asset is subsequently
determined to be impaired, then the amount recorded in
equity is recycled to profit or loss.

Reclassification is at the election of management and is
determined on an instrument-by-instrument basis. The
Group does not reclassify any financial instrument into
the fair value through profit or loss category after initial
recognition.

(ii) Financial Liabilities
Policy effective from 1July 2018 (IFRS 9)
Initial recognition and measurement

Financial liabilities are classified, at initial recognition,
as financial liabilities at fair value through profit or
loss, loans and borrowings, payables, or as derivatives
designated as hedging instruments in an effective hedge,
as appropriate.

All financial liabilities are recognised initially at fair value
and, in the case of loans and borrowings and payables,
net of directly attributable transaction costs.

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(CONTINUED)
(k) Financial instruments (Continued)
(ii) Financial Liabilities (Continued)

The Group's financial liabilities include trade and other
payables, loans and borrowings including bank overdrafts,
and derivative financial instruments.

Subsequent measurement

The measurement of financial liabilities depends on their
classification, as described below:

derivatives are also classified as held for trading unless
they are designated as effective hedging instruments.

Gains or losses on liabilities held for trading are recognised
in the statement of profit or loss.

Financial liabilities designated upon initial recognition at
fair value through profit or loss are designated at the
initial date of recognition, and only if the criteriain IFRS 9
are satisfied. The Group has not designated any financial
liability as at fair value through profit or loss.

Loans and borrowings

This is the category most relevant to the Group. After
initial recognition, interest-bearingloans and borrowings
are subsequently measured at amortised cost using the
EIR method. Gains and losses are recognised in profit
or loss when the liabilities are derecognised as well as
through the EIR amortisation process.

Amortised cost is calculated by taking into account any
discount or premium on acquisition and fees or costs that
are an integral part of the EIR. The EIR amortisation is
included as finance costs in the statement of profit or loss.
This category generally applies to interest-bearing loans
and borrowings. For more information, refer to Note 22.

Policy effective before 1July 2018 (IAS 39)
Borrowings

Borrowings are initially recognised at fair value, net of
transaction costs incurred. Borrowings are subsequently
stated at amortised cost using the effective interest
method.

Derecogpnition of financial assets

The Group and the Company derecognise a financial asset
only when the contractual rights to the cash flows from
the asset expire, or when it transfers the financial asset
and substantially all the risks and rewards of ownership of
the asset to another entity. If the entity neither transfers
nor retains substantially all the risks and rewards of
ownership and continues to control the transferred
asset, the entity recognises its retained interest in the
asset and an associated liability for amounts it may have
to pay. If the entity retains substantially all the risks and
rewards of ownership of a transferred financial asset,
the entity continues to recognise the financial asset
and also recognises a collateralised borrowing for the
proceeds received. On derecognition of a financial asset
measured at amortised cost, the difference between the
asset's carrying amount and the sum of the consideration
received and receivable is recognised in profit or loss. In
contrast, on derecognition of an investment in equity
instrument which the entity has elected on initial
recognition to measure at FVTOCI, the cumulative
gain or loss previously accumulated in the investment
revaluation reserve is not reclassified to profit or loss but
is transferred to retained earnings.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019
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2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES a provision is measured using the cash flows estimated 2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (q) Retirement benefit obligations >
(CONTINUED) to settle the present obligation, its carrying amount is the (CONTINUED) m
present value of those cash flows. Defined contributions schemes
(k) Financial instruments (Continued) (p) Taxation

(iii) Derecognition of financial assets and financial
Liabilities (Continued)

Derecogpnition of financial liabilities

A financial liability is derecognised when the obligation
under the liability is discharged or cancelled or expires.
When an existing financial liability is replaced by another
from the same lender on substantially different terms, or
the terms of an existing liability are substantially modified,
such an exchange or modification is treated as the

. n
derecognition of the original liability and the recognition the reporting date. the effect of changes to the asset ceiling (if applicable) %;E
of anew liability. The difference in the respective carrying The Group as lessee and the return on plan assets (excluding interest), is om
amounts is recognised in the statement of profit or loss. Deferred tax reflected immediately in the statement of financial =9

Assets held under finance leases are recognised as ) ) . . o position with a charge or credit recognised in other

(1) Cash and cash equivalents assets of the Group at their value at the inception of the Deferred |ncom.e taxis provided using the liability method comprehensive income in the period in which they occur.

lease or, if lower, at the present value of the minimum on temporary differences at the reporting date between Remeasurement recognised in other comprehensive

: ' the tax bases of assets and liabilities and their carryin . ) . ) . . .
Cash comprises cash at bank and in hand and demand lease payments. The corresponding liability to the lessee . R o e earying income is reflected immediately in retained earnings
o . ) , o amounts for financial reporting purposes. . e ) :
deposits or deposits with an original maturity of three is included in the statement of financial position as a and will not be reclassified to profit or loss. Past service .
i [ igati i cost is recognised in profit or loss in the period of a plan o
months or less net of bank overdrafts. Cash equivalents finance lease obligation. Lease payments are apportioned The principal temporary differences arise from depreciation p tg Not | tp t i caleulated t? i pth o5
are short-term highly liquid investments that are readily between finance charges and reduction of the lease | d equi luati ¢ - amendment. Net interest is calculated by applying the i)
. . o | ) on property, plant and equipment, revaluations of certain . h - fth . h =

convertible to known amounts of cash and which are obligation so as to achieve a constant rate of interest on non-current assets. tax losses carried forward and on discount rate at the beginning of the period to the net :U%
subiect to an insignificant risk of change in value the remaining balance of the liability. Finance charges ) D defined benefit liability or asset. =
) g g : retirement benefit obligations. )

(m) Inventories

Inventories are valued at the lower of cost and net
realisable value. Costs, including an appropriate portion
of fixed and variable overhead expenses, are assigned
to inventories by the method most appropriate to the
particular class of inventory. Purchase cost is calculated
on a weighted average cost basis. Net realisable value
is the estimated selling price in the ordinary course of
business, less estimated costs of completion and the
estimated costs necessary to make the sale.

(n) Provisions

Provisions are recognised when the Group has a present
obligation (legal or constructive) as a result of a past
event, it is probable that the Group will be required to
settle the obligation, and a reliable estimate can be made
of the amount of the obligation.

The amountrecognised as aprovisionis the best estimate
of the consideration required to settle the present
obligation at the reporting date, taking into account the
risks and uncertainties surrounding the obligation. Where

When some or all of the economic benefits required to
settle a provision are expected to be recovered from a
third party, the receivable is recognised as an asset if it is
virtually certain that reimbursement will be received and
the amount of the receivable can be measured reliably.

(o) Leases

Leases are classified as finance leases whenever the
terms of the lease transfer substantially all the risks and
rewards of ownership to the lessee. All other leases are
classified as operating leases.

are charged to profit or loss, unless they are directly
attributable to qualifying assets, in which case they are
capitalised in accordance with the Group's general policy
on borrowing costs.

Rentals payable under operating leases are charged to
profit or loss on a straight-line basis over the term of the
relevant lease.

The Group as lessor

Amounts due from lessees under finance leases are
recorded as receivables at the amount of the Group's
net investment in the leases. Finance lease income is
allocated to accounting periods so as to reflect a constant
periodic rate of return on the Group's net investment
outstanding in respect of the leases.

Rental income from operating leases is recognised on a
straight-line basis over the term of the relevant lease.
Initial direct costs incurred in negotiating and arranging an
operating lease are added to the carrying amount of the
leased asset and recognised on a straight-line basis over
the lease term.

The income tax expense represents the current tax
provision and the movement in deferred tax.

Current income tax

Current income tax assets and liabilities for the current
and prior periods are measured at the amount expected
to be recovered from or paid to the taxation authorities.
The tax rates and tax laws used to compute the amount
are those that are enacted or substantively enacted by

Deferred income tax liabilities are recognised for all
taxable temporary differences and deferred income
tax assets are recognised for all deductible temporary
differences, to the extent that it is probable that sufficient
taxable profit will be available against which those
deductible temporary differences can be utilised. Such
assets and liabilities are not recorded if the temporary
difference arises from the initial recognition of goodwill or
of anasset or liability in a transaction that is not a business
combination and, at the time of the transaction, affects
neither the accounting profit nor taxable profit.

Deferred income tax assets and deferred income tax
liabilities are offset, if a legally enforceable right exists
to set off current tax assets against current income tax
liabilities and the deferred income taxes relate to the
same taxable entity and the same taxation authority.

Current and deferred tax are recognised in profit or loss,
except whenthey relate toitems that arerecognisedin other
comprehensive income or directly in equity, in which case,
the current and deferred tax are also recognised in other
comprehensive income or directly in equity respectively.
Where current tax or deferred tax arises from the initial
accounting for a business combination, the tax effect is
included in the accounting for the business combination.

Payments to defined contribution retirement plans are
charged as an expense when employees have rendered
service entitling them to the contributions.

Defined benefits schemes

Actuarial valuations are carried out at each reporting date.
The cost of providing benefits under the defined benefit
plan is determined using the projected unit credit actuarial
valuation method.

Remeasurement, comprising actuarial gains and losses,

Defined benefit costs are categorised as follows:

Service cost (including current service cost, past service
cost, as well as gains and losses on curtailments and
settlements)

Net interest expense or income

Remeasurement

The Group presents the first two components of defined
benefit costs in profit or loss in the line item administrative
expenses. Curtailment gains and losses are accounted for
as past service costs.

The retirement benefit obligation recognised in the
statements of financial position represents the actual
deficit or surplus in the Group's defined benefit plans.
Any surplus resulting from this calculation is limited to
the present value of any economic benefits available in
the form of refunds from the plans or reductions in future
contributions to the plans.

A liability for a termination benefit is recognised at the
earlier of when the entity can no longer withdraw the
offer of the termination benefit and when the entity
recognises any related restructuring costs.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - Sale of parts for electro diesel and hydraulic equipment 2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES For exports, revenue is recognised when control of the

(CONTINUED)
(g) Retirement benefit obligations (Continued)

Other retirement benefits

The present value of other retirement benefits as provided
under The Employment Rights Act 2008 is recognised
in the statement of financial position as a non-current
liability andis not funded. The recognition and presentation
of the components of the retirement gratuities are similar
to the defined benefit plan (as above).

State plan customers in relation to revenue from construction for the installation service and the Group allocate the 3ssase of time is required before pavment is due

and MEP contracts, interior design, manufacture and transaction price based on the relative stand-alone P & q pay ) o4
Contributions to the National Pension Scheme are expensed sale of furniture including installation of air conditioners selling prices of the equipment and installation services. The coods are often sold with retrospective volume gj_ng'
to profit or loss in the period in which they fall due. and elevators as well as repairs of ships. Construction Revenue is recognised upon completion of installation. , & P z0

contracts involving engineering services comprise discounts based on aggregate sales over a 12 months -
(r) Revenue recognition multiple deliverables which are highly integrated and are Revenue from maintenance, repairs and after sale service Eirtlﬁg'SZE\r/]enl:i:gr:en;;fhtisceeeziilrensa’lcz \r/eoTSrir;Ziesdcgjj’fsd

therefore recognised as a single performance obligation. contracts are considered as distinct services and are : &P : . '

o ) . The estimate for volume discount is based on the most
Policy effective as from 1July 2018 (IFRS 15) Under the terms of these contracts, the Group creates or invoiced separately for each service provided. Revenue .
y y ) ) ) likely amount method.

enhances the assets that the customer controls and has from these are recognised over time when the services

Revenue from contracts with customers is recognised by an enforceable right to payment for work done. have been provided. There s no right of return policy on the sale of goods. E
it isation i po)

reference t.o each distinct performance obligation in the . . . Warranty granted on the equipment are assurance type m S
contract with customer. Revenue from contracts with Revenues from these contracts are therefore recognised Receivables are recognised by the Group when the warranty and are accounted in accordance with IAS 37 o2
customers is measured at its transaction price, being over time on an input method, i.e. based on cost incurred goods and services are delivered to the customers as Provisio)r/vs Contingent liabilities and Contingent Assets EJZ>
the amount of consideration which the entity expects to date (excluding costs incurred but do not depict the this represent the point in time at which the right to ' s s ' A

to be entitled in exchange for transferring promised
goods or services to a customer, net of taxes, returns,
rebates and discounts. Transaction price is allocated
to each performance obligation on the basis of the
relative standalone selling prices of each distinct good
or services promised in the contract. Depending on the
substance of the contract, revenue is recognised when
the performance obligation is satisfied, which may be at a
point in time or over time. Revenue recognised are net of
Value Added Taxes and other taxes.

The Group and the Company recognise revenue from
the following major sources:

Building and Engineering

- Revenue from construction of hotels as well as
mechanical, electrical and plumbing (MEP)

- Revenue interior design including manufacture and
sale of furniture

- Supply andinstallation of air conditioners and elevators

- Supply and installation of heavy machineries and
generators

- Sale of agrochemical products, detergents and fire
retardant products

- Supply and installation of irrigation equipment

- Sale of electrical accessories, parts, power tools,
furniture and water pumps

- Rental of handling equipment

- Servicing and maintenance services including after
sales service

- Construction and repairs of ships and sale of related
parts

The Group has mid to long term contracts with

progress towards completion), Management consider
thismethod to be an appropriate measure of the progress
towards complete satisfaction of these performance
obligations under IFRS15.

The Group becomes entitled to invoice customers for
the above based on achieving a series of performance-
related milestones. When a particular milestone is
reached the customer is sent a relevant statement of
work signed by a third-party assessor and an invoice
for the related milestone payment. The Group will
previously have recognised a contract asset for any
work performed. Any amount previously recognised as
a contract asset is reclassified to trade receivables at
the point at which it is invoiced to the customer. If the
milestone payment exceeds the revenue recognised
to date under the input cost method, then the Group
recognises a contract liability for the difference. This is
not considered to be a significant financing component
in construction contracts with customers as the period
between the recognition of revenue under the input
method and the milestone payment is always less than
one year. Advance received are included in contract
liabilities.

(CONTINUED)
(r) Revenue recognition (Continued)

Building and Engineering (Continued)

Sale of equipment, parts and other products are made
directly to customers and revenue is recognised by the
Group at a point in time when control of the goods has
been transferred to the customers, i.e. delivered and
accepted by the customers. Where installation service
is not considered to be perfunctory to the sale of the
equipment, a separate performance obligationisidentified

consideration becomes unconditional, as only the passage
of time is required before payment is due.

Warranty given on equipment are assurance type
warranties and are accounted in accordance with IAS 37
Provisions, Contingent liabilities and Contingent Assets.
There is no right of return on sale of goods and revenue is
recognised net of any discounts granted.

Commercial

- Sale of FMCG goods (wholesale)
- Sale of FMCG goods (operate chain of supermarkets)

- Sale of pharmaceutical products and equipment
(wholesale and export)

- Sale of pharmaceutical products (operate chain of
pharmacies)

- Sale of printing equipment and related consumables

Revenue is recognised when control of the goods has been
transferred, being when the products are delivered and
acceptedby the customersi.e.atapointintime.For wholesale,
the customers have full discretion over the channel and price
to sell the products, and there is no unfulfilled obligation that
could affect the customers’ acceptance of the products.

goods has been transferred to the customers. In majority
of the cases, this condition is met when the goods are
loaded on the ship and customer receives the bill of lading
(delivery). In certain cases, revenue is recognised when
the goods have been shipped to the customer’s specific
location (delivery). Following delivery, the customer has
full discretion over the manner of distribution and price to
sell the goods, has primary responsibility when onselling
the goods and bears all the risks of obsolescence and loss
inrelation to the goods.

A receivable is recognised when the goods are delivered,
as this represents the point in time at which the right
to consideration becomes unconditional, because only

The Group and the Company have trade agreements
with some of its customers where cash payments are
made to them in order to have their products prominently
displayed (slotting fees) and for co-operative advertising
(advertising by the customers of the company’s products).
The consideration payable to a customer is accounted for
as areduction of the transaction price unless the payment
to the customer is in exchange for a distinct good or service
that the customer transfers to the entity.

Logistics

- Revenue from shipping and aviation services

- Revenue from warehousing and related services

- Freight forwarding and custom clearing service

- Transport services — transport of cargo and passengers
- Travel related services — corporate and leisure

Revenue for providing these services is recognised in the
period in which the services are rendered. Each service
is considered as distinct and represent a performance
obligation and price for each service are agreed with
customers and defined in respective contracts.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES Revenue from providing handling services for seafood 2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES Contract Balances

(CONTINUED)
(r) Revenue recognition (Continued)

Logistics (Continued)

A receivable is recognised when the services are
rendered, as this represents the point in time at which the
right to consideration becomes unconditional, because
only passage of time is required before payment is due.

For some contract relating to freight forwarding and
transport services, the Group has determined whether
the nature of its promise is a performance obligation to

provide the specified services itseff (ie. it s acting as Therei ight of ret li th le of d right to consideration becomes unconditional, because ‘due). Refer © th.e accounting policies of financlal assets popd
principal) or to arrange for those services to be provided ereisnoright ot return policy on the saie ot 00ds. & Hor | 't in section 2B(k)(i). i
D ) . only passage of time is required before payment is due. =
by other party (i.e. it is acting as an agent). Main factors Financial and other services o m
considered are control over fulfilling the promise to provide Hospitality Contract liabilities =
the specified service and discretion over establishin . P
the rr?cin The revenue contracts in relation to frel h% - Management services to local corporates and global A colntract liability is the obllglatlon to transfer goodls or
forwparding. indlude factors indicating that the Grou a%:ts business (include secretarial, human resource, informa- Revenue is recognised at an amount that reflects the services to a customer for which the Group has received
a5 either %inci lor agent de endingon ature of rzmise tion technology and other related services) consideration to which the Group expects to be entitled in consideration (or anamount of conS|dera.t|on |§due) from
princip & pending on P — Treasury management and related services exchange for transferring goods or services to a customer. the customer. If a customer pays consideration before
and revenue has been recognised as either gross or net Y & the Group transfers goods or services to the customer, =
wherever applicable. With respect toltransporF §erV|§es - Income from insurance contracts and insurance premiums The main stream of revenue s as follows: a contract liability is recognised when the payment is %g
for passengers, the Group has determined that it is acting made, or the payment is due (whichever is earlier). 33
as principal and revenue has been recognised as gross. Revenue for providing these services is recognised in the -Room revenue is recognised when performance Contract liabilities are recognised as revenue when the = ;§>
period in which the services are rendered. Each service obligation performed, i.e. once the guests check-in at Group performs under the contract. ﬁ

Manufacturing and Processing

- Processing and sale of beverages (predominantly for
local sale)

- Manufacturing and sale of seafood and associated
products (predominantly for export)

- Handling and storage of seafood products
- Manufacturing and sale of consumer goods

Revenue is recognised when control of the goods has
been transferred, being when the products are delivered
and accepted by the customers i.e. at a point in time. The
customers have full discretion over the channel and price
tosellthe products, andthereis no unfulfilled obligation that
could affect the customers’ acceptance of the products.

For exports, revenue is recognised when control of
the goods has been transferred to the customers. In
majority of the cases, this condition is met when the
goods are loaded on the ship and customer receives the
bill of lading (delivery). Following delivery, the customer
has full discretion over the manner of distribution
and price to sell the goods, has primary responsibility
when onselling the goods and bears all the risks of
obsolescence and loss in relation to the goods.

products is recognised in the period in which the services
are rendered.

A receivable is recognised when the goods and services
are delivered, as this represents the point in time at which
the right to consideration becomes unconditional, because
only passage of time is required before payment is due.

The goods are often sold with retrospective volume
discounts based on aggregate sales over a 12 months
period. Revenue from these sales is recognised based on
the selling price net of the estimate volume discounts.
The estimate for volume discount is based on the most
likely amount method.

is considered as distinct and represent a performance
obligation and price for each service are agreed with
customers and defined in respective contracts.

A receivable is recognised when the services are rendered,
as this represents the point in time at which the right
to consideration becomes unconditional, because only
passage of time is required before payment is due.

Revenue arising from insurance contracts falls under IFRS
4. Insurance contracts are those contracts that transfer
significant insurance risk at the inception of the contract.
Such contracts remain insurance contracts until all rights
and obligations are extinguished or expired. Gross
premiums (including the marine business) on general
business are earned on a pro-rata basis over the term
of the policy coverage. The movement on the provision
for unearned premiums is transferred to the general
insurance fund based on the 1/24th method. Premiums
are shown gross of commission.

Property

- Property development and management services

(CONTINUED)

(r) Revenue recognition (Continued)

Property (Continued)

Revenue from property management services is
recognisedinthe period in which the services are rendered.
Each service is considered as distinct and represent a
performance obligation and price for each service are
agreed with customers and definedin respective contracts.

A receivable is recognised when the services are
rendered, as this represents the point in time at which the

the hotel premises. Revenue is recognised daily.

- Food & Beverages revenueis generated from packaged
sales (e.g. half boards, full boards or All-inclusive)
or through direct sales at the restaurants or bars.
Packaged sales are recognised as revenue daily when
it is probable that the future economic benefits will
flow to the entity and those benefits can be measured
reliably, i.e., upon consumption.

- Revenue recognised in other operating departments
include the provision of services such as laundry,
spa and boutique sales. The Group acts as an agent
from time to time (e.g. for diving, big game fishing,
horse riding, etc.). In an agency relationship, the gross
inflows of economic benefits include amounts collected
on behalf of the principal and which do not result
on increases in equity for the entity. The amounts
collected on behalf of the principal are not revenue.
Instead revenue is the amount of commission.

- Management fees are recognised on an accrual basis.

Contract assets

A contract asset is the right to consideration in exchange
for goods or services transferred to the customer. If the
Group performs by transferring goods or services to a
customer before the customer pays consideration or
before payment is due, a contract asset is recognised for
the earned consideration that is conditional.

Trade receivables

Areceivable represents the Group's right to an amount of
consideration that is unconditional (i.e., only the passage
of timeis required before payment of the considerationis

Life

A Revenue can be segregated in 2 parts:
1) Revenue from cosmetics trials; and

2) Revenue from pharmaceutical trials.

Cosmeticstrialshave beendividedinto 3 classes following
their deliverables:

1) Sun Protection Factor (SPF) trials — The SPF trials are
studies that last for 1-day to 1-week. There is only
1 deliverable for such trials which is sending of results
to clients. Hence, revenue will be recognized at the end
of the trials.

2) Standard trials — The standard trials are studies
that last for 1-week to 1-month. There are 2 key
deliverables for such trials which are signature of
Protocol and sending of Report. Hence, revenue will
be recognized when the Protocol is sighed and when
the Report is sent to the clients.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019
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2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES Construction contracts 2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES The statement of profit or loss and other comprehensive 35

(CONTINUED) (CONTINUED) income reflects the share of the results of operations m
Revenue and costs from construction contracts, the of the joint venture. Where there has been a change
(r) Revenue recognition (Continued) outcome of which can bereliably estimated, are recognised (t) Related parties recognised directly in the equity of the joint venture, the

Life (Continued)

3) Long-term trials — The long-term trials are studies
that last for 1-month or more. For such studies the
deliverables are mentioned in the quotation. Below, is
anillustration of the deliverable for along-term study:

a) Reception of Purchase Order — 25% of Study Cost

(a)
(b) Inclusion of all subjects — 25% of Study Cost
(c)
(d)

c) Last visit of the last subject — 40% of Study Cost (u) Non-current assets held for sale Y,
at source. m T
d) Final report — 10% of Study Cost ) . ) o 2=
Non-current assets and disposal groups are classified Financial assets and financial liabilities are offset and T
) ) When it is probable that total contract costs will exceed - h in th £ fi ial <
Hence, revenue will be recognized as and when the above total contract revenue, the expected loss is recognised as as held for sale if their carrying amount will be recovered t ei;e’; ?fmorl:gt :]elpci)frtf: |rn tl € startrerrr]lﬁnt cr)]f Lnani)lla
milestones are achieved. ; ; principally through a sale transaction rather than through position If, and oniy If, There 15 a currently enforceable
°n expense immediately. For contracts where progress continuing use. This conditionis regarded as met only when legal right to offset the recognised amounts and there
billings exceed contract costs incurred to date plus - ; ; ; ; ;
Pharma trials are long-term studies that last for 1-year to & - . P the saleis highly probable and the asset (or disposal group) Is an intention to settle on a net basis, or to realise the
recognised profits less recognised losses, the surplus is ghlyp posalgroup iy o o
5-years. The study quotationis divided 2 parts: , is available for immediate sale in its present condition asset and settle the liability simultaneously. This is not
shown as the amounts due to customers for contract work. Vanasermont must be committed thepsale Which should generally the case with master netting agreements, and -
1) Conduct of study costs (Clinical Monitoring / Site _ _ b & red t iy § " ' loted <al the related assets and liabilities are presented gross in e
Management & Quality Assurance units) Insurance contracts and insurance premiums ? e>.<pec ed to quality Tfor recogni Ion.als alcomp eted sale the statement of financial position. m o
within one year from the date of classification. oz
2) Pass-Through Costs incurred Insurance contracts are those contracts that transfer . EJZ>
significant insurance risk at the inception of the contract. Non-current assets (and disposal groups) classified as (x) Borrowing costs Q

For Pharma trials the revenue of the conduct of study
is recognized on an equal monthly basis over a specified
time period since the tasks are repetitive.

Policy effective before 1July 2018 (IAS 18)

Revenue is recognised to the extent that it is probable
that the economic benefits will flow to the Group or the
Company and the revenue can be reliably measured. The
following specific recognition criteria must also be met
before revenue is recognised:

Sale of goods and rendering of services

Revenue is recognised when the significant risks and
rewards of ownership of the goods have passed to the
buyer, usually on delivery of the goods. Revenue is net of
value added tax, discounts and excludes inter-company
charges and dividends.

Rental income, management fee and commission
receivable

Rental income, management fee and commission
receivable are recognised on an accrual basis.

by the percentage of completion method. The stage of
completion of a contract is determined by surveys of work
performed. Variationsin contract work, claims andincentive
payments are included to the extent that the amount can
be measured reliably and its receipt is considered probable.

Where the outcome of construction contracts is uncertain,
revenue is recognised only to the extent of contract costs
incurred that it is probable will be recoverable on contracts.
Contract costs are recognised as expenses in the period
in which they are incurred. Revenue is recognised net of
Value Added Tax and discounts but gross of tax deducted

Such contracts remain insurance contracts until all rights
and obligations are extinguished or expired.

Insurance premiums from general insurance business
are recognised on a pro-rata basis over the terms of the
policy coverage. Life Insurance premiums are recognised
on areceived basis.

(s) Biological assets

(i) Bearer biological assets

Bearer biological assets comprising of sugar cane ratoons
and plantation costs are capitalised and amortised over
the period during which the Group expects to benefit
from the asset, usually seven years.

(i) Consumable biological assets

Consumable biological assets represent standing cane
and plants and are stated at fair value. The fair value is
measured as the expected net cash flows from the sale
of the cane and plants discounted at the relevant market
determined pre-tax rate.

Related parties include individuals and companies where
the individual or company has the ability directly or
indirectly, to control the other party or exercise significant
influence over the other party in making financial and
operating decisions. Affiliates are related parties of
the company which cannot be considered as parent or
subsidiary as defined by IAS 27, as associate and joint
venture as defined by IAS 28, or as key management
personnel as defined by IAS 24.

held for sale are measured at the lower of their previous
carrying amount and fair value less costs to sell.

(v) Interest in joint ventures

The Group has an interest in a joint venture which is a
jointly controlled entity, whereby the venturers have a
contractual arrangement that establishes joint control over
the economic activities of the entity. In the Company's
separate financial statements, interests in joint ventures is
classified as a financial asset at FVTOCI and are carried at
fair value. The gains and losses in fair value are recognised
in other comprehensive income and accumulated under
the heading of fair value reserves.

At Group level, the fair value accumulated in fair value
reserves is reversed and the Group recognises its interest
in the joint venture using the equity method. Under the
equity method, the interest in joint venture is carried in the
statement of financial position at cost plus post acquisition
changes in the Group's share of net assets of the joint
venture. Goodwill relating to the joint venture is included
in the carrying amount of the investment and is neither
amortised nor individually tested for impairment.

Group recognises its share of any changes and discloses
this, when applicable,in the statement of changesin equity.
Unrealised gains and losses resulting from transactions
between the Group and the joint venture are eliminated to
the extent of the interest in the joint venture.

The financial statements of the joint venture are prepared
for the same reporting period as the parent company.
Where necessary, adjustments are made to bring the
accounting policies in line with those of the Group.

(w) Offsetting financial instruments

Borrowing costs directly attributable to the acquisition,
construction or production of qualifying assets, which are
assets that necessarily take a substantial period of time to
get ready for their intended use or sale are capitalised as
part of the cost of the assets until such time as the assets
are substantially ready for their intended use or sale. All
other borrowing costs are charged to profit or loss in the
period in which they are incurred.

(y) Hedge accounting

For the purpose of hedge accounting, hedges are classified
as:

fair value hedges when hedging the exposure to changes
in the fair value of a recognised asset or liability or an
unrecognised firm commitment; or

cash flow hedges when hedging exposure to variability
in cash flows that is either attributable to a particular risk
associated with a recognised asset or liability or a highly
probable forecast transaction or the foreign currency risk
in an unrecognised firm commitment; or

* hedges of a net investment in a foreign operation.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(CONTINUED)
(y) Hedge accounting (Continued)

Attheinceptionof ahedgerelationship, the Group formally
designates and documents the hedge relationship to
which the Group wishes to apply hedge accounting
and the risk management objective and strategy for
undertaking the hedge.

The documentationincludes identification of the hedging
instrument, the hedged item or transaction, the nature
of the risk being hedged and how the entity will assess
the hedging instrument's effectiveness in offsetting the

exposure to changes in the hedged item's fair value or reporting date until the vesting date reflects the extent contract holdelrs or thi"fj parties (IjarTwaged ny the contract o9

cash flows attributable to the hedged risk. to which the vesting period has expired and the Group's The Group uses the ‘percentage of completion method’ holders. Thex include direct and indirect claim settlement o
best estimate of the number of equity instruments to determine the appropriate amount to recognise in costs and arise from events that have occurred up to %ﬁ

Such hedges are expected to be highly effective in that will ultimately vest. The statement of profit or loss a given period. The stage of completion is measured the end of the reporting period even if t'he'yl have not yet e

achieving offsetting changes in fair value or cash flows expense or credit for a period represents the movement by reference to the costs incurred up to the end of the been reporFed to the Compan'y. The ||a'b|||ty fgr |?SSES

and are assessed on an ongoing basis to determine that in cumulative expense recognised as at the beginning reporting period as a percentage of total estimated costs andllgss adjusltment expenses Is determlned using “case

they actually have been highly effective throughout and end of that period and is recognised in employee for each project (or by reference to surveys of work basis .evaluat|ons and .statlstlcal analysis and represents

the financial reporting periods for which they were benefits expense. performed or completion of a physical proportion of the an estimate of the ultimate cost Of all Ios.ses incurred

designated. contract work). Costs incurred in the year in connection but not paid at the end of the reporting period. Although g
No expense is recognised for awards that do not with future activity on a contract are excluded from considerable variability is inherent in such estimates, 22

The Group currently has only cash flow hedges which ultimately vest, except for equity-settled transaction contract costs in determining the stage of completion. managgmentbelievesthattheIiabilityforunpaidIoss.esand g%

are accounted for as follows: for which vesting is conditional upon a market or They are presented as inventories, prepayments or loss adjustment expenses is adequate. These estimates 25
non-vesting condition. These are treated as vesting other assets, depending on their nature. are continually reviewed and adjusted as necessary, such 5

The effective portion of the gain or loss on the hedging
instrumentisrecogniseddirectly inother comprehensive
income, while any ineffective portion is recognised
immediately in profit or loss.

Amounts taken to other comprehensive income are
transferred to profit or loss when the hedged transaction
affects profit or loss, such as when the hedged financial
income or financial expense is recognised or when a
forecast sale occurs. Where the hedged itemis the cost of
anon-financial asset or non-financialliability, the amounts
taken to other comprehensive income are transferred to
the initial carrying amount of the non-financial asset or
liability.

If the forecast transaction or firm commitment is no
longerexpectedtooccur,amountspreviously recognised
in other comprehensive income are transferred to
profit or loss. If the hedging instrument expires or is
sold, terminated or exercised without replacement
or rollover, or if its designation as a hedge is revoked,
amounts previously recognised in other comprehensive
income remains separately in equity until the forecast
transaction or firm commitment affects profit or loss.

(z) Share based payment

Executives of the Group receive remunerationin the form
of share-based payments, whereby they render services
as consideration for equity instruments (equity-settled
transactions).

The cost of equity-settled transactions is determined
by the fair value at the date when the grant is made
using an appropriate valuation model. That cost is
recognised, together with a corresponding increase in
other capital reserves in equity, over the period in which
the performance and/or service conditions are fulfilled
in employee benefits expense. The cumulative expense
recognised for equity-settled transactions at each

irrespective of whether or not the market or non-
vesting condition is satisfied, provided that all other
performance and/or service conditions are satisfied.
When the terms of an equity-settled award are modified,
the minimum expense recognisedis the expense had the
terms had not been modified, if the original terms of the
award are met. An additional expense is recognised for
any modification that increases the total fair value of
the share-based payment transaction, or is otherwise
beneficial to the employee as measured at the date of
modification.

(aa) Government grants

Government grants are not recognised until there is
reasonable assurance that the Group will comply with
the conditions attaching to them and that the grants will
be received.

Government grants are recognised in profit or loss on a
systematic basis over the periods in which the Group
recognises as expenses the related costs for which the
grants are intended to compensate.

2(B). SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(CONTINUED)

(ab) Land and related development costs

Land and related development costs consist of cost of
land, infrastructuraland other development expenditures.
These land and related development costs are released
to profit or loss as and when sale or disposal is being
effected, thatis, whenrisks and reward pass on to buyers.

Land and related development costs are classified under
current assets when completion is imminent and the
assets arelikely to be disposed of within the next financial
year. Otherwise, it is classified under non-current assets.

The Group presents as an asset the gross amount due
from customers for work in progress for which costs
incurred plus recognised profits (less recognised losses)
exceeds progress billings. Progress billings not yet paid
by customers and retention are included within ‘trade and
other receivables'.

The Group presents as a liability the gross amount due
to customers for all work in progress for which progress
billings exceed costs incurred plus recognised profits/
(losses).

(ac) Comparative figures

Where necessary, comparative figures have been
restated or reclassified to conform to the current year's
presentation.

(ad) General insurance fund

The provision for unearned premiums represents that
part of the written premiums on short-term insurance
contracts, gross of commission payable tointermediaries,
that is estimated to be earned in subsequent periods.
Unearned premiums are computed on 1/24th method.

The change in the provision is recorded in the statement
of profit or loss and other comprehensive income to
recognise revenue over the period of the risk. The
provision is transferred to or released to the General
Insurance Fund. The provision is derecognised when the
contract expires, is discharged or cancelled.

(ae) Outstanding claims

Outstanding claims represent the estimated liability for
claims reported plus losses incurred but not yet reported
and the related loss adjustment expenses. Claims and loss
adjustment expenses are charged to the statement of
profit or loss and other comprehensive income as incurred
based on the estimated liability for compensation owed to

adjustments are reflected in current operations.
(af) Salvage and subrogation reimbursements

Some insurance contracts permit the company to sell
property acquired in settling a claim (i.e. Salvage). The
Company may also have the right to sue third parties for
payment of some or all the costs incurred (i.e subrogation).
Estimate of salvage recoveries are included as allowance
in the measurement of the insurance liability for claims,
and salvage property is recognised in other assets when
the liability is settled.

(ag) Liability adequacy

At the end of each reporting period the Company per-
forms a liability adequacy test on its insurance liabilities to
ensure that the carrying value is adequate, using current
estimates of future cash flows (including claims handling
and related costs), taking into account the relevant invest-
ment return. If that assessment shows that the carrying
amount of the liabilities is inadequate, any deficiency is
recognised as an expense to the statement of profit or
loss and other comprehensive income by recognising an
additional liability for claims provisions or recognising a
provision for unexpired risks.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

SIGNIFICANT ACCOUNTING JUDGMENTS AND ESTIMATES

The preparation of financial statements in accordance with
IFRS requires the directors and management to exercise
judgment in the process of applying the accounting
policies. It also requires the use of accounting estimates
and assumptions that may affect the reported amounts
and disclosures in the financial statements. Judgements
and estimates are continuously evaluated and are based
on historical experience and other factors, including
expectations and assumptions concerning future events
thatarebelievedtobereasonableunder the circumstances.
The actual results could, by definition therefore, often differ
from the related accounting estimates.

Judgments assessment, the directors and management concluded @
that the Group has a sufficiently dominant voting based on an estimate of the future cash flows arising on A
. . o Deferred tax assets ) ) ) o>
) . , interest to direct the relevant activities and therefore anormal crop with sugar proceeds being adjusted for the o
In the process of applying the Group's and the Company's . drop | . I timated forei 5
ting policies, management has made the followin has controlover these entities. In relation to Note 7 in the note to the financial statement FOP N SUBAT price @5 WEw 85 EStmaed [areisn curtency N
IaccToun tg P : ’f gth involvi Hmatl g deferred ced I q ' movements and budgeted costs and applying a suitable
ju gmen s, apar rom : .ose involving estimations, With respect to one of the subsidiaries where the eferred tax assets are Irelcognlse or all unuse talx discount rate in order to calculate the net present value:
which have the most significant effect on the amounts N . losses to the extent that it is probable that taxable profit
isedin the financial statements: Company has less than 50% shareholding and thus will be available against which the losses can be utilised
recognise ' Voting rights’ based on the contractual arrangements o 8 . i ) . ' The actual results could differ from the related accounting
. between the Company and the other investors, the Significant management judgment s required to determine estimates and the directors and management consider -
Going concern assessment Company has the power to appoint and remove the the amount of deferred t.a>§ assets that can be recognised, they have used their best estimates to arrive at the value b
L . based upon the likely timing and level of future taxable fthe biological t 2 T
) majority of the board of directors that has the power to ) : : } orthe biological assets. mo
Directors and management have made an assessment . o ) profits together with future tax planning strategies. 32
of the Group's and the Company's abllity to continue as direct therelevant activities of the entity. Therefore, the = ;§>
i i o i | hat th Fair value of unquoted investments =
a going concern and is satisfied that the Group and the directors andmanagement concluded that the Company Pension and other post-employment benefits )

Company have the resources to continue in business
for the foreseeable future. Furthermore, directors and
management are not aware of any material uncertainties
that may cast significant doubt upon the Group's and the
Company'’s ability to continue as a going concern. Hence,
the financial statements continue to be prepared on the
going concern basis.

Determination of functional currency of the group entities

As described in Note 2(B)(f), the determination of the
functional currency of each group entity is critical since
the way in which every transaction is recorded and
whether exchangedifferencesarisearedependentonthe
functional currency selected. In making this judgement,
the directors and management have considered the
currencies in which revenue is received, the currency of
the country whose competitive forces and regulations
matter, the currencies in which labour, material and
other costs are settled, the currencies in which the
funds from financing activities are generated and the
currency in which receipts from operating activities are
usually retained. The directors and management have
determined that the functional currency of the Company
as well as that of most subsidiaries is the Mauritian
rupee, except for the foreign subsidiaries.

Classification as subsidiaries

The Group considers certain entities over which it
controlslessthan50% of the votingrights as subsidiaries.
The remaining ownership interests of these entities,
where most of them are listed on the Stock Exchange
of Mauritius, are held by several widely dispersed
shareholders not related to the Group. The directors
and management have assessed whether or not the
Group has control over these entities based on whether
the Group has the practical ability to direct the relevant
activities. In making their judgement, the directors and
management considered the Group's absolute size
of holding and the relative size and dispersion of the
shareholdings owned by the other investors. After

has the practical ability to direct the relevant activities
and thus has control over the entity.

Estimates and assumptions

The key assumptions concerning the future and other
key sources of estimation uncertainty at the reporting
date, that have a significant risk of causing a material
adjustment to the carrying amounts of assets and
liabilities within the next financial year are discussed
below.

Impairment of assets

Inrelation to Note 4 in the note to the financial statement,
assets are reviewed for impairment whenever events
or changes in circumstances indicate that the carrying
amount of the asset exceeds its recoverable amount.
The recoverable amount of an asset or a cash generating
unit is determined based on the higher of its fair value
less cost to sell and value in use, calculated on the basis
of management’s assumptions and estimates. Changing
the key assumptions, including the discount rates or the
growth rate assumptions in the cash flow projections,
could materially affect the value-in-use calculations.

SIGNIFICANT ACCOUNTING JUDGMENTS AND ESTIMATES
(CONTINUED)

Estimates and assumptions (Continued)

Impairment of goodwill

As described in Note 6, the Group determines whether
goodwillisimpaired atleast onanannualbasis. Thisrequires
an estimation of the ‘value in use’ of the cash generating
units to which the goodwill is allocated. Estimating a value
in use amount requires management to make an estimate
of the expected future cash flows from the cash generating
unit and also to choose a suitable discount rate in order to
calculate the present value of those cash flows.

The cost of defined benefit pension plans and other
post-employment medical benefits is determined using
actuarial valuations. The actuarial valuation involves
making assumptions about discount rates, expected rates
of returnonassets, future salary increases, mortality rates
and future pension increases. Due to the long term nature
of these plans, such estimates are subject to significant
uncertainty. Refer to Note 24 in the note to the financial
statement which provides the relative disclosures.

Property, plant and equipment: estimations of the useful
lives and residual value of the assets

In relation to Note 4 in the note to the financial statement,
the Group makes significant estimates to determine the
useful lives and residual value of its property, plant and
equipment.Management willrevise thedepreciationcharge
where useful lives are different to previously estimated, or
it will write-off or write-down technically obsolete or non-
strategic assets that have been abandoned or sold.

Property valuation
The Group measures land and buildings and investment

properties at fair value based on periodic valuations
by external independent valuers and as estimated by

the directors and management based on reference to
their knowledge on the current market evidence of
transaction prices for similar properties. In arriving at the
valuation, assumptions and economic estimates have
to be made. The actual results could differ from their
estimates and the directors and management consider
they have used their best estimates to arrive at fair value
of the properties. Reference is made to Notes 4 and 5 in
the notes to the financial statements.

Valuation of biological assets

Inrelation to Note 9 in the note to the financial statements,
thefair value of biologicalassetsisbased onthe estimated
net present value of future cash flows for the coming
crop. Standing cane and plants valuation has been arrived

Where there is no active market, the fair values of
unquoted investments have been determined using
valuation techniques including comparisons to similar
recent transactions, reference to price earnings ratios of
similar quoted investments, discounted cash flow and
other valuation models. Such valuation exercises require
that the Group makes estimates of future cash flows,
discount rates and price earnings ratio as applicable to the
relevant markets. Refer to Notes 11,12 and 13 in the note to
the financial statements for the corresponding fair values
as at 30 June 2019.

Business model assessment

Classification and measurement of financial assets
depends on theresults of the SPPIand the business model
test (refer to Note 2B - financial assets). The Group and
the Company determine the business model at a level
that reflects how groups of financial assets are managed
together to achieve a particular business objective. This
assessment includes judgement reflecting all relevant
evidence including how the performance of the assets is
evaluated and their performance measured and how the
risks affecting the performance are managed. Monitoring
is part of the Group's and the Company's continuous
assessment of whether the business model for which the
financial assets are held continues to be appropriate.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

SIGNIFICANT ACCOUNTING JUDGMENTS AND ESTIMATES
(CONTINUED)

Estimates and assumptions (Continued)

Provision for impairment and doubtful debts after 1 July
2018 (IFRS 9)

Calculation of loss allowance

Credit risk

For loans and advances given to customers, the Group
and the Company assesses the credit risk based on the
current liquidity position of its customers by considering

Hahili : il The Group's and the Company's historical credit loss uses a range of actuarial methodologies to estimate
the a.\va|lab|I|.tylof financial |nlpu'ts. Refer to Notle 18 folr a roup v F]: y . i associates at 30 June 2018 respectively. : 8¢ e 'dg i Y
detailed depiction of the credit risk assessment in relation QIXPe”etntC)e an oretcatS.t 0 fecorlomlc con tltlolncls ][nal); these PrOVlSlC()jnS- Lia HEES for unpfal reporte Cal;nS gg

i also not be representative of customer's actual defau i i i o

to trade receivables. . P The associated company reviews the individually are estimated using the input of assessments for ey
in the future. N . individual cases reported to the Group and management =

i significant loans and advances at each reporting date to estimatesbased onpast claims settlement trends for the

Loss allowance on trade receivables . . . assess whether animpairmentloss shouldberecordedin o P )

o . Provision for impairment and doubtful debts before the statements of brofit or loss and other comprehensive claims incurred but not reported. General insurance loss

The Group and the Compam( use a provision matrix to 1July 2018 (IAS 39) income. In articElar udeement b manap ement s reserves require significant judgment relating to factors

calculate ECLs for trade receivables. The.prOV|S|on r.'f)tes o uire;j . tl?]e estima’tijoné;f i am)o/unt ané;timin o and assumptions such as inflation, claims development
are based on days past due for groupings of various Allowance for doubtful debts q o ) : & patterns and regulatory changes. =
customer segments that have similar loss patterns as future cash flows when determining the impairment m

i i isi ixisiniti loss. In estimating these cash flows, the company make . . ) ) o)

disclosed in Note 18. The provision matrix is initially based An allowance for doubtful debts is determined using ' 8 e . 'P y Specifically, long-tail lines of business, which often have i Z
on the Group's and the Company's historical observed judgements about the borrower's financial situation and . ) ) 33
a combination of factors to ensure that the trade i | low frequency, high severity claims settlements, are o<
default rates. The Group and the Company will calibrate the net realisable value of collaterals. These estimates ool ! ) 43>
receivables are not overstated due to uncollectability. The : generally more difficult to project and subject to greater =
the matrix to adjust the historical credit loss experience Y: are based onassumptions about a number of factors and A

with forward-looking information. At every reporting
date, thehistoricalobserved default rates areupdated and
changes in the forward-looking estimates are analysed.

Loss allowance on other financial assets at amortised cost

In relation to ECLs for financial assets at amortised
cost, the Group determine credit rating of the corporate
bonds and deposits to determine their probability of
default by reference to the country rating. The Group
also determine that there has been no significant
increase in credit risk since initial recognition of the
instruments since these assets are held with reputable
banking institutions and listed entities and there has
been no history of event of default.

Loss allowance on loans and advances

In relation to the Company's loans and advances
receivable from related parties, these are mainly
repayable on demand and where the related companies
do not have unrestricted cash at reporting date to repay
the debts, management has determined expected credit
losses based on future cash flows on the basis that the
entities will continue to operate. The main assumption
used in determining the cash flows is the discount rate

and growth rate and any change in the assumption will
change the estimated credit loss.

When measuring ECL, the Group and the Company
use reasonable and supportable forward-looking
information, which is based on assumptions for the
future movement of different economic drivers and how
these drivers will affect each other. Loss given default is
an estimate of the loss arising on default. It is based on
the difference between the contractual cash flows due
and those that the entity would expect toreceive, taking
into account cash flows from credit enhancements.

The amount of ECLs is sensitive to changes in
circumstances and of forecast economic conditions.

allowance for doubtful debts for all customers is based
on a variety of factors, including the overall quality and
ageing of the receivables, continuing credit evaluation
of the customer's financial conditions. Also, specific
provisions for individual accounts are recorded when the
Group becomes aware of the customer's inability to meet
its financial obligations such asin the case of deterioration
in the customer’s operating results or financial position.

Provision for impairment of finance lease receivables

The calculation of specific provision for impairment
of finance lease receivables requires management to
estimate the recoverable amount for eachimpaired asset,
which is the estimated future cash flows discounted at
the original effective interest rate of the lease where
cash flows for large credits include the realisable value
of collateral securing the credit, the value such collateral
is based on the opinion of independent and qualified
appraisers and/or management judgement.

The portfolio provision is estimated based upon historical
patterns of losses in each component of the portfolio of
lease as well as management estimate of the impact of
current economic and other relevant conditions on the
recoverability of the lease portfolio.

SIGNIFICANT ACCOUNTING JUDGMENTS AND ESTIMATES
(CONTINUED)

Estimates and assumptions (Continued)

Provision for impairment and doubtful debts before
1July 2018 (IAS 39) (Continued)

Impairment losses on loans and advances

When applying the equity accounting in one of the
associated companies, the Group has recognised a share
of the impairment losses on loans and advances for an
amount of Rs 386 million and Rs 230 million as part of
the investment in associates and share of results of

actual results may differ, resulting in future changes to
the allowance.

Loans and advances that have been assessed individually
(and found not to be impaired) are assessed together
with all individually insignificant loans and advances
in groups of assets with similar risk characteristics.
This is to determine whether provision should be
made due to incurred loss events for which there is
objective evidence, but the effects of which are not yet
evident. The collective assessment takes account of
data from the loan portfolio (such as levels of arrears,
credit utilisation, loan-to-collateral ratios, etc.), and
judgements on the effect of concentrations of risks and
economic data (including levels of unemployment, real
estate prices indices, country risk and the performance
of different individual groups).

Insurance contracts

The uncertainty inherent in the financial statements
of the Group arises mainly in respect of insurance
liabilities, which include outstanding claims provision
(including IBNR). In addition to the inherent uncertainty
when estimating liabilities, there is also uncertainty as

regards the eventual outcome of claims. As aresult, the
Group applies estimation techniques to determine the
appropriate provisions.

These estimates are described below.

The estimation of ultimateliability arising from the claims
made under insurance contracts is one of the Group's
most critical accounting estimates. There are sources of
uncertainty that need to be considered in the estimate
of the liability that the Group will eventually pay for such
claims. Estimates have to be made both for the expected
ultimate cost of claims reported at the reporting date
and for the expected ultimate cost of claims incurred but
not reported (“IBNR") at the reporting date. The Group

uncertainties than short-tail, high frequency claims.
Further, not all catastrophicevents canbe modeled using
actuarial methodologies, which increases the degree
of judgment needed in estimating general insurance
loss reserves. At each reporting date, prior year claims
estimates arereassessed for adequacy and changes are
made to the provision.

The Group adopts multiple techniques to estimate
the required level of provisions, thereby setting a
range of possible outcomes. The most appropriate
estimation technique is selected taking into account the
characteristics of the business class and risks involved.

Recoverable amount on insurance and other receivables

In preparing those consolidated financial statements,
the directors have made estimates of the recoverable
amounts of insurance and other receivables and impaired
those receivables where the carrying amounts exceeded
recoverable amounts. The estimation of recoverable
amounts involves an assessment of the financial
condition of the debtors concerned and estimate of the
timing and the extent of cash flows likely to be received
by the Group.
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Notes to the Financial Statements Notes to the Financial Statements
for the year ended 30 June 2019 for the year ended 30 June 2019

4. PROPERTY, PLANT AND EQUIPMENT

34V IM OHM

Office Computer
Plant and furniture and and security Assets

THE GROUP Land and buildings equipment Motor vehicles equipment equipment Containers in progress

Rs'000 3 0[0]0) Rs'000 Rs'000 Rs'000 Rs'000 N 0]0]0)

COST/VALUATION

dIHSH3av3T
ANV 3IDNVNH3IA0D

At 1July 2017 18,063,453 10,011,431 1,376,442 2,222,045 712,370 1,072,568 475,567 33,933,876
Acquisition of subsidiaries (Note 38(a)) 1,569,381 320,947 3,881 43,352 14,842 - - 1,952,403
Transfer fromassetsinprogress 283,585 86,333 - 6,731 221 - (376,870) -
Additions 1,184,490 716,361 315,279 334,645 108,398 40,293 225,013 2,924,479 "
Disposals (43,339) (112,387) (142,084) (21,821 (4,096) - - (323,727) § %
Reclassifications 4,256 12,499 - 81,234 (97,989) - - - 3 5
Write offs (6,508) (101,653) (52,491) (21,605) (13,689) - - (195,946)
Revaluation adjustments 103,893 - - - - - - 103,893
Transfer to investment properties (Note 5) (35,452) - - - - - (27128) (62,580)
Transfer frominventories - 7,283 - - - - - 7,283 5 §
Transfer to assets classified as held for sale (Note 20) (142,797) (131,617) (502,603) (30,841) (3,568) - - (811,426) %%
Disposal of subsidiaries (Note 38(b)) - - (94) (1164) (2,806) - - (4,064) _%
Exchange differences 20,634 6,852 (573) (5,717) (831) - (2,204) 18,161
At 30 June 2018 21,001,596 10,816,049 997,757 2,606,859 712,852 1,112,861 294,378 37,542,352
=1
At 1July 2018 21,001,596 10,816,049 997,757 2,606,859 712,852 1,112,861 294,378 37,542,352 EE
Acquisition of subsidiaries (Note 38(a)) - - - 57 356 - - 413 %%
Transfer from assetsin progress 268,264 37,369 - - - 6,306 (311,939) - A
Additions 447,267 867,587 172,734 464,943 162,969 95,069 370,755 2,581,324
Disposals (174,934) (266,228) (85,711) (181,521) (112,724) (64,957) - (886,075)
Reclassifications 223,542 (211,965) - (112,198) 100,621 - - - v
Write offs (412,443) (91,470) 15,264 (93,728) (46,998) - - (629,375) E g
Revaluation adjustments 35,489 - - - - - - 35,489 %g
Transfer to investment properties (Note 5) (489,353) - - - - - - (489,353) -
Transfer toinventories - (23,214) - - - - - (23,214)
Disposal of subsidiaries (Notes (i) and 38(b)) (35,339) (28,242) (17,875) (10,270) (1,852) - - (93,578)
Transfer to intangible assets (Note 6) - - - - (7,452) - - (7,452) - %
Exchange differences 56,968 7,499 4,657 5,939 1,282 - (8,567) 67,778 g g
At 30 June 2019 20,921,057 11,107,385 1,086,826 2,680,081 809,054 1,149,279 344,627 38,098,309 o %
w0
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4. PROPERTY,PLANT AND EQUIPMENT (CONTINUED)

34V IM OHM

Office Computer
Land and Plant and Motor furniture and and security Assets

THE GROUP buildings equipment vehicles equipment equipment Containers in progress

Rs'000 Y 0[0]0) Rs'000 Rs'000 Rs'000 Rs'000 Rs'000

DEPRECIATION AND IMPAIRMENT

At 1July 2017 397164 6,180,199 807,445 1,433,754 544,020 939,437 - 10,302,019
Charge for the year 449,239 738,937 172,567 172,355 76,536 62,606 - 1,672,240
Disposals (2,170) (91,857) (106,848) (17,855) (3,763) - - (222,493)
Write offs (3,090) (94,044) (47,614) (17,998) (13,539) 266 - (176,019)
Revaluation adjustment (192,352) - - - - - - (192,352) 0 ﬁ
Transfer toinventories - (61) - - - - - (61) % E
Transfer to assets classified as held for sale (Note 20) (17,217) (123,284) (208,009) (26,628) (3,024) - - (378,162) -
Reclassifications 4,257 3,703 - 75,805 (83,765) - - -
Disposal of subsidiaries (Note 38(b)) - - (33) (290) (2167) - - (2,484)
Exchange differences 8,592 1,634 151 (2,376) (464) - - 7,537 .
At 30 June 2018 644,423 6,615,227 617,659 1,616,767 513,840 1,002,309 - 11,010,225 ﬁg
32
At 1July 2018 644,423 6,615,227 617,659 1,616,767 513,840 1,002,309 - 11,010,225 H%
Charge for the year 499,892 686,653 101,122 225,662 86,994 63,538 - 1,663,861
Disposals (11,955) (189,828) (56,816) (155,275) (37,360) (64,957) - (516,191)
Write offs (15,639) (89,036) 15,300 (89,229) (46,813) - - (225,417)
Revaluation adjustment (53,150) - - - - - - (53,150) ; g
Reclassifications (Note (i) (1) (2,964) 2,238 (83,483) 84,210 - - - é §
Disposal of subsidiaries (Notes (i) and 38(b)) (4,189) (20,905) (16,861) (8,475) (1,666) - - (52,096) % %
Transfer to intangible assets (Note 6) - - - - (5,149) - - (5,149)
Exchange differences 1,818 5,061 1,349 626 848 - - 9,702
At 30 June 2019 1,061,199 7,004,208 663,991 1,506,593 594,904 1,000,890 - 11,831,785
0
52
NET BOOK VALUE = z
At 30 June 2019 19,859,858 4,103,177 422,835 1,173,488 214,150 148,389 344,627 26,266,524 é E
At 30 June 2018 20,357,173 4,200,822 380,098 990,092 199,012 110,552 294,378 26,532,127

dIHSH3av3T
ANV 3IDNVNH3IA0D

(i) Management has reviewed the classification of certain assets and as a result, a reclassification adjustment was made between land and
building, plant & equipment, motor vehicles, office furniture & equipment, and computer & security equipment. This has no impact on the
useful lives and residual values as initially estimated upon recognition.

(i) In August 2018, the Group disposed of one of its subsidiaries, Mauritian Eagle Leasing Company Ltd (MELCO) which was classified as
asset held for sale in the prior reporting year 30 June 2018. The carrying value of the property, plant and equipment of MELCO amounted
toRs 337,353,741.
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4. PROPERTY,PLANT AND EQUIPMENT (CONTINUED) 4.  PROPERTY, PLANT AND EQUIPMENT (CONTINUED)

34V IM OHM

Office Computer
furniture and and security
equipment equipment

(a) Assets held under finance leases
Land and Plant and Motor

equipment vehicles

THE COMPANY buildings
Rs'000 Rs'000 Rs'000 Rs'000 Rs'000

Included in property, plant and equipment are assets held under finance leases with the following carrying values:

COST/VALUATION

At TJuly 2017 866,002 168,420 79,159 239,695 126,893 1,480,169
Released to profit or loss 35,605 208 - 323 1,227 37,363
Additions 3,969 24191 2,312 59,739 9,049 99,260
Disposals (495,135) (27,028) (7,921) (123) (11,919) (542,126)
Write offs - - - (360) (39) (399)
At 30 June 2018 410,441 165,791 73,550 299,274 125,211 1,074,267
At 1July 2018 410,441 165,791 73,550 299,274 125,211 1,074,267
Additions - 7,072 410 22,058 7,327 36,867
Disposals (5,587) (30,447) (5,490) (41,160) (15,858) (98,542)
Write offs - (75,045) (4,569) (87,842) (46,641) (214,097)
Reclassification - - - (1,328) 1,328 -
At 30 June 2019 404,854 67,371 63,901 191,002 71,367 798,495
DEPRECIATION

At 1July 2017 36,594 118,110 50,574 192,128 89,456 486,862
Released to profit or loss - 208 - 323 1,227 1,758
Charge for the year 11,860 22,397 7,248 18,993 13,566 74,064
Disposals (9,947) (22,064) (6,388) (41) (4,907) (43,347)
Write offs - - - (105) (12) (17)
At 30June 2018 38,507 118,651 51,434 211,298 99,330 519,220
At 1July 2018 38,507 118,651 51,434 211,298 99,330 519,220
Charge for the year 34,921 14,022 5,345 27,550 1,709 93,547
Disposals (4,085) (13,739) (4,252) (38,906) (14,373) (75,355)
Write offs - (75,046) (4,563) (84,353) (46,558) (210,520)
At 30 June 2019 69,343 43,888 47,964 115,589 50,108 326,892
NET BOOK VALUE

At 30 June 2019 335,511 23,483 15,937 75,413 21,259 471,603
At 30 June 2018 371934 47140 2216 87,976 25,881 555,047

Net book value

THE GROUP THE COMPANY
2018 2019 2018

Rs'000 Rs'000 Rs'000

Plant and equipment 146,703 95,102 - -
Motor vehicles 142,048 85,848 9,783 1140
Computer and security equipment 8,223 14,878 - -

296,974 195,828 9,783 1140

The Group's and the Company's obligations under finance leases are secured by the lessors' title to the leased assets.
Additions during the year include assets acquired under finance leases amounting to Rs 112,912,663 (2018:Rs149,905,770)

(b) Historical costs of revalued land and buildings:

THE GROUP THE COMPANY
2019 2018 2019 2018
Rs'000 Rs'000 Rs'000 Rs'000
Cost 12,149,701 11,887,158 118,436 124,023
Accumulated depreciation (2,774,015)  (2,785,970) (52,824) (56,908)
Net book value 9,375,686 9,101,188 65,612 67115

The land and buildings were revalued by professional
independent valuers. These revaluations were done
between 2018 and 2019 in accordance with the "RICS
Valuation Standards”.

The fair value of the land and buildings have been
assessed on the basis of its market value, being the
estimated amount for which the property could be
exchanged between knowledgeable willing parties in
an arm'’s length transaction and taking into account
the current market conditions and similar transactions
undertaken by the group in recent years. In arriving at the
market value, the sales comparison approach has been
used for the land, which is based on recent transactions
for similiar properties, and the depreciated replacement

cost approach has been used for the buildings which
estimates the value by computing the current cost of
replacing a property less any depreciation resulting from
physical, functional and economic obsolescence factors.
Certain land and buildings have been fair valued using the
income approach by reference to the capitalisation rate on
net operating income.

The significant inputs include the estimated price per
square meter and capitalisation rates. An increase in the
estimated price will result in an increase in the fair value
of the buildings while an increase in the capitalisation rate
will result in a decrease in the fair value of the properties
and vice versa.
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4. PROPERTY, PLANT AND EQUIPMENT (CONTINUED) 5. INVESTMENT PROPERTIES >
o
(c) Borrowings are secured by fixed and floating charges on the property, plant and equipment of the Group and the Company THE GROUP THE COMPANY
amounting to Rs 17.9 billion (2018: Rs 18.5 billion). 2019 2018 2018

(Restated)

(d) Details of the Group’s and the Company's land and buildings measured at fair value and information about the fair value Rs'000 R<'000 RS'000

hierarchy as at 30 June are as follows:

dIHSH3av3T
ANV 3IDNVNH3IA0D

Level1 Level 2 Level 3 At 1July 2,446,108 395,950 - 145,400
Rs'000 Rs'000 Rs'000 Reclassification fromland and related development costs - 1,604,798 - -
(Note 16 and 38(a))
THE GROUP Acquisition of subsidiaries (Note 38(a)) - 953,562 - -
Additions 43,473 4,865 - -
2019 Disposal - - - (145,400)
T fer f ty, plant and equi t (Notes (b) and 4 489,353 62,580 - -
Land and buildings - 1938614 17,921,244 19,859,858 ransfer from property, plant and equipment (Notes (b) and 4) 24
Transfer to assets classified as held for sale (Note 20) - (572,309) - - e
5018 Assetsinprogress - 205 - - J_%' ﬁ
Fair value gain/(loss) (Notes (a) and 33) 50,483 (3,543) - - -
Land and buildings - 6,448,026 13,909,147 20,357173
At 30 June 3,029,417 2,446,108 - -
-Rentalincome 67,918 42,560 - -
THE COMPANY _Direct operating expenses 10,013 5133 - -
o
2019 (a) The investment properties are stated at fair value which has been determined by directors, based on valuations performed o g
Land and buildings - 335,511 - 335,511 by accredited independent valuers, namely Société d'Hotman de Speville, Broll Indian Ocean Ltd and Gexim Real Estate Ltd. = g
These valuers are specialists in valuing these types of investment properties and the revaluations were carried at 30 June g >
20179. The fair value is determined on open market value by reference to market evidence of transaction prices for similar )
2018 properties, the residual method of valuation as well as the capitalisation of net income method. The revaluations were based
Land and buildings - 371,934 - 371,934 on market economic conditions and active market prices existing at the reporting date, adjusted for any difference in the

nature, location or condition of the specific property. Where the net income method is used, the market rentals of all lettable
units of the properties are assessed by reference to the rentals achieved in the lettable units as well as other lettings of
similar properties in the neighbourhood. The significant inputs used are the discount rate used on estimated development
costs and the capitalisation rates which is made by reference to the yield rates observed by the valuers for similar properties
in the locality. Anincrease in the capitalisation rate will result in a decrease in the fair value of properties.

(e) Borrowing costs capitalised during the prior year with respect to the renovation of Lux Grand Gaube amounted to
Rs 16,610,160. There has been no borrowing costs capitalised during the year ended 30 June 2019.

(f) There were no new transfer to assets held for sale during the reporting year. Certain assets held for sale as at 30 June 2018

were continuing to be held for sale as at 30 June 2019. Refer to Note 20. (b) During the reporting year, one of the subsidiaries rented buildings amounting to Rs 489,363,000 (2018: Rs 62,580,000) to third
parties, which was previously classified as property, plant & equipment and subsequently transferred to investment properties.
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(c) Banking facilities of some subsidiaries have been secured by charges on their investment properties.

(d) Details of the Group's and the Company's investment properties measured at fair value and information about the fair value

hierarchy as at 30 June 2019 and 2018 are as follows: e
=
Level 1 Level 2 Level3 Total <5
Rs'000 Rs'000 Rs'000 Rs'000 57

THE GROUP
2019 s
Investment properties - 146,976 2,882,441 3,029,417 =
87
popun
2018 &2
O
Investment properties - 150,471 2,295,637 2,446,108 ;”8_
wn

There were no transfers between level 2 and 3 during the reporting year (2018: nil)
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6.  INTANGIBLE ASSETS

6.  INTANGIBLE ASSETS (CONTINUED)

Leasehold Computer Leasehold Computer
THE GROUP Goodwill Rights* Software* Others* THE GROUP Goodwill Rights* Software* Others*
Rs'000 Rs'000 Rs'000 Rs'000 Rs'000 Rs'000 Rs'000 Rs'000

COST AMORTISATION / IMPAIRMENT
At 1July 2017 At 1July 2017 212,180 316,853 322,732 8,092 859,857
- As previously stated 2,502,893 880,317 448,056 215,010 4,046,276 Charge for the year - 23,257 43,045 1,448 67,750
- Reclassification from deferred - - - 18,211 18,211 Write off - - (1,810) - (1,810)

expenditure (Note 47) Transfer to assets classified as held for sale - - (4,385) - (4,385)
- Asrestated 2,502,893 880,317 448,056 233,221 4,064,487 (Note 20)
Acquisition of subsidiaries (Note 38(a)) 85,610 89,397 4,752 - 179,759 Disposals - - (1,563) - (1,563)
Assetsin progress - - 2,465 - 2,465 Disposal of subsidiary (Note 38(b)) - - (64) - (64)
Additions 246,952 - 142,800 501 390,253 Impairment loss 143198 - 494 - 143,692
Transfer to assets classified as held for sale (2,588) - (4,448) - (7,036) Exchange differences 22 (2,712) 15 (19) (2,694)
(Note 20) At 30 June 2018 355,400 337,398 358,464 9,521 1,060,783
Disposal of subsidiaries (Note 38(b)) - - (93) - (93)
Write offs - - (2,029) (106) (2,135) At 1July 2018 355,400 337,398 358,464 9,521 1,060,783
Disposals - - (2,696) - (2,696) Charge for the year 1764 13,486 65,097 1747 82,094
Exchange differences 5,217 - - (7,487) (2,270) Write off - - (28,255) (92) (28,347)
At 30 June 2018 2,838,084 969,714 588,807 226,129 4,622,734 Transfer from property, plant and ) . 5149 ] 5149

equipment (Notes (a) and 4)

At 1July 2018, asrestated 2,838,084 969,714 588,807 226,129 4,622,734 Impairment loss 146,960 - - 8,677 155,637
Acquisition of subsidiaries (Note 38(a)) - - 60 - 60 Disposals - - (12,707) - (12,707)
Transfer from property, plant and - - 7,452 - 7,452 Disposal of subsidiary (Notes (b) and 38(b)) - - (1,676) (12) (1,688)
equipment (Notes (a) and 4) Exchange differences - 6,678 64 (22) 6,720
Assetsin progress - - 10,695 - 10,695 At 30 June 2019 504,124 357,562 386,136 19,819 1,267,641
Additions 8,285 178,995 127,307 3,220 317,807
Disposal of subsidiaries (Notes (b) and 38(b)) - - - (2,552) (2,552) NET BOOK VALUE
Write offs - - (28,573) (8,088) (36,661)
Disposals - - (12,890) - (12,890) At 30 June 2019 2,352,865 810,192 306,481 198,849 3,668,387
Exchange differences 10,620 19.045 (241) “ 29,383 At 30 June 2078 (restated) 2,482,684 632,316 230,343 216,608 3,561,951
At 30 June 2019 2,856,989 1167,754 692,617 218,668 4,936,028 At 30 June 2077 (restated) 2,290,713 563,464 125,325 225128 3,204,630

(a) During the year 30 June 2019, two subsidiaries have made reclassification from property, plant and equipment (computer
and security equipment) to intangible asset (computer software). The carrying amount of these reclassifications
amounted to Rs 2,303,000.

(b) In August 2018, the Group disposed of a subsidiary, MELCO (classified as held for sale as at 30 June 2018) which had a carrying
value of Rs 114,218 for its intangible assets.

(c) There were no new transfer to assets held for sale during the reporting year. Certain assets held for sale as at 30 June 2018
were continuing to be held for sale as at 30 June 2079. Refer to Note 20.

*

As compared to the previous audited financial statements where leasehold rights and computer software were included in ‘Others’, i.e. other
intangible assets, and given the materiality of leasehold rights and computer software for the Group, the two aforementioned categories of
intangible assets have been disaggregated from ‘Others’ and presented in separate columnar format for this financial year. ‘Others’ at Group
level now consist only of rights to publishing titles, marketing rights, trademarks, development costs, licences and deferred expenditure.
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6.

INTANGIBLE ASSETS (CONTINUED)

Computer Marketing

THE COMPANY Software rights

Rs'000 Rs'000
COST
At 1July 2017 116,683 8,000 124,683
Additions 33,794 - 33,794
Disposals (2,133) - (2,133)
At 30June 2018 148,344 8,000 156,344
At TJuly 2018 148,344 8,000 156,344
Additions 10,070 - 10,070
Write off (27,056) (8,000) (35,056)
Disposals (23,325) - (23,325)
At 30 June 2019 108,033 - 108,033

AMORTISATION

At 1July 2017 73,651 - 73,651
Charge for the year 11,852 - 11,852
Disposals (1,052) - (1,052)
At 30 June 2018 84,451 - 84,451
At 1July 2018 84,451 - 84,451
Charge for the year 13,956 - 13,956
Write off (27,057) - (27,051)
Disposals (4,508) - (4,508)
At 30 June 2019 66,848 - 66,848
NET BOOK VALUE

At 30 June 2019 41,185 - 41,185
At 30 June 2018 63,893 8,000 71,893

The other intangible assets under "Others™ at Group level consist of rights to publishing titles, marketing rights, trademarks,
development costs, licences and deferred expenditure.

The deferred expenditure arose from the reform of the sugar industry in the years 2000 which necessitated redundancy
payments in the form of cash and serviced land, as well as capital expenditure for capacity expansion and optimisation. These
capital expenditure (investments and expenses) have been financed by debt. In order to assist the repayment of these debts,
government granted a tax exemption to the Sugar Industry when converting agricultural land into residential land in the form
of Land Conversion Rights (“LCRs"). These LCRs are granted by the Mauritius Cane Industry Authority (MCIA) based on the
qualifying costs incurred by an entity.

INTANGIBLE ASSETS (CONTINUED)

An LCR is recognised as a non-current asset and is
initially measured at fair value at the date on which
the Company is entitled to receive those rights, that is
when there is reasonable assurance that the LCR will be
received and all the attached conditions will be complied
with. LCRs are tested annually for impairment. When the
carrying amount of the asset is greater thanits estimated
recoverable amount, it is written down immediately to
its recoverable amount. LCRs are derecognised upon
disposal (i.e. the date the recipient obtains control), use
for converting agricultural land into residential land for
land projects or when no future economic benefits are
expected from its use or disposal. Any gain or loss on
derecognition of the LCR is included in profit or loss. At
30 June 2019, the directors have made an assessment of
the carrying value of the LCRs and have concluded that
animpairment of Rs 8.7 million was required.

The directors have considered the relevant factors in
determining the useful life of the marketing rights and
trademarks. As there is no foreseeable limit to the period
over which these are expected to generate net cash
inflows for the Group, the marketing rights and trademarks
have been assessed as having an indefinite useful life.

The marketing rights arose on the exclusive distribution of
Cipla products. Therecoverable amount of these marketing
rights has been written off in the year ended 30 June 2019
as the Group has lost these rights.

The Group tests trademarks and goodwill annually for
impairment, or more frequently if there are indicators that
goodwill and trademarks might be impaired. In relation to
the manufacturing and processing cluster, the directors
are satisfied that there is no indication of impairment of
goodwill of Edena S.A. and trademarks for the year ended
30 June 2019.

The recoverable amounts of trademarks and goodwill of
Edena S.A. and its subsidiaries (Edena Group), have been
determined based on their value-in-use calculations.
These calculations use cash flow projections based on
financial budgets approved by management covering a
period of five years. Value-in-use was determined by
discounting the future cash flows generated from the
continuing use of trademarks and the cash generating
unit of Edena Group respectively using a pre-tax discount
rate. Discount rates used represent the current market
assessment of the risk specific to a cash generating unit
taking into consideration the time value of money and the
weighted average cost of capital (WACC).

The key assumptions used for preparing the cash flow
forecasts are based on management's past experience
of the industry and the ability of trademarks and Edena
Group to at least maintain their respective market share.
The assumptions used for the value-in-use calculations
are as follows:

- cash flows were projected based on actual operating
results extrapolated using an annual growth rate of 4%
(2018: 4%) for a period of five years;

- cash flows after the five years period were extrapolated
using a perpetual growth rate of 2% (2018: 2%) in order to
calculate the terminal recoverable amount.

The discount rate calculation is based on the specific
circumstances of Edena Group and is derived from its
weighted average cost of capital (WACC) of 6.59% -
11.95% (2018: 6.00% - 9.40%). The WACC takes into
account both debt and equity.

In relation to the hospitality cluster, the directors are
satisfied that there is no indication of impairment of
goodwill of Les Pavillions Resorts Ltd, Holiday & Leisure
Resorts Limited, Lux Island Resorts Maldives Ltd, Oceania
Ltd and other subsidiaries.

The recoverable amount of each cash generating unit
(CGU) has been determined based on their value-in-use.
The pre-tax cash flow projection is based on financial
budgets approved by management covering a five-year
period. The pre-tax discount rate applied represents the
current market assessment of the risks specific to each
CGU, taking into consideration the time value of money
and individual risks of the underlying assets that have not
beenincorporatedin the cash flow estimates. The discount
rate calculation is based on the specific circumstances of
the Group and its operating segments and is derived from
its weighted average cost of capital (WACC) which ranges
between 7% to 12% (2018: 8% to 13%) for the various
entities of the Group. The WACC takes into account both
debt and equity. The cost of equity is de